NIFS ID: S35121-06G
Capital: X

Contract ID #: S35121-06G

Certified: --

B-11-26

Filed by the Nassau County Clerk of the Legislature
7/3/26 11:38AM

Department: Public Works

Service: South Shore WRF Aeration Facility - S35121-06G
B11-26

Term: 1278 Calendar Days from Notice to Proceed

NIFS Entry Date: Contract Delayed:

DPW Contract Number: S35121-06G
Slip Type: New 1) Mandated Program: Yes
CRP: 2) Comptroller Approval Form Attached: No

Blanket Resolution:

3) CSEA Agmt. & 32 Compliance Attached: | Yes

Revenue: Federal Aid: X State Aid:

4) Significant Adverse Information

Identified? (if yes, attach memo): Yes

Vendor Submitted an Unsolicited Solicitation:

5) Insurance Required: No

Vendor/Municipality Info:

Department:

Name: Posillico Civil Inc. 1D#:111529032

Contact Name: Christopher Vella

Main Address: 1750 New Highway
Farmingdale, NY 11735

Main Contact: Jillian Brown

Address: NCDPW

3340 Merrick Road
Building "R" 3rd Floor
Wantagh, NY 11793

Main Phone: (631) 622-5938

Phone: (516) 571-7523

Contract Summary

Email:
awalsh@hazenandsawyer.com,cvella@nassaucountyny.go
v,ldionisio@nassaucountyny.gov,ekobel@nassaucountyny

.gov,lcaruso@nassaucountyny.gov

Purpose: As part of restoration from impacts of Hurricane Sandy under FEMA 406 program, the South Shore WRF (formerly Bay

Park STP), a new Aeration Blower Facility must be constructed above the flood level to protect the facility from future flooding.

Procurement History: Request for sealed bids was advertised in the NY Post, NYSCR & NC e-Procure on 1/07/2026 and the

sealed bids were opened on 3/03/2026. Posillico Civil, Inc. was the lowest responsible bidder.

Description of General Provisions: This project will provide new Aeration Blower Facility at South Shore WRF. DBE utilization

rate is 0.05%, MBE 0.48%, WBE 15.43% for a total of 16.96%.

Impact on Funding / Price Analysis: The maximum amount of this contract is $99,639,000.00. Funds are available in Capital

Project 35121 in the amount of $$42,332,352.00 and Capital Project 35123 in the amount $57,306,648.00. The cost is expected to




be fully reimbursed by FEMA under the Robert T. Stafford Disaster Relief and Emergency Assistance Act as part of the Hurricane

Sandy Recovery program.

Change in Contract from Prior Procurement: New Procurement

Method of Source Selection:
Formal Sealed Bid awarded to lowest, responsible bidder
Contract #: S35121-06G
Advertised On: 01/07/2026
Advertised In: Bid Board, Official Newspaper, New York State Contract Reporter
Publicly Opened On: 03/03/2026

Number of bids received: 4

MWBE Participation:

Participation of Minority-owned and Women-owned Business Enterprises in Nassau County Contracts: The selected
contractor has agreed that it has an obligation to utilize best efforts to hire MWBE sub-contractors. Proof of the contractual
utilization of best efforts as outlined in Exhibit EE may be requested at any time by the Comptroller’s Office prior to the
approval of claim vouchers. [Note: This box must be checked.]

Department MWBE Responsibilities: To ensure compliance with MWBE requirements as outlined in Exhibit EE, Department
will require vendor to submit list of subcontractor requirements prior to submission of the first claim voucher for services under
this contract being submitted to the Comptroller.

Contractor is a (check all that apply):

LU MWBE

JSDVOB

Recommendation: Approve as Submitted




Advisement Information

Fund | Control | Resp. Center Object Index Code Sub Object Budget Code Line Amount
PWCSWCSW 00004
CSW 00 PWCSWCSW 00004 35121 000 01 $42,332,352.00
TOTAL $99,639,000.00
PWCSWEFC 00004
CSW 00 PWCSWEFC 00004 35123 000 02 $57,306,648.00
TOTAL $99,639,000.00
Additional Info Funding Source Amount
Blanket Encumbrance Revenue Contract:
Transaction 103 County $0.00
Federal $99,639,000.00
Renewal State $0.00
% Increase Capital
% Decrease Other $0.00
Total $99,639,000.00
Routing Slip
Department
NIFS Entry Elizabeth Kobel 06/09/2026 08:42AM Approved
NIFS Final Approval Christopher Yansick 06/10/2026 09:15AM Approved
Final Approval Christopher Yansick 06/10/2026 09:15AM Approved
DPW
Capital Fund Approval Christopher Yansick 06/10/2026 09:16AM Approved
Final Approval Christopher Yansick 06/10/2026 09:16AM Approved
County Attorney
RE & Insurance Verification Julie Silverstein 06/15/2026 04:36PM Approved
Approval as to Form Julie Silverstein 06/15/2026 04:52PM Approved
NIFS Approval Mary Nori 06/16/2026 05:32PM Approved
Final Approval Kemely Weiss 07/02/2026 02:15PM Approved
OMB
NIFS Approval Aniello Morgillo 06/10/2026 09:59AM Approved
NIFA Approval Christopher Nolan 06/12/2026 01:25PM Approved
Final Approval Christopher Nolan 06/12/2026 01:25PM Approved
Compliance & Vertical DCE
Procurement Compliance Andrew Levey 06/17/2026 10:28 AM Approved
Approval
DCE Compliance Approval Robert Cleary 06/18/2026 03:30PM Approved
Vertical DCE Approval Arthur Walsh 07/01/2026 04:00PM Approved
Final Approval Arthur Walsh 07/01/2026 04:00PM Approved




Legislative Affairs Review

Final Approval | Christopher Leimone | 07/03/2026 11:23AM | Approved
Legislature

Final Approval | | | In Progress
DPW NIFS Field Entry

Final Approval | | | Pending
NIFA

NIFA Approval | | | Pending
Comptroller

Claims Approval Pending
Legal Approval Pending
Accounting / NIFS Approval Pending
Deputy Approval Pending
Final Approval Pending




B11-26

RULES RESOLUTION NO. -2026

A RESOLUTION AUTHORIZING THE COUNTY EXECUTIVE TO AWARD AND
EXECUTE A CONTRACT BETWEEN THE COUNTY OF NASSAU ACTING ON
BEHALF OF THE NASSAU COUNTY DEPARTMENT OF PUBLIC WORKS AND
POSILLICO CIVIL, INC.

WHEREAS, in accordance with all Federal, State and Local Law, the County of
Nassau on behalf of the NASSAU COUNTY DEPARTMENT OF PUBLIC WORKS
[“Department”] has received competitive bids for contract S35121-06G, for SOUTH
SHORE WRF AERATION BLOWER - NASSAU COUNTY, NY [“Contract”], as more
particularly described in the contract documents, a copy of which are on file with the
Clerk of the Legislature; and
WHEREAS, the firm of POSILLICO CIVIL, INC.

[“Vendor”] has submitted the lowest responsible bid for the work described in
the contract in accordance with all Federal, State and Local Law as determined by the
Department, and

WHEREAS, the funding for this contract is from capital funds approved by the
Nassau County Legislature and included in the current four year capital plan, and
WHEREAS, the Commissioner of the Department is representing that the total

contract is estimated to be $ 99,639,000.00, now therefore be it



RESOLVED, that the Rules Committee of the Nassau County Legislature,
based on the representations of the Department and the recommendation of the
Commissioner of the Department, authorizes the County Executive to award and execute

the said contract with the vendor.



BID BOND

FORM OF BID BOND

IMPORTANT The bidder shall instruct the Surety Company to follow the exact language of this
form as any omission; addition or change in phraseology may cause rejection of the bid.

KNOW ALL MEN BY THESE PRESENTS,

that we, the undersigned Posillico Civil, Inc.

as Principal; and Liberty Mutual Insurance Company as surety, who is
Licensed to do business in the State of New York, are hereby firmly bound unto the County of

Nassau in the penal sum of Ten Percent of Proposal Price dollars

($__10% of P.P. ) for the payment of which, well and truly to be made, we hereby jointly
and severally bind ourselves, our heirs, executors, administrators, successors and assigns.

Signed and sealed this_17th day of February, 2026

The conditions of the above obligation is such that whereas the Principal has submitted to the
County of Nassau a certain Bid attached hereto and hereby made a part hereof, to enter into a

contract in writing for the work under

CONTRACT NO. S35121-06G
SOUTH SHORE WRF AERATION BLOWER FACILITY

NOW, THEREFORE, the conditions of this obligation are such that if the Principal shall not
withdraw said proposal except by mutual consent of the County of Nassau within a period of ninety
(90) days after the opening of bids and in the event of acceptance of the Principal’s proposal, if the

Principal shall,

a. when notified by the County, execute all necessary counterparts of the contract as set forth
in the contract documents in accordance with the proposal as accepted; and
b. furnish bonds and other security as specified in the contract documents for the faithful

performance and proper fulfillment of such contract, which bonds or other security shall
be satisfactory in all respects to the County; and

c. in all respects, comply with the provisions set forth in the invitation to bid; or if the County
of Nassau shall reject the aforesaid proposal for a reason other than the Principal's failure
to satisfy the County that they has the necessary skill, experience and liquid assets required
for the contract as stated in the documents aforesaid, then this obligation shall be null and
void; otherwise to remain in full force and effect.

Provided, however, that this bond is subject to the following additional conditions and limitations.

CONTRACT NO. S35121-06G Page 1
Page 27 of 2346



BID BOND
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BID BOND

a. In the event that the Principal fails to submit a financial statement when required by the
County or in the event that an examination of the Principal indicates to the County that the
Principal does not meet the financial requirements required by the County, the undersigned
will, upon demand, pay to the County of Nassau, as liquidated damages for the Principal's
failure to meet such requirements, a sum equal to the amount that would have been required
by a certified check if the same were delivered in accordance with the provisions of the
contract documents and specifications herein stated.

b. In case the Principal shall default in the performance of any provision the undersigned will
upon demand pay to the County of Nassau the full amount of the damages sustained by the
County of Nassau by reason of such default, except however, it is expressly understood
and agreed that the liability of the surety for any and all claims hereunder shall in no event
exceed the amount of this obligation as herein stated.

The Surety, for value received, hereby stipulates and agrees that the obligation of said Surety and
its bond shall be in no way impaired or affected by any extension of time within which the County
of Nassau may accept such Bid; and said Surety does hereby waive notice of any such extension.

IN WITNESS WHEREOF, the Principal and the Surety have hereunto set their hands and seals,

and such of them as are corporations have caused their corporate seals to be hereto affixed and
these presents to be signed by their proper officers, the day and year first set forth above.

Posillico Civil, Inc.

Contractor
(Corporate seal of

7
by ,Z N // / W (L.S) Contractor

/ ifiehael J. Trotta | if a corporation)
by Vice President.s.)
Title
by (L.S.)
Title

Liberty Mutual Insurance Company
Surety

by QBRI Dot (L.S)
Title of Officer =
Witness: Karolym%omey-ln-%ct (Corporate seal
XXt \/ : (L.S) of Surety)
Title of Officer

Vishnu Chaitoo, Surety Account Representative

CONTRACT NO. S35121-06G Page 3
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BID BOND
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BID BOND

(Acknowledgment of Contré) {or if a corporation)

STATEOF New Yoy )
COUNTY OF Sy #H0 1L

On this ) sS day of rff N vay L 1 ,20 M2 , before me personally
came W\t(“/!/mxi/f K) “"%/)/L)“M , to me known,

and say: That he/she resides in
; That he/she is the

1Ct PVOSide A ofthe_T0=1 | [1 o0 &h); i
the corporation described in, and which executed the foregoing instrument; that he/she knows the
seal of said corporation, that the seal affixed to said instrument is such corporate seal; That it was
so affixed by order of the Board of Directors of said corporation; that he/she signed his/her name

thereto by like order. i -

_ . \j Notary Public
(Acknowledgment of Contractor if a partnership)
STATE OF )
COUNTY OF )
On this day of , 20 , before me personally
came , to me known, and known to me to

be a member of
the firm described in and which executed the foregoing bond or obligation, and he/she

acknowledged to me that he/she subscribed the name of said firm thereto on behalf of said firm
for the purpose therein mentioned.

Notary Public
(Acknowledgment of Contractor if an individual)
STATE OF )
COUNTY OF )
On this day of , 20 , before me personally
came , to me

known and known to me to be the person described herein, who executed the foregoing instrument
and he/she duly acknowledged that he/she executed the same.

Notary Public

CONTRACT NO. 835121-06G Page 5
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BID BOND
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BID BOND

(Acknowledgment by Surety Company)

STATE OF New York )

COUNTYOF  New York )

On this__ 17th day of February , 20 26 , before me personally
came Karolynne Ramirez to me
known, who beini bi me duli sworn, did depose and say: That he/she resides in
That he/she is the Attorney-In-Fact ofthe Liberty Mutual insurance Company , the

corporation described in and which executed the within instrument; that he/she knows the seal of
said corporation, that the seal affixed to said instrument is such corporate seal; that it was so affixed
by order of the Board of Directors of said corporation; that he/she signed his/her name thereto by
like order; and that the liabilities of said company do not exceed its assets as ascertained in the

manner provided by the laws of the State of New York, and the said further said that they is

acquainted with Karolynne Ramirez and knows him
to be the Attorney-In-Fact of said company; that the signature
of the said __Karolynne Ramirez subscribed to the within instrument is
in the genuine handwriting of the said Karolynne Ramirez

and was subscribed thereto by like order of the Board of Directors, and in the presence of him,

the said Fiona Walsh

Pt ~ {
FIONA WALSH ?M A (/JOL;%;(Q Public
Notary Public-State of New York
NO. 0IWAOD018088
Qualified in Nassau County
Commussion Expires December 7, 2027

CONTRACT NO. S35121-06G Page 7
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BID BOND
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BID BOND

POWER OF ATTORNEY

FINANCIAL STATEMENT
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Liber POWER OF ATTORNEY

MutuaL Liberty Mutual Insurance Company Certficate No:_8213933-969603
SURETY The Ohio Ca;ualty Insurance Company
West American Insurance Company

KNOWN ALL PERSONS BY THESE PRESENTS: That The Ohio Casualty Insurance Company is a corporation duly organized under the laws of the State of New Hampshire, that
Liberty Mutual Insurance Company is a corporation duly organized under the laws of the State of Massachusetts, and West American Insurance Company is a corporation duly organized
under the laws of the State of Indiana (herein collectively called the “Companies”), pursuant to and by authority herein set forth, does hereby name, constitute and appoint, Camille
Maitland; Colette R. Chisholm; Dana Granice; Desiree Cardlin, George O. Brewster; Gerard S. Macholz; Karolynne Ramirez; Katherine Acosta; Lee Ferrucc, Louis J.
Spina, Michelle Wannamaker, Nelly Renchiwich; Peter F. Jones; Robert T. Pearson; Susan Lupski; Thomas Bean, Vincent A, Walsh

all of the city of Uniondale state of NY each individually if there be more than one named, its true and fawful attorney-in-fact to make,

execute, seal, acknowledge and deliver, for and on its behalf as surety and as its act and deed, any and all undertakings, bonds, recognizances and other surety obligations, in pursuance
of these presents and shall be as binding upon the Companies as if they have been duly signed by the president and attested by the secretary of the Companies in their own proper

persons. )
IN WITNESS WHEREOF, this Power of Attorney has been subscribed by an authorized officer or official of the Companies and the corporate seals of the Companies have been affixed
theretothis  29th  day of April , 2025 .

currency rate, interest rate or residual value guarantees.

Not valid for mortgage, note, loan, letter of credit,

Liberty Mutual Insurance Company
The Ohio Casualty Insurance Company
West American Insurance Company

I —

Nathan J. Zangerle, Assistant Secretary

State of PENNSYLVANIA o

County of MONTGOMERY

Onthis 29th day of April , 2025 before me personally appeared Nathan J. Zangerle, who acknowledged himself to be the Assistant Secretary of Liberty Mutual Insurance
Company, The Ohio Casualty Company, and West American Insurance Company, and that he, as such, being authorized so to do, execute the foregoing instrument for the purposes
therein contained by signing on behalf of the corporations by himself as a duly authorized officer.

Commonwealth of Pennsylvania - Notary Seal
Teresa Pastella, Notary Public

Montgomery County /\ 7/ i {f
My commission expires March 28, 2029 By:

Commission number 1126044 N
Member, Pennsylvania Assaciation of Notaries T'eresa PaSte"a’ Notary Public

This Power of Attorney is made and executed pursuz.r‘;t to and by authority of the following By-laws and Authorizations of The Ohio Casualty Insurance Company, Liberty Mutual
Insurance Company, and West American Insurance Company which resolutions are now in full force and effect reading as follows:

ARTICLE IV - OFFICERS: Section 12. Power of Attorney.

Any officer or other official of the Corporation authorized for that purpose in wriing by the Chairman or the President, and subject to such limitation as the Chairman or the
President may prescribe, shall appoint such attomeys-in-fact, as may be necessary to act in behalf of the Corporation to make, execute, seal, acknowledge and deliver as surety
any and all undertakings, bonds, recognizances and other surety obligations. Such attorneys-in-fact, subject to the limitations set forth in their respective powers of attorney, shall
have full power to bind the Corporation by their signature and execution of any such instruments and to attach thereto the seal of the Corporation. When so executed, such
instruments shall be as binding as if signed by the President and attested to by the Secretary. Any power or authority granted to any representative or attomey-in-fact under the
provisions of this article may be revoked at any time by the Board, the Chairman, the President or by the officer or officers granting such power or authority.

ARTICLE XIll - Execution of Contracts: Section 5. Surety Bonds and Undertakings.
Any officer of the Company authorized for that purpose in writing by the chairman or the president, and subject to such limitations as the chairman or the president may prescribe,
shall appoint such attorneys-in-fact, as may be necessary to act in behalf of the Company to make, execute, seal, acknowledge and deliver as surety any and all undertakings,

bonds, recognizances and other surety obligations. Such attorneys-in-fact subject to the limitations set forth in their respective powers of attomey, shall have full power to bind the
Company by their signature and execution of any such instruments and to attach thereto the seal of the Company. When so executed such instruments shall be as binding as if
signed by the president and attested by the secretary.
Certificate of Designation — The President of the Company, acting pursuant to the Bylaws of the Company, authorizes Nathan J. Zangerle, Assistant Secretary to appoint such
attomeys-in-fact as may be necessary to act on behalf of the Company to make, execute, seal, acknowledge and deliver as surety any and all undertakings, bonds, recognizances and
other surety obligations.
Authorization — By unanimous consent of the Company's Board of Directors, the Company consents that facsimile or mechanically reproduced signature of any assistant secretary of the
Company, wherever appearing upon a certified copy of any power of attoney issued by the Company in connection with surety bonds, shall be valid and binding upon the Company with
the same force and effect as though manually affixed.
I, Renee C. Llewellyn, the undersigned, Assistant Secretary, The Ohio Casualty Insurance Company, Liberty Mutual Insurance Company, and West American Insurance Company do
hereby certify that the original power of attorney of which the foregoing is a full, true and correct copy of the Power of Attorney executed by said Companies, is in full force and effect and
has not been revoked.
IN TESTIMONY WHEREOF, | have hereunto set my hand and affixed the seals of said Companies this__17th _ dayof _ February 2026

Gt~

Renee C. LIeWe!iyn, Assistant Secretary

LMS-12873 LMIC OCIC WAIC Muiti Co 02/24

For bond and/or Power of Attorne?l (POA) verification inquiries,
please call 610-832-8240 or email HOSUR@libertymutual.com.




Liberty

Mutual. LIBERTY MUTUAL INSURANCE COMPANY
SURETY
FINANCIAL STATEMENT - DECEMBER 31, 2024
Assets Liabilities
Cash and Bank Deposits.......c....ocooooiiinns $4,608,826,756.00 Unearned Premiums .......cooovvvereeeeereiiieccnn $9,890,896,878.00
*Bonds — U.S Government............... e $4,281,375,446.74 Reserve for Claims and Claims Expense..... $29,467,071,865.00
*Other BONGS ....oooooiiiiiii i $21,566,489,527.26 Funds Held Under Reinsurance Treaties.......... $341,948,172.00
FSHOCKS vt $15,589,644,012.00 Reserve for Dividends to Policyholders ................... $954,025.00
Real EState.. .. oo $86,497,925.00 Additional Statutory Reserve ... $150,547,865.00
Agents’ Balances or Uncollected Premiums...$7,512,975,129.00 Reserve for Commissions, Taxes and
Other Liabilifies ......cooveeeeiriiee e $5,049,906,410.00
Accrued Interestand Rents ... $225,249,712.00
. 012 | O $47,104,416,171.00
Other Admitted Assets............ccccocccivnnnne $19,367,663,200.00
Special Surplus Funds ...........cocons $174,153,086.00
Total Admitted Assets ....c.cccoerrins $74,539,483,661.00 Capital StOCK.......covvioeeiiiii $10,000,075.00
Paid in SUMPIUS.......ooviiieecee e $13,209,595,772.00
Unassigned Surplus............coecniieineen, $13,415,980,561.00
Surplus to Policyholders ... $27,435,067,490.00

Total Liabilities and Surplus....... $74,539,483,661.00

* Bonds are stated at amortized or investment value; Stocks at Association Market Values.
The foregoing financial information is taken from Liberty Mutual Insurance Company’s financial statement filed with the Massachusetts Department of

Insurance.

I TIM MIKOLAJEWSKI, Assistant Secretary of Liberty Mutual Insurance Company, do hereby certify that the foregoing is a
true, and correct statement of the Assets and Liabilities of said Corporation, as of December 31, 2024, to the best of my

knowledge and belief.

IN WITNESS WHEREOF, | have hereunto set my hand and affixed the seal of said Corporation at Seattle, Washington, this

8th day of March, 2025.

LMS-1262/LMIC

Ty A A o

Timothy A. Mikolajewski, Assistant Secretary




BID BOND
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BID BOND

CERTIFICATE OF SOLVENCY
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STATE OF NEW YORK
DEPARTMENT OF FINANCIAL SERVICES

CERTIFICATE OF SOLVENCY UNDER SECTION 1111 OF THE NEW YORK INSURANCE
LAW

It is hereby certified that

Liberty Mutual Insurance Company
of Boston, Massachusetts

a corporation organized under the laws of Massachusetts and duly authorized to
transact the business of insurance in this State, is qualified to become surety or
guarantor on all bonds, undertakings, recognizances, guaranties, and other obligations
required or permitted by law; and that the said corporation is possessed of a

capital and surplus including gross paid-in and contributed surplus and

unassigned funds (surplus) aggregating the sum of $27,256,288,214.

(Capital $10,000,000), as is shown by its sworn financial statement for the quarter
ending, September 30, 2024, on file in this Department, prior to audit.

The said corporation cannot lawfully expose itself to loss on any one risk or
hazard to an amount exceeding 10% of its surplus to policyholders, unless it shall
be protected in excess of that amount in the manner provided in Section 4118 of
the Insurance Law of this State.

In Witness Whereof, | have here-
unto set my hand and affixed the
official seal of this Department

at the City of Albany, this 20th
day of February 2025.

Adrienne A. Harris
Superintendent

Rawle Lewis
Special Deputy Superintendent



PROPOSAL

SOUTH SHORE WRF AERATION BLOWER FACILITY
NASSAU COUNTY, NEW YORK
Contract No. S35121-06G

TO THE COUNTY OF NASSAU:

Pursuant to and in compliance with your Notice to Bidders and the Instructions to Bidders relating
thereto, the undersigned hereby proposes to furnish all plant, labor, materials, supplies, equipment
and other facilities necessary or proper for or incidental to the above Contract, as required by and
in strict accordance with the Plans and Specifications for the amount named in the Proposal
hereinafter described.

In making this Proposal the Bidder hereby declares that all provisions of the Addenda which have
been issued by the County of Nassau have been complied with in preparing his Bids.

Name of Bidder: Posillico Civil, Inc.

Bidder: Corporation
(Individual, Firm or Corporation, as case may be)

Bidder’s Business Address: 1790 New Highway, Farmingdale, NY 11735

Telephone: 631-249-1872 Date of Bid: 2/24/26

Fax: __ 631-249-8124 E-mail: mtrotta@posillicoinc.com

(If Bidder is an Individual, fill in the following blanks)

Name of Individual:

Residence of Individual:

(If Bidder is a Firm, fill in the following blanks)

CONTRACT NO. S35121-06G P-1
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PROPOSAL

Name and Residence of Partner:

Name and Residence of Partner:

Name and Residence of Partner:

(If Bidder is a Corporation, fill in the following blanks)

New York

Organized under the laws of the State of:

Name and Residence of President:  Please see the attached

Name and Residence of Vice-President:

Name and Residence of Secretary:

Name and Residence of Treasurer:

CONTRACT NO. S35121-06G P-3
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LIST OF PRINCIPAL OFFICERS 2026

*JOSEPH K. POSILLICO — CEO/PRESIDENT

* — EXECUTIVE VICE PRESIDENT/SECRETARY

RICHARD NOTA — CFO/TREASURER

ANTHONY C. EVANGELISTA, P.E. — SR. VICE PRESIDENT/CHIEF ENGINEER

MICHAEL J. TROTTA - VICE PRESIDNET/CHIEF ESTIMATOR

AEL PERCIBALLI — VICE PREISENT, ENVIRONMENTAL DIVISION MANAGER

|

FRED W. LOCHER — VICE PRESIDENT, PURCHASING

MAS SPATAFORA, SR. — VICE PRESIDENT, SALES & MARKETING

CHARLES A FORTE, JR. — VICE PRESIDENT, PAVING DIVISON MANAGER

LISA DIPPEL — VICE PRESIDENT, HUMAN RESOURCES

DAVID SPOSITO, P.E. — VICE PRESIDNET, NYC DIVISION MANAGER

THOMAS CASSIDY — VICE PRESIDENT, BUSINESS DEVELOPMENT

ALAN DAVIS — VICE PRESIDENT/OPERATIONS SUPPORT

LARRY GILLMAN — SR. VICE PRESIDENT/COO

ROBERT REIFENHEISER — VICE PRESIDENT, UTILITY DIVISION

PAUL HUFFER, VICE PRESIDENT, LI CIVIL IDVISION




ﬁILLIAM LEPAGE — VICE PRESIDENTI DIRECTOR HEALTH & SAFETY

LEE KAPLAN — VICE PRESIDENT/TEXAS DIVISION MANAGER
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PROPOSAL

GENERAL CONSTRUCTION

THE BIDDER AFFIRMS AND DECLARES:

[

That the above Bidder is of lawful age and the only one interested in this bid; and that no
other person, firm or corporation, except those herein named, has any interest in this bid
or in the Contract proposed to be entered into.

That this bid is made without any understanding, agreement or in connection with any other
person, firm or corporation, making a bid for the same Work, and is in all respects fair and
without collusion or fraud.

That said Bidder is not in arrears to the County of Nassau upon debt or contract, and is not
a defaulter, as surety contractor or otherwise.

That no officer or employee of the County of Nassau, or person whose salary is payable in
whole or in part from the County Treasury is, shall be, or become interested directly, or
indirectly as a contracting party, partner, stockholder, surety or otherwise, in this bid, or in
the performance of the Contract, or in the supplies, materials, equipment and work or labor
to which it relates, or in any portion of the profits thereof.

That he/she has carefully examined the Site of the Work and that, from his own personal
investigations and research, has satisfied himself as to the nature and location of the work,
the character, quality and quantity of existing materials, all difficulties likely to be
encountered, the kind and extent of labor, equipment, other facilities needed for the
performance of the Work, the general and local conditions, and all other items which may,
in any way, affect the Work or its performance.

The Bidder also declares that he/she has carefully examined and fully understands all the
component parts of this Contract, that the Work can be performed as called for by the
Contract, that he/she will execute the Contract and will completely perform it in strict
accordance with its terms for the following prices.

That the Bidder, for allowance items, will make payment to the parties designated by the
County when directed by the County in the amount certified by the Engineer for the
purposes indicated. It is also understood and agreed that the Final Contract Payment for
allowance items will be based upon such actual payments, and not on the approximate
amount cited herein.

Where the work performed under this Contract involves a trade or occupation licensed in
the County of Nassau by the Towns of Hempstead, Oyster Bay or North Hempstead or by
the Cities Glen Cove or Long Beach the contractor shall be required to have such a license.

I. - REJECTION OF BIDS

A.

The Commissioner may recommend a rejection of the bid if:

CONTRACT NO. S35121-06G pP-5
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l. The Bidder fails to furnish any of the information required by the bid documents;
or if
2. The bidder misstates or conceals any material fact in the bid, or in the sworn written

statement; or if

3. The bid does not strictly conform to law or the requirements of this contract; or if

4, The bid is conditional; or if

5. The bid on Unit Price Contracts, in the opinion of the Commissioner, contains
unbalanced bid prices, where the unit price proposed for any item exceeds the
estimated cost by more than fifteen percent (15%), or if any lump sum item bid
exceeds the estimated cost by more than twenty-five percent (25%); or if

6. A determination that the bidder is not responsible is made in accordance with law.

7. Bids may be rejected if the County determines that the contractor’s experience and
qualifications statement does not show adequate experience with projects of similar
size, scope and complexity, particularly concerning MOPO work and complex
phasing and sequencing of equipment on and off-line during construction.

B. Rejection of all bids and waiver of informalities.

The Commissioner, however, reserves the right to recommend to reject all bids whenever they
deems it in the best interest of the County, and also the right to waive any informalities in a bid.

II. - UNIT PRICE CONTRACTS, COMPARISON OF BIDS

Bids on Unit Price Contracts will be compared on the basis of a total bid price, arrived at by taking
the sum of the Approximate Quantities of such item multiplied by the corresponding Unit Price,
and including any Lump Sum Bid on individual items, in accordance with the items set forth in
the bid proposal.

