
COMPTROLLER WEITZMAN’S
PROPOSALS TO SAVE MILLIONS BY CHANGING

REQUIREMENTS FOR LIFETIME HEALTH BENEFITS

Former employees who are
vested, and left the County
while under 50 years old

Possible cost savings over
lifetime would have been

$35.4 M

Possible cost savings for
2008 would have been

$1 M

*Assume 2008 Empire Rates, employees lives to 81 years old; all amounts include premium plus Medicare Part B reimbursement

Total Savings
$158 M

○

○

○

○

○

○

○

○

○

○

○
○
○
○
○
○
○
○
○
○
○
○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

○

*Former
employees with less than
5 years service in County

Total Savings from
changing vesting

requirements for 2008
would have been

 $3.4 M

Possible cost savings for
2008 would have been

 $430,000

Less than 10 years
service

Possible cost savings
over lifetime would

have been

$123 M

Possible cost savings over
lifetime would have been

$15.5 M

Total Savings for 2008
$4.4 M


