The County of Nassau is seeking candidates for the position of Deputy County Executive for Public
Safety.

The Office of the Nassau County Executive often is in receipt of confidential and classified matters
pertaining to public safety. The Deputy County Executive for Public Safety would be charged with
supervising various sensitive matters.

The County has been searching for solutions and efficiencies in all our law enforcement departments.
These departments are:

Nassau County Police Department
Corrections and Sheriff's Department

Fire Marshall’s Office

Probation Department

Office of Emergency Management

Medical Examiner’s Office including Crime Lab
Traffic and Parking Violations

Consumer Affairs

Taxi and Limousine Commission

The Deputy County Executive for Public Safety would explore and develop controls over excess overtime
and conduct investigations into police conduct. This would include possible reorganization of the
department’s utilization of personnel and chain of command, and develop new contract negotiation
items to assure effective delivery of vital public services.

This position will establish and maintain effective working relationships with the District Attorney’s
Office, Towns and Villages, FBI and other law enforcement agencies, police departments and contingent
counties. The position must have a high level of security clearance, providing confidential advice to the
County Executive on issues such as gang related problems, the heroin epidemic, emergency
preparedness and potential terror activities.

The position of Deputy County Executive for Public Safety serves at the pleasure of the County
Executive. The position will work a schedule set forth by the County Executive that often includes
evenings and weekends. Must be able to supervise and guide department heads in the operations of
their departments and to provide administrative oversight including the ability to review budgets and
expenditures, analyze staffing levels, and provide written detailed reports to the County Executive and
the Chief Deputy County Executive. Applicant must have excellent public speaking abilities as you may
be required to speak before public lawmaking bodies such as the Nassau County Legislature and other
public speaking engagements. Applicant must be able to work collaboratively with Union Leaders and
employees covered by multiple collective bargaining agreements and become familiar with union
contracts.

Successful applicants must have:

e Bachelor’s Degree and

e Minimum requirement of 15 years’ experience in a Police Department as a sworn
officer in the State of New York as defined by Section 1.20 (34) of the New York
Criminal Procedure Law with emphasis on criminal investigations, thorough knowledge
of criminal investigative techniques, supervising and managing multiple criminal



investigations, and experience and responsibilities for staff reduction and overtime
reduction in a law enforcement agency. At least 7 of the 15 year minimum
requirement must have been supervising a unionized law enforcement unit both
operationally and administratively.
Note: Experience as outlined above, in excess of the 15 years requirement may be substituted for college
education on a year for year basis.

e Possess high level security clearance in a Police Department as a sworn officer as
defined above for a minimum of at least 10 years.

Only those individuals who would NOT require a New York State Section 211 pension waiver will be
considered.

Salary is commensurate with experience due to the confidential nature of the position.
Must be a Nassau County Resident for at least one year prior to appointment.

For consideration, please send resume, cover letter and salary requirements to:
jobs@nassaucountyny.gov, with “DCE-PS” on the subject line.

EOE/MFDV
PERSONNEL CHOSEN FOR MERIT AND FITNESS WITHOUT REGARD TO RACE, RELIGION, SEX, AGE,
NATIONAL ORIGIN, DISABILITY, MARITAL STATUS OR ANY OTHER NON-MERIT FACTOR