Bidders are warned that the Approximate Quantities of the various items of work and material is
estimated only and is given solely to be used as a uniform basis for the comparison of bids. The
quantities actually required to complete the contract work may be more or less than estimated.

IIL. - LUMP SUM CONTRACTS, COMPARISON OF BIDS

Bids on lump Sum Contracts will be compared on the basis of the Lump Sum Price bid adjusted
for alternate prices bid, if any.

IV. - APPRENTICESHIP TRAINING

For all contracts more than $500,000 attach here verification letter regarding your firm’s having
an approved State of New York Apprenticeship Training Program.

CONTRACT NO. S35121-06G P-6
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TO BE COMPLETED BY CONTRACTORS SUBMITTING A BID ON

S35121-06G
ITEM APPROX.

NO. | QUANTITIES ITEMS BID WITH AMOUNT BID WRITTEN IN WORDS

UNIT BID PRICE

AMOUNT BID PRICE

DOLLARS

CENTS |DOLLARS

CENTS

Base Bid for furnishing all Labor, Materials and Equipment required
for all Construction work ready for operation, inclusive of work
covered under South Shore WRF Aeration Blower Facility.

1. Lump Sum N/A N/A |$97,838,000] .00
Ninety Seven Million Six Hundred Thirty Nine Thousand Dollars and No Cents
DOLLARS CENTS
Contingency for furnishing all labor, materials, equipment, and
incidentals for unforeseen conditions and associated additional
work.
2 Allowance $2,000,000 | 00 |$2000000 | 00
TWO MILLION & ZERO
DOLLARS CENTS

TOTAL BASE BID (Sum of Bid Item No. 1 & 2): MUST BE WRITTEN IN FIGURES:

$ Ninety Nine Million Six Hundred Thirty Nine Thousand Dollars and No Cents

TOTAL BASE BID (Sum of Bid ltem No. 1 & 2): MUST BE WRITTEN IN WORDS:
$99,639,000.00

DOLLARS

CENTS

CONTRACT NO. S35121-06G P-7
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ALLOWANCES

It is expressly understood and agreed that the total Bid presented in this Proposal is the basis for establishing the
amount of the Bid Security and includes the following allowances:

= [tem No.2: An allowance of two million thousand dollars ($2,000,000.00) for unforeseen conditions, as specified

in Section 01020 — Allowances.

All in accordance with the requirements of Division 1, Special Conditions; Section 01010, Summary of Work;

Section 01020, Allowances; and Section 01500, Temporary Facilities and Controls.

Final Contract Payment for allowance items shall be based upon actual payments, and not on the approximate
amounts cited herein.

DETERMINATION OF LOW BID

Determination of low Bid will be made by comparing the Total Base Bid which shall include the lump sum Base
Bid price, unit price totals and allowances, plus the Add Alternate(s), taken in order, or none of them, whichever

amount(s) shall be judged by the Commissioner of Public Works to be in the best interest of the County.

MAJOR EQUIPMENT ITEMS

The Bidder shall fill the name and address of the one proposed manufacturer for each major equipment item
tabulated hereinafter. It is expressly understood that the furnishing of this information will not relieve the Bidder

of any requirements of the Contract Documents and failure to fill out properly is grounds for rejection.

Sp;zil::‘;a‘::on Description Manufacturer/Vendor

11310 Direct Drive Single Stage Centrifugal Blowers Lonestar

13401 1&C Supplier PCS

15064 Fabricated Stainless Steel Pipe Piping Service

15100 High Performance Butterfly Valves Dezurik

15100 Double Disk Check Valves GA

15100 Resilient-Seated Gate Valves Mueller

15100 Resilient-Seated Knife Gate Valves Dezurik

15100 Eccentric Plug Valves Dezurik

15100 Pressure Relief Valves GA

15100 Electric Valve Actuators Rotork

15120 Expansion Couplings Victaulic

16293 Metal-Clad Switchgear ABB

16294 Medium Voltage Solid State Starters Siemens

16482 Motor Contro! Centers ABB
CONTRACT NO. S35121-06G P-9
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BIDDER:

SUBCONTRACTORS:

SUB-CONTRACTOR LIST AND SUBCONTRACT VALUE

Posillico Civil, Inc.

1. Plumbing and Gas Fitting

a.

b.

Company:

Address:

Self Perform

Telephone:

Contact Name:

Subcontract Value: $

2. Heating, Ventilating and Air Conditioning

Company:

Address:

JDP Mechanical

24-39 44th st, Astoria, NY

Telephone:

718-267-6677

Contact Name: John Macko

Subcontract Value: $  6,511.000

3. Electric Wiring and Standard Illuminating Fixtures

a. Company: _ JVR Electric

b. Address: _160 Gary Way, Ronkonkoma, NY

c. Telephone: _ 631-451-1226

d. Contact Name: _Steve Lasala

e. Subcontract Value: $§ 14,750,000
CONTRACT NO. 835121-06G P-11
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SUB-CONTRACTOR LIST AND SUBCONTRACT VALUE (Continued)

4. Roofing

a. Company: _ Nationwide

b. Address: 11950 Lincoln Ave, Holbrook, NY

c. Telephone: 631-563-2100

d. Contact Name: _ David Ross

e. Subcontract Value: $ 315,000

CONTRACT NO. S35121-06G P-13
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IRAN DIVESTMENT ACT — CERTIFICATION

Pursuant to New York State Finance Law §165-a, Iran Divestment Act of 2012, the Office of General Services is
required to post on its web site http://www.ogs.ny.gov/about/regs/docs/ListofEntities.pdf a list of persons who
have been determined to engage in investment activities in Iran (“the List”), as defined in that Act. Under Public
Authorities Law § 2879-c, Iranian Energy Sector Divestment, the Authority, may not enter into or award a Contract
unless it obtains a certification from a Bidder, who shall check the box and make the certification in Subparagraph
a, below, that they are not on the List. If that certification cannot be made, the Authority may consider entering
into a Contract, on a case by case basis if the Bidder checks the box and makes the certification in Subparagraph
b, below, that their Iran investment is ceasing.

For purposes of this provision, a person engages in investment activities in Iran if: (A) the person provides goods
or services of twenty million dollars or more in the energy sector of Iran, including a person that provides oil or
liquefied natural gas tankers, or products used to construct or maintain pipelines used to transport oil or liquefied
natural gas, for the energy sector of Iran; or (B) the person is a financial institution that extends twenty million
dollars or more in credit to another person, for forty-five days or more, if that person will use the credit to provide
goods or services in the energy sector in Iran.

The Certification is as follows:

EZI CERTIFICATION THAT THE BIDDER IS NOT ON THE LIST
Each person, where person means natural person, corporation, company, limited liability company,
business association, partnership society, trust, or any other nongovernmental entity, organization, or
group, and each person signing on behalf of any other party, certifies, and in the case of a joint bid or
proposal or partnership each party thereto certifies as to its own organization, under penalty of perjury,
that to the best of its knowledge and belief that each person is not on the list created pursuant to paragraph
(b) of subdivision 3 of section 165-a of the State Finance Law, or,

[J CERTIFICATION THAT THE BIDDER’S INVESTMENT IN IRAN IS CEASING
The person cannot make the certification in Subparagraph a, above, but asks the Authority to consider
them for award of the Contract by certifying, under penalty of perjury, that the person’s investment
activities in Iran were made before April 12, 2012; the person’s investment activities in Iran have not
been expanded or renewed after April 12, 2012; and the person has adopted, publicized and is
implementing a formal plan to cease its investment activities in Iran and to refrain from engaging in any
new investments in [ran.

ey

7,
/ﬁ/h/ / /fﬁ Michael J. Trotta, Vice President

ySignature/Dﬁe Print Name and Position
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MACBRIDE FAIR EMPLOYMENT PRINCIPLES

NONDISCRIMINATION IN EMPLOYMENT IN NORTHERN IRELAND:
MACBRIDE FAIR EMPLOYMENT PRINCIPLES

In accordance with Chapter 807 of the Laws of 1992 the bidder, by submission of this bid, certifies that it or any
individual or legal entity in which the bidder holds a 10% or greater ownership interest, or any individual or legal
entity that holds a 10% or greater ownership interest in the bidder, either: (answer yes or no to one or both of the
following, as applicable),

(1) have business operations in Northern Ireland,

YesO No®W
if yes:

(2) shall take lawful steps in good faith to conduct any business operations they have in Northern Ireland
in accordance with the MacBride Fair Employment Principles relating to nondiscrimination in
employment and freedom of workplace opportunity regarding such operations in Northern Ireland, and
shall permit independent monitoring of their compliance with such Principles.

Yes O No [

m / / Z:/{'f«(, Posillico Civil, Inc.

'Zf’&'rﬁfécto;?g Signature Name of Business

Michael J. Trotta, Vice President
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CONTRACTOR CERTIFICATION STATEMENT REGARDING
STORM WATER POLLUTION AT THE WORK SITE

[ certify under penalty of the law that I understand and agree to comply with the terms and conditions of the
pollution prevention plan for the construction site identified in such plans as a condition of authorization to
discharge storm water. I also understand the operator (Nassau County) must comply with the terms and conditions
of the New York State Pollution Discharge Elimination System ("SPDES") general permit for storm water
discharges from construction activities and that it is unlawful for any person to cause or contribute to a violation
of water quality standards. Finally, [ understand my contractual obligations in the matter as outlined in the contract

documents.

CONTRACTOR’S NAME: Posillico Civil, Inc.

TELEPHONE NUMBER:___ 631-249-1872

WORK SITE OR FACILITY NAME;: South Shore WRF Aeration Blower Facility

WORK SITE OR FACILITY ADDRESS OR
OTHER IDENTIFYING DESCRIPTION: $35121-06G

7
£
2 / / ; M 2/23/26 Michael J. Trotta, Vice President

Signaty’@Date Print Name and Position
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PERFORMANCE BOND INFORMATION FORM

Construction Contract Number $35121-06G

Name of Contract South Shore WRF Aeration Blower Facility

Address 1750 New Highway, Farmingdale, NY 11735

Bonding Company or Person Issuing Security Bond Liberty Mutual Insurance Company

Address 175 Berkeley St., Boston, MA 02116

Bonding Company Agent__Michelle Wannamaker

Address 333 Earle Ovington Blvd., Ste 700, Uniondale, NY 11553

Amount of Bond

Duration of Bond — From

Identification number of Bond

CONTRACT NO. S35121-06G P-21
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QUALIFICATION STATEMENT

NOTE: ALL BLANKS IN THE FORM ARE TO BE FILLED IN.
Where blanks are not applicable to your firm, so indicate in each instance.

1. How many years has your firm been in the business under your present business name?
80 Years Months
2. How many years in the construction work of a similar type as this contract has your firm had;
as a Prime Contractor 80
as a Subcontractor 79
3. List below the construction projects your firm has under way as of this date:
Contract Class Percent Name and Address Owner
Amount of Work Completed of Contracting Officer

Please see the attached

(USE ADDITIONAL BLANK SHEETS IF ADDITIONAL SPACE IS NECESSARY)

4. List the projects which your firm as a firm has performed in the past few years which you feel will
qualify you for this work:
Contract Class Percent Name and Address Owner
Amount of Work Completed of Contracting Officer

Please see the attached

(USE ADDITIONAL BLANK SHEETS IF ADDITIONAL SPACE IS NECESSARY)

CONTRACT NO. 835121-06G p-23
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. . . Client Contact - Client Contact-
Project Name Client Name Client Contact - Name Client Contact - Email Description
Phone Address
NCDPW - S35121- Nassau Count Bob Pedenzin. S r:odifications to the existing Raw Sewage
u Cou enzin, Sr ing Faciti iLdi
036 Raw Sewage y _ 13340 Merrick Road, u.m'pmg acmty'(RSP) Building, upgrade of the
PUmDIn Department of Construction Manager, at |917-887-3462 W h NY 11793 existing RSP equipment, and the construction o
ping Public Works Hazen and Sawyer antagh, 7 anew electrical room located at the Bay Park

Improvements

Sewage Treatment Plant.

NCDPW -535121-
09G Bay Park
Sludge Dewatering

Nassau County
Department of
Public Works

Bob Pedenzin, Sr
Construction Manager, at
Hazen and Sawyer

917-887-3462

5] 1 West Street,

Mineola, NY 1150

The principat features of the work to be
performed under this contract consists of the
installation of dewatering centrifuges,
conveyance systems, polymer systems, odor
control scrubber systems with chemical storagi
tanks and other appurtenances associated wit
the Sludge Dewatering facility including HVAC,
plumbing, fire protection, etectrical and
instrumentation and controls associated with
sych work,

SCDPW CP8156
Ronkonkoma Hub

Suffolk County
Department of
Public Works

Charles J. Bartha SCDPW
Commissioner

631-852-4011

i |335 Yaphank Avenue,

Yaphank, NY 11980

This project entailed the construction of
sanitary force mains and gravity piping system
for the proposed Ronkonkoma Hub
Development which traversed through three
municipalities. More specifically, it included
just under six miles of new 6” and 12” diamete
force main piping system with all new piping
and associated accessories to provide for the
connection of the proposed sanitary pumping
stations and the new gravity sewer. It also
included 1.5 mites of new 24" diameter gravity
sewer with all new piping and associated
accessories to connect the proposed force
main to existing sewer system. Lastly, the scop
of work atso entaited roadway rehabilitation
following the sewer main installation.

Percent Complete

100

100

100
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5. Have you ever failed to complete any work awarded to you? If so, when and why?
No

(USE ADDITIONAL BLANK SHEETS IF ADDITIONAL SPACE IS NECESSARY)

6. Has any officer or partner of your firm ever been an officer or partner of some other firm that failed to
complete a construction contract?
No
7. Has any officer or partner of your firm ever failed to complete a construction contract handled in his
name?

If so, state name of individual, name of owner and reason therefor:
No

8. In what other lines of business are you financially interested?

Environmental Services, Real Estate

CONTRACT NO. S35121-06G P-25
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9. What is the construction experience of the principal individuals of your firm?
Present Years of Magnitude In
Individual’s Position or Construction and type What
Name Office Experience of Work Capacity

Please see the attached

(USE ADDITIONAL BLANK SHEETS IF ADDITIONAL SPACE IS NECESSARY)

10.  List below the equipment that you own that is available for the proposed work, giving present location
where it may be inspected:
Item Description, Size Year of Present
Capacity, Year, Etc. Service Location

Please see the attached

(USE ADDITIONAL BLANK SHEETS IF ADDITIONAL SPACE IS NECESSARY)

Note: Should the equipment be moved from the above mentioned location, the submitter hereby agrees
upon request of the County to state the new location where same may be found.

1. If any of the above equipment is covered by chattel mortgage, conditional bill of sale, lien, or like
encumbrance, state the complete details as to nature and amount of encumbrance, the name and address
of the holder, etc.

N/A

(USE ADDITIONAL BLANK SHEETS IF ADDITIONAL SPACE IS NECESSARY)
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Posillico Civil, Inc.
Total Years of Experience
41

Years of Experience as

President
18

Years of Experience as

as CEO
15

Education

Graduate Classes in
Management, Finance, and
Business Law, St. John's
University, 1983

BS Civil Engineering, Villanova
University, 1981

Certificates/Affiliations

FMI Leadership Institute Program,

2009

Chi Epsilon National Honor
Society, Member

Tau Beta Phi National Honor
Society, Member

Boards

Member, Board of Directors,
Associated General Contractors
of New York State

Member, Board of Directors,
Long Istand Contractors
Association

Member, Villanova University
College of Engineering Advisory
Board

JOSEPH K. POSILLICO

President/CEQ and Partner, 2004 ~ Present

CEQ, 2007-Present

A third generation Principal of the Posillico family organization, Joe carries the 75-
year torch of innovation, providing governance that positions the Posillico family
of companies at the forefront of the ACE Industry. He guides the development and
management of the organization’s annual strategic plan to advance the company'’s
mission and objectives and to promote organizational growth, revenue, and
profitability.

The Posillico family of companies works diligently to lead the industry in safety. He
oversees company operations to ensure safety, efficiency, quality, service, and
cost-effective management of resources.

President; 01/2004-09/2007: Oversaw the organization's project management
and estimating functions across all divisions. He represented the company in
negotiations with private and public corporations and clients. He led the
organization and management of staff and company-wide informational meetings
and communications.

Secretary; 04/1987-01/2004: Responsibilities included estimating and
coordinating bids for public works projects, seeking out project opportunities with
private firms and providing price quotations and negotiations, handling claims and
change orders for ongoing and completed projects, management of the
engineering department staff personnel and provided engineering support. Took
charge of two construction projects for the Port Authority of New York and New
Jersey at JFK International Airport. The projects involved relocating existing
sanitary sewer and water facilities, installing and removing steel sheet piling,
dewatering, constructing a 30-foot-deep sanitary sewer lift station, and installing
underground tanks. The projects required intense pianning and staging to minimize
interruptions to airport operations, including a comprehensive safety program to
protect employees and the public; in charge of two construction projects for the
New York State Dept. of Transportation that involved the reconstruction of Route
495 in Huntington, NY ($10.8 million) and the construction of Route 878 in Inwood,
NY ($25.7 million). Responsibilities included project scheduling, field supervision,
project engineering, and negotiating change orders. The project included
constructing a bridge over the LIRR and installing over 16,000 linear feet of
underground sanitary and drainage pipe, 3,600 LF concrete box culverts, and 6,700
linear feet of 48-inch water main piping and appurtenances.

Prior Experience

Exxon Company, USA; May 1985 - March 1987

Terminal Superintendent: Supervisor of Exxon Co. USA’s Everett, MA operation.
Oil transfer facility. Responsibilities included supervising eight supervisory and 30
union employees, stewardship over a $5 million per year operating and expense
budget, coordinating plant maintenance and repair, participating in labor
negotiations, and ensuring compliance with federal and local environmental
regulations. Operations at the facility included handling over 10 million barrels of
petroleum products per year, with shipment and receipt of this product via barge,
pipeline, and tank truck.

Terminal Supervisor; 11/1983-02/1987: In charge of Exxon's oil transfer facility in
Oceanside, NY. Developed and implemented a comprehensive safety program for
the approximately 125 employees at Exxon's six oil terminals in the New York
Metropolitan area.

07/2022
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Construction and Maintenance Engineer; 08/1981-10/1983: Oversaw the
construction and modernization of Exxon's retail stations on Long Island, NY,
including the replacement of underground tanks, the installation of vapor recovery
systems, testing underground tanks, cleaning up oil lost from leaking underground
tanks, routine maintenance and ensuring compliance with local safety and
environmental regulations.

07/2022
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Posillico Civil, Inc.
Total Years of Experience
38

Years of Experience as

Executive Vice President
14

Education

BS Civil Engineering, Clemson

University, 1984

Current Titles and
Affiliations
Senior Partner, Posillico, Inc.

New York State League of
Conservation Voters, Board
Member

Clemson University — Civil
Engineering Department
Advisory Board Member

Chi Epsilon National Civil
Engineering Honor Society,
Member

SUNY Farmingdale College
Foundation, Honorary
Member

New York League of
Conservation Voters Long
Island Chapter, Former
Chairman

Gilda’s Club of New York City
Former Board Member

Vision Long Island, Former
Board Member

MICHAEL J. POSILLICO

Principal, Secretary, Chairman of the Board,

and Fxecutive Vice President of Business Development, 1985-Present

Mr. Posillico has varied experience in civil, environmental, and development
projects. He has worked with government agencies and owners in conjunction with
many projects' construction, development, and remediation, including the
NYSDOT, NYSDEC, NYCDEP, NJDEP USEPA, and other regional municipal agencies.
In the past several years, he has combined this expertise to promote the clean-up
and redevelopment of some of the most contaminated projects in our region.

2010 to Present: Mr. Posillico has developed many construction materials facilities,
including many that recycle construction waste into reusable construction products.
Over the past five years, Mr. Posillico has worked to develop and commission the
world’s largest soil wash plant that cleans contaminated soils at their Farmingdale,
New York facility. He also reorganized business development strategies for
companywide goals and individual business units. In 2012 he took on the role of
chairman for the New York League of Conservation Voters Long Island Chapter. He
restructured their platform to implement a new agenda throughout Long Island. Mr.
Posillico is also spearheading a master redevelopment effort of a former quarry in
Northern New Jersey.

2005 to 2010: Mr. Posillico formed two new companies, Posillico Development LLC,
an organization formed to integrate operations, pool resources, and strategically
invest in property development, and Posillico Consulting, LLC, a multi-disciplined
Brownsfield redevelopment property management and development consulting
service. He expanded Posillico Environmental’s marine and mechanical capabilities,
which now encompass dredging, synthetic bulkhead installation, sanitary treatment
plant construction, and refurbishment. Mr. Posillico also led a re-branding effort for
the Posillico companies to improve their recognition under one brand dedicated to
setting the standard for excellence in the construction industry for completing
complex projects safely, on time, and within budget.

1997 to 2004: Mr. Posillico worked on further expansion of thermally treated
contaminated soil and dredge spoil recycling into a product known as “Poscrete.” He
has worked on significant environmental projects, including the completed dredging
of Lake Capri in West Islip, NY, which involved challenging environmental dredging
and processing of sediments and solids with a temporary processing plant. in addition,
Mr. Posillico worked on developing a remedial SVE system at Northville’s Holtsville
terminal and affected area with ERM Northeast. Mr. Posillico focused on the re-
development of environmentally challenged properties in addition to overseeing
significant projects in Posillico Environmental, Inc. Major projects included the
partnership in Glen Isle Development, a 50-acre national Brownsfield waterfront
redevelopment site, redevelopment of the former Cibro Fuel Oil Terminal in Island
Park, NY, and the clean-up of the former GTE and Sylvania site in Hicksville, NY.

1991 to 1996: The majority of Mr. Posillico’s efforts were directed at developing a
permit with the NYSDEC to thermally treat and recycle petroleum-contaminated soils
at Posillico Brothers Asphalt in Farmingdale, N.Y. (Posillico Materials, LLC). During this
period, Michael founded and developed the Blue Water Environmental, Inc.
petroleum-contaminated soil business, which is now known as Posillico
Environmental, Inc. Mr. Posillico expanded Blue Water Environmental, Inc. into other
specialized remedial projects, including an expansive tunnel clean-up project for the
Brooklyn Navy Yard Development Corp., shallow soil mixing of hazardous wastes for
the NYSDEC at Dzus Fasteners in West Islip, NY, and the handling and disposal of

Owner
Contract No.:
Job Name

Key Personnel — Name / Project Job Description 01/2023
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dredge sediments from the installation of a cooling tunnel outfall at the Brooklyn Navy
Yard.

1985 to 1991: Mr. Posillico was the project supervisor for NYSDOT. A nighttime
reconstruction of the Long Island Expressway exits 52-57 and exits 32-39. {(s10
million), the reconstruction of Route 106/107 and the North Service Road in Syosset,
NY. ($4 million, rebuilding the force main and sewer system, Halesite, NY. (52 million)
Mr. Posillico was the project manager for the reconstruction of the Northern State
and Meadowbrook Parkways interchange and rebuilding of the intersection of Old
Country Road and Glen Cove Road. The total value of both projects was over $70
million, which involved complex bridge reconstruction and highway detour routing.

Affiliation: Mr. Posillico and his partners formed The Posillico Foundation in 2004,
donating their time and money to many regional charitable organizations. Mr.
Posillico has served numerous charitable and foundation boards, including
Farmingdale State College Foundation, where he served as Foundation President.
Mr. Posillico is currently an honorary member of this foundation. He served as
Chairman of the New York League of Conservation Voters Long Island Chapter and
a Board Member of Gilda’s Club New York. Mr. Posillico currently serves as a New
York State League of Conservation Voters board member and an advisory board
member for Clemson University Civil Engineering Department. He formally sat on
the Board of Vision Long Island, a regional consortium of professional advocates
that promotes “smart growth” in our region, focusing on improving housing,
environmental, transportation, and economic development.

Owner

Contract No.:

Job Name

Key Personnel — Name / Project Job Description 01/2023
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Description Make Model Year
CAT Dozer D5GLGP Caterpiliar D5GLGP 2006
Komatsu Dozer D21A8 Komatsu D21A8 2009
Komatsu Dozer D21P-7 LGP Komatsu D21P-7 LGP 2004
CAT Dozer D5GLGP Caterpillar D5GLGP 2006
CAT Dozer D3-12A LGP Caterpillar D3-12A LGP 2022
CAT Dozer D6K2LGP Caterpillar DEKLGP 2014
Ingersoll Rand Compressor185CFM Ingersoll Rand P185WID 1999
Rotair DS185T4F (Utility) 185 CFM 100  {Rotair DS185T4F 2021
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2021
Rotair DS185T4F (Utility) 185 CFM 100  {Rotair DS185T4F 2021
Rotair DS185T4F (Utility) 185 CFM 100  [Rotair DS185T4F 2018
McElroy Pipe Fusion Machine Upsco 412 DPS 2013
E-Z Drill 2108-4 SRA Slab Rider Ez Drill 210B-4 SRA 2023
Alien 20’ Triple Roller Tube Paver Allen Engineering TRTP150B (051265) 2023
Allen 24’ Triple Roller Tube Paver Allen Engineering TRTP150B (051267) 2023
Allen SSE1222P Truss Screed Allen Engineering SSE1222P 2023
Portable Modular Conveyor 60" x 21.5' E2 Systems Portable Conveyor 2024
John Deere Compressor 185CFM John Deere

JLG 600AJ Articulating Boom Lift 60 IG 600A) 2011
Tadano Picker TR450XL4 45 Ton Tadano TR450 XL4 2003
Trimble Robotic Station 5~ 3" Trimbie 513" 2006
Shearforce Ripper XR50 Shearforce XR50 2014
JLG 3246ES Electric Scissor Lift 32 G 3246ES 2004
Skyjack 3219 Electric Scissor Lift 19' Skyjack SJIII 3219 2014
JLG 3248RS Electric Scissor Lift 32" G 3248RS 2014
Cimolai 30 US Ton Rail-mounted Gantry [Cimolai RGCO038 2018
Tadano Picker GR500XL Tadano GR500XL 2011
Tadano Picker GR750XL4 Tadano GR750XL4 2011
Rotair DS185T4F (Utility) 185 CFM 100  [Rotair DS185T4F 2020
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2019
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2018
Trimble Robotic Total Station Trimble SPSS30 2012
Geo XH Trimble #61000-00 GPS Geo Trimble GeoXH 2006
Trimble Robotic Total Station Trimble SPS930 2013
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Trimble Robotic Total Station Trimble SPS930 2015
Trimble SX10 1' Scanning Total Station | Trimbie SX10 2020
SX-12 Scanning Station Trimble SX-12 2023
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2018
Ingersoll Rand Compressor 375CFM Ingersoll Rand XP375WID 2011
Ingersoli Rand Compressor 185CFM Ingersolt Rand P185WID 2011
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2018
Kaeser M58 210 CFM Utility T4 Air Kaeser M58 2015
Kaeser M58 210 CFM Utility T4 Air Kaeser M58 2015
Kaeser M58 210 CFM Utility T4 Air Kaeser M58 2015
Miller EnPak Air Compressor 175 PSI 60  |Miller EnPak 907598001 2016
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2018
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2018
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2017
Homesteader Utility Trailer Homesteader 6X12 White 2014
Freedom Safety Trailer Enclosed Freedom 7X20TA3 2015
Look Enclosed 6' X 10' V Nose Trailer Look Trailers 6' X 10" White 2013
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2018
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2018
Rotair DS185T4F (Utitity) 185 CFM 100  |Rotair DS185T4F 2018
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2018
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2018
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2018
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2018
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2018
Sullivan Palatek D210UHID4 210 CFM Sullivan Palatek D210UHID4 2016
Wacker Neuson RD-12A Double Drum Wacke rNeuson RD-12A 2014
Ditch Witch RT16 Walk-Behind Trencher |Ditch Witch RT16 2015
Wacker Neuson RD12A-90 Tandem Wacker Neuson RD12A-90 2017
Vermeer T755I11 Trencher Vermeer T755I11 2019
Trencor T10 Trencher Trencor T10 2024
Sullivan Palatek D210UHID4 210 CFM Suliivan Palatek D210UH3ID4 2016
Sulflivan Palatek D210UHID4 210 CFM Sullivan Palatek D210UHID4 2016
Sullivan Palatek D210UHID4 210 CFM Sullivan Palatek D210UHID4 2016
Solar Tech Full Matrix Message Board Solar Tech Silent Messenger 2009
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Solar Tech Full Matrix Message Board Solar Tech Silent Messenger 2009
Solar Tech Full Matrix Message Board Solar Tech Silent Messenger 2009
Solar Tech Full Matrix Message Board Solar Tech Silent Messenger 2009
Solar Tech Full Matrix Message Board Solar Tech Silent Messenger 2009
Solar Tech Full Matrix Message Board Solar Tech Silent Messenger 2009
Solar Tech Full Matrix Message Board Solar Tech Silent Messenger 2009
Sullivan Palatek D210UHID4 210 CFM Sullivan Palatek D210UHID4 2016
Solar Tech Full Matrix Message Board Solar Tech Sitent Messenger 2009
Solar Tech Full Matrix Message Board Solar Tech Silent Messenger 2009
Solar Tech Full Matrix Message Board Solar Tech Silent Messenger 2009
Solar Tech Full Matrix Message Board Solar Tech Silent Messenger 2009
Solar Tech Fuil Matrix Message Board Solar Tech Silent Messenger 2009
Solar Tech Full Matrix Message Board Solar Tech Silent Messenger 2009
Solar Tech Full Matrix Message Board Solar Tech Silent Messenger 2009
Solar Tech Full Matrix Message Board Solar Tech Silent Messenger 2009
Solar Tech Full Matrix Message Board Solar Tech Silent Messenger 2009
Solar Tech Full Matrix Message Board Solar Tech Silent Messenger 2009
Sullivan Palatek D210UHID4 210 CFM Suilivan Palatek D210UHID4 2016
Wanco Message Board Wanco Metro Matrix 2013
Wanco Message Board Wanco Metro Mini 2013
Sullivan Palatek D210UHID4 210 CFM Sullivan Palatek D210UHID4 2016
Sullivan Palatek D210UHID4 210 CFM Sullivan Palatek D210UHID4 2017
Sullivan Palatek D210UH]D4 210 CFM Sullivan Palatek D210UHID4 2017
Sullivan Palatek D210UHID4 210 CFM Sullivan Palatek D210UHID4 2017
Sullivan Palatek D210UHID4 210 CFM Suliivan Palatek D210UH3D4 2017
Solar Tech Arrowboard Silent Sentinel Solar Tech Silent Sentinel 2009
Solar Tech Arrowboard Silent Sentinel Solar Tech Silent Sentinel 2009
Solar Tech Arrowboard Silent Sentinel Solar Tech Silent Sentinel 2009
Solar Tech Arrowboard Silent Sentinel Solar Tech Silent Sentinel 2009
Solar Tech Arrowboard Silent Sentinel Solar Tech Silent Sentinel 2009
Solar Tech Arrowboard Silent Sentinel Solar Tech Silent Sentinel 2009
Allmand Arrow Board Solar Allmand Solar 2006
Allmand Arrow Board Solar Allmand Eciipse 2006
Alimand Arrow Board Solar Allmand Solar 2004
Sullivan Palatek D210UHID4 210 CFM Sullivan Palatek D210UHID4 2017
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Sullivan Palatek D210UHID4 210 CFM Sullivan Palatek D210UHID4 2017
Solar Tech Arrow Board Solar Solar Tech Silent Sentinel 2008
Allmand Arrow Board Solar Alimand Solar 2004
Sullivan Palatek D210UHID4 210 CFM Sullivan Palatek D210UHID4 2017
Allmand Arrow Board Solar Alimand Solar 2005
Allmand Arrow Board Solar Allmand Solar 2005
Allmand Arrow Board Solar Allmand Solar 2005
Sullivan Palatek D210UHID4 210 CFM Sullivan Palatek D210UHID4 2017
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2020
Rotair DS185T4F (Utility) 185 CFM 100  [Rotair DS185T4F 2020
Arrow Master Arrow Board Arrow Master AL4000

Wanco WTSV-LSA Arrow-board trailer w/ |Wanco WTSV-LSA 2016
Wanco WTSV-LSA Arrow-board trailer w/ jWanco WTSV-LSA 2016
Wanco WTSV-LSA Arrow-board trailer w/ |Wanco WTSV-LSA 2016
Wanco WTSV-LSA Arrow-board trailer w/ {Wanco WTSV-LSA 2018
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2020
Wanco WTSV-LSA Arrow-board trailer w/ {Wanco WTSV-LSA 2018
Wanco WTSV-LSA Arrow-board trailer w/ |Wanco WTSV-LSA 2018
Wanco WTSV-LSA Arrow-board trailer w/ |Wanco WTSV-LSA 2018
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2020
Wacker Neuson RD-12A Double Drum Wacker RD12A 2010
CAT CB4.0 Asphalt Roller Caterpillar CB4.0 2023
CAT CB10-02A Tandem Vibratory Roller |Caterpiliar CB10-02A 2022
CAT CB10-02A Tandem Vibratory Roller [Caterpillar CB10-02A 2023
Dynapac CA2500PD Pad Foot Roller Dynapac CA2500PD 2023
Dynapac CA1500PD Smooth Drum Roller |Dynapac CA1500PD 2021
Ingersoll Rand Roller DDSOHF Ingersoll Rand DD9OHF 2004
Volvo Roller DD9OHF Volvo DDOOHF 2010
Volvo Roller DD90OHF Volvo DDSOHF 2010
Dynapac Asphalt Roller CC1200 Dynapac CC1200 2014
Sakai Walk Behind Roller Sakai HS67ST 2010
CAT CB24B Tandem Vibratory Roller Caterpillar CB24B 2016
Sakai Walk Behind Roller Sakai HS67ST 2010
Weber CR8 MDM Plate Tamper Weber CR8 MDM 2016
Weber CR7 CCD Plate Tamper Weber CR7 CCD 2013
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Husgvarna FS7000D 42" Concrete Walk  [Husqvarna FS7000D 2023
Husgvarna FS5000D 26" Concrete Walk  |Husquvarna FS5000D 2024
Husqgvarna FS7000D T4 30" Concrete Husguvarna FS7000D T4 2024
Rotair D425T4F Tow-Behind Compressor {Rotair D425T4F 2019
EDCO Walk Behind Saw EDCO 55-26-35K 2015
Multiquip DLW-400ESA Welding Machine |Multiquip DLW-400ESA 2014
Multiquip Welder 400 AMP Dual Multiquip DLWA400ESE 2006
CAT CB34B Roller Caterpillar CB34B 2020
KOCO Compact Stud Welder ELOTOP 2010 2015
Miller Welder 700 Amp Miller Big Blue 700 2013
Miller Trailblazer 302 Diesel Welder- Miller 907548001 2013
Miller Trailblazer 325 Diesel Welder - Miller 907566001 2014
Lincoin Electric TorchmateX 5x10 Plasma |Lincoln Electric TorchmateX 2023
Hyster Static Roller C340C Hyster C340C 2008
Kawasaki Mule Kawasaki 4010 KAF950FBF 2011
2008 Leasehold Improvements

Kawasaki Mule Kawasaki 4010 KAF950FBF 2011
Sandvik QE342 Mobile Scalper Sandvik QE342 2020
KPI FT4250CC-419994 Track Mounted KPI FT4250CC-419994 2022
GT4280 Track Mounted Conveyor Astec GT4280 2022
Bobcat Skid Steer S100 Bobcat S100 2013
Mitsubishi FG25N 5,000 LB. Dual Fuel Mitsubishi FG25N 2011
Toyota 8,000lb Diesel Forklift Toyota 8FD35U 2021
Mitsubishi FG25N 5,000 LB. Dual Fuel Mitsubishi FG25N

Toyota 6,500lb Diesel Forkiift Toyota 8FDU32 2022
CAT Track Skid Steer 299D Caterpillar 299D 2013
CAT Skid Steer Loader 272D2 XHP W/ Caterpillar 272D2 XHP 2016
JCB 940-4 8,000 LB Rough Terrain icB 940-4 2015
John Deere 331G Compact Track Loader |John Deere 331G 2018
Volvo RT Excavator EW210D Volvo EW210D 2016
CAT Excavator 320E LRR Caterpillar 320E LRR 2015
John Deere 333G Compact Track Loader {John Deere 333G 2017
John Deere 330G Skid Steer John Deere 330G 2020
John Deere 330G Skid Steer John Deere 330G 2023
CAT 272D3XE Skid Steer w/ Cold Planer |Caterpillar 272D3XE 2022
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Volvo RT Excavator EW210C Volvo EW210C 2010
Volvo RT Excavator EW210C Volvo EW210C 2010
Volvo RT Excavator EW210C Volvo EW210C 2010
CAT Excavator 321DLCR with Rototilt Caterpiliar 321DLCR 2008
CAT 259D Compact Track Loader Caterpillar 259D 2018
CAT 259D Compact Track Loader Caterpillar 259D 2019
CAT M316F Wheeled Excavator Caterpillar M316F 2018
John Deere 50G Compact Excavator John Deere 50G 2017
John Deere 60G Compact Excavator John Deere 60G 2017
John Deere 85G Compact Excavator John Deere 85G 2018
John Deere 245G LC Excavator John Deere 245G LC 2018
John Deere 345G LC Excavator John Deere 345G LC 2018
John Deere 345G LC Excavator John Deere 345G LC 2018
CAT Excavator 308E Caterpillar 308E 2012
CAT Excavator 308E Caterpiliar 308E 2012
CAT RT Excavator M322F Caterpillar M322F 2018
CAT RT Excavator M322F Caterpillar M322F 2019
John Deere 672G Motor Grader John Deere 672G 2023
John Deere 872G Motor Grader John Deere 872G 2023
John Deere 672G Motor Grader John Deere 672G 2023
CAT Excavator 303.5E Caterpillar 303.5E 2012
CAT Excavator 320E LRR Caterpillar 320E LRR 2013
Volvo ECR28 Compact Excavator Volvo ECR28 2016
Volvo ECR58D Compact Excavator Volvo ECR58D 2015
Volvo ECR88D Compact Excavator Volvo ECR88D 2015
John Deere 245G LC Excavator John Deere 245G LC 2017
CAT 349F L Hydraulic Excavator Caterpillar 349F L 2018
Volvo ECR88D Compact Excavator Volvo ECR88D 2016
John Deere 245G LC Excavator John Deere 245G LC 2017
John Deere 245G LC Excavator John Deere 245G LC 2017
CAT 349F L Hydraulic Excavator Caterpillar 349F L 2018
John Deere 245G LC Excavator John Deere 245G LC 2017
John Deere 50G Compact Excavator John Deere 50G 2019
John Deere 60G Compact Excavator John Deere 60G 2019
Hitachi ZX135 Mid-Size Excavator Hitachi ZX135US-6 2017
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CAT 308 Excavator Caterpillar 308 2020
CAT M316F Wheeled Excavator Caterpillar M316F 2020
CAT RT Excavator M322F Caterpillar M322F 2020
McElroy Fusion Machine 12" McElroy 2001
McElroy Fusion Machine 8" McElroy 2001
McElroy Fusion Machine 8" McElroy

McElroy Fusion Machine 4" McElroy

McElroy Fusion Machine 4" McElroy

McElroy Fusion Machine 4" McEiroy

Koncentra Fusion Machine 4" Koncentra

Koncentra Fusion Machine 4" Koncentra

McElroy Fusion Machine 2" McElroy

McElroy Rolling 28 Pipe Fusion Machine  |McElroy A860701 2018
Wacker Neuson EW100 Wheeled Wacker Neuson EW100 2020
John Deere 470G Hydraulic Excavator John Deere 470G 2022
CAT RT Excavator M322F Caterpiltar M322F 2021
CAT M316 Wheeled Excavator Caterpillar M316 2022
John Deere 470P Excavator John Deere 470pP 2022
John Deere 470G Excavator John Deere 470G 2021
John Deere 350P Excavator John Deere 350pP 2023
Antraquip Mixing/Cutting Attachment Antraquip AQ4-XL-SM 2015
John Deere 410E Articulated Dump Truck [John Deere 410E 2019
John Deere 410E-11 Articulated Dump John Deere 410E-11 2021
Grizzly Jjbp

American Shoring Manhole Box 10'X10"  |American Shoring 2008
American Shoring Manhole Extension American Shoring 4DWE412X 2009
Wilson Car Unloader Wilson

American Shoring Shoring Box 8'X10' American Shoring 4DWES10 2013
American Shoring Shoring Box 8'X24' American Shoring 65DW824 2013
CAT Backhoe Loader 430F Caterpillar 430F 2012
Isuzu Air Compressor Isuzu NPR 2004
CAT Backhoe Loader 420D Caterpillar 420D 2004
CAT Backhoe Loader 420D Caterpillar 420D 2005
CAT Payloader 950M Caterpillar 980M 1953
CAT Payloader 924G Caterpillar 924G 2005
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John Deere Backhoe Loader 410L John Deere 410L 2021
CAT Backhoe Loader 420-07ST Caterpillar 420-07ST 2022
CAT Backhoe Loader 420-07ST Caterpillar 420-07ST 2022
John Deere 744P Wheel Loader John Deere 744p 2023
John Deere 744P Wheel Loader John Deere 744p 2023
John Deere 744P Wheel Loader John Deere 744pP 2023
John Deere 624P Wheel Loader John Deere 624P 2023
John Deere 744P Wheel Loader John Deere 744p 2023
John Deere 7441 Wheel Loader John Deere 744L 2022
John Deere 744L Wheel Loader John Deere 744L 2021
John Deere 744L Wheel Loader John Deere 744L 2021
CAT 966M Wheel Loader Caterpillar 966M 2022
CAT 938M Wheel Loader Caterpillar 938M 2021
John Deere 744L Wheel Loader John Deere 744L 2021
Volvo Payloader L150F Volvo L150F 2009
Volvo Payloader L150F Volvo L150F 2008
Komatsu Payloader WA4505 Komatsu WA450-5 2006
CAT Payloader 966G Caterpillar 966G 2003
CAT Payloader 966K Caterpillar 966K 2012
CAT Payloader 966K Caterpillar 966K 2012
CAT Payloader 966M Caterpillar 966M 2019
Chincoteague Boat 20’ Chincoteague 20 2002
Trimble Dozer GPS Setup GCSS00 Trimble GC5900/DUALM5992 12010
Trimble Excavator GPS Setup GC5900 Trimble GC5900/DUALM5992  |2010
Trimble GCS900 Dual MS992 GPS Trimble GCS900 MS992 2010
Trimble GCS900 Dual MS992 GPS Trimble GCS900 MS992 2011
Trimble GCS900 Dual MS992 GPS Trimble GCS900 MS992 2012
3D Upgrade for CAT AP 1055F Mobil-Trac | Trimble PCS900 2017
Trimble EarthWorks Dozer Grade Control {Trimble EarthWorks

Sitech CAT 150 - EB501688 - Dual/UTS  [Sitech EB501688 2024
Sitech CAT 150 - EB501688 - Dual/UTS |Sitech EB501688 2024
Sitech Deer 850L - F463453 - Earthworks |Sitech F463453 2024
Trimble Tablet PC SCS900 Trimble SCS900 2010
Trimble Tablet PC SCS900 Trimbie - RAC15U0010 [SCS 900 2011
Trimble Tablet PC SCS900 Trimble SCS900 2011
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Trimble Tablet PC SCS900 Trimble SCS900 2013
Trimble Tablet PC SCS900 Trimble SCS900 2015
Trimble Tablet PC SCS900 Trimble SCS900 2015
Highfield 11'-3" Inflatable Boat - 5 Person jHighfield 2018
Trimble Tablet PC SCS900 Trimble SCSS00 2015
Highfield 12' Aluminum Boat Highfield 2017
Cruisers 21' Fiberglass Boat Cruisers 1977
Trimble Rover SPS882 with base option | Trimbie SPS882 2010
Trimble Rover SPS882 Trimble SPS882 2010
Trimble Rover SPS882 Trimble SPS882 2011
Trimble Rover SPS882 Trimble SPS882 2011
Trimble Rover SPS882 Trimble SPS882 2011
Trimble Rover SPS882 Trimble SPS882 2011
Trimble Rover SPS985 w/ Base Station  |Trimble SPS985 2022
Trimble Rover R780 Trimbie R780 2023
Trimble Rover R780 Trimble R780 2023
Trimble Base Station SP852 Trimble SP852 2011
Trimble Base Station SPS882 900 mhz Trimble SPS852/882 2011
Trimble Base Station SPS882 900 mhz Trimble SPS882 2011
Trimble Base Station SP882 900 mhz Trimble SPS882 2011
Trimble Base Station SPS882 900 mhz Trimble SPS882 2011
Trimble Robotic Total Base Station Trimble SPS930 2013
Trimble Robotic Total Base Station Trimble SPS930 2014
Link-Belt TCC 750 Telescopic Crawler Link Belt TCC 750 2019
Link-Belt TCC-800 Telescopic Crawler Link-Belt TCC-800 2023
Trimble Base Reapter Kit Trimble SNB900 2011
Trimble Laser SR300 Trimble SR300 2011
Trimble Active Target GC Trimble MT900 2011
SPS930 Robotic UTS DR Plus Trimble SPS930 2015
Trimble Site Tablet w/ SCS900 Trimble TAB71RD 2015
Trimble MultiTrack Target Trimble MT1000 2015
SPS930 Robotic UTS DR Plus Trimble SPS930 2017
SPS930 Robotic UTS DR Plus Trimble SPS930 2017
SPS930 Robotic UTS DR Plus with TSC7  [Trimble SPS930 2018
Trimble TSC7 Data Collector Trimble TSC7 2018
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Trimble TSC7 Data Collector Trimble TSC7 2018
Trimble T10 Tablet Trimble T10 2018
Trimble TSC7 Data Collector Trimble TSC7 2022
SPS930 Robotic UTS DR Plus Trimble SPS930 2023
Trimble T7 Tablet Trimble T7 2023
SPS930 Robotic ATS Total Station Trimble SPS930 2023
SPS930 Robotic ATS Total Station Trimbie SPS930 2023
Trimble TSC7 Data Collector Trimble TSC7 2023
Trimble TSC7 Data Collector Trimble TSC7 2023
Trimble TSC7 Data Collector Trimble TSC7 2023
Trimble TSC7 Data Collector Trimble TSC7 2023
SPS930 Robotic UTS DR Plus w/MC Trimble SPS930 2023
Trimbile T7 Tablet Trimble T7 2023
Trimble X9 Kit w/ T10 Tablet Trimble T10x 2024
SPS930 Robotic UTS DR Plus w/MC Trimble SPS930 2024
Trimble T7 Tablet Trimble T7 2024
SPS930 Robotic UTS DR Plus w/MC Trimble SPS930 2024
Trimble T7 Tablet Trimble T7 2024
SPS930 Robotic UTS DR Plus w/MC Trimble SPS930 2024
Trimble TSC7 Data Controller Trimble TSC7 2024
Trimble TSC7 Data Controlier Trimble TSC7 2024
Trimble Rover R780 Trimble R780 2024
Trimble Rover R780 Trimble R780 2024
SPS930 Robotic UTS DR Plus w/MC Trimble SPS930 2024
Trimble T7 Tablet Trimble T7 2024
Trimble Rover R780 Trimble R780 2024
SPS930 Robotic UTS DR Plus w/MC Sitech SPS930 2024
SPS930 Robotic UTS DR Plus w/MC Sitech SPS930 2024
SPS785 Premium Precise Base Sitech SPS785 2024
Trimble MT900 Prism Trimble MT900 2024
Trimble MT900 Prism Trimble MT900 2024
Trimble R750 Repeater Trimble R750 2024
Focus 3D-X330 Scanner Focus 3DX330 2014
Focus 3D-X330 Scanner Focus 3DX330 2014
Trimble Receiver Trimble R1000160GNSS 2015
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DJI Mavik 3 Drone DIl Mavik 3 2023
Trimble TSC3 Trimble TSC3 2015
CAT Paver AP555F Caterpillar AP555F 2022
CAT Paver AP1055F Caterpillar AP1055F 2020
CAT Paver AP1055F Caterpillar AP1055F 2020
GeoVISION Deluxe Borehole Camera GeoVISION GS-0001 2016
Allen SE12 Steel Engine Driven Truss Allen Engineering SE12 2020
Allen WB1824 Powered Work Bridge Allen Engineering WB1824 2020
CAT Paver AP1055-07A (Next Gen) Caterpillar AP1055-07A 2022
BidWell Concrete Paver Bidwell 3600 2010
Griffin Diesel Pump 10" Griffin 10NCRD 2012
Putzmeister TK50 Concrete Pump Trailer |Putzmeister TK50 2015
Hydra-Tech HT25DYS Portable Hydraulic |Hydra-Tech HT25DYS 2012
Putzmeister Concrete Pump Trailer Putzmeister TK40 2006
Liebherr THS110 K-D4F Crawler Pump Liebherr THS110 K-D4F 2023
Gomaco GT-3300 Slipform Paver Gomaco GT-3300 2023
BidWeli 3600HD 24" Concrete Paver Bid-Well 3600 2024
Wirtgen 240i Soil Stabilizer Wirtgen 240i 2023
CAT Dirt Roller CS56B Caterpillar CS56B 2019
CAT Dirt Roller CS563C Caterpillar CS563C 1998
Lynx 500 20x88 Big Bowl Centrifuge Lynx 500 NX5150 2021
Telescopic Centrifuge Stand Assembly Elgin N/A

Lay Mor Tow Behind Sweeper Lay Mor 8HC 2006
Lay Mor Tow Behind Sweeper Lay Mor 8HC 2010
Lay Mor Tow Behind Sweeper Lay Mor 8HC 2011
Elgin Broom Badger Street Sweeper Elgin Broom Badger 2020
ODRA MT4H Street Sweeper Tzusu / ODRA LLC NRR / MT4H 2022
Pearson PH2200 70T Water Chiller Pearson PH2200 2023
Digga Torque Logic Hub Kit Digga DTL-001576

Digga SD 95 Anchor Drive w/ Linkage & |Digga SD 95 2017
Digga MD 110 Anchor Drive w/ Linkage & |Digga MD 110 2015
Comacchio 520mm Clamp w/ Hyd Valve |Comacchio 520 Comacchio 2015
Double Clamp Series 45-520mm Comacchio 6-7000.225 2015
Double Clamp Series 45-520mm Comacchio 6-7000.225 2015
Cemen Tech Mixing Silo Cemen Tech MT 270 P 2007
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YBM SG-30SV GROUT PUMP - 440L/min |YBM SG-30SV 2009
Blend A240 Tre Concrete Plant Blend Plants A240 tre 2021
El Cinco TD-116 Cement Storage PIG Ei Cinco TD-116 2023
CemenTech 200 Barrel Portable Sito CemenTech CT-200LP 2018
Tecniwell 1.5 Ton Mini Silo With Screw [ Tecniwell TWSILO 1.5T 2018
Belgrade 200 Barrel Low Profile Silo Belgrade 200 BBL 2019
Belgrade 350 Barrel Portable Silo Belgrade 350 BBL 2019
Weldbilt Truck Body Weldbilt Custom 22’ 2015
Kenworth T880 Tractor Kenworth T880 2025
Kenworth T880 Tractor Kenworth T880 2025
Kenworth T880 Tractor Kenworth T880 2025
Kenworth T880 Tractor Kenworth T880 2025
Kenworth T880 Tractor Kenworth T880 2025
Kenworth T800 Boom Truck Kenworth T880 2024
Kenworth T880 Tractor Kenworth T880 2025
Kenworth T880 Tractor Kenworth T880 2025
Kenworth T880 Tractor Kenworth T880 2025
Kenworth T880 Tractor Kenworth T880 2025
Kenworth T880 Tractor Kenworth T880 2025
Mack GR64B Concrete Mixer Truck Mack GR64B 2020
Mack GR64B Concrete Mixer Truck Mack GR64B 2020
Mack GR64B Concrete Mixer Truck Mack GR64B 2020
Peterbilt 357 Flat Truck Peterbilt 357 2007
Kenworth T800 Boom Truck Kenworth T800 2016
Kenworth T800 Boom Truck Kenworth T800 2007
Kenworth T800 Boom Truck Kenworth T800 2007
Peterbilt 367 Boom Truck Peterbilt 367 2011
Kenworth T800 Tri Axle Tractor Kenworth T800 2009
Kenworth T800 Tri-Axle Tractor Kenworth T800 2014
Kenworth T800 Tri Axle Tractor Kenworth T800 2024
Peterbilt 367 VAC Truck Peterbilt 367 / HV55 2020
Peterbilt 348 Vac Truck Peterbilt 348 / VHX42 2022
Mack R7W Tractor Mack R7W 1993
Kenworth T880 Tractor Kenworth T880 2019
Phoenix Concrete Front Mixer Truck Phoenix 2016
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Phoenix Concrete Front Mixer Truck Phoenix 2016
Phoenix Concrete Front Mixer Truck Phoenix 2016
Peterbiit 348 Concrete Mixer Truck Peterbift 348 2018
Peterbilt 348 Concrete Mixer Truck Peterbilt 348 2020
Peterbilt 348 Concrete Mixer Truck Peterbilt 348 2020
Mack GR64B Concrete Mixer Truck Mack GR64B 2020
Mack GR64B Concrete Mixer Truck Mack GR64B 2020
Load Rite 5 STARR Aluminum Tandem Load Rite 55- 2019
Continental CTA3517B-17000 Boat Trailer |Continental CTA35178-17000 2019
EZ Load Boat Trailer EZ Load EZ Load 2008
AmeraTrail AS2224TMB Boat Trailer AmeraTrail AS2224TMB 2018
Big Tex 7x16 Utility Trailer with Sides Big Tex 7x16 Utility + sides 2020
Trail King TK40LP Tagalong Trailer Trail King TK40LP 2018
Trail King TK40LP Tag Trailer Trail King TK40LP 2021
Sullair Compressor 185CFM Sullair 185

Suliair Compressor 185CFM Sullair 185

Ingersoll Rand Compressor 185CFM Ingersoll Rand 185 2006
Ingersoll Rand Compressor 185CFM Ingersoll Rand 185

Ingersoll Rand Compressor 185CFM Ingersoll Rand 185

Ingersoll Rand Compressor 185CFM Ingersoll Rand 185

Ingersoll Rand Compressor 185CFM Ingersoll Rand 185

Ingersoll Rand Compressor 185CFM Ingersoll Rand 185

Gatormade 25+5 Elite Gooseneck Trailer |Gatormade 25+5 Elite Gooseneck 2025
Loadstar 75/60Ton Lowbed Trailer Loadstar 75/60Ton 2023
Loadstar Pin on Axie Loadstar Pin on 2023
Fontaine Flatbed Trailer Fontaine HAVSF12SST 2019
Fontaine Flatbed Trailer Fontaine HAVSF12SST 2019
Fontaine Flatbed Trailer Fontaine HAVSF12SST 2019
Fontaine Flatbed Trailer Fontaine HAVSF12SST 2019
Fontaine Lowbed 55 Ton Trailer Fontaine Magnitude TL55 2012
Loadstar Flip Axel Loadstar 2025
Transcraft DTL3000 Flatbed Trailer Transcraft DTL3000 2012
Transcraft EDTL3000 Extendable Flatbed |Transcraft EDTL3000 2012
XL Specialized 48' Double Drop Detach  |XL Specialized Double Drop Detach 12018
Flatbed Trailer Dorsey Pipe Trailer 40 foot 1998
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Flatbed Trailer-Roller Trailer Cam Superline 3CAM612TT 1998
Pace America Work Sport Box Trailer Pace America Work Sport Box 2001
Pace America Work Sport Box Trailer Pace America Work Sport Box 2001
Kaufman Trailer Kaufman FP-7K-35D 2015
2003 Hauli 2003
Fontaine 48' Drop Deck WSA Trailer Fontaine 48' Drop Deck 2023
Great Dane 53' Drop Deck Trailer Great Dane 53" Drop Deck 2019
Trail King Low Bed Trailer Trail King TK120HDG 2010
Stephens 1000 cu. ft. Pneumatic Trailer |Stephens 1000 cu. ft. 2017
Stephens 1000 cu. ft. Pneumatic Trailer |Stephens 1000 cu. ft 2017
Stephens 1000 cu. ft. Pneumatic Trailer {Stephens 1000 cu. ft. 2017
Stephens 1000 cu. ft. Pneumatic Trailer [Stephens 1000 cu. ft 2017
Vantage S85 Aluminium End Dump Vantage S85 2022
Vantage S85 Aluminium End Dump Vantage S85 2022
Trail King Flip Axle Trail King 2010
Superior M80 Lowbed Trailer Superior M80 2012
Vantage $85 Aluminium End Dump Vantage S85 2022
Vantage S85 Aluminium End Dump Vantage S85 2022
Vantage $85 Aluminium End Dump Vantage S85 2022
CTS BDT-40 Pack Mule Steel Belly Dump [CTS BDT-40 2025
CTS BDT-40 Pack Mule Steel Belly Dump {CTS BDT-40 2025
CTS BDT-40 Pack Mule Steel Belly Dump [CTS BDT-40 2025
CTS BDT-40 Pack Mule Steel Belly Dump |CTS BDT-40 2025
CTS BDT-40 Pack Mule Steel Belly Dump [CTS BDT-40 2025
Superior )65 Lowbed Jeep Superior J65 2012
Jeep Axle Superior Jeep Axle 2011
Flip Axle Superior Flip Axle 2012
Flip Axle w/Lights Superior Flip Axle 2012
Fontaine Double Drop Lowboy Trailer Fontaine Double Drop 2008
Wabash Flatbed Trailer Wabash TL 2000
Ditch Witch HX50-800G Vac Trailer Ditch Witch HXS0 2023
Wabash Flatbed Trailer Wabash TL 2000
Wabash Flatbed Trailer Wabash TL 2000
Wabash Flatbed Trailer Wabash TL 2000
Wabash Flatbed Trailer Wabash TL 2000
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Wabash Flatbed Trailer Wabash TL 2000
Wabash Flatbed Trailer Wabash TL 2000
Wabash Flatbed Trailer Wabash TL 2000
Wabash Flatbed Trailer Wabash TL 2000
Wabash Flatbed Trailer Wabash TL 2000
Wabash Flatbed Trailer Wabash TL 2000
Fontaine Flatbed Trailer Fontain FTW-5-8048SL 1998
Econoline 18' Trailer 7-Ton Landscape Econoline APQ718DE 2016
Econoline 18' Trailer 7-Ton Landscape Econoline APO718DE 2018
Econoline 18’ Trailer 7-Ton Landscape Econoline APQ718DE 2018
Hino L6 Utility Truck Hino 16 2025
4300 International Water Truck International 4300 2018
Doosan Generator 450KW Doosan G450WCU 2014
Doosan G125WCU-3Q-T4i Portable Doosan G125WCU-3Q-T4i 2015
Kenworth T480 4,000 Gallon Water Truck |Kenworth/Curry Supp. |T480 2024
Kenworth T480 4,000 Gailon Water Truck jKenworth T480 2024
Freightliner M2106 4,000 Gallon Water  Freightliner M2106 2023
Freightliner M2106 4,000 Gallon Water  [Freightliner M2106 2023
Freightliner M2106 4,000 Gallon Water  |Freightiiner M2106 2023
Kenworth T280 Service Truck Kenworth / IMT T280 / Dominator I 2024
Kenworth T280 Service Truck Kenworth / IMT T280 / Dominator I 2024
Kenworth T280 Service Truck Kenworth / IMT T280 / Dominator 1 2023
Kenworth T280 Service Truck Kenworth / IMT T280 / Dominator I 2023
Hino 258ALP Service Truck Hino 258ALP 2020
Kenworth T370 Hook Truck Kenworth T370 2020
Hino 258ALP Utility Truck Hino 258ALP 2020
Hino 258ALP Utility Truck Hino 258ALP 2020
Hino 258ALP Utility Truck Hino 258ALP 2020
Hino 258ALP Utility Truck Hino 258ALP 2020
Hino 258ALP Service Truck Hino 258ALP 2020
Ford F550 Compressor Truck Ford F550 2011
Hino Utility Truck Hino 258ALP 2014
Hino 258ALP Utility Truck Hino 258ALP 2015
Hino 258ALP Utility Truck Hino 258ALP 2014
Hino 258ALP Utility Truck Hino 258ALP 2016
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Hino 258ALP Utility Truck Hino 258ALP 2016
Hino 258ALP Utility Truck Hino 258ALP 2016
Hino 258ALP Utility Truck Hino 258ALP 2016
Hino 258ALP Utility Truck Hino 258ALP 2016
Hino 258ALP Utility Truck Hino 258ALP 2016
Hino 258ALP Utility Truck Hino 258ALP 2016
Hino 258ALP Utility Truck Hino 258ALP 2017
Hino 258ALP Utility Truck Hino 258ALP 2017
Hino 258ALP Utility Truck Hino 258ALP 2017
Hino 258ALP Utility Truck Hino 258ALP 2017
Hino 258ALP Utility Truck Hino 258ALP 2017
Hino 258ALP Utility Truck Hino 258ALP 2018
Hino 258ALP Utility Truck Hino 258ALP 2018
Hino 258ALP Utility Truck Hino 258ALP 2018
Hino 258ALP Utility Truck Hino 258ALP 2018
Mack 18' TMA4 Attenuator Truck Mack TMA4 2024
Mack 18' TMA4 Attenuator Truck Mack TMA4 2024
Freightliner15' TMA3 Attenuator Truck Freightliner TMA3 2024
Freightliner15' TMA3 Attenuator Truck Freightliner TMA3 2024
Hino 258ALP Utility Truck Hino 258ALP 2018
Hino 258ALP Utility Truck Hino 258ALP 2018
Hino 258ALP Utility Truck Hino 258ALP 2018
Hino 258ALP Utility Truck Hino 258ALP 2018
Chevrolet Express G4500 Rack Truck Chevrolet G4500 2009
International 4200 Flatbed Dump International 4200SBA 2010
Chevrolet Express G4500 Flatbed Dump  |Chevrolet G4500 2009
Hino 258ALP Utility Truck Hino 258ALP 2019
Hino 258ALP Utility Truck Hino 258ALP 2019
Hino 258ALP Utility Truck Hino 258ALP 2019
Hino 258ALP Utility Truck Hino 258ALP 2019
Hino 258ALP Utility Truck Hino 258ALP 2019
Hino 258ALP Utility Truck Hino 258ALP 2019
Hino 258ALP Utility Truck Hino 258ALP 2019
Hino 258ALP Utility Truck Hino 258ALP 2019
Hino 258ALP Utility Truck Hino 258ALP 2019
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Hino 258ALP Utility Truck Hino 258ALP 2019
Ford F550 Flatbed with Gooseneck Hitch |Ford F550 2015
Ford F550 XL Supercab 4x2 Rack Truck {Ford F550 2023
Ford F550 XL Supercab 4x4 Rack Truck |Ford F550 2023
Hino L6 Rack Truck Hino L6 2025
Ford F550 Flatbed with Gooseneck Hitch |Ford F550 2015
Ford F550 Flatbed with Gooseneck Hitch -1Ford F550 2015
Ford F550 Service Truck Ford F550 2015
Kenworth T370 Service Truck Kenworth T370 Dominator II 2018
Hino 258ALP Service Truck Hino 258ALP Dominator I |2019
Kenworth T370 Service Truck Kenworth T370 2020
Chevrolet 5500HD Rack Truck Chevrolet 5500HD 2019
Ford £450 Box Truck w/ Airman PDS185 |Ford E450 2013
Ford F550 Rack Body Ford F550 2012
Ford F650 Flatbed Dump Ford F650 2005
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2022
Chevrolet Silverado 3500HD Double Cab [Chevrolet 3500HD 2022
Chevrolet Silverado 3500HD Crew Cab Chevrolet 3500HD 2023
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2023
Chevrolet Silverado 3500HD Double Cab [Chevrolet 3500HD 2024
Chevrolet Silverado 3500HD Double Cab {Chevrolet 3500HD 2024
Ford F-550 Crew Cab with Utility Body Ford F-550 2024
Chevrolet Silverado 3500 Chassis Cab WT |Chevrolet 3500 2020
Chevrolet Silverado 3500 Chassis Cab WT |Chevrolet 3500 2020
Ford F550 Welding Truck Ford F550 2007
Chevrolet Silverado 3500 Chassis Cab WT [Chevrolet 3500 2020
Ford F650 Flatbed Dump Ford F650 2005
Ford F650 Flatbed W/ Water Tank Ford F650 2005
Faro 3D Scanner Faro Focus 3D-X330 2014
Faro 3D Scanner Faro Focus 3D-X330 2014
Chevrolet Silverado 2500HD Double Cab  [Chevrolet 2500HD 2020
Chevrolet Silverado 2500HD Double Cab  Chevrolet 2500HD 2020
Ford F250 XL Super Duty Crew Cab 4x4 |Ford F250 2018
Chevrolet Silverado 1500 Crew Cab 4WD |Chevrolet 1500 2021
Chevrolet Silverado 1500 Regular Cab Chevrolet 1500 2021
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Chevrolet Silverado 1500 Regular Cab Chevrolet 1500 2021
Chevrolet Silverado 2500HD Double Cab  |Chevrolet 2500HD 2021
Chevrolet Silverado 2500HD Double Cab [Chevrolet 2500HD 2021
Chevrolet Pickup 1500 Double Cab 4WD |Chevrolet 1500 2019
Chevrolet Silverado 1500 Crew Cab 4WD |[Chevrolet 1500 2021
Chevrolet Silverado 1500 Crew Cab 4WD |Chevrolet 1500 2021
Chevrolet Silverado 1500 Crew Cab RST  [Chevrolet 1500 RST 2021
Chevrolet Silverado 1500 Crew Cab RST |Chevrolet 1500 RST 2021
Chevrolet Silverado 1500 Crew Cab RST [Chevrolet 1500 RST 2021
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD LTZ 2022
Chevrolet Silverado 1500 Crew Cab RST |Chevrolet 1500 RST 2022
Chevrolet Silverado 2500HD Double Cab |Chevrolet 2500HD 2022
Chevrolet Silverado 2500HD Double Cab [Chevrolet 2500HD 2022
Chevrolet Silverado 2500HD Double Cab  [Chevrolet 2500HD 2022
Toyota Tundra SR Double Cab Long Bed Toyota Tundra SR 2022
Chevrolet Silverado 2500HD Double Cab  |Chevrolet 2500HD 2022
Chevrolet Silverado 2500HD Double Cab [Chevrolet 2500HD 2022
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD High Country (2022
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2022
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2022
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2022
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD High Country |2022
Chevrolet Silverado 2500HD Double Cab [Chevrolet 2500HD 2022
Chevrolet Pickup 2500HD Double Cab Chevrolet 2500HD 2018
Chevrolet Silverado 2500HD Double Cab |Chevrolet 2500HD 2022
Chevrolet Silverado 1500 Crew Cab 4WD |Chevrolet 1500 2023
Chevrolet Silverado 1500 Crew Cab 4WD ;Chevrolet 1500 2023
Chevrolet Silverado 2500HD Double Cab  [Chevrolet 2500HD 2023
Chevrolet Silverado 2500HD Double Cab |Chevrolet 2500HD 2023
Chevrolet Suburban 4WD Chevrolet Suburban 2023
Chevrolet Silverado 2500HD Double Cab  [Chevrolet 2500HD 2023
Chevrolet Silverado 2500HD Double Cab  |Chevrolet 2500HD 2023
Chevrolet Silverado 2500HD Double Cab  |Chevrolet 2500HD 2023
Chevrolet Silverado 2500HD Double Cab  [Chevrolet 2500HD 2023
Chevrolet Silverado 2500HD Double Cab  |Chevrolet 2500HD 2023
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Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2023
Chevrolet Sitverado 2500HD Crew Cab Chevrolet 2500HD 2023
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2023
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2023
Chevrolet Tahoe Z71 Choverolet Tahoe Z71 2022
Chevrolet Silverado 1500 Double Cab Chevrolet 1500 2023
Chevrolet Silverado 1500 Double Cab Chevrolet 1500 2023
Chevrolet Suburban 4WD 771 Chevrolet Z71 2022
Ford F150 SuperCab 8' Bed Ford F150 2020
Chevrolet Pickup 1500 Crew Cab 4WD Chevrolet 1500 2018
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2024
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2024
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2024
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2024
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2024
Chevrolet Silverado 1500 Crew Cab 4WD |Chevrolet 1500 2024
Ford F150 Limited Ford F150 Limited 2017
Chevrolet Silverado 1500 Crew Cab 4WD [Chevrolet 1500 2024
Chevrolet 2500 Express Cargo Van Chevrolet 2500 2023
Chevrolet Silverado 1500 Crew Cab 4WD |Chevrolet 1500 2024
Chevrolet Silverado 1500 Crew Cab 4WD {Chevrolet 1500 2024
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2024
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2024
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2024
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2024
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2024
Chevrolet Silverado 1500 Crew Cab 4WD |Chevrolet 1500 2024
Chevrolet Silverado 1500 Crew Cab 4WD [Chevrolet 1500 2024
Cheverolet Silverado 2500HD Crew Cab  {Chevrolet 2500HD 2024
Ford Transit 350 High Roof Extended Ford Transit 350 HR EXT 2024
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2024
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2024
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2024
Chevrolet Silverado 2500HD Double Cab {Chevrolet 2500HD 2024
Chevrolet Silverado 2500HD Double Cab [Chevrolet 2500HD 2024
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Chevrolet Silverado 2500HD Double Cab [Chevrolet 2500HD 2024
Chevrolet Silverado 2500HD Double Cab |Chevrolet 2500HD 2024
Chevrolet Silverado 2500HD Double Cab [Chevrolet 2500HD 2024
Chevrolet Silverado 2500HD Doubie Cab  [Chevrolet 2500HD 2024
Chevrolet Suburban 4WD Chevrolet Suburban 2023
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2025
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2025
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2025
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2025
Chevrolet Pickup 2500HD Crew Cab 4WD |Chevrolet 2500HD 2018
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2025
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2025
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2025
Chevrolet Silverado 1500 Crew Cab 4WD Chevrolet 1500 2025
Chevrolet Silverado 1500 Crew Cab 4WD [Chevrolet 1500 2025
Chevrolet Silverado 1500 Crew Cab 4WD |Chevrolet 1500 2025
Chevrolet Pickup 2500HD Double Cab Chevrolet 2500HD 2019
Chevrolet Pickup 2500HD Double Cab Chevrolet 2500HD 2019
Chevrolet Pickup 2500HD Crew Cab 4WD [Chevrolet 2500HD 2018
Ford E250 Van Ford E250 2011
Ford E250 Van Ford E250 2007
Ford F250 Superduty Crew Cab XL Ford F250 2019
Ford F250 Superduty Crew Cab XL Ford F250 2019
Ford F150 SuperCab 8' Bed Ford F150 2020
Chevrolet Silverado 1500 Crew Cab RST |Chevrolet 1500 RST 2020
Chevrolet Pickup 2500HD Crew Cab 4WD |Chevrolet 2500HD 2019
Chevrolet Silverado 2500HD Double Cab  [Chevrolet 2500HD 2020
Chevrolet Pickup 2500HD Crew Cab 4WD {Chevrolet 2500HD 2019
Ford E350 Van Ford E350 2012
Ford F250 Pick Up Ford F250 2004
Chevrolet Silverado 2500HD Double Cab [Chevrolet 2500HD 2020
Ford F150 SuperCab 8' Bed Ford F150 2020
Chevrolet Express 3500 Cargo Van 155" |Chevrolet Express 3500 2018
Chevrolet Pickup 1500 Crew Cab 4WD Chevrolet 1500 LTZ 2019
Ford F250 Pick Up Ford F250 2012
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Ford F150 Pick Up Ford F150 2012
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2020
Chevrolet Sitverado 2500HD Crew Cab Chevrolet 2500HD 2020
Chevrolet Siiverado 2500HD Crew Cab Chevrolet 2500HD 2020
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2020
Chevrolet Silverado 2500HD Double Cab |Chevrolet 2500HD 2020
Ford F150 SuperCrew Cab XLT Ford F150 2018
Chevrolet Pickup 1500 Crew Cab 4WD Chevrolet 1500 2018
Ford E250 Van Ford E250 2013
Ford E250 Van Ford E250 2013
Chevrolet Silverado 2500HD Double Cab |Chevrolet 2500HD 2020
Ford E250 Van Ford E250 2013
Ford E250 Van Ford E250 2013
Ford F150 SuperCrew Cab XLT Ford F150 2018
Chevrolet Express 3500 Cargo Van 155" [Chevrolet Express 3500 2017
Chevrolet Silverado 2500HD Double Cab {Chevrolet 2500HD 2020
Chevrolet Express 3500 Cargo Van 155" |Chevrolet Express 3500 2019
Chevrolet Silverado 2500HD Double Cab [Chevrolet 2500HD 2020
Weber MT CR 7 HD Reversibie Soil Weber Mach. Tech. CR7HD 2011
Chevrolet Pickup 2500HD Double Cab Chevrolet 2500HD 2016
Chevrolet Colorado Extended Cab 4WD  |Chevrolet Colorado 2016
Chevrolet Pickup 2500HD Double Cab Chevrolet 2500HD 2015
Chevrolet Pickup 2500HD Crew Cab 4WD [Chevrolet 2500HD 2015
Chevrolet Pickup 2500HD Crew Cab 4WD |Chevrolet 2500HD 2015
Chevrolet Pickup 2500HD Double Cab Chevrolet 2500HD 2015
Chevrolet Pickup 2500HD Double Cab Chevrolet 2500HD 2015
Chevrolet Express 3500 Cargo Van 155" |Chevrolet Express 3500 2015
Chevrolet Express 3500 Cargo Van 155" {Chevrolet Express 3500 2016
Chevrolet Express 3500 Cargo Van 155" {Chevrolet Express 3500 2016
Chevrolet Pickup 1500 Regular Cab 4WD [Chevrolet 1500 2016
Chevrolet 1500 WT Regular Cab 4WD Chevrolet 1500 2016
Chevrolet Pickup 1500 Regular Cab 4WD [Chevrolet 1500 2016
Chevrolet Pickup 2500HD Double Cab Chevrolet 2500HD 2016
Chevrolet Pickup 2500HD Double Cab Chevrolet 2500HD 2016
Chevrolet Pickup 2500HD Double Cab Chevrolet 2500HD 2016
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Chevrolet Pickup 2500HD Double Cab Chevrolet 2500HD 2016
Containment Solutions 280 Gallon Double-{Containment Solution |61-L.CAA1280DS000  |2004
Falcon M110259 4 Ton Asphalt Trailer Falcon MI10259 2014
Chevrolet Pickup 2500HD Double Cab Chevrolet 2500HD 2016
MMD Airman SDG25S 25kva Generator  [MMD SDG25S 2010
Tecniwel! Diesel Grout Mixing Plant Tecniwell TWMG57/D 2017
Chevrolet Express 3500 Cargo Van 155" (Chevrolet Express 3500 2018
Tecniwell Diesel Grout Mixing Plant Tecniwell TWMG57/D 2016
Godwin 6" Jet Pump Godwin HL5MS 2004
8' x 10' Ground Level Storage Container |Huizhou Xinhuachang [CX04-404NYK 2006
8' x 10" Ground Level Storage Container JHuizhou Xinhuachang [CX04-404NYK 2006
8' x 10' Ground Level Storage Container |Huizhou Xinhuachang [CX04-404NYK 2006
8' x 20' Ground Level Storage Container |Huizhou Xinhuachang |CX04-404NYK 2006
8' x 20' Ground Level Storage Container |Huizhou Xinhuachang |CX04-404NYK 2006
8' x 20' Ground Level Storage Container |Yangming Marine 460-DCC26-1 1983
8' x 20' Ground Level Storage Container {Textainer Group FI 068-11 1996
8' x 20' Ground Level Storage Container |Evergreen Heavy Ind {ECC10-03RW 1988
8' x 20" Ground Level Storage Container |Evergreen Heavy Ind. |ECC10-03RW 1988
8' x 20' Ground Level Storage Container |Evergreen Heavy Ind. }|ECC10-03RW 1989
8' x 10' Ground Level Storage Container |Qingdao CIMC Cont. 1CC-084GC20 2003
8' x 20" Ground Level Storage Container |P.T. Asia Perintis APC-1CC-1035A 1992
8' x 20" "Shanty” Container w/ Swing Unikon International  {ST2066 1991
8' x 20" Ground Level Storage Container {Bangkok Cont. Ind. BCD 5-2 1990
8' x 20" Ground Level Storage Container [Boyang Shipping Co HSM-2112-R 1988
8' x 10" Ground Level Storage Container |Dalian Jindo Cont Co  [1S-D44TO-B 1995
8' x 10' Ground Level Storage Container |UKN UKN UKN
8' x 20' Ground Level Storage Container |Kawasaki Heavy Ind. {KCD36 1984
8' x 20" Ground Level Storage Container |Hung Myung Ind. Co. [HO-1044-04 UKN
8' x 20" Ground Level Storage Container {UKN UKN UKN
8' x 10' Ground Level Storage Container |Kawasaki Kisen Kaish |1CC-094GC20 2000
8' x 10" Ground Level Storage Container |Morteo Soprefini CDS.89/V.1 1990
8' x 20" Ground Level Storage Container jUnion Container Ind.  |DCC-547B-P 1989
8' x 20" "Shanty" Container w/ Swing Korea Container KCC-20GP-1110 1993
8' x 20' Ground Level Storage Container |CIMC 182A22 2006
8" x 20" Ground Level Storage Container {Shanghai Hyundai HP-1CC 530R1 1995
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8' x 20" Ground Level Storage Container |[Guangdong Hyundai  {HP-1CC-1331 2001
8' x 20' Ground Level Storage Container |Dalian Cont. Mfg Co.  |1CC-DC20-8C 1996
8' x 10' Ground Level Storage Container |TBD TBD TBD
8' x 10" Ground Level Storage Container |Zhangzhau CIMC Cont. [CB22-30-02 2012
8' x 20" Ground Level Storage Container

8' x 10' Ground Level Storage Container

8' x 20" Ground Level Storage Container

8' x 20" Ground Level Storage Container

8' x 20' Ground Level Storage Container

8' x 20' Ground Level Storage Container {Union Container DCC-505B-S 1983
8' x 20" Ground Level Storage Container |Union Container Union 1983
Hydraulic Breaker BXR100 Breaker Technology BXR100 2014
Ironmaster Rebar Bender Ironmaster PG4 2014
Multiquip Generator 60-200KW Multiquip DCA-220SS]

Pendrill Grout Plant PD1011 Pendrill PD1011 2014
Rusmar PFU800/25 Rusmar PFU800/25 2012
MTBM AVN 1200TB M-1562M Herrenknecht 1200TB M-1562M 2011
MTBM AVN 800XC M-2965M Herrenknecht 800XC M-2965M 2024
MTBM AVN 800XC M-2965M Herrenknecht 800XC M-2965M 2024
Comacchio MC8DHT Hydraulic Crawler  [Comacchio MC8DHT 2020
Comacchio MC28HD Hydraulic Crawler Comacchio MC28HD 2017
Comacchio MC24HT Hydraulic Crawler Comacchio MC24HT 2016
Scheltzke Grout Mixing Plant MPS 510 Scheltzke MPS 510 2018
Scheltzke Grout Mixing Plant MPS 510 Scheltzke MPS 510 2017
Montabert 501 NG 2,000 ft-Ib Med Montabert 501 NG 2016
CAT XQ100N Generator Caterpillar XQ100N 2012
Ironmaster Bar Bender Ironmaster PG4 2000
Doosan Generator G70 Doosan G70 2012
CAT D349 Generator 775kW 480V Caterpillar D349 1980
Rototiit Grapple Indexator SG5025 2012
Godwin Dri-Prime HL80M Diesel Pump 3" [Godwin HL8OM 2015
Rototiit RT60 Rototilt RT60 2011
Ice Drill EX- 25 Ice EX25 2011
Bauer RTG RG-19T Piling Rig RTG RG19-T 2021
Rototilt RT80 Rototilt RT80 2010
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Scheltzke Grout Mixing Plant MPS 510 Scheltzke MPS 510 2018
McMillen Auger Drive (CAT 318) McMillen 3550 1994
Belgrade 300 Low Profile Silo Belgrade 300 BBL

CAT Hydraulic Hammer H120S Caterpiliar H120S 2001
Griffin Wellpoint Pump 8 WPRD Griffin 8WPRD 2004
ID HP3000 Rock Hammer ID HP3000 2008
Amida Light Tower Amida AL40000

Multiquip Concrete Mixer Multiquip MC-94

Scheltzke RS 3000-HY Holding Tank - Scheltzke RS 3000-HY 2016
Star MFG 20,000Gal Frac Tank Star MFG

Star MFG 20,000Gal Frac Tank Star MFG

Star MFG 20,000Gal Frac Tank Star MFG

Star MFG 20,000Gal Frac Tank Star MFG

ABI Mobiiram T 14/17V ABI T™ 14/17V 2008
ABI Vibratory Hammer 14 17V ABI MRZV18VS 2007
HEMH12 w/ TEI1000 10" Breaker TEI HEMH12 2020
ABI Doub Case Clamp (24"-48") ABI 2007
ABI Doub Case Clamp (18"-48") ABI 20" OD 19" ID 2007
Rusmar PFU800/40 Rusmar PFU80040 / 2008
APE VM 250 Variable Moment APE VM 250 2007
Center Rock Scorpion (Breakout Tool) Center Rock H12400 2021
APE Doub Cass Clamp 24"-48" APE 2007
Truck Wheelwash Rhino

Rusmar PFU400/25 Rusmar PFU40025

Titan Truck Scale 70'x10 2 sec Titan 100K 2006
Center Rock Scorpion (Breakout Tool) Center Rock H11200 2013
Center Rock Scorpion (Breakout Tool) Center Rock H32400 2013
Various Trimble Equipment

Light Tower

CAT BA30 Hydraulic Angle Broom - 36"  |Caterpillar BA30 2016
CAT BA30 Hydraulic Angle Broom - 36" |Caterpillar BA30 2016
Astec 300TPH Portable Asphait Plant Astec Industries 300TPH 2024
GAR-BRO 1 yd. Lightweight Laydown GAR-BRO L Series

GAR-BRO 2 yd. "Combo" Bucket w/ GAR-BRO 4958 2016
GAR-BRO 2 yd. "Combo" Bucket w/ GAR-BRO 4958 2016
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GAR-BRO 1/3 yd. Lightweight Round- GAR-BRO 410-R 2016
GAR-BRO 1 yd. Lightweight Laydown GAR-BRO 436-L 2016
300 Watt Reomte Power System - Kit Mr Solar 300 Watt - Custom

Custom 80 Watt Remote Power System  |Mr Solar 80 Watt - Custom

200 Watt Remote Power System Mr. Solar 200w

200 Watt Remote Power System Mr. Solar 200w

200 Watt Remote Power System Mr. Solar 200w

200 Watt Remote Power System Mr. Solar 200w

200 Watt Remote Power System Mr. Solar 200W

CAT Plant Generator Caterpillar D399

EZ-HDO08 Heavy Duty Double Cylinder EZ SPOT UR EZ-HDO08 2016
EZ-HDO08 Heavy Duty Double Cylinder EZ SPOT UR EZ-HDO8 2016
Montabert 501 NG 2,000 ft-Ib Med Montabert 501 NG 2016
Montabert V32 5,000 ft-Ib Variable Speed |Montabert V32 2016
Montabert V4500 13,000 ft-Ib 2-Speed Montabert V4500 2011
Montabert V32 5,000 ft-Ib Variable Speed |Montabert V32 2016
Montabert SC-42 1,250 ft-Ib Compact Montabert SC-42 2016
Montabert SC-42 1,250 ft-Ib Compact Montabert SC-42 2016
Montabert SC-16 350 ft-Ib Compact Montabert SC-16 2015
Montabert SC-36 1,000 ft-Ib Compact Montabert SC-36 2017
Montabert M900 3,000 ft-Ib Medium Montabert M900 2017
Montabert MS00 3,000 ft-Ib Medium Montabert M900 2017
Montabert V46 7,500 ft-Ib Variable Speed |Montabert V46 2017
Montabert V32 5,000 ft-Ib Variable Speed |Montabert V32 2018
Montabert SC-28 750 ft-Ib Compact Montabert SC-28 2018
Montabert SC-42 1,250 ft-ib Compact Montabert SC-42 2018
Montabert SC-50 1,500 ft-Ib Compact Montabert SC-50 2018
Montabert SC-42 1,250 ft-Ib Compact Montabert SC-42 2017
Montabert SC-28 750 ft-Ib Compact Montabert SC-28 2018
Montabert SC-36 1,000 ft-Ib Compact Montabert SC-36 2017
Montabert M900 3,000 ft-Ib Medium Montabert M900 2018
Montabert SC-42 1,250 ft-Ib Compact Montabert SC-42 2017
Montabert M900 3,000 fi-Ib Medium Montabert MS00 2018
Montabert M900 3,000 ft-Ib Medium Montabert M900 2019
Range Rover Sport HSE Land Rover Range Rover Sport 2021

1 of 1




EM Equipment

Allmand Night-Lite Pro II Light Tower Allmand Night-Lite Pro II

Mechanic's Service Truck

Mechanic's Service Truck Chevrolet 3500HD 2023
Dodge Sprinter Dodge Sprinter 170 2009
Ford Explorer XLT Ford Explorer 2017
Cadillac Escalade Premium Luxury Cadillac Escalade Premium Lux {2021
Chevrolet Silverado 1500 Crew Cab 4WD {Chevrolet 1500 2023
Chevrolet Tahoe Premier 4WD Chevrolet Tahoe 2023
Ford F150 SuperCrew Limited Ford F150 2023
Chevrolet Suburban 4WD Chevrolet Suburban 2024
Wanco WTMMB Message Board Wanco WTMMBC 2020
Ver-Mac PCMS-1500LP Portable Ver-Mac PCMS-1500LP 2017
Ver-Mac PCMS-1500LP Portable Ver-Mac PCMS-1500LP 2017
Ver-Mac PCMS-1500LP Portabie Ver-Mac PCMS-1500LP 2017
Ver-Mac PCMS-1500LP Portable Ver-Mac PCMS-1500LP 2017
Ver-Mac PCMS-1500LP G2 Portable Ver-Mac PCMS-1500LP G2 2019
Ver-Mac PCMS-1500LP G2 Portable Ver-Mac PCMS-1500LP G2 2019
Ver-Mac PCMS-320 HYD Portable Ver-Mac PCMS-320 HYD 2019
Ver-Mac PCMS-320 HYD Portable Ver-Mac PCMS-320 HYD 2019
Ver-Mac PVMS-1500C Pro Portable Ver-Mac PVMS-1500C Pro 2020
Ver-Mac PVMS-1500C Pro Portable Ver-Mac PVMS-1500C Pro 2020
Ver-Mac PCMS-320 HYD Portable Ver-Mac PCMS-320 HYD 2022
Ver-Mac PCMS-320 HYD Portable Ver-Mac PCMS-320 HYD 2022
Ver-Mac PCMS-320 Portable Changeable {Ver-Mac PCMS-320 2023
Ver-Mac PCMS-320 Portable Changeable |Ver-Mac PCMS-320 2023
Ver-Mac PCMS-320 Portable Changeable |Ver-Mac PCMS-320 2023
Ver-Mac PCMS-320 Portable Changeable |Ver-Mac PCMS-320 2023
Ver-Mac CT-2430 Camera Trailer Ver-Mac CT-2430 2023
Wanco Solar Powered Arrow Board Wanco WTSP55-LSA 2020
Wanco Solar Powered Arrow Board Wanco WTSP55-LSA 2020
Wanco Solar Powered Arrow Board Wanco WTSP55-LSA 2020
Wanco Solar Powered Arrow Board Wanco WTSP55-LSA 2020
Wacker Neuson Plate Tamper Wacker Neuson DPU5545HE 2021
Wacker Neuson Plate Tamper Wacker Neuson DPUS545HE 2021
Core Cut 36" Walk Behind Road Saw Diamond Products CC6571D-36 2021

1 0of 1



EM Equipment

Multiquip 26" Double Drum Walk Behind  jMultiquip MRHB00GS2 2022
CAT Backhoe Loader 420-07ST Caterpillar 420-07ST 2023
CAT Backhoe Loader 420-07ST Caterpillar 420-07ST 2023
CAT Backhoe Loader 420-07ST Caterpillar 420-07S5T 2023
CAT Backhoe Loader 420-07ST Caterpillar 420-075T 2023
CAT Backhoe Loader 420-07ST Caterpillar 420-07ST 2023
CAT Backhoe Loader 420-07ST Caterpillar 420-07ST 2024
CAT Backhoe Loader 420-07ST Caterpillar 420-07ST 2023
CAT Backhoe Loader 430 Caterpillar 430 2023
CAT Backhoe Loader 430 Caterpillar 430 2024
CAT Backhoe Loader 420-07ST Caterpillar 420-07ST 2023
CAT Backhoe Loader 430-07ST Caterpillar 430 2024
CAT Backhoe Loader 430-07 Caterpillar 430 2024
Mavic 3 Enterprise Drone DII Mavic 3 2024
Allen AT14S Tracked Concrete Buggie Allen AT14S 2019
Multiquip Mayco C30HDGA 2" Grout Multiquip C30HDGA
CP5250 Central 480V w/ Recycle Dust c&w CP5250 2024
J & C Suppliers 6x12SA Enclosed Trailer {3 & C Suppliers 6x12SA 2024
Titanium Cargo Trailers 6x12SA Enclosed |Titanium Cargo 6X125A 2024
Seed Cargo 7x14A2 Enclosed Trailer Seed Cargo 7x14A2 2025
AmeraTrail Cooling Trailer AmeraTrail 2023
AmeraTrail Cooling Trailer AmeraTrail 2023
AmeraTrail Cooling Trailer AmeraTrail 2023
Texas Pride Trailers 14K Dump Trailer Texas Pride Trailers 14K Dump Trailer 2024
CargoMate 7' x 14' V-Nose Enclosed CargoMate 2023
Ranch King 12' Utility Trailer Ranch King 2023
Ranch King 16' Utility Trailer Ranch King 2023
Ranch King 10" Utility Trailer Ranch King 2023
Stallion 12' Enclosed Trailer Stallion 2023
Stallion 14' Cargo Trailer Stallion MFG 2023
AmeraTrail Cooling Trailer AmeraTrail 2024
AmeraTrail Cooling Trailer AmeraTrail 2024
AmeraTrail Cooling Trailer AmeraTrail 2024
Direct 53' Stepdeck Trailer Direct 53" Step Deck 2016
Tronbult 24' Flat Deck Utility Trailer Norstar Trailers 2024

1 0of 1




EM Equipment

Diamond 14' Cargo Trailer Diamond Cargo 2023
Interstate Deckover 14k Trailer Interstate Deckover 2024
C&M 14k Flat Deck Traiter c&M 2023
8' x 10" Ground Level Storage Container JCIMC-NSSC 1AA-188B42G1G 2003
8' x 10' Ground Level Storage Container [Qingado Container Co 2002
Scheltzke RS 3000-HY Holding Tank Scheltzke RS 3000-HY 2014
NPT120 12,000 Gallon Water Tower NPT NPT120 2024
NPT120 12,000 Gallon Water Tower NPT NPT120 2024
Montabert V46SHD Hydraulic Breaker Montabert V46SHD 2017
Montabert SC-28 Hydraulic Breaker Montabert SC-28 2020
Montabert SC-36 Hydraulic Breaker Montabert SC-36 2020
Wanco WALI6K Light Tower Wanco WLTT-GMM 2020
Wanco WLTT-4MM6K Light Tower Wanco WLTT-4MM6K 2020
Wanco WLTT-4MM6K Light Tower Wanco WLTT-4MM6K 2020
Wanco WLTT-4MM6K Light Tower Wanco WLTT-4MM6K 2020
Wanco WLTT Light Tower Wanco WLTT 2021
Wanco WLTT Light Tower Wanco WLTT 2021
Wanco WLTT-4MK106K Light Tower Wanco WLTT-4MK106K 2021
Wanco WLTT-4MK106K Light Tower Wanco WLTT-4MK106K 2021
Wanco WLTT-4MK106K Light Tower Wanco WLTT-4MK106K 2021
Wanco WLTT-4MK106K Light Tower Wanco WLTT-4MK106K 2021
Ford Escape Titanium AWD (Magnetic Ford Escape 2020
Ford Escape Titanium AWD (White) Ford Escape 2020
72"x120" HR Steel Road Plate (40) Eddie Kane Steel 6x10

72"x144" HR Steel Road Plate (10) Eddie Kane Steel 6x12

Comacchio R2400 Rotary Head R2400 Comacchio

CT36 Rotary Head

R2400S Rotary Head Comacchio R2400S

EuroDrill HD8021 Rotary Head EuroDrill HD8021

Bauer DKS 50/100 Dual Rotary Head Bauer DKS 50/100 2022
Comacchio RH5500 Rotary Head Comacchio RH5500

Comacchio R5500 Rotary Head Comacchio R5500

EuroDrill HD8021 Rotary Head EuroDriil HD8021 2011
Comacchio R2400S Rotary Head Comacchio R2400S
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PROPOSAL
12.  In what manner have you inspected this proposed work?

Explain in detail.

Our representative inspected the job site of proposed work and carefully reviewed

the plans and specifications.

(USE ADDITIONAL BLANK SHEETS IF ADDITIONAL SPACE IS NECESSARY)

Explain your plan and lay-out for performing the proposed work.
Posillico will provide and submit our plan and layout for performing this project

in a timely and effecient manner.

13.  Ifa contract is awarded or a permit is issued, to your firm, who will have the personal supervision of the
work? Attach resume.

Chuck Forte, Jr.

14. Insurance carried by your firm:

Type Company Limits of Coverage Term

Please see the attached

CONTRACT NO. S35121-06G P-29
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Posillico Civil, Inc.

Vice President, Paving
Division Manager

Total Years of Experience
27

Years of Experience as
Vice President, Paving
Division Manager

9

Education

BS Business Administration, Ghio
State University, 1993

Training

OSHA 40 HR, HAZWOPER

OSHA 8 HR. Refresher

OSHA 30 HR

Annual H & S Review for
Managers

Confined Space Safety

MTA/LIRR Roadway Protection
Training

Excavation Competent Person
Certification

G.H.S./Haz-Com Awareness
Training

Asbestos Awareness Training
Pre-Task Planning Initiative
1 Call/Mark Out/811

Medically Cleared and Fit Tested
for use of Respirator

AED/CPR

New Hire Orientation “Train the
Trainer”

Office Hazard Awareness Training

CHARLES A. FORTE, JR.

Vice President, Paving Division Manager, 2011-Present

Mr. Forte is responsible for developing business plans for the paving division and
soliciting new customers. He is currently bidding $275 million worth of paving work
and has completed $75 million worth of paving work per year.

Vice President, Director of Field Operations, 2002-2011

Mr. Forte’s responsibilities included the coordinated scheduling of over 250 union
employees daily. He oversaw multiple job sites and assisted job scheduling with
the project manager. In addition, he tracked job costs on all projects, managed
equipment for all job sites, coordinated subcontractors and enforced company
safety policies.

Posillico Project Experience

Nassau County Phase 77, Resurfacing Various County Roads; Nassau County, NY;
$13.4 Million; 06/2019-10/2019; Division Manager: Completed this project in
under 90 days to achieve an incentive on the job to finish early. Developed project
schedules, and weekly meetings to coordinate subcontractors on job. Supervised
labor, equipment, subcontractors, and materials for the installation of drainage,
utilities, paving. Communicated with a citizen group to keep them informed of
project. Owner: NCDPW.

NYIT Stormwater Project; Old Westbury, NY; $4.5 Million; 07/2019-09/2019;
Division Manager: Installation of a storm trap system on the grounds of NYIT,
rehabilitated parking lot. Coordinated with the administration for scheduling and
completed project prior to students return to campus. Owner: NYIT.

NYSDOT Reconstruction of Route 24; Nassau County, NY; $9.6 Million; Project
Superintendent: Supervised labor, equipment, subcontractors, and ordering of
materials for the installation of drainage, curbs, sidewaiks, milling, paving, and 18
intersections with new signal equipment. Coordinated the installation of over
25,000 linear feet of telephone conduit, and 16 telephone maintenance holes for
Verizon, along the median of Route 24. Owner: NYSDOT. Owner Contact: John
McGullam, john.mcgullam@dot.ny.gov, 631-952-6632.

MTA/LIRR Parking Lot Improvements; $2.4 Million; 03/2000-12/2000; Project
Superintendent: Coordinated improvements at four LIRR parking lots. Supervised
and oversaw various subcontractors at all separate locations. Developed a project
schedule, and weekly meetings with LIRR and a citizen group. Owner: MTA LIRR.

NYSDOT Reconstruction of Route 25A; $6.3 Million; 04/1999-11/1999; Project
Superintendent: Developed project schedules, and weekly meetings to coordinate
subcontractors on the job. Supervised labor, equipment, subcontractors, and
materials for the installation of drainage, utilities, paving, and a precast concrete
box culvert. Communicated with a citizen group to keep them informed of project.
Owner: NYSDOT. Owner Contact: John McGullam, john.mcgullam@dot.ny.gov,
631-952-6632.

NYSDOT Reconstruction of Route 107; $5 Million; 05/1998-03/1999; Project
Superintendent: Joint venture with Scalamandre Construction. Supervised the
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installation of 5,000+ linear feet of concrete median barrier, scheduled and
coordinated excavation and concrete for over 1,500 cubic yards of calcium chloride
patches. Owner: NYSDOT. Owner Contact: John McGullam,
john.mcgullam@dot.ny.gov, 631-352-6632.

Expansion of LIE HOV Lanes Exits 46-49; Nassau County, NY; 09/1995-05/1998;
Assistant Superintendent: Assisted in day-to-day scheduling of bridge demolition,
pouring of new bridges, noise wall installation and other aspects of highway
construction. Coordinated with NYSDOT and NCPD over various bridge demolitions
over the LIE on weekends.

Requirements Contract for Sanitary Sewers; 03/1994-09/1995; Assistant
Superintendent: Directed several crews in the replacement of existing sewers and
oversaw the installation of a complex dewatering system.
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NASSAU & SUFFOLK COUNTIES
137 Gazza Blvd, Farmingdale, N.Y. 11735

International Union

LOCAL UNIONS 138, 138A, 138B & 138C
P (631) 694-2480 F (631) 753-6760 www.local138.com

JOHN DUFFY

BUSINESS MANAGER & TREASURER
WILLIAM K. DUFFY, JR. JOHN J. DUFFY ANTHONY MALIZIA STEPHEN BARNETT
President Vice President Recording Corresponding Secretary Financial Secretary

February 4, 2026

Nassau County, New York
Department of Public Works

Re: Local 138 Apprenticeship School (the “Apprenticeship School”)
NYS Sponsor # 00422
NYS ATP Code # 18318
Posillico Civil

Project: South Shore WRF Aeration Blower Facility
Contract No. §3512-06G

To Whom It May Concern,

This letter serves to confirm that the Apprenticeship School currently conducts a fully
registered and approved New York State Training (ATP). The ATP is co-sponsored by Local
138 and all employers/signatories, including but not limited to Posillico Civil, to the Local
138 Agreement Covering Working Conditions, dated June 1,2023 to May 31, 2028. The ATP
complies with all provisions of Suffolk and Nassau County Law.

Any further inquiries should be directed to the undersigned’s attention.

i

JOHN DUFFY

BUSINESS MANAGER & TREASURER
CHAIRMAN BOARD OF TRUSTEES

LOCAL 138 APPRENTICESHIP TRAINING FUND




NASSAU & SUFFOLK COUNTIES

1611 LOCUST AVENUE
BOHEMIA, N.Y. 11716
Telephone: (631) 218-1376
Fax: (631) 218-1379

-
Qe

LABORERS LCAL UNION NO. 1298 JOINT APPRENTICESHIP TRAINING FUND

FUND ADMINISTRATOR BOARD OF TRUSTEES
ANNALISA C. DEFALCO, ESQ. GEQRGE F. TRUICKOQ, JR.
GEORGE S. TRUICKO

TRAINING DIRECTOR WILLIAM FLYNN
DENNIS J. FEENEY FRANK DAMIANO, JR.
MARC HERBST

JASON GOLDEN

DONNA DEFEDE

PHILIP BEYER

Re: Road and Heavy Construction Laborers Local #1298
Local 1298 Joint Apprenticeship Training Program
NYS SPONSOR CODE # 01764
NYS ATP CODE # 18514

January 29, 2026

Owner : Nassau County Department of Public Works
Description  : South Shore WRF Aeration Blower Facility

Contract # : §35121-06G

TO WHOM IT MAY CONCERN:

This letter shall confirm that the Local 1298 Joint Apprenticeship Training Program (“Training Program”) is a registered
and approved program under New York State and Federal regulations and guidelines. The Training Program is co-
sponsored by the Road and Heavy Construction Laborers’ Union Local No. 1298 (“Union”) and the employers that are
signatory to a Collective Bargaining Agreement ("CBA”) with the Union. This letter will further confirm that Posillico
Civil Inc. is a current signatory to the CBA with the Union for the period June 1, 2022, through May 31, 2026.

Any additional questions should be directed at my attention.

Sincerely,
) o
e S e

Frank Schweizer
Joint Apprenticeship Training Fund




DATE (MM/DD/YYYY)

e IS
ACORD CERTIFICATE OF LIABILITY INSURANCE 312712025

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
if SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

PRODUCER ) ﬁm‘}“ Greggory Lettini
Alliant Insurance Services, Inc. PHONE FAX
333 Earle Ovington Bivd, Suite 700 (AIC, No, Ext), 516-414-8278 _ (AIC, Noj:
Uniondale NY 11553 ADDREsS: greggory.lettini@alliant.com
INSURER(S) AFFORDING COVERAGE NAIC #

INSURER A : Starr Indemnity & Liability Co 38318
INSURED POSICIV-01| |\ surer B : Liberty Insurance Corporation 42404
??gghﬁoevs ll\,/{lilér"rxéy INSURER € : LM Insurance Corporation 33600
Farmingdale NY 11735 INSURER D :

INSURERE :

INSURERF :
COVERAGES cermiricate Nuvser| N REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

INSR ADDL[SUBR POLICY EFF | POLICY EXP
LTR TYPE OF INSURANCE INSD | (MM/DD/YYYY) | (MM/DD/YYYY) LIMITS
8 | X | COMMERCIAL GENERAL LIABILITY Y | Y 4/1/2025 4/1/2026 | EACH OCCURRENCE $3,000,000
DAMAGE TO RENTED
J cLams-MADE | X | occur PREMISES (Ea occurrence) | $300,000
7X¥ Contractual Liab MED EXP (Any one person) $10,000
_— PERSONAL & ADV INJURY | $ 3,000,000
GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $ 6,000,000
poLicy | X | iB% LOC PRODUCTS - COMP/OP AGG | $ 6,000,000
OTHER: $
B | AUTOMOBILE LIABILITY Y Yﬁ 412025 | 4/1/2026 | GOMBINED SINGLELIMIT | $2,000,000
X | ANY AUTO BODILY INJURY (Per person) | $
OWNED SCHEDULED i
AUTOS ONLY AUTOS BODILY INJURY (Per accident)| $
HIRED NON-OWNED PROPERTY DAMAGE s
| AUTOS ONLY AUTOS ONLY (Per accident)
$
A UMBRELLALIAB | X | occur Yoy _ 4/1/2025 4/1/2026 | EACH OCCURRENCE $ 5,000,000
X | EXCESS LIAB CLAIMS-MADE AGGREGATE $5,000,000
DED l ' RETENTION $ $
C |WORKERS COMPENSATION ¥ 411/2025 4112026 X | PER OTH-
AND EMPLOYERS' LIABILITY YIN Sthrure || 2%
ANYPROPRIETOR/PARTNER/EXECUTIVE [ E.L. EACH ACCIDENT $ 1,000,000
OFFICER/MEMBEREXCLUDED? - N/A
(Mandatory in NH) E.L. DISEASE - EA EMPLOYEE| $ 1,000,000
If yes, describe under
DESCRIPTION OF OPERATIONS below E.L. DISEASE - POLICY LIMIT | $ 1,000,000

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required}
Evidence of insurance

CERTIFICATE HOLDER CANCELLATION

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

Evidence of Coverage AUTHORIZED REPRESENTATIVE

i L —

© 1988-2015 ACORD CORPORATION. All rights reserved.
ACORD 25 (2016/03) The ACORD name and logo are registered marks of ACORD
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PROPOSAL

15. The undersigned hereby declares: That the foregoing information contained in this bid is a true
statement, including, but not limited to, the financial condition of the individual firm herein first named
as of the date herein given; the undersigned has read that portion of the Instructions to the Bidders
entitled "Qualifications and responsibility of Bidders" and that the bidder acknowledges its affirmative
obligation to transmit with this statement any matters relevant and material to those contractor
qualifications and responsibility standards; that this statement is for the express purpose of inducing the
party to whom it is submitted to award the submitted a contract or issuance of a permit; that any
depository, vendor or other agency herein named is authorized to supply such party with any information
necessary to verify this statement; and that it understands and agrees that any material misrepresentation
or omission of material fact may be deemed grounds for disqualification of the bidder as "not
responsible," and may also subject the bidder to future debarment, penalties, and sanctions, to the extent

permitted by law.

CONTRACT NO. S35121-06G P -3l
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PROPOSAL

GENERAL CONSTRUCTION
PROPOSAL.: For all work in accordance with the drawings and specifications:

Bidder: Posillico Civil, Inc.

(Individual, Firm or Corporation, as case may be)

Individual’s Social Security No.:

Municipal License ID Number:

Municipal Licensing Agency:

/2wl
By 4. // /\%f% Date;____ 2/23/26

’ (§ignature 9i>\/fndiv(iduall,h Partner or Corporate Officer)

(Print): Michael J. Trotta Title:  Vice President

WHERE BIDDER IS A CORP RATI

7

ATTEST:
Michael J. Posillico
(CORPORATE)
(SEAL)
CONTRACT NO. S35121-06G P-33
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PROPOSAL

GENERAL CONSTRUCTION
Note: The Bids shall be sworn to by the person signing them, in one of the following forms:

(Form of Affidavit where Bidder is an INDIVIDUAL)

STATE OF )
) ss.:

COUNTY OF )

Being duly sworn, deposes and says: That
he/she is the person described in and who executed the foregoing Bid and that the several matters therein stated
are in all respects true.

Subscribed and sworn to before me

This day of 20

Notary Public
(Form of Affidavit where Bidder is a FIRM)

STATE OF )
) ss.:

COUNTY OF )

Being duly sworn, deposes and says: That
he/she is a member of . the firm described in and which executed the
foregoing Bid; that he/she duly subscribed the name of the firm thereunto on behalf of the firm; and that the several
matters therein stated are in all respects true.

Subscribed and sworn to before me

This day of 20

Notary Public

CONTRACT NO. $35121-06G P-35
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GENERAL CONSTRUCTION
(Form of Affidavit where Bidder is a CORPORATION)

STATE OF New York )
) ss.:

COUNTY OF  Suffolk )

Michael J. Trotta Being duly sworn, deposes and says: That
the _ Vice President of the corporation described in and which

executed the foregoing instrument; that he/she knows the seal of said corporation; that the seal affixed to the said
instrument is such corporate seal and was affixed by order of the Board of Directors of said corporation; that he/she
affixed his name thereto by like order; and that he/she has knowledge of the several matters therein stated and they

are in all respects true.

Subscribed and sworn to before me

This 23 day of __February 20_26

ENSTEIN
w M"?g\x{csgﬂ&m OF NEW

WWW e

NOTARY PUBLIC, STATE 5TRUOVDT 153 Notary Public
No. DTRUGC7153 f 0
. by oinission

CONTRACT NO. 835121-06G P -37
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Appendix C:

Offerer’s Affirmation of Understanding of and
Agreement pursuant to State Finance Law §139-j(3) and §139-j(6)(b)

Offerer Certification:

Offerer affirms that it understands and agrees to comply with the procedures of the

Government
Entity relative to permissible Contacts as required by State Finance Law §139-j(3) and

§139-j(6)(b).

Date: 2/23/26
Signature: 7 , f/ )
Name: /

Michael J. Trotta

Title:
Vice President

Contractor Name:
Posillico Civil, Inc.

Contractor Address:
1750 New Highway, Farmingdale, NY 11735
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A NASSAU COUNTY DEPARTMENT OF PUBLIC WORKS

WICKS EXEMPT LIST OF SUBCONTRACTORS CONTRACT NO.

NOTE: This form is required for "Single-Contract” projects exempt from the Wicks law. Failure to submit this form correctly may render the bidder non responsive.

Cor}}gctor‘s Name and Address Project Description (Project Title, Facility Name and Address): Bid Date:
3 4 i g e, H - . 3
Yosithes Ceilh Shee Axsodi
V7S PR b 3 - 3-32¢
™
Federal 1D No.:

Total Contract Amt:

Indicate ANY work to be self-performed by the contractor in the following categories (check all that apply): @{;lumbing and Gas Fitting

DSteam Heating, Hot Water Heating, Ventilating and AC Apparatus

DElectric Wiring and Standard llluminating Fixtures

If ALL contract work is to be self-performed, i.e. no subcontractors will be used, please check this box [ ] ,skip to bottom of form, and sign it as required.

Check (V) only one.

Steam Heating,

Plumbing and Hot Water Heating, Electric Wiring and
Gas Fitting Ventiliating and AC Standard llluminating General Description of Work Subcontractor's
Subcontractor's Name, Address and Federal 1D No. Apparatus Fixtures Contract Amt.
o9 Mrcehanicer «

212G Hu T 8T
Federal ID No. Ag)remq, Nﬂ

L v d o

RVAC

acd
5,

JVve Elrcthe
J6O GOry wOAN

Yo Lon Lame, f\)\\j

=g

é’ \ Qc+(<C a L

Federal ID No.

E=

4,750, =2

U O L]

Federal ID No.

This form must be filled out completely and legibly, signed by a company authorized representative and included in a separate, sealed envelope
within the bid envelope. Use and additional page if needed.
Failure to complete this form accurately and in its entirety, may result in a non responsive bid determination.

Py .
o, T D cehosime AMimecs s -

Company Authorized Signature:__~2 ’,{/{/// # “Vjﬁ’“"y Title: %/W\ X\.‘@‘\v’\; / E‘ﬂ@ L Date:_=2"" & < ?"{“
A
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MICHAEL KWASCHYN, P.E.
COMMISSIONER

BRUCE A. BLAKEMAN
NASSAU COUNTY EXECUTIVE

COUNTY OF NASSAU
DEPARTMENT OF PUBLIC WORKS
1194 PROSPECT AVENUE
WESTBURY, NEW YORK 11590-2723

VENDOR PORTAL ACKNOWLEDGMENT

Posillico Civil, Inc.
South Shore WRF Aeration Blower Facility

Vendor Name:

Contract Title:
Contract Number: __S35121-06G

Vendors doing business with Nassau County, including those responding to this solicitation, must register with the
County’s Vendor Portal in order to submit the mandatory vendor disclosure forms required for an award pursuant to
this solicitation. Vendors may register at www.nassaucountyny.gov by clicking the “Vendor Portal Registration”
button at the bottom of the webpage. Failure to do so may result in a delay of contract award.

The undersigned hereby acknowledges that he/she has registered and has submitted the required disclosures on the
Nassau County Vendor Portal.

%f / // M ' 2/23/26

Signature Date

Michael J. Trotta, Vice President

Print Name

If you attempted to register via the Portal but were unable to do so, please explain here:
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NASSAU COUNTY DEPARTMENT OF PUBLIC WORKS
CONSULTANT/ CONTRACTOR DETAILED DBE/MBE/WBE/SDVOB UTILIZATION PLAN

Part 1- General Information:

Consultant/Contractor Name: 7 .
oo

Address (street/city/state/zip code): s N ; - e ey
|75 Ne S H !wJ 5 Furmoadule A I Es
Authorized Representative (nameftitle): =, ; N ‘
( ’\K Vo }W’P & 5 /V){\\J {0 9 g L}f\hu\l? /”‘@‘ '\\“f

//72 <

Authorized Signature:

Contract Number:

Contract/Project Name:

i\@’{’ /4 ® e ‘Q:s v
Contract/Project Description:

P vu% f;‘ i/lv, ¢ ﬁ“ﬂf V(:r%_a\‘&v

Part 2- Projected DBE/MBE/WBE/SDVOB Contract Summary:
Amount ($) Percentage (%)

Total Dollar Value of the Prime Contract (oo A 4
Total DBE Dollar Amount 5 <, LT DBE Contract Percentage ’ Qg ok
Total MBE Dollar Amount L, Nl MBE Contract Percentage v "“Z *
Total WBE Dollar Amount ! g d Z%O'W WBE Contract Percentage l 9. ;%
Total SDVOB Dollar Amount < SDVOB Contract Percentage & -
Total Combined M/WBE/SDVOB Dollar Amount ig { ":)‘O' o Combined M/WBE/SDVOB Contract Percentage ( \ge ?1 b

19
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Part 3- DBE Information (use additional blank sheets as necessary):

Description of Work Projected DBE Contract DBE Contract Scheduled
DBE Firm (DBE) Amount ($) and Award Date Start Date and Completion
Name: Diced Conuete Amount ($): Start Date:
) L0, OO0
Address: P\’_\, Bex | \’73 A
City: oy onloame ‘
| , O B
State/Zip Code: N9 177 7? Award Date: Completion Date:
Authorized Representative: Sheae
Telephone No. ég ks g@‘&li-)t(\’)‘”/
Name: Amount ($): Start Date:
Address:
City:
State/Zip Code: Award Date: Completion Date:
Authorized Representative:
Telephone No.
Name: Amount ($): Start Date:
Address:
City:
State/Zip Code: Award Date: Completion Date:

Authorized Representative:

Telephone No.
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Part 4- MBE Information (use additional blank sheets as necessary):

Description of Work Projected MBE Contract MBE Contract Scheduled
MBE Firm (MBE) Amount ($) and Award Date Start Date and Completion
Name: ~o_} tin Amount ($): Start Date:
LS rtinRz v
Address: | ) Q Flogawda €7
City: ‘flc-‘»(rv'){zw o\ﬂ.’f‘ Tf UCK_\'!’H
State/Zip Code: [\5\3 (725 Award Date: Completion Date:
Authorized Representative: \T\”‘:x". 9‘*”"
Telephone No. & 3~ 1)y~ 8374
Name: ¢ = I)U N Am_(}unt ®): Start Date:
p < 0 - | o oo
Address: & c} ) 'tj ™) ouly &/
City: Foui r Czly ,
| oy | Instepets
State/Zip Code: >3 €277 <" Award Date: Completion Date:
Authorized Representative:\P < ’\Q T équ
Telephone No. RRESERLY I HE
Name: Amount ($): Start Date:
Address:
City:
State/Zip Code: Award Date: Completion Date:

Authorized Representative:

Telephone No.
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Part 5- WBE Information (use additional blank sheets as necessary):

Description of Work Projected WBE Contract WBE Contract Scheduled Start
WBE Firm (WBE) Amount ($) and Award Date Date and Completion Date
Name: 62 ,J\ R4 Corysro Agount $): Start Date:
Address: P Daale Cawr” o od
City: l"e M( wel T@PE o L
State/Zip Code: N 1™ /) P~ Award Date: Completion Date:
Authorized Representative: [0 -‘(‘(}(‘:j , <4 eR o
Telephone No. &3/ EC0 2|
Name:/‘f/l-ti!n& Yo f Amount ($): Start Date:
A sheclos Canowt Tl ooV
Address: (.. >, OO

11§ Coope &7
City: @&Io‘j lopr

State/Zip Code: N\«) i 7 - ) 5\\\ &{\QN Award Date: Completion Date:
Authorized Representative: \Ti?’}) ~
- TG O¥
Telephone No. ég‘ 35 =
Name: ';rv {L ﬁ Q-Qc {1‘* v i\mount $): Start Date:

Address: /é:(‘:? Gor ) Ly
zva.q M\'sf\ Y.'wvu
vz 2%

City:
State/Zip Code: NN

Authorized Representative:
Telephone No.

& lretoicoc

|0, 750, <=~

Award Date:

Completion Date:

Page 86 of 2346

21



Part 6- SDVOB Information (use additional blank sheets as necessary):

Description of Work Projected SDVOB Contract SDVOB Contract Scheduled
SDVOB (SDVOB) Amount ($) and Award Date Start Date and Completion
Name: Amount ($): Start Date:
Address:
City:
State/Zip Code: Award Date: Completion Date:
Authorized Representative:
Telephone No.
Name: Amount ($): Start Date:
Address:
City:
State/Zip Code: Award Date: Completion Date:
Authorized Representative:
Telephone No.
Name: Amount ($): Start Date:
Address:
City:
State/Zip Code: Award Date: Completion Date:

Authorized Representative:

Telephone No.

Page 87 of 2346




NO TEXT ON THIS PAGE

Page 88 of 2346



BRUCE A. BLAKEMAN

NASSAU COUNTY EXECUTIVE




POLICY/PROCEDURE TITLE: E 1SSUED:
fassau Coumty Vendor Code of Ethics | June 5%, 2019

ecutive ~ Compliance

gjﬁeymy County Executive
For Compliance

8
"

o : 5:»;
[

o e
i

4

County Executive

POLICY: The Office of the Masssu County Executive recopnizes the imporance of the vendor
sommunity in helping the County provide nécessary services for the yesidents of Nassau
County. It is the policy of the County Exscutive to ensure that all vendors doing business
with Massau County operare under the highest standards of legal and echicsl conduet.

PURPOSE: To ser forth a Code of Conduct Tor vendors to ensure that Massau County Vemdors are
conducting their busitess with integeity, etbics. and cympliance wish o) spplicable laws wnd
ragalations,

SCOPR: All vendors doing businee or seeking o do businese with Massan County as specified i the
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) Vendor Code of Ethics
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Vendor Code of Ethics

Chapter 1: DEFINITIONS
As used in this Code, the following terms have the following meanings:

Adverse Job-Related Action includes any material alteration to existing
terms, conditions, and privileges of employment, such as dismissal,
demotion, suspension, compulsory leave, disciplinary action, creation
of a hostile work environment, negative performance evaluation, any
action resulting in loss of staff, office space or equipment or other
benefit, reduction in compensation, failure to appoint, failure to
promote, or any transfer or assignment or failure to transfer or assign

against the wishes of the affected employee.

Contact means any oral or written communication with any Nassau
County Employee, other than the Designated Point(s) of Contact,
where it could be reasonably inferred that such contact was intended
to influence, or could reasonably be expected to influence, the subject

of a County procurement.

Designated Point(s) of Contact means the individual(s) designated by
the County to be a Vendor’s only contact with Nassau County
following the public advertisement of a solicitation or the issuance of
a request for a bid, proposal, or quote for small purchase, until the
award of a resulting contract and, where applicable, approval by the
County Legislature. This timeframe, further defined in the State
Procurement Lobbying Law, is also known as the Restricted Period.

Nassau County Employee means any officer, official or employee of
Nassau County.

Family Member means (i) a Nassau County Employee’s Spouse,
Domestic Partner, Child, Sibling or Parent; (ii) a person who is a
direct descendant (or the spouse of a direct descendant) of a
Sibling of the Nassau County Employee or a Sibling of the Nassau
County Employee’s Spouse or Domestic Partner; or (iii) a person
living in the same household as a Nassau County Employee.

Gift means the transfer, without equivalent consideration, of
anything  of benefit, tangible or intangible, having more than
nominal value, including, but not limited to, cash, loans, forbearance,

Pt T . VW FaY
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Vendor Code of Ethics

services, travel, gratuities of any kind, favors, money, meals,
refreshments, entertainment, hospitality, admittance to private clubs,
use of time-shares, personal use of the Vendor’s facilities, promises,
tickets to entertainment or sporting events, weekend trips, golf
outings, loans of equipment, or other thing or benefit. A Gift need
not be intended to influence or reward any individual or entity.

Nassau County Code of Ethics means Nassau County Charter Section
2218, and the rules and regulations promulgated thereunder as may be

amended or modified.

Participating Employee means any Vendor employee who engages in
any written or oral communication of a non-clerical or non-
administrative nature with Nassau County or with a Nassau County
Employee(s) as part of or in connection with the procurement.

Participating Nassau County Employee means any Nassau County
Employee who the Vendor knows, has reason to know, or can
reasonably anticipate is involved in a specific procurement, in either a
direct or decision-making capacity, but not in a clerical capacity. This
includes but is not limited to the Designated Point of Contact, the
project manager, the project manager’s staff to the extent that they are
involved in the procurement, members of selection committees,

technical experts and negotiating teams.

Primary Contracting Party means a Vendor who intends to directly
enter into or has a contract with Nassau County.

Retaliatory Action is defined as any Adverse Job-Related Action taken
by, or at the direction or request of, a Vendor or a Vendors’ Employees
as a result of any individual’s (i) good-faith report with respect to a
violation or potential violation of this Code or the law; or (ii)
cooperation in any investigation of unlawful conduct or misconduct
conducted by Nassau County or by federal, state, or local law

enforcement officials.
State Procurement Lobbying Law means New York State Finance Law
Sections 139-j and 139-k, and the rules and regulations promulgated

thereunder as may be amended or modified.

Vendor means any individual or entity seeking to or doing business

O drerrboD D
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Vendor Code of Ethics

with Nassau County within the scope of this Code, including, without
limitation, contractors, consultants, suppliers, manufacturers seeking to
act as the primary contracting party, officers and employees of the
foregoing, as well as any subcontractors, subconsultants and suppliers at

all lower tiers.

Chapter 2: LIMITATIONS AND REPORTING OF CONTACTS WITH NASSAU COUNTY
Section 2.01 Designated Point(s) of Contact

Each procurement solicitation issued by Nassau County will
identify the Designated Point(s) of Contact for that solicitation as
required by the State Procurement Lobbying Law. Once the
Designated Point(s) of Contact is/are established, the Vendor and any
person or entity acting on the Vendor’s behalf, including without
limitation, those providing compensated or uncompensated lobbying,
advocacy, consulting or other services should ensure that its contacts
with Nassau County are in compliance with the requirements of

the State Procurement Lobbying Law.
Chapter 3: GIFTS OR CONTINGENT FEES

Section3.01 Zero Tolerance

No Vendor may offer or give any Gift, directly or indirectly, t a
Nassau County Employee. Similarly, no Vendor may offer or  give
any Gift, directly or indirectly, to any Family Member of a Nassau
County employee where such Gift is made because of the Vendor’s
relationship with the Nassau County Employee. Additionally, no
Vendor may accept a gift from a Nassau County Employee.

This Zero-Tolerance Policy applies regardless of actual intentions. In
other words, even if a Gift does not, or is not intended to, influence an
action or decision by a Nassau County Employee, it is prohibited by
this Code.

Section 3.02 Personal Relationships

Notwithstanding the foregoing, if a Vendor has a pre-existing family
or personal relationship with the Employee, a Gift that is wholly
unconnected with the Employee’s duties on behalf of Nassau County is
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Vendor Code of Ethics

not necessarily prohibited.

In determining whether the giving of an item was motivated b
8 giving Y
personal rather than business concerns, the following factors are

considered:

(a) the history of the relationship between the donor and the recipient,

including but not limited to the mutuality of gift giving;
(b) whether the item was paid for by the donor.

The giving of an item shall not be considered to be motivated by a
family or personal relationship if the donor seeks to charge or deduct
the value of the item as a business expense or seeks reimbursement

from a client.

However, regardless of the family or personal relationship between a
Vendor and an employee, a Gift is strictly forbidden where it is being
given under circumstances where it can reasonably be inferred that it
was intended to influence the employee in the performance of his or

her official duties.

Section 3.03 Contingent Fees

The Vendor will not employ or retain any individual or entity for the
purpose of soliciting or securing a Nassau County contract upon any
agreement or understanding for a commission, percentage, brokerage,
or fee that is contingent or dependent upon the outcome of the

procurement.

Chapter 4 NEGOTIATIONS FOR FUTURE EMPLOYMENT

Section 4.01 Restrictions During the Procurement Process

Vendors shall not discuss future employment with Participating
Nassau County Employees or their Family Members from the date
the procurement is advertised or solicited through 30 days following
the date that the procurement is awarded, even if a Participating
Nassau County Employee contacts the Vendor regarding
employment. Questions regarding whether a particular Nassau County
employee is a Participating Nassau Gounty Employee for a specific

o

o

o B
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Vendor Code of Ethics

procurement should be directed to the Designated Point of Contact for

the procurement.

Section 4.02 Restrictions Post Award

Vendors are prohibited from offering or discussing an employment
opportunity with a Nassau County Employee or his or her Family
Members before whom the Vendor has or expects to have a pending
specific matter including, but not limited to, negotiations,
performance evaluation, task order selection, approval of a voucher or
invoice, or approval of or agreement to a contract amendment,

change order, or deviation or waiver until:

(i) 30 days from the time the matter before the Employee is
closed, or

(ii)30 days from the time the Employee has no further
involvement with the matter because of recusal or

reassignment.

Chapter 5: CONFLICT OF INTEREST

Section 5.01 Financial Interest

Neither the Vendor, nor any director, officer, principal, owner, or
partner thereof, as the case may be, may have a 109% or greater
interest, nor shall the Vendor, nor any director, officer, principal,
owner, or partner thereof, acquire a 10% or greater interest, either
directly or indirectly, in any company or firm that would
conflict in any manner or degree with the performance of the Nassau

County contract.

The Vendor will not permit an employee having a 10% or greater
interest, either directly or indirectly, in any company or firm that
would conflict in any manner or degree with the performance of the
Nassau County contract to be employed in the performance of the

Nassau County contract.
Section 5.02 Personal Business Dealings

Neither the Vendor, nor any director, officer, principal, owner, or

partner thereof, may have a non-County business dealing with a
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Vendor Code of Ethics

Participating Nassau County Employee where it can be reasonably
inferred that the purpose of the business dealing, at least in part, is to
influence the Participating Nassau County Employee’s action on a

pending County matter.
Section 5.03 Disclosure and Cooperation

The Vendor shall disclose immediately to the County any real or
potential conflict of interest of which it becomes aware. This
obligation is ongoing and shall last through the completion of
performance of the contract. The Vendor shall provide to Nassau
County, at the County’s request and upon such forms as may be
furnished by Nassau County, a disclosure of organizational, financial,
contractual or other affiliations with any organization or entity that
has interests that may be substantially affected by the procurement
solicitation or award. The Vendor shall fully cooperate in any
inquiry or investigation undertaken by Nassau County to determine
whether any such affiliations present a conflict of interest, or whether
any other provision of this Code has been violated. The Vendor shall
fully cooperate with audits, investigations, examinations and reviews
by the Nassau County Inspector General conducted pursuant to
section 187 of the Nassau County Charter.

Section 5.04 Confidential Information

At no time shall any Vendor who obtains confidential or proprietary
Nassau County information in the course of doing or seeking to do
business with the County disclose any such information to any person
not authorized by Nassau County to receive such information or use
such information for any personal gain except as necessary to fulfill its
contractual obligations to Nassau County.

If the Vendor receives from any source confidential or proprietary
Nassau County information prior to the award of a resulting contract
and, where applicable, approval by the County Legislature, without
the explicit approval of the Designated Point of Contact, the Vendor
shall immediately so notify the Designated Point of Contact.

Nassau County confidential or proprietary information includes, but is
not limited to, internal cost estimates and proposals submitted by

other Vendors.
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Vendor Code of Ethics

Section 5.05 Prohibition Regarding Bidding by Participants in
Procurement Development

No Vendor who participates in the development of a scope of work,
solicitation documents, assessment criteria, contractual instruments or
technical specifications may participate as a bidder, sub-bidder,
proposer or sub-proposer on that particular procurement or perform
any work on that particular procurement or any other procurement
that would constitute an organizational conflict of interest or would
give that Vendor an unfair advantage over other bidders or proposers
on that procurement. This prohibition may be waived in writing by
the County Chief Procurement Officer upon a showing of good cause.

Chapter 6: FORMER NASSAU COUNTY EMPLOYEES
Section 6.01 Appearance Before Former Agency-Two Year Bar

Except as provided for in Section 2218(8) of the Nassau County Code
of Ethics, the Vendor will not permit a former Nassau County
Employee to appear or practice before any Nassau County agency,
either prior to award or in the performance of a Nassau County
contract, for a period of two years after termination of the Nassau

County Employee’s services with the County.
Section 6.02 Appearance Before Former Agency-Life Time Bar

Except as provided for in Section 2218(8) of the Nassau County Code
of Ethics, the Vendor will not permit a former Nassau County
Employee to appear, practice, communicate or otherwise render
services before the agency that employed the officer or employee or
any other agency of Nassau County, either prior to award or in the
performance of an agency’s contract in relation to any case,
proceeding, application or transaction with respect to which
such former officer or employee was directly concerned and in
which he or she personally participated, or which was under his
or her active consideration during the period of his or her
employment. This provision is a lifetime bar on projects that the
former Nassau County Employee previously worked on while
employed by the County.
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Chapter 7: NON-COLLUSION
Section 7.01 Independent Bid Assessment

The Vendor will calculate the price(s) contained in any bid or proposal
independently, without collusion, consultation, communication, or
agreement with any competing Vendor for the purpose of restricting

competition.

Section 7.02 Non-Communication of Bid

Unless otherwise required by law, the price(s) which the Vendor
quotes in its bid or proposal will not knowingly be disclosed by the
Vendor, directly or indirectly, to any competing Vendor prior to the
closing date for bids or proposals.

Section 7.03 Bid Submission

The Vendor will not make any attempt to induce any other individual
or entity to submit or not to submit a bid or proposal.

Chapter 8: DISTRIBUTION AND CERTIFICATION

Section 8.01 Distribution of Vendor Code of Ethics and Vendor’s
Participating Employee Acknowledgements

As a condition of being considered for the award of any contract above
the County’s small purchase threshold of $10,000, the Vendor will
be required to distribute copies of the Nassau County Vendor Code
of Ethics to all Participating Employees prior to any of those
employee’s participation in the procurement. The Code may be
distributed either in hard copy or electronically as a separate PDF.

Additionally, as a condition of being considered for the award of any
contract above the County’s small purchase threshold, the Vendor
will be required to obtain an acknowledgement from each of its
Participating Employees (“Participating ~ Employee
Acknowledgements”) that they have received, read, understand, and
will comply with the Nassau County Vendor Code of Ethics.

4O Aabatind
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Vendor Code of Ethics

The Vendor’s responsibility for distributing copies of the Nassau

County

Vendor Code of FEthics and obtaining such signed

Participating Employee Acknowledgements is  ongoing  until
completion of performance of the contract and shall be retained for the
same period as the Vendor is required to retain other contract

documents in accordance with their contract with the County.

Receipt and retention of Participating Employee Acknowledgments by
the Vendor shall be subject to audit by Nassau County.

Section 8.02 Vendor Certifications

The vendor by signing the final contract thereby certifies and attests to the following:

@

®)

©

@

@

The Vendor has been provided with a copy of the Nassau
County Vendor Code of Ethics and will comply with all of the
provisions of the Code;

All of its Participating Employees during the course
of

procurement or contract have been provided with a copy of
the Nassau County Vendor Code of Ethics prior to any of
those employees’ participation in the procurement;

All  Participating FEmployees have completed the
acknowledgement required by Section 8.01 of this Code;

The Vendor will retain all of the signed Participating
Employee Acknowledgements for the same period as the
Vendor is required to retain other contract documents in

accordance with their contract with the County;

The Vendor will continue to distribute the Nassau
County Vendor Code of Ethics, obtain signed
Participating Employee Acknowledgements as new
Participating Employees are added or changed during the
contract period, and retain all of the signed
acknowledgements for the same period as the Vendor is
required to retain other contract documents in
accordance with their contract with the County.
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Vendor Code of Ethics

Section 8.03 Subcontractor Certifications

As a condition of being considered for the award of any contract above
the County’s small purchase threshold, the Vendor will obtain
certifications executed by authorized officials from all of its lower tier
subcontractors, subconsultants and suppliers (as well as from any other
subcontractors, subconsultants and suppliers from whom that Vendor
is soliciting or has received proposals for work on a Nassau County
contract) whose employees have communicated or may communicate
with Nassau County Employees. This obligation is ongoing and shall
last through the completion of performance of the contract. Receipt
and retention of lower tier certifications by the Vendor shall be
subject to audit by Nassau County.

o
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Vendor Code of Ethics

Chapter 9: PENALTIES

Section 9.01 Responsibility Determination

For violation of any provision of the Nassau County Vendor Code of
Ethics, Nassau County may avail itself of every remedy in law or
equity, or as agreed to by parties in any contract, including but
not limited to declaring the Vendor non-responsible or in material

breach of the contract.
Section 9.02 Civil/Criminal Penalties

Additionally, violation of the Nassau County Vendor Code of Ethics or
a provision thereof may subject the Vendor to criminal or civil

penalties under State or Federal law.

Chapter 10: REPORTING OBLIGATION

Section 10.01 Reporting Gift Requests

Notwithstanding the provisions of Chapter 4 above, the Vendor is
obligated to immediately report to Nassau County's Inspector
General and the County Chief Procurement Officer, any and all
requests made to the Vendor by any Nassau County Employee for a
Gift.

Section 10.02 Reporting Material Changes

The Vendor is under a continuing obligation to report any change in
circumstances that materially affects any prior report to Nassau
Gounty to Department of Chief Contracting Officer, including but not
limited to disclosure of conflicts of interest and representations made

in the Contractor Responsibility Form.
Section 10.03 Reporting Violations and Overpayments

The Vendor is obligated to timely report in writing to  Nassau
County's Inspector General, in connection with the award,
performance or closeout of the Nassau County contract or subcontract,
any credible evidence of significant overpayments on the contract or
that a principal, employee, agent or subcontractor has committed a

O Dt

page 13 Fegers

ORIy




Vendor Code of Ethics

violation of law involving fraud, conflict of interest, bribery or
gratuities.

Chapter 11: PROHIBITION ON RETALIATION
Section 11.01 Prohibition
To facilitate the reporting obligations under Chapter 10, this code

strictly forbids all Vendors and Vendors’ Employees from taking any
Retaliatory Action against individuals who make such reports.

Do
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CERTIFICATION REGARDING

DISTRIBUTION OF
NASSAU COUNTY VENDOR CODE OF
ETHICS
Bid/Proposal No.:
Project Description:
The prospective lower tier participant (subcontractor,
subconsultant, or supplier name) hereby certifics, by submission of this bid or
proposal to [prime contractor] in connection with the Nassau

County bid  or proposal number referenced above, to the best of its knowledge and belief, that
all officers and personnel who have communicated or may communicate with Nassau County
employees during the course of the procurement and through the completion of performance of
the contract have been provided with a copy of the Nassau County Vendor Code of Ethics
prior to each of these employee’s participating in the procurement.

Executed this day of 20

By Signature of Authorized Official

Name and Title of Authorized Official

o UV VoW =S
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PARTICIPATING EMPLOYEE
ACKNOWLEDGEMENT REGARDING NASSAU
COUNTY VENDOR CODE OF ETHICS

Company: __Posillico Civil, Inc.

Bid/Proposal No.: _$35121-06G

[, Michael J. Trotta , acknowledge that Ihave received and read the
Nassau County Vendor Code of Ethics on 2/123/26 and that I understand it and
will comply with this Code in my participation in procurements
between_Posiltico Civil, Inc. (Vendor name) and Nassau County.
Executed this_23 _day of__February , 2026,
7
4 A R
By 2 / // M, Signature of Employee
5 ,’//
Michael J. Trotta, Vice President Name and Title of Employee

o +RE-OFPIE
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MICHAEL KWASCHYN, P.E.

BRUCE BLAKEMAN
COMMISSIONER OF PUBLIC WORKS

COUNTY EXECUTIVE

COUNTY OF NASSAU
DEPARTMENT OF PUBLIC WORKS
1194 PROSPECT AVENUE
WESTBURY, NEW YORK 11590 - 2723

ADDENDUM NO. 1

February 6, 2026

SOUTH SHORE WRF
AERATION BLOWER FACILITY
CAPITAL PROJECT S35121

CONTRACT NO. 835121-06G - GENERAL CONSTRUCTION

Addendum No. 1 consisting of 28 pages, is hereby made part of the Contract Documents for
Contract S35121-06G. Please note the following additions and changes to the Contract
Documents; submit bids and be otherwise governed accordingly.

THE BID DATE REMAINS THE SAME
Tuesday, February 24, 2026, at 10:30 am

QUESTIONS
1. Q: Please request Aluminum Sunshade Spec.

Sunshade specs is included in Section “08441 — Glazed Aluminum Curtain Walls”.

A
2. Q: Please advise Mesh Specs at Door type D4, on South Shore Aeration.
A: Metal Mesh in Door Type D4 shall match that provided in the Curtain Wall. Refer
to Specification Section — “08441 — Aluminum Glazed Curtain Walls”.

3. Q: What specific panel style were you looking for? The vendor has 9 to choose from.
Most common are Metal Batten, Elite Batten, Commercial PBR, Elite Rib, and
Parallel Rib.
A: Insulated Metal Panel style is indicated in Specification Section “07461 —
Performed Metal Siding” with basis of design panels listed. Exterior panels to
have a smooth texture.

4. Q: Contract Drawings call out new access hatches to be installed inside the new
Aeration Blower Facility and for the new DO and NH3/NO3 probes at the Aeration
Tanks. Specification 08311 calls out for Fire-Rated Access Doors and Frames and
Airtight/Watertight Access Doors and Frames. Please confirm which of the new

Contract No.: S35121-06G 1 Addendum No. 1



MICHAEL KWASCHYN, P.E.

BRUCE BLAKEMAN
COMMISSIONER OF PUBLIC WORKS

COUNTY EXECUTIVE

COUNTY OF NASSAU
DEPARTMENT OF PUBLIC WORKS
1194 PROSPECT AVENUE
WESTBURY, NEW YORK 11590 - 2723

ADDENDUM NO. 2

February 13, 2026

SOUTH SHORE WRF
AERATION BLOWER FACILITY
CAPITAL PROJECT S35121-06

CONTRACT NO. 835121-06G - GENERAL CONSTRUCTION

Addendum No. 2 consisting of 4 pages is hereby made part of the Contract Documents for Contract
$35121-06G. Please note the following additions and changes to the Contract Documents; submit

bids and be otherwise governed accordingly.

THE BID DATE IS TO BE EXTENDED TO
Tuesday, March 3, 2026, at 10:30 am
PROJECT MANUAL

A. Notice to Bidders
1. The date bids are due has changed from February 24, 2026 to March 3, 2026.

2. See attached Supplemental Notice to Bidders
PROJECT DRAWINGS
NONE

**%% END OF ADDENDUM **%*%*
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MICHAEL KWASCHYN, P.E.

BRUCE BLAKEMAN
COMMISSIONER OF PUBLIC WORKS

COUNTY EXECUTIVE

COUNTY OF NASSAU
DEPARTMENT OF PUBLIC WORKS
1194 PROSPECT AVENUE
WESTBURY, NEW YORK 11590 - 2723

ADDENDUM NO. 3

February 20, 2026

SOUTH SHORE WRF
AERATION BLOWER FACILITY
CAPITAL PROJECT S35121-06

CONTRACT NO. S35121-06G - GENERAL CONSTRUCTION

Addendum No. 3 consisting of 57 pages is hereby made part of the Contract Documents for
Contract S35121-06G. Please note the following additions and changes to the Contract
Documents; submit bids and be otherwise governed accordingly.

THE BID DATE REMAINS THE SAME AS NOTED IN ADDENDUM #2
Tuesday, March 3, 2026, at 10:30 am

QUESTIONS
1. Q: It seems that there is a lot of conduit and wire required in the I/O list

provided in division 13 that is not accounted for in the conduit and cable schedule
nor shown on any of the plans. Please provide a complete list of conduit and cable
required to match the /O list in the specifications.

A: Reviewing the 10 list provided in Division 13 with the Instrumentation and Control
Engineer, much of what is listed is pre-wired by the Controller Manufacturer. For
the 10s that requires conduit and cable, refer to the revised Specification Section
“16900 - Conduit and Cable Schedule” included at the end of this Addendum and
Detail for the blower skid added to Drawing E-DT-2.

2. Q: There are a number of conduit id’s listed on E-PW-3 for pumps that are not listed
on the conduit and cable schedule. Please provide missing information.
Refer to the revised Specification Section “16900 — Conduit and Cable Schedule”
and revised plan sheet E-SC-1 included at the end of this Addendum.

Contract No.: $35121-06G 1 Addendum No. 3



NASSAU COUNTY, NEW YORK
DEPARTMENT OF PUBLIC WORKS

NOTICE AND INSTRUCTIONS TO BIDDERS,
PROPOSAL, AGREEMENT AND SPECIFICATIONS

FOR

SOUTH SHORE WRF
AERATION BLOWER FACILITY

PROJECT MANUAL
FINAL BID DOCUMENT

CONTRACT NO. S35121-06G

VOLUMES 1 THRU 3

JANUARY 2026

BRUCE A. BLAKEMAN
COUNTY EXECUTIVE

MICHAEL KWASCHYN
COMMISSIONER OF PUBLIC WORKS

architects + engineers
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“IFA Nassau County Interim Finance Authority

Contract Approval Request Form (As of January 1, 2015)

1. Vendor: Posillico Civil Inc.

2. Amount requiring NIFA approval: $99,639,000.00
Amount to be encumbered: $99,639,000.00
Slip Type: New

If new contract - $ amount should be full amount of contract
If advisement - NIFA only needs to review if it is increasing funds above the amount previously approved by NIFA
If amendment - $ amount should be full amount of amendment only

3. Contract Term: to 1278 Calendar Days from Notice to Proceed
Has work or services on this contract commenced? No

If yes, please explain:

4. Funding Source:

General Fund (GEN) Grant Fund (GRT)
Capital Improvement Fund X Other
(CAP)

Federal % 100
State % 0
County % 0

Is the cash available for the full amount of the contract? No
If not, will it require a future borrowing? No
Has the County Legislature approved the borrowing? N/A
Has NIFA approved the borrowing for this contract? N/A

5. Provide a brief description (4 to 5 sentences) of the item for which this approval is requested:

As part of restoration from impacts of Hurricane Sandy under FEMA 406 program, the South Shore WRF (formerly Bay Park STP), a new Aeration Blower Facility
must be constructed above the flood level to protect the facility from future flooding.

6. Has the item requested herein followed all proper procedures and thereby approved by the:
Nassau County Attorney as to form Yes

Nassau County Committee and/or Legislature

Date of approval(s) and citation to the resolution where approval for this item was provided:

7. Identify all contracts (with dollar amounts) with this or an affiliated party within the prior 12 months:

| Contract ID | Posting Date | Amount Added in Prior 12 Months |




AUTHORIZATION

To the best of my knowledge, I hereby certify that the information contained in this
Contract Approval Request Form and any additional information submitted in
connection with this request is true and accurate and that all expenditures that will be
made in reliance on this authorization are in conformance with the Nassau County
Approved Budget and not in conflict with the Nassau County Multi-Year Financial Plan.
I understand that NIFA will rely upon this information in its official deliberations.

CNOLAN 06/12/2026
Authenticated User Date
COMPTROLLER’S OFFICE

To the best of my knowledge, I hereby certify that the information listed is true and
accurate and is in conformance with the Nassau County Approved Budget and not in
conflict with the Nassau County Multi-Year Financial Plan.

Regarding funding, please check the correct response:

I certify that the funds are available to be encumbered pending NIFA approval of this contract.

If this is a capital project:
I certify that the bonding for this contract has been approved by NIFA.
Budget is available and funds have been encumbered but the project requires NIFA bonding authorization.

Authenticated User Date

NIFA

Amount being approved by NIFA:

Payment is not guaranteed for any work commenced prior to this approval.

Authenticated User Date

NOTE: All contract submissions MUST include the County’s own routing slip, current
NIFS printouts for all relevant accounts and relevant Nassau County Legislature
communication documents and relevant supplemental information pertaining to the item
requested herein.

NIFA Contract Approval Request Form MUST be filled out in its entirety before being
submitted to NIFA for review.

NIFA reserves the right to request additional information as needed.



COUNTY OF NASSAU

DEPARTMENT OF PUBLIC WORKS

Inter-Departmental Memo

TO: Contract File

FROM: Jane Houdek, Esq.
Designated DCCO

DATE: May 28, 2026

SUBJECT:  Contract No: S35121-06G
South Shore WRF Aeration Facility
Posillico Civil, Inc.
Responsibility Determination Memo

DPW Summary Finding

It is the Department’s opinion that based on the information known to the Department and summarized in this
memorandum, that the vendor is a responsible contractor for the purpose of being awarded the above-referenced
contracts.

NYS Standard for State and Municipal Contract Approval

Prior to the award of a contract, New York State agencies and political subdivisions, are required to make a
determination of responsibility of the proposed vendor. State Finance Law §163 (9) (f); Highway Law §38; Public
Building Law §8; General Municipal Law §103. General Municipal Law §103 requires the County to award
contracts to a “responsible bidder” but does not define that term. However, the State Finance Law, which is the
analogous law for contracting by New York State agencies, defines responsible as: “financial ability, legal capacity,
integrity and past performance of a business entity and as such terms have been interpreted relative to public
procurements.” NY CLS St. Fin §163 (1) (c). This standard is equivalent to the standard applied to procurements
pursuant to NYGML §103. Matter of AAA4 Caring & Rubbish Removal, Inc. v. Town of Southeast 17 N.Y. 3d 136
(201D)

The NY State Office of General Services employees the FLIP analysis -financial ability, legal capacity, integrity
and past performance — to meet its obligation to make a responsibility determination.

Application of the FLIP test

As explained in this memorandum, the FLIP test, can be used to evaluate a vendor’s responsibility.

1. Financial and Organizational Capacity
The Department has reviewed materials supplied by vendor as required by the bid documents and is satisfied
that the vendor has met the financial and organizational capacity as required by the bid documents.

2. Legal Authority
Vendor is not debarred. Vendor possesses requisite licenses.

3. Integrity

Vendor possesses requisite business integrity-analysis of vendor information described in later portion of
this memorandum.

H:\Posillico Civil Al memo 5-26.docx
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SUBJECT: Contract No: $35121-06G
South Shore WRF Aeration Facility
Posillico Civil, Inc.
Responsibility Determination Memo

4. Past Performance

Based upon the vendor’s prior performance on County contracts, as well as a check of vendor’s reference,
vendor is qualified to perform the work for the above-referenced contract.

Nassau County Procurement Policy Requirements

Similarly, the Nassau County Procurement Policy states that, “a vendor is deemed responsible to be awarded a
contract when it has demonstrated that it has the integrity and capacity to perform the required services on behalf
of the County.” Nassau County Procurement Policy at Appendix E. Appendix E goes on to state that factors to
consider in determining the responsibility of a vendor include: financial resources, organizational capacity, a
satisfactory record of performance and a satisfactory record of business integrity - an analysis identical to the FLIP
test.

For purposes of its consideration of responsibility, the County requires potential vendors to submit vendor
disclosure forms. Those forms are used by the Department as a tool when conducting a vendor responsibility review
with the intent of determining “if there exists any material adverse information impacting the vendor’s capacity or
integrity.” Quoting Appendix E.

The following is quoted from Appendix E:

For adverse information to be considered a factor in a vendor responsibility review, the information must be
found to be material. Not all adverse information may be material. Materiality is greater for more recent
events than for less recent ones, and materiality is greater for events concerning services more closely related
to those required by the County than services that are less so. An event is considered most material when it
concerns services equivalent or similar to those required by the County, has occurred recently, occurred in
close geographic proximity to the County, and involves one or more individuals or organizational
departments that may be involved in the conduct of the County contract. Also relevant in this assessment is
whether the event involves a relatively large or small amount of money, services or product; whether the
event involves a threat to life, health, safety, or property, whether criminality or possible criminality is
involved; and the quantity of adverse information. In addition, any adverse information discovered by a
department, which should have been, but was not disclosed by the vendor on the appropriate disclosure
form(s) may be considered material.

Examples of adverse information that may not be considered material include adverse social media posts or
poor reviews of a company posted on the internet. In addition, adverse information that occurred and/or was
resolved more than five years ago generally is not considered material, although once such information has
been identified the department conducting the review should investigate whether any similar subsequent
event(s) occurred that may be subject to further analysis or suggesting a concern regarding the vendor’s
corporate culture.

A finding of nonresponsibility has significant implications for the vendor, since subsequent to that
determination the vendor must disclose it in future solicitation responses to public entities. Therefore, the
finding must be based upon evidence of a sufficiently severe failure of capacity and/or integrity on the part
of the vendor. Any adverse information which is not deemed to be sufficient for a finding of
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SUBJECT: Contract No: S35121-06G
South Shore WRF Aeration Facility
Posillico Civil, Inc.
Responsibility Determination Memo

nonresponsibility must be demonstrated by the vendor to have been addressed sufficiently through
implementation of corrective actions and/or plans to ensure that the adverse event(s) shall not impact or recur
during the conduct of the County contract under consideration. Corrective actions that may be considered in
this regard include, but are not limited to, termination of the employee(s) involved, introduction of new
policies and procedures, employee trainings, reorganization of the vendor’s structure, introduction of new
internal or external monitors, payment of all fines, satisfactory resolution of the matter by the investigating
entity, etc.

Application of the Materiality Evaluation to Determine Vendor Integrity

As described in this memorandum, the Nassau County Procurement Policy at Appendix E identifies factors that
should be considered when determining if the adverse information available about a vendor rises to level of
materiality (vendor responsibility determination is dependent upon material information).

Vendor Adverse Information

Vendor reports two OSHA violations, one in 2022 and the other in 2024. Vendor reports that as a result of the
incident in Texas, procedures and training were developed to prevent future incidents. Vendor is currently
satisfactorily performing work on a large County wastewater construction project. The Department has concluded
that the vendor is a responsible vendor for the performance of the scope of work in Contracts S35121-06G.

B

Attorney for DPW

JH:pl



Certificate of No Change Form

All fields must be filled.

appropriate due diligence in verifying the information that is the subject of this certification, may result in rendering the
submitting entity non-responsible for the purpose of contract award.

A materially false statement willfully or fraudulently made in connection with this certification may subject the person making
the false statement to criminal charges.

I, lillian Brown state that | have read and understand all the items contained in the

disclosure documents listed below and certify that as of this date, these items have not changed. | further certify that, to the
best of my knowledge, information and belief, those answers are full, complete, and accurate; and that, to the best of my
knowledge, information, and belief, those answers continue to be full, complete, and accurate.

In addition, | further certify on behalf of the submitting vendor that the information contained in the principal questionnaire(s)
have not changed and have been verified and continue, to the best of my knowledge, to be full, complete and accurate.

| understand that Nassau County will rely on the information supplied in this certification as additional inducement to enter
into a contract with the submitting entity.

Vendor Disclosures
This refers to the vendor integrity and disclosure forms submitted for the vendor doing business with the County.

Name of Submitting Entity: Posillico Civil, Inc.

Vendor’s Address: 1750 New Highway Farmingdale NY US 11735

Vendor’s EIN or TIN: T

Forms Submitted:

Political Campaign Contribution Disclosure Form: 05/11/2026 10:46:10 am

Lobbyist Registration and Disclosure Form: 05/11/2026 10:46:44 am

Business History Form certified: 05/11/2026 12:05:11 pm

Consultant’s, Contractor’s, and Vendor’s Disclosure Form: 05/13/2026 08:48:47 am
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Principal Questionnaire(s)
This refers to the most recent principal questionnaire submissions.

Principal Name Larry Gillman [LGILLMAN@POSILLICOINC.COM]

Date Certified 05/13/2026 10:14:12 am

Principal Name Richard Nota [RNOTA@POSILLICOINC.COM]

Date Certified 05/11/2026 03:40:29 pm

Principal Name Joseph K. Posillico [JKPOSILLICO@POSILLICOINC.COM]

Date Certified 04/06/2026 09:58:21 am

Principal Name Michael J. Posillico [MPOSILLICO@POSILLICOINC.COM]

Date Certified 03/26/2026 11:28:39 am

Principal Name Joseph D. Posillico, Il [JP3@POSILLICOINC.COM]

Date Certified 05/13/2026 09:47:35 am

l, Jillian Brown hereby acknowledge that a materially false statement willfully or
fraudulently made in connection with this form may result in rendering the submitting business entity and/or any affiliated
entities non-responsible, and, in addition, may subject me to criminal charges.

| further certify that | have read and understand all the items contained in this form; that | supplied full and complete answers
to each item therein to the best of my knowledge, information and belief; that | will notify the County in writing of any change
in circumstances occurring after the submission of this form; and that all information supplied by me is true to the best of my
knowledge, information and belief. | understand that the County will rely on the information supplied in this form as
additional inducement to enter into a contract with the submitting business entity

CERTIFICATION

A MATERIALLY FALSE STATEMENT WILLFULLY OR FRAUDULENTLY MADE IN CONNECTION WITH THIS QUESTIONNAIRE
MAY RESULT IN RENDERING THE SUBMITTING BUSINESS ENTITY NOT RESPONSIBLE WITH RESPECT TO THE PRESENT
BID OR FUTURE BIDS, AND, IN ADDITION, MAY SUBJECT THE PERSON MAKING THE FALSE STATEMENT TO CRIMINAL
CHARGES.”

Jillian Brown BREAKWATERQUALS@POSILLICOINC.COM

Name
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Prequalification Manager

Title

Posillico Civil, Inc.

Name of Submitting Entity

05/13/2026 10:19:12 am

Date
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Business History Form
The contract shall be awarded to the responsible proposer who, at the discretion of the County, taking into consideration the

reliability of the proposer and the capacity of the proposer to perform the services required by the County, offers the best value
to the County and who will best promote the public interest.

In addition to the submission of proposals, each proposer shall complete and submit this questionnaire. The questionnaire shall
be filled out by the owner of a sole proprietorship or by an authorized representative of the firm, corporation or partnership
submitting the Proposal.

NOTE: All questions require a response, even if response is “none” or “not-applicable.” No blanks.

(USE ADDITIONAL SHEETS IF NECESSARY TO FULLY ANSWER THE FOLLOWING QUESTIONS).

Date: 05/11/2026

1) Proposer’s Legal Name: Posillico Civil, Inc.

2) Address of Place of Business: 1750 New Hwy

State/Province/ Zip/Postal

City: Farmingdale Territory: NY Code: 11735
Country: US
Address: 10 Logrande Court

State/Province/ Zip/Postal
City: Bohemia Territory: NY Code: 11716
Country: us
Start Date: End Date:
Address: 11000 Richmond Ave, Suite 100

State/Province/ Zip/Postal
City: Houston Territory: TX Code: 77042
Country: us
Start Date: End Date:
Address: 120 Eagle Rock Ave, Suite 220

State/Province/ Zip/Postal
City: East Hanover Territory: NJ Code: 07936
Country: us
Start Date: End Date:

Address: 131-36A 20th Avenue
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State/Province/ Zip/Postal

City: College Point Territory: NY Code: 11356
Country: us
Start Date: End Date:

Address: 160 Mine Lake Ct., Ste 200
State/Province/ Zip/Postal
City: Raleigh Territory: NC Code: 27615
Country: us
Start Date: End Date:
Address: 1610 New Highway
State/Province/ Zip/Postal
City: Farmingdale Territory: NY Code: 11735
Country: us
Start Date: End Date:
Address: 210 Little Falls Church, Suite 300
State/Province/ Zip/Postal
City: Falls Church Territory: VA Code: 22046
Country: us
Start Date: End Date:
Address: 2101 S IH-35, Suite 500
State/Province/ Zip/Postal
City: Austin Territory: TX Code: 78741
Country: us
Start Date: End Date:
Address: 250 Lakeview Avenue
State/Province/ Zip/Postal
City: Valhalla Territory: NY Code: 10595
Country: us
Start Date: End Date:
Address: 3160 Fairview Park Dr, Suite 400
City: Falls Church State/Province/ VA Zip/Postal 22042
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Territory: Code:
Country: us
Start Date: End Date:
Address: 319 Clematis St., Suite 808
State/Province/ Zip/Postal
City: West Palm Beach Territory: FL Code: 33401
Country: us
Start Date: End Date:
Address: 3607 Plantation Grove Blvd, Suite 203B
State/Province/ Zip/Postal
City: Mission Territory: TX Code: 78572
Country: us
Start Date: End Date:
Address: 427 Bloomfield Avenue-Suite 205
State/Province/ Zip/Postal
City: Montclair Territory: NJ Code: 07042
Country: us
Start Date: End Date:
Address: 50 S Center Street Ste 7
State/Province/ Zip/Postal
City: Orange Territory: NJ Code: 07050
Country: us
Start Date: End Date:
Address: 630 Johnson Ave. Suite 104
State/Province/ Zip/Postal
City: Bohemia Territory: NY Code: 11716
Country: us
Start Date: End Date:
Address: 655 Furrows Rd.
State/Province/ Zip/Postal
City: Holtsville Territory: NY Code: 11742
Rev. 3-2016
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4)
5)

6)

Country: us

Start Date: End Date:
Address: 8123 East US Highway 83

State/Province/ Zip/Postal
City: Rio Grande City Territory: TX Code: 78582
Country: us
Start Date: End Date:
Address: 9811 S 135 Building 6, Unit 100

State/Province/ Zip/Postal
City: Austin Territory: TX Code: 78744
Country: us
Start Date: End Date:
Mailing Address (if different):

State/Province/ Zip/Postal

City: Territory: Code:
Country:
Phone:
Does the business own or rent its facilities? Rent If other, please provide details:
Dun and Bradstreet number: _
Federal I.D. Number: i
The proposer is a: Other (Describe) S. Corporation.

1 File(s) uploaded: #6 Posillico Civil Inc. - Certificate of Status.pdf

Page 4 of 11

No information shared with Nassau County
is to be disclosed to any third party without
specific written consent. Posillico and its
affiliates are privately held, therefore all
corporate and financial information is
confidential and shall not be disclosed to
other parties, pursuant to Federal Freedom
of Information Law and NYS Freedom of
Information Act.
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7) Does this business share office space, staff, or equipment expenses with any other business?
YES [X] NO [ ] If yes, please provide details:

See Attachment Rent/Own Office Space

Not to be disclosed, Posillico and its affiliates are privately held. All corporate and financial information is confidential and
shall not be disclosed to other parties, pursuant to Federal Freedom of Information Law and NYS Freedom of Information
Act.

1 File(s) uploaded: #7 Shared Office Equipment Staff Expenses.pdf

8) Does this business control one or more other businesses?
YES [X] NO [ ] If yes, please provide details:

Martins Construction Corp. - 100% Ownership under Posillico Civil, Inc.

9) Does this business have one or more affiliates, and/or is it a subsidiary of, or controlled by, any other business?
YES [X] NO [ ] If yes, please provide details:

Yes, see attachment Subsidiary/Affiliate

Not to be disclosed, Posillico and its affiliates are privately held. All corporate and financial information is confidential and
shall not be disclosed to other parties, pursuant to Federal Freedom of Information Law and New York State Freedom of
Information Act.

2 File(s) uploaded: #9 Entities (1).pdf, #9 JV List.pdf

10) Has the proposer ever had a bond or surety cancelled or forfeited, or a contract with Nassau County or any other

government entity terminated?
YES [ ] NO [X] If yes, state the name of bonding agency, (if a bond), date, amount of bond and reason for such
cancellation or forfeiture: or details regarding the termination (if a contract).

11) Has the proposer, during the past seven years, been declared bankrupt?
YES [ 1 NO [X] If yes, state date, court jurisdiction, amount of liabilities and amount of assets

12) In the past five years, has this business and/or any of its owners and/or officers and/or any affiliated business, been the
subject of a criminal investigation and/or a civil anti-trust investigation by any federal, state or local prosecuting or
investigative agency? And/or, in the past 5 years, have any owner and/or officer of any affiliated business been the
subject of a criminal investigation and/or a civil anti-trust investigation by any federal, state or local prosecuting or
investigative agency, where such investigation was related to activities performed at, for, or on behalf of an affiliated
business.

YES [ ] NO [X] If yes, provide details for each such investigation, an explanation of the circumstances and corrective action
taken.

13) In the past 5 years, has this business and/or any of its owners and/or officers and/or any affiliated business been the
subject of an investigation by any government agency, including but not limited to federal, state and local regulatory
agencies? And/or, in the past 5 years, has any owner and/or officer of an affiliated business been the subject of an
investigation by any government agency, including but not limited to federal, state and local regulatory agencies, for
matters pertaining to that individual’s position at or relationship to an affiliated business.

YES [X] NO [ ] If yes, provide details for each such investigation, an explanation of the circumstances and corrective action
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taken.

Please see the attached.

4 File(s) uploaded: #13 OSHA Citations Proposal Letter 04.26.pdf, #13 osha.gov - Con-Strux Holtsville.pdf, #13 osha.gov -
Posillico Civil Inc (003).pdf, OSHA Citations Proposal Letter 05.26 Con-strux.pdf

14) Has any current or former director, owner or officer or managerial employee of this business had, either before or during
such person's employment, or since such employment if the charges pertained to events that allegedly occurred during
the time of employment by the submitting business, and allegedly related to the conduct of that business:

a) Any felony charge pending?
YES [ 1 NO [X] If yes, provide details for each such investigation, an explanation of the circumstances and corrective action
taken.

b) Any misdemeanor charge pending?
YES [ ] NO [X] If yes, provide details for each such investigation, an explanation of the circumstances and corrective action
taken.

c) In the past 10 years, you been convicted, after trial or by plea, of any felony and/or any other crime, an element of
which relates to truthfulness or the underlying facts of which related to the conduct of business?

YES [ 1 NO [X] If yes, provide details for each such investigation, an explanation of the circumstances and corrective action
taken.

d) In the past 5 years, been convicted, after trial or by plea, of a misdemeanor?
YES [ ] NO [X] If yes, provide details for each such investigation, an explanation of the circumstances and corrective action
taken.

e) In the past 5 years, been found in violation of any administrative, statutory, or regulatory provisions?
YES [ ] NO [X] If yes, provide details for each such investigation, an explanation of the circumstances and corrective action
taken.

15) In the past (5) years, has this business or any of its owners or officers, or any other affiliated business had any sanction
imposed as a result of judicial or administrative proceedings with respect to any professional license held?
YES [ ] NO [X] If yes, provide details for each such investigation, an explanation of the circumstances and corrective action
taken.

16) For the past (5) tax years, has this business failed to file any required tax returns or failed to pay any applicable federal,
state or local taxes or other assessed charges, including but not limited to water and sewer charges?
YES [ ] NO [X] If yes, provide details for each such year. Provide a detailed response to all
guestions checked ‘YES'. If you need more space, photocopy the appropriate page and attach it to the questionnaire.

17 Conflict of Interest:
a) Please disclose any conflicts of interest as outlined below. NOTE: If no conflicts exist, please expressly state “No
conflict exists.”
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(i) Any material financial relationships that your firm or any firm employee has that may create a conflict of
interest or the appearance of a conflict of interest in acting on behalf of Nassau County.

ANSWER: NO CONFLICT OF INTEREST EXISTS

(ii) Any family relationship that any employee of your firm has with any County public servant that may create a
conflict of interest or the appearance of a conflict of interest in acting on behalf of Nassau County.

Michael J. Trotta, VP is a cousin to Debra Mule, Nassau County District 5 County Legislator. There is no conflict of
interest, however, we understand that an appearance of such may exist.

There are no other known relationships that could create a conflict of interest or the appearance of a conflict of
interest.

(i) Any other matter that your firm believes may create a conflict of interest or the appearance of a conflict of
interest in acting on behalf of Nassau County.

This is the same question as (ii) and we answer the same in response.
Michael J. Trotta, VP is a cousin to Debra Mule, Nassau County District 5 County Legislator. There is no conflict of
interest, however, we understand that an appearance of such may exist.

There are no other known relationships that could create a conflict of interest or the appearance of a conflict of
interest.

b) Please describe any procedures your firm has, or would adopt, to assure the County that a conflict of interest
would not exist for your firm in the future.

Posillico employees are subject to agreement in writing to our Employee Policies and Procedures as
outlined in our Employee Handbook (attached hereto). This handbook addresses Client Relationships,
Conflicts of Interest, Ethics and Conflicts of Interest Policy, Client Gratuities, Socializing with Clients and
Subcontractors, Documentation of All Client Related Activities,

Reciprocity.
Posillico will adopt a conflict of interest procedure that includes relationships (family and personal) that
could give the appearance of impropriety, or that should be disclosed. (Such as the SAMPLE attached)

1 File(s) uploaded: Question 17b. Employee Handbook 1.1.22 - With Supplements (2) (1).pdf

A. Include a resume or detailed description of the Proposer’s professional qualifications, demonstrating extensive
experience in your profession. Any prior similar experiences, and the results of these experiences, must be identified.

Have you previously uploaded the below information under in the Document Vault?
YES [ ] NO [X]

Is the proposer an individual?
YES [ ] NO [X] Should the proposer be other than an individual, the Proposal MUST include:

i) Date of formation;

| 02/04/1946

ii) Name, addresses, and position of all persons having a financial interest in the company, including shareholders,
members, general or limited partner. If none, explain.

Posillico, Inc. owns ||| GG
Joseph K. Posillico, President & CEO || NG
Michael J. Posillico, Secretary/EVP_
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Lawrence Gillman, c00/sv I

Joseph D. Posillico, 11I, Shareholder || G

Richard Nota, Treasurer and CFO has no ownership but is an authorized signatory and officer of the Company..

iii)

First Name Joseph
Last Name Posillico
M D Suffix 1]
Address 1750 New Highway
State/Province/ Zip/Postal
City Farmingdale Territory NY Code 11735
Country us
Position Shareholder
First Name Joseph
Last Name Posillico
Mi K Suffix
Address 1750 New Highway
State/Province/ Zip/Postal
City Farmingdale Territory NY Code 11735
Country us
Position Chief Exec. Officer and President
First Name Michael
Last Name Posillico
Mi J Suffix
Address 1750 New Highway
State/Province/ Zip/Postal
City Farmingdale Territory NY Code 11735
Country us
Position Executive Vice President and Secretary
| Name, address and position of all officers and directors of the company. If none, explain.
First Name Joseph
Last Name Posillico
Ml D Suffix I
Address 1750 New Highway
Zip/
State/Province/ Postal
City Farmingdale Territory NY Code 11735
Rev. 3-2016

Page 8 of 11




Country us
Position Shareholder
First Name Joseph
Last Name Posillico
M D Suffix 1
Address 1750 New Highway
Zip/
State/Province/ Postal
City Farmingdale Territory NY Code 11735
Country us
Position Senior Vice President
First Name Joseph
Last Name Posillico
M K Suffix
Address 1750 New Highway
Zip/
State/Province/ Postal
City Farmingdale Territory NY Code 11735
Country us
Position Chief Exec. Officer and President
First Name Michael
Last Name Posillico
M J Suffix
Address 1750 New Highway
Zip/
State/Province/ Postal
City Farmingdale Territory NY Code 11735
Country us
Position Executive Vice President and Secretary
iv) State of incorporation (if applicable);
| NY
V) The number of employees in the firm;
| 949
vi) Annual revenue of firm;
Page 9 of 11 Rev. 3-2016




vii)  Summary of relevant accomplishments

| See attached

2 File(s) uploaded: BHF PC question A VII (1).pdf, BHF PC question A VII pt 2 (1).pdf

viii)  Copies of all state and local licenses and permits.

Indicate number of years in business.

80

Provide any other information which would be appropriate and helpful in determining the Proposer’s capacity and
reliability to perform these services.

Please see the attached

1 File(s) uploaded: BHF PC question C (1).pdf

Provide names and addresses for no fewer than three references for whom the Proposer has provided similar services or

who are qualified to evaluate the Proposer’s capability to perform this work.

Company
Contact Person
Address

City

Country
Telephone

Fax #

E-Mail Address

Company
Contact Person
Address

City

Country
Telephone

Fax #

E-Mail Address

Company
Contact Person
Address

City

Country
Telephone

Fax #

E-Mail Address

Page 10 of 11

Town of Hempstead

Brian Kunzig

1 Washington Street

Hempstead

us

(516) 489-5000

briankun@hempsteadny.gov

Town of Huntington

State/Province/Territory

NY

Bianca Dresch

432 Park Ave

Huntington

us

(631) 351-3061

(000) 000-0000

bdresch@huntingtonny.gov

Town of Babylon

State/Province/Territory

NY

Richard Grohn

DEC Romm 213

North Babylon

us

(631) 442-7640

(000) 000-0000

rgroh@townofbabylon.com

State/Province/Territory

NY

Rev. 3-2016



l, | Jillian Brown , hereby acknowledge that a materially false statement
willfully or fraudulently made in connection with this form may result in rendering the submitting business entity and/or any
affiliated entities non-responsible, and, in addition, may subject me to criminal charges.

I, | Jillian Brown , hereby certify that | have read and understand all the

items contained in this form; that | supplied full and complete answers to each item therein to the best of my knowledge,
information and belief; that | will notify the County in writing of any change in circumstances occurring after the submission of
this form; and that all information supplied by me is true to the best of my knowledge, information and belief. | understand that
the County will rely on the information supplied in this form as additional inducement to enter into a contract with the
submitting business entity.

CERTIFICATION

A MATERIALLY FALSE STATEMENT WILLFULLY OR FRAUDULENTLY MADE IN CONNECTION WITH THIS QUESTIONNAIRE MAY
RESULT IN RENDERING THE SUBMITTING BUSINESS ENTITY NOT RESPONSIBLE WITH RESPECT TO THE PRESENT BID OR FUTURE
BIDS, AND, IN ADDITION, MAY SUBJECT THE PERSON MAKING THE FALSE STATEMENT TO CRIMINAL CHARGES.

Name of submitting business: Posillico Civil, Inc.

Electronically signed and certified at the date and time indicated by:
Jillian Brown BREAKWATERQUALS@POSILLICOINC.COM

Prequalification Manager

Title

05/11/2026 12:05:11 pm

Date

Page 11 of 11 Rev. 3-2016



STATE OF NEW YORK

DEPARTMENT OF STATE

Certificate of Status

I, WALTER T. MOSLEY, Secretary of State of the State of New Y ork and custodian of the records required by law to be filed in
my office, do hereby certify that upon a diligent examination of the records of the Department of State, as of the date and time of this
certificate, the following entity information is reflected:

Entity Name: POSILLICO CIVIL, INC.

DOS D Number: [

Entity Type: DOMESTIC BUSINESS CORPORATION
Entity Status: EXISTING

Date of Initial Filing with DOS: 02/04/1946

Statement Status: Current

Statement Due Date: 02/29/2028

No information is available from this office regarding the financial condition, business activity or practices of this entity.

o0t %%0e, WITNESS my hand and official seal of the Department of State,
&Q) “OF NE we P at the City of Albany, on March 02, 2026 at 04:56 P.M.
o
S8 P WALTER T. MOSLEY
ML K3 . Secretary of State
R * &
v Qe
.o.‘\?ﬁ &&.: B‘uﬁk’ C—l %
.'o.t?]’/l{ E Og .'.
NT BRENDAN C. HUGHES

Executive Deputy Secretary of State

Authentication Number: 100009784272 To Verify the authenticity of this document you may access the
Division of Corporation's Document Authentication Website at http://ecorp.dos.ny.gov



http://ecorp.dos.ny.gov







a Posi I I ico ‘ We know how.

May 11, 2026

Posillico Civil Inc,

1750 New Highway
Farmingdale, NY 11735

RE: OSHA Citations — Con-Strux

To whom it may concern,

In 2022, Con-Strux, received (2) OSHA violations, 1 serious and 1 other than
serious from an investigation performed after a workplace incident.

As a result of the incident, site specific and equipment specific lock out tag out
procedures were developed followed up by training of all personnel at Con-Strux
facilities.

Thank you,
Ve o

William LePage
Vice President, Director of Health and Safety

Civil | Materials | Environmental | Paving | Drilling | Utilities | Wastewater | Marine | UHPC | Wash Plant

1750 New Highway, Farmingdale, NY 11735 | P.(631)249-1872 | www.posillicoinc.com



Entity Name Corporate Address Ownership































ENTITY NAME Ownership Percentage Managing Partner's Address










a Posi I I ico ‘ We know how.

April 9, 2026

Posillico Civil Inc,

1750 New Highway
Farmingdale, NY 11735
RE: OSHA Citations

To whom it may concern,

In 2024, Posillico received (2) serious violations dated 11/14/24 and they were
promptly disputed and contested upon receipt. Through a negotiation with OSHA,
Posillico reached a settlement agreement to which (1) serious citation was
removed completely and the other serious received was reduced to an

“Other than Serious” severity, which was resolved through a settlement in which
Posillico admitted no wrongdoing.

Thank you,

-

i

oA o

r § o

WAl ==
‘_-'.':

William LePage
Vice President, Director of Health and Safety

Civil | Materials | Environmental | Paving | Drilling | Utilities | Wastewater | Marine | UHPC | Wash Plant

1750 New Highway, Farmingdale, NY 11735 | P.(631)249-1872 | www.posillicoinc.com



EE= An official website of the United States government. Here's how you know

The .gov means it's official. The site is secure.
Federal government websites often end in The https:// ensures that you are

.gov or .mil. Before sharing sensitive connecting to the official website and that
information, make sure you're on a federal any information you provide is encrypted
government site. and transmitted securely.

U.S. DEPARTMENT OF LABOR

Occupational Safety and Health Administration CONTACTUS FAQ ATOZINDEX @ LANGUAGES

Q  Search

Inspection Detail

Case Status: CLOSED

Inspection: 1535067.015 - Con-Strux - Holtsville

Inspection Information - Office: Long Island
Inspection Nr: 1535067.015 Report ID: 0214700 Date Opened: 06/08/2021

Site Address: Union Status: NonUnion SIC:
Con-Strux - Holtsville
615 Furrows Road
Holtsville, NY 11742

NAICS: 423930/Recyclable Material
Merchant Wholesalers

Mailing Address:
702 Grand Blvd, Westbury, NY 11590

Inspection Type: Referral Safety/Health: Safety
Scope: Partial Close Conference: 06/08/2021
Advanced Notice: N Emphasis:
Ownership: Private Case Closed: 03/31/2022
Related Activity
Type Activity Nr Safety Health

Referral 1775289 Yes


https://www.dol.gov/
https://www.dol.gov/
https://www.dol.gov/
https://www.dol.gov/
https://www.dol.gov/
https://www.dol.gov/
https://www.osha.gov/
https://www.osha.gov/contactus
https://www.osha.gov/faq
https://www.osha.gov/a-z
https://www.osha.gov/aboutosha
https://www.osha.gov/laws-regs
https://www.osha.gov/enforcement
https://www.osha.gov/topics
https://www.osha.gov/news
https://www.osha.gov/news
https://www.osha.gov/contactus
https://www.osha.gov/faq
https://www.osha.gov/a-z

Referral 1775312 Yes
Case Status: CLOSED
Violation Summary
Violations/Penalties Serious Willful Repeat Other Unclass Total
Initial Violations 4 4
Current Violations 1 1 2
Initial Penalty $35,498 $0 $0 $0 $0 $35,498
Current Penalty  $13,653 $0 $0 $13,653 $0 $27,306
FTA Penalty $0 $0 $0 $0 $0 $0
Violation Items
# Citation Citaton Standard Cited Issuance Abatement Current Initial FTA Contest
ID Type Date Due Date Penalty Penalty Penalty
1. 01001 Serious 19100028 BO1 1A 11/26/2021 12/02/2021 $0 $6,827 $0 12/17/2021
2. 01002 Serious 19100147 C04 1 11/26/2021 12/22/2021 $13,653 $9,557 $0 12/17/2021
3. 01003A Other 19100147 CO7 | A 11/26/2021 12/22/2021 $13,653 $9,557 $0 12/17/2021
4. 01003B Other 19100147 CO7 | B 11/26/2021 12/22/2021 $0 $0 $0 12/17/2021
5. 01003C Other 19100147 C08 11/26/2021 12/02/2021 $0 $9,557 $0 12/17/2021
<
OSHA Standards Enforcement Topics Media Center Contact Us

U.S. DEPARTMENT OF LABOR

Occupational Safety and Health
Administration

200 Constitution Ave NW
Washington, DC 20210

. 1-800-321-OSHA
1-800-321-6742

www.osha.gov

FEDERAL GOVERNMENT

Latest Event

R - Review Col

R - Review Col
R - Review Col
R - Review Col

R - Review Col
»


tel:800-321-6742
tel:800-321-6742
https://www.osha.gov/
https://www.osha.gov/
https://www.osha.gov/
https://www.osha.gov/ords/imis/establishment.violation_detail?id=1535067.015&citation_id=01001
https://www.osha.gov/ords/imis/establishment.violation_detail?id=1535067.015&citation_id=01002
https://www.osha.gov/ords/imis/establishment.violation_detail?id=1535067.015&citation_id=01003A
https://www.osha.gov/ords/imis/establishment.violation_detail?id=1535067.015&citation_id=01003B
https://www.osha.gov/ords/imis/establishment.violation_detail?id=1535067.015&citation_id=01003C
https://www.osha.gov/aboutosha
https://www.osha.gov/laws-regs
https://www.osha.gov/enforcement
https://www.osha.gov/a-z
https://www.osha.gov/media-center
https://www.osha.gov/contactus

White House

Benefits.gov

Coronavirus Resources

Disaster Recovery Assistance

DisasterAssistance.gov

USA.gov

Notification of EEO Violations

No Fear Act Data

U.S. Office of Special Counsel

OCCUPATIONAL SAFETY & HEALTH

Frequently Asked Questions

A-Z Index

Freedom of Information Act - OSHA

Read the OSHA Newsletter

Subscribe to the OSHA Newsletter

OSHA Publications

Office of Inspector General

ABOUT THE SITE

Freedom of Information Act

Disclaimers

Plug-Ins Used on DOL.gov

Accessibility Statement

Connect With DOL


https://www.whitehouse.gov/
https://www.benefits.gov/
https://www.dol.gov/coronavirus
https://www.dol.gov/general/disasterrecovery
https://www.disasterassistance.gov/
https://www.usa.gov/
https://www.dol.gov/agencies/oasam/centers-offices/civil-rights-center/cummings-antidiscrimination-act-2020
https://www.dol.gov/agencies/oasam/civil-rights-center/resports/notification-and-federal-employee-antidiscrimination-retaliation-act-of-2002
https://osc.gov/
https://www.osha.gov/faq
https://www.osha.gov/a-z
https://www.osha.gov/foia
https://www.osha.gov/quicktakes
https://www.osha.gov/quicktakes/#subscribe
https://www.osha.gov/publications
https://www.oig.dol.gov/
https://www.dol.gov/general/foia
https://www.dol.gov/general/disclaim
https://www.dol.gov/general/aboutdol/file-formats
https://www.dol.gov/general/aboutdol/accessibility
https://www.facebook.com/departmentoflabor
https://twitter.com/OSHA_DOL
https://www.instagram.com/USDOL/
https://www.youtube.com/user/USDepartmentofLabor
https://www.linkedin.com/company/u-s-department-of-labor/

EE= An official website of the United States government. Here's how you know

The .gov means it's official. The site is secure.
Federal government websites often end in The https:// ensures that you are

.gov or .mil. Before sharing sensitive

connecting to the official website and that

information, make sure you're on a federal any information you provide is encrypted

government site.

U.S. DEPARTMENT OF LABOR

and transmitted securely.

Occupational Safety and Health Administration CONTACTUS FAQ ATOZINDEX @ LANGUAGES

Q  Search

Inspection Detail

Case Status: CLOSED

Inspection: 1786247.015 - Posillico Civil Inc.

Inspection Information - Office: San Antonio Area Office

Inspection Nr: 1786247.015

Site Address:

Posillico Civil Inc.

143 At Gil Rod Stone Ranch Fast Track
El Indio, TX 78860

Mailing Address:
1750 New Hwy, Farmingdale, NY
11735

Inspection Type: Prog Related
Scope: Partial
Advanced Notice: N

Ownership: Private

Related Activity

Report ID: 0625500 Date Opened: 11/14/2024

Union Status: NonUnion SIC:

NAICS: 237310/ Highway, Street, and
Bridge Construction

Safety/Health: Safety

Close Conference: 11/14/2024
Emphasis: N:Trench

Case Closed: 01/21/2026

Type Activity Nr Safety Health


https://www.dol.gov/
https://www.dol.gov/
https://www.dol.gov/
https://www.dol.gov/
https://www.dol.gov/
https://www.dol.gov/
https://www.osha.gov/
https://www.osha.gov/contactus
https://www.osha.gov/faq
https://www.osha.gov/a-z
https://www.osha.gov/aboutosha
https://www.osha.gov/laws-regs
https://www.osha.gov/enforcement
https://www.osha.gov/topics
https://www.osha.gov/news
https://www.osha.gov/news
https://www.osha.gov/contactus
https://www.osha.gov/faq
https://www.osha.gov/a-z

Referral

Case Status: CLOSED

Violation Summary

2232396

Violations/Penalties Serious Willful Repeat Other

Initial Violations

Current Violations

Initial Penalty $23,643

Current Penalty

FTA Penalty

Violation Items

$0
$0
$0

# Citation Citaton Standard Cited

ID Type

Issuance
Date

1

$0 $0
$0 $16,550
$0 $0

1. 01001 Other 19260251 D06 Ill 04/29/2025

2. 01002 Serious 19260050 C

d4

OSHA Standards Enforcement

U.S. DEPARTMENT OF LABOR

Occupational Safety and Health
Administration

200 Constitution Ave NW
Washington, DC 20210

. 1-800-321-OSHA
1-800-321-6742

www.osha.gov

FEDERAL GOVERNMENT

White House

Disaster Recovery Assistance

DisasterAssistance.gov

Topics

04/29/2025 05/19/2025

Media Center

Yes

Unclass Total

2
1
$0 $23,643
$0 $16,550
$0 $0

Abatement Current Initial FTA Contest Latest Event
Due Date

Penalty Penalty Penalty
$16,550 $16,550 $0 05/30/2025 F - Formal Settl
$0 $7,093 $0 05/30/2025 F - Formal Settl
4
Contact Us


tel:800-321-6742
tel:800-321-6742
https://www.osha.gov/
https://www.osha.gov/
https://www.osha.gov/
https://www.osha.gov/ords/imis/establishment.violation_detail?id=1786247.015&citation_id=01001
https://www.osha.gov/ords/imis/establishment.violation_detail?id=1786247.015&citation_id=01002
https://www.osha.gov/aboutosha
https://www.osha.gov/laws-regs
https://www.osha.gov/enforcement
https://www.osha.gov/a-z
https://www.osha.gov/media-center
https://www.osha.gov/contactus
https://www.whitehouse.gov/
https://www.dol.gov/general/disasterrecovery
https://www.disasterassistance.gov/

USA.gov

No Fear Act Data

U.S. Office of Special Counsel

OCCUPATIONAL SAFETY & HEALTH

Frequently Asked Questions

A-Z Index

Freedom of Information Act - OSHA

Read the OSHA Newsletter

Subscribe to the OSHA Newsletter

OSHA Publications

Office of Inspector General

ABOUT THE SITE

Freedom of Information Act

Disclaimers

Plug-Ins Used on DOL.gov

Accessibility Statement

Privacy & Security Statement

Important Website Notices

Site Map

Connect With DOL


https://www.usa.gov/
https://www.dol.gov/agencies/oasam/civil-rights-center/resports/notification-and-federal-employee-antidiscrimination-retaliation-act-of-2002
https://osc.gov/
https://www.osha.gov/faq
https://www.osha.gov/a-z
https://www.osha.gov/foia
https://www.osha.gov/quicktakes
https://www.osha.gov/quicktakes/#subscribe
https://www.osha.gov/publications
https://www.oig.dol.gov/
https://www.dol.gov/general/foia
https://www.dol.gov/general/disclaim
https://www.dol.gov/general/aboutdol/file-formats
https://www.dol.gov/general/aboutdol/accessibility
https://www.dol.gov/general/privacynotice
https://www.dol.gov/general/aboutdol/website-policies
https://www.dol.gov/general/findit
https://www.facebook.com/departmentoflabor
https://twitter.com/OSHA_DOL
https://www.instagram.com/USDOL/
https://www.youtube.com/user/USDepartmentofLabor
https://www.linkedin.com/company/u-s-department-of-labor/
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N

Main Office

1750 New Highway
Farmingdale, NY 11735
P:631.249.1872

F: 631.249.8124
www.posillicoinc.com

People First.
Be Safe.

Safety

“At Posillico, we believe that safety requires open communication, accountability,
ownership, and a personal commitment by members of the organization.
Nothing is more important than maintaining an injury and incident free workplace.”
- Joseph K. Posillico, President/CEO, 2017

We strive to be the best in our business, and we have enjoyed success and sustainability due to the
hard work and dedication of the people within our organization, who have been and continue to
be our most valuable and important resource.

Our corporate health and safety program reflects our commitment to ensuring safe work sites and the safety of
our workers and subcontractors. We work hard to ensure a safety culture that addresses and integrates safety into
everything that we do. From pre-construction, through pre-planning and implementation, we believe that
a well-trained, informed and aware organization translates into safe work and projects built on time and on budget.

We focus on preventing loss, incidents, and injuries before they occur, and we provide health and safety training and
mentoring programs for all new employees and on-going training to our managers and crews. Regular training and
constant reinforcement gives all of our employees the knowledge to identify and the authority to correct hazardous

situations before accidents happen. Everyone working on our construction sites or in our facilities can hit the
“Stop Button” when unsafe conditions exist.

We strive to continuously improve and impart best practices to all of our employees and subcontractors.
Providing a safe working environment ensures that we will continue to set the standard for our industry.

Our dedicated employees are vigilant in training. They are aware of and apply basic safety principals.
Teamwork and awareness make our construction sites and our people safe.

Posillico
We know how.

x\i()l?lLE TRAINING l::il‘l'.’ /

Posillico

We know how.

Posillico is New York’s Premier Self-Performing General Contractor

Experience. Since 1946, we have been one of the leaders in the construction industry for the Tri-State area.
From first breaking ground on the Long Island Expressway to foundation and environmental projects in
Manhattan, we have been successful in mastering the complexities of New York construction.

Confidence. When the reputations of all those involved are on the line, we maintain a high-level of
confidence - We know how to get the job done, especially in evolving environments. Our family of clients
is confident of their project’s success because they have prospered from our results in the past.

People. Experience and confidence define our team. We have the best people in the industry working
together towards a common goal. From our project managers and engineers to foremen, key laborers, and
support staff, every member of our team is highly qualified and work together as a team. The construction
industry is challenging, complicated and demanding. Our qualified professionals possess the fundamental
experience necessary to impart confidence that our client’s projects will succeed.

Safety. When people are involved, safety is more important than just a slogan. We are committed
to achieving top safety performance in our industry. Our people and projects both come home
on time... safely.

We Embrace Complex Projects

Not only do we like the tough jobs, but we also excel at them. The key to our continued success is the
seamless integration of our various business units. We offer a multi-disciplinary excellence — we thrive on
value engineering innovative solutions for challenging projects. Our management approach allows us to
gauge project complexity from the start and appropriately manage along the way.

In the construction industry, scopes continually change, and issues arise. Our collaborative effort is the key
to getting complex projects completed safely, on time and on budget.




Civil - Private

Foundations

Subgrade to Sidewalk

A history of past success,
exceeding expectations,
confidence, industry
relationships, and continuous
communication are the keys to
building award-winning belowground
projects. Our ability to self-perform
the majority of belowground work
gives us a distinct advantage in
controlling costs and meeting

difficult schedules.

Our professional engineering
staff has developed the
necessary experience through

our past experience in public sector
projects to the private sector. We have
the experience in building foundations
and other structures in tight urban
locations and around existing
infrastructures, such as subways,
railways, tunnels, and utilities.

We are committed to our private
clients to ensure their projects move
as quickly as possible to maximize
their investment returns.

Our years of experience include the
following services:

« Soil Excavation

*« Rock Removal

* Design, Engineering
and Construction of
Support of Excavation
and Underpinning
Systems

* Deep Foundations

* Dewatering

Queens Plaza Residential Development
Long Island City, NY
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Civil - Municipal —— e WS B a POSI"ICO

| Replacement of Belt Parkway Bridges , ' R -
Innovation, Planning & . Brooklyn & Queens, NY T _ : P e
Design-Build ——

Our “know how” is the
hallmark of large complex

civil projects. We have built our
reputation on complex municipal
projects by leveraging our diverse
capabilities and utilizing our various
divisions.

Our Team includes design engineers
and valued subcontractors that

work together on complex projects
delivering cost-effective solutions
while maintaining an aggressive

schedule.

We successfully perform design-
build projects with innovation,

collaboration and teamwork. We
have taken the lead in the design-build

project delivery system on various

government contracts. Most of these
projects include the construction of
complex infrastructure that required

accelerated schedules delivered in v/ I GF v . " .- = . ' g =1 i S e Ll i ’.‘Jf‘;
tight timeframes to better the 3 . : ™. O L PR P _ \ oot o P
communities we serve. From the ' § ol ' ' . e ) : > = '
expansion of the Long Island Rail

Road, to various road and bridge

projects throughout the Tri-State _ :
region, we have been selected time ; : : y N =% > 202 v ; =k I £ :
and time again to partner with various . ; —— I. " b Mg Fog : ;"" ' ' : : _L%g’

design firms to achieve valued results.



Civil - Wastewater

Partnering & Planning

We provide creative solutions
for complex wastewater projects
in the New York metropolitan
area. Our success over the past

70 years has been based on our
commitment to professionalism,
partnerships and becoming the
thought leader in our industry. These
qualities, as well as our experience,
have helped us set today’s standard in
the wastewater industry.

We have worked with

a multitude of regional
government agencies on
virtually all types of wastewater
projects, each with their

own challenges. Our success

is attributable to understanding

the special needs of each project,
while offering innovative and

value engineering options with a
partnering approach. Detailed
planning and safe execution are some
of the key benefits we deliver to our
clients.

» Wastewater Treatment
Plants

* Pump Stations

* Sanitary Support
Buildings and
Equipment

* Force Mains and
Sanitary Piping

Bergen Point Wastewater Treatment Plant‘
West Babylon, NY

- _ « Posilli

L

CoO




Materials S — ) Materials

Quality, Flexibility &
Schedule

Our commitment to quality
starts at our plants. We manage
everything that goes on at our sites,
including the materials we use. Our
regional plants are leading materials
handling facilities in the region,

specializing in producing asphalt for
our jobs and customers. By producing
only as much material as required,

we have the flexibility needed for
complex construction projects.

With state-of-the-art facilities
that provide the highest quality
construction aggregates in

the market, we guarantee the
quality production and timely
delivery to our clients. Our

rail offloading expansion to our
Farmingdale facility drastically
improves aggregate delivery and
reduces the impact of fuel, tolls, and
other trucking costs.

* Hot Mix Asphalt

* Recycled Asphalt
Pavement (RAP)

* Stone, Sand, Clean Fill

* Recycling-Concrete/
Brick/Clean Fll/
Asphalt

* Recycling of
Contaminated Soils




"
@ Posillico ‘ Environmental

Environmental

Hoboken Block 110 Remediation i _ b L ‘ . 2 R "

Remediating Industrial Hoboken, NJ el : i1 7 " o g RS »w =
Contamination for a ' : Ha
Greener Future

3\

It is a fact: the New York
metropolitan area is running
out of greenfield properties.
Most construction and development
projects in the future are likely to
require some level of environmental
remediation. In 1991, we recognized
these changes and have been at the
forefront of this new direction in
construction. Converting unusable
land into a highly desirable property
is complicated. Environmental
remediation demands expertise.

We have become an expert in
environmental remediation by using
both industry standards as well as
developing our own site-specific
techniques. No single function is more
important to construction today. No
company integrates Environmental
with Civil better than us.

« Efficient Delivery of
New Infrastructure
in Contaminated
Environments

* Qualified Expertise in
Treatment Systems for
Large Scale Clean-Ups

* Experts in Soil
and Contaminant
Stabilization and
Applications for Various
Redevelopments

» Wetland Restorations
and Storm Water
Systems to Improve
Water Quality




Paving

Experience & Latest
Technology

We believe, that over 45 years
of paving qualifies us as
experts. Since 1971, we have been
providing top quality paving services
throughout the Tri-State area. From
resurfacing most of Long Island’s
main thoroughfares including the
Long Island Expressway, to paving
commercial parking lots, our
knowledge and experience in paving
are the keys to our success.

We not only break ground

to maintain our country’s
infrastructure, but we break
ground in new technology. The
quality and workmanship of our
Paving division is at the forefront

of the industry. Our equipment is
constantly updated with the newest
and latest technology including
intelligent compaction for density and
3D GPS systems for our pavers.

* Highways

* Airport Runways

* Municipal Roadways
* Parking Lots

Long Island Expressway
Islandia, NY

«d Posillico | raving




Drilling

Rockefeller University
Integrated Engineered New York, NY
Solutions

We have been installing
foundation support systems

for over 40 years. Starting with
innovative vibration hammer
techniques in 1970, we have

always strived for obtaining,
understanding, and perfecting the
latest technology. Our forward-
thinking mindset combined with a
staff of talented professional engineers
and managers enables us to solve
complex foundation problems that our
Competitors cannot.

* Steel Sheet Piling

« Drilled CFA Piles

* Mini/Micropiles

* Deep Soil Mixing

* Slurry Walls

« Timber Piles

+ Underpinning

 Tie-backs

* Driven H Piles

 Drilled Caissons

* Marine Bulkheads

« Noise Wall Foundations

* Low Vibration
Applications

T
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Utilities

Safety, Schedule & Skill Set

We are a full-service utility
contractor in the natural gas
transmission and distribution
industry as well as the
telecommunications industry.
Our experienced team focuses on
delivering cost-effective solutions,
bringing projects in safely, on time,

and on budget.

Our repeat client base is built on an
experienced management team
with specific skill sets working
throughout the natural gas and
telecommunications industries. Our
team can handle the challenges and
obstacles by focusing on industry-
specific tasks. The knowledge gained
from each project helps us reduce
costs in the future with better
planning and awareness of what

Challenges may arise.

Affiliations and Certifications:
Members of the Northeast Gas
Association (NGA), our employees
are OSHA certified, confined space
trained, and Gas Operator Qualified
through the NGA and Con Edison.

« Electrical Infrastructure

» Telecommunications

« Natural Gas
Main/Services/Leaks

Con Edison
Westchester, NY




Development &
Consulting

Concept to Concrete

Brownfield sites, waterfront
revitalization, and energy
efficient housing—we have done
it all. As part of our commitment

to improving life in the Tri-State
region, we have put environmentally
compromised land to productive reuse
instead of developing on untouched

land.

As a developer, we are able to take
advantage of all of our business

units to solve complex construction
problems. Our various business units
merge to provide a seasoned line-up
of experts, who get the job done
safely, on time and on budget.

We also offer the following
consulting services:

« Evaluation of Critical
Infrastructure

* Permit Management

* Pre-construction 3D
Scanning

* Environmental
Strategies

« Owner Representation
and Project
Management

This is what makes us different.

This is what makes us Posillico.

Garvies Point Site Plan
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1950s

2010 - Present

Construction of suburbia on
Long Island. J.D. Posillico, Inc.
hauls brick for new homes for
returning Gl’s.

MILESTONES

- January 30, 1946:
J.D. Posillico, Inc. is started by
Joseph D. Posillico, Sr., Americo
Posillico and Virginia Seeley.

).D. Posillico, Inc. expands
with providing subcontractor
site construction services for
residential developments.

MILESTONES

- Dominic and Mario Posillico
join the firm in 1956.

- Dominic Posillico heads the
estimating and engineering
departments. He is instrumental
in developing an innovative
steel sheeting system for the
installation of deep drainage
and sewer systems.

History & Culture

).D. Posillico, Inc. expands
subcontracting capacity

for new roads and schools
being built for the first baby
boomers.

MILESTONES

- Mario A. Posillico returns in
1960—after three years in
the U.S. Navy—and begins
reshaping the company into a
major general contractor. He
is instrumental in promoting
public works projects for local
and state governments.

- 1963 Charles Gargano, P.E.

joins the firm, transforming J.D.

Posillico, Inc. field operations
into one of the best on Long
Island.

- Joseph D. Posillico, Jr. joins
the firm in 1965 and guides
the company expansion into
the asphalt business and the
installation of deep drainage
and sewer systems.

The Posillico Family

J.D. Posillico, Inc. becomes a
general contractor performing
bridgework, roadwork and
becomes a major builder of
sewer infrastructure for Nassau
and Suffolk Counties.

MILESTONES

- 1971 Posillico Bros. Asphalt
Co. is formed and the plant is
erected in Farmingdale, NY.

- J.D. Posillico, Inc. innovatively
implements the use of vibratory
steel sheeting and large scale
dewatering for sewer programs
in Nassau and Suffolk Counties,
saving millions of taxpayer
dollars.

- J.D. Posillico, Inc. completes
over $500 million in sewer
infrastructure.

For four generations, Posillico has combined an ironclad commitment to quality and

performance with an unequaled family work ethic, making the company a leader in

public and private work projects.

Incorporated in 1946 under the presidency of Joseph D. Posillico, Sr. as a small trucking

contractor, with five employees, the company has grown to become one of the

top construction firms in New York. We serve the entire Tri-State area and ernploy

hundreds of people.

The culture of the company has been of great importance from the beginning. The

natural “family” atmosphere that Posillico began with has extended to incorporate all

those who choose to work here. Many of our employees have been with us for 30 or 40

years and some families are on their 3rd generation.

J.D. Posillico, Inc. and Posillico
Bros. Asphalt Co. expand their
capacity in road and bridge
construction during NYSDOT
major highway and bridge
reconstruction programs. J.D.
Posillico, Inc. performs major
Long Island landfill closures.

MILESTONES

- J.D. Posillico, Inc. focuses
on major New York State
road construction and bridge
initiatives.

- J.D. Posillico, Inc. initiates
construction on the
Meadowbrook and Northern
State Parkways.

- Construction of the Nassau
Expressway.

- Major rehabilitation of the
Southern State Parkway.

- Joseph D. Posillico, Sr.,
Dominic Posillico and Virginia
Seeley retire.

- Charles Gargano leaves for
government service.

- Third generation of Posillico
family completes engineering
degrees and begins reshaping
the future of Posillico.

Posillico Bros. Asphalt Co., LLC
and Blue Water Environmental,
Inc. team up to develop
innovative soil and asphalt
recycling technologies in
response to limited disposal
space created by the push to
close Long Island landfills.

MILESTONES

- 1991 Blue Water
Environmental, Inc. is formed.

-1992 J.D. Posillico, Inc.
constructs the first HOV project
on the Long Island Expressway.

- 1992 Posillico Bros. Asphalt
Co., LLC receives one of New
York State’s first petroleum
contaminated soil recycling
permits.

- 1996 J.D. Posillico, Inc.
celebrates 50 years in business.

Faced with new challenges of an
aging suburbia, Posillico looks to
develop an integrated construction
approach to solving regional
transportation, environmental and
developmental problems.

MILESTONES

- Posillico’s corporate office relocates,
providing nearly 20,000 sq. ft. state-of-
the art office and training space.

- Posillico Civil, Inc. wins a $360
million JV project with Tully
Construction to reconstruct the Belt
Pkwy.

- Posillico Development, LLC embarks
on its first “Brownfield Project.”

- J.D. Posillico, Inc. completes last two
HOV expansion projects capping a
$600+ million portion of a $1 billion
HOV construction program.

- Leadership and project management
training is implemented to elevate
standards of excellence across all
business units.

- Business units unite within one
organization, one brand, “Posillico.”

J.D. Posillico, Inc. is now
Posillico Civil, Inc.

Posillico Bros. Asphalt Co., LLC is now
Posillico Materials, LLC

Blue Water Environmental, Inc. is now
Posillico Environmental, Inc.

Piles, Drilling & Underground Solutions
is now Posillico Drilling, Inc.

Metron Development Service, LLC is
now Posillico Consulting, LLC

Posillico Development Company, LLC is
now Posillico Development, LLC

Posillico continues to grow and approach
each challenge as a new opportunity. Our
mission statement of completing projects
safely and on time continues to propel us
into the future by embracing Design-Build
and Value Engineering as a way to meet the
challenges of large-scale public works.

MILESTONES

- 2010 Posillico’s fourth generation begins
working at the company.

- 2013 Posillico is awarded its first design-build
project; NYSDOT Design-Build Accelerated
Bridge Program.

- 2013 Posillico Materials, LLC unveils its new
rail siding and materials transfer depot.

- 2014 Posillico Civil, Inc. completes its
Replacement of Belt Parkway Bridges project
for $364 million.

- 2015 Posillico acquires a full-service utility
contractor now known as Northeast Utilities to
capture a new market.

- 2016 Posillico Civil, Inc. celebrates its 70th
year, Posillico Materials, LLC celebrates its
45th year and Posillico Environmental, Inc.
celebrates its 25th year.

- 2017 Posillico opens a second asphalt plant,
Posillico Materials East, LLC, located in
Holtsville, NY.

- 2017 Posillico and its partners break ground
at Garvies Point in Glen Cove, NY; a 27 acre
mixed used land reclamation project.

Posi I I ico | We know how.
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Design-Build Project Awards P > I
D

NYSDOT Wellwood Avenue over Route 27 NYSDOT Route 347, Phase |
ASCE LI: 2018 Project of the Year - Highways ACEC: 2017 Engineering Excellence Gold Award
ASCE LI: 2016 Project of the Year - Highways e S i n B u i I d

AGC NY: 2017 Jeffrey J. Zogg Build NY Award
LIRR Second Track, Phase |

NYSDOT Route 347, Phase il
NYSSPE LI: 2018 Outstanding Engineering Achievement Award ASCE LI: 2017 Design-Build Award

NYSDOT Accelerated Bridge Rehabilitation LIRR Ellison Avenue Bridge Replacement
ASCE LI: 2014 Project of the Year - Bridges ACEC: 2017 Excellence in Engineering Platinum
AGC NY: 2013 Excellence in Partnering Award Award - Category C: Structural Systems

ASCE LI: 2016 Project of the Year - Bridges

Sl
s o k. V¢ Local Resources _ _ _
& b, LA Posilico Offices @ For more |nf9rmat|on regarding
e Posilico Afiiiates ¥ Design-Build, contact:
0 . §las . .. PaulCasazza, DBIA
& S Municipal Operations Manager
Gty Phone: (631) 390-5791
ciron ¥ e R : Email: pecasazza@posillicoinc.com
. 8% X =t ..M . Carleen King, Assoc. DBIA
L. 00 A mple | sl e Phone: (631) 390-5736
AT ‘lseympo @ T S ) 0 S o N Email: cking @ posillicoinc.com
&  NewYork e ° . . ]
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BEST VALUE PRACTICES

PRINCIPLES OF DESIGN-BUILD

Posillico is experienced in partnering for Design-Build (DB)
success. We promote quality through continuous improvement and
innovation during all stages of design and construction. We pride
ourselves in Employing Design-Build Principles of Partnering:
design excellence, integrated project delivery and cohesive
organizational development that allows our DB Team to maximize
benefits and optimize solutions for public and private owners; for all
stakeholders.

Our specialized proven procedures, methodology and management
systems have been successful since our completion of Long Island’s
first NYSDOT DB Project in 2006. This project won multiple awards
for partnering (Accelerated Bridge Project DB 2014 Project of the
Year Award from ASCE LI and the 2013 Excellence in Partnering
Award from AGC NYS). In the twelve years since, we have been
awarded 10 DB Projects (from multiple owners) with a total value
exceeding over $660 Million dollars. Several of these projects have
also received awards, including the 2017 Jeffrey J. Zogg Build
New York Award for DB Services for Wellwood Avenue over Route
27 and the 2017 ASCE LI DB Project of the Year Award for DB
Services for the New Second Track on Main Line Ronkonkoma
Branch, Phase |, as well as multiple other ACE Industry awards.

Posillico provides an unparalleled commitment to project quality

assurance/quality control from executive leadership, through to
management and all levels of project delivery. Our detailed QA/
QC procedures have been applied successfully to a large number
of complex projects including many owned by the NYSDOT, MTA,
LIRR, and NYCT.

Critical to DB, Posillico’s Health and Safety Department has
established and maintained a safe working environment through
training, communication, and execution. They continually support
the education, training, and assessment of activities that are
required to help us identify and eliminate health and safety risks.

Posillico facilitates best-value DB project delivery by creating
a unified flow of work through organizational development,
stakeholder collaboration and optimizing benefits and solutions for
public and private owners. Our cost-effective solutions maximize
the lifetime of those critical public and private infrastructure projects:

e Bridges

e Roadways

e Structural (Drilling & Excavation)

e Transit

o Waste Water

Posillicohas a stalwartcommitmentto project success. Our record of
communicating with all stakeholders in a cooperative and functional
manner has resulted in seventy-two years of delivering many large
and highly complex civil construction projects safely, on-time and
within budget to public agencies and private owners in the Greater
NYC Metro Area. Posillico’s home offices are in Farmingdale,
however, we also have offices and a yard in College Point, and an
office in Valley Cottage where we offer commercial, industrial, and
municipal underground utility services. Posillico also has offices
and resources in Jersey City and Prospect Park, New Jersey.

Posillico is dedicated to setting the standard for excellence in
the construction industry relative to: infrastructure, environment,
quality of life, and making a difference through innovation and
solid relationships at all levels. We Know How to solve complex
construction problems, completing all projects safely, on time, on
target, and on budget.

£
<

Vision - Mission
Vision: To be the employer and organization of choice in each of the markets we serve.
Mission: Posillico is the company which knows how to solve complex construction problems, completing all projects safely,

on time, on target, and on budget.
Core Values: All of our employees, in each of our companies, are expected to demonstrate the following core values in each
of their daily interactions with others, inside and outside of the company:

Caring and Committed

Mature and Self-Disciplined

Best Practices®

Posillico prides itself on industry education and best practices. Many of our DB Team members are DBIA Certified
Professionals dedicated to maintaining our relevance in the market.

- Core Values

Open Minded and Teachable

Ethical

Accountable
Innovative/Collaborative

1. All Design-Build Team members should be educated and trained in the Design-Build process, and be knowledgeable of
the differences between Design-Build and other delivery systems.

2. The DB Team should establish logistics and infrastructure to support integrated project delivery.

3. The DB Team, at the outset of the project, should establish processes to facilitate timely and effective communication,
collaboration, and issue resolution.

4. The DB Team should focus on the design management and commissioning/turnover processes and ensure that there is

2

Community Outreach

Community outreach and communication avenues provide stakeholders with the opportunity to communicate

alignment among the team as to how to execute these processes.

*Design-Build Institute of America, 2014

their concerns and interests and are key to a project’'s success. Obtaining feedback from and initiating a two-
way dialogue with stakeholders before construction begins and through project completion is crucial to working
with the community and reducing the risk of costly delays from community contention or negative press. These
stakeholders include, but are not limited to, civic groups, emergency services, unions, local businesses, and Minority

Safety

®

(MBE), Women (WBE), Disadvantaged (DBE), and Service Disabled Veteran (SDVOB) Owned Businesses.

Together Employees Accomplish More. Health and safety of the local communities and our workers is our highest priority.

Posillico works hard to maintain its safety culture and outstanding record of accomplishment. Our project supervisors are
keenly aware of the discipline required to perform high profile projects in a low profile, non-disruptive manner, safely and on
time. Our program begins with the notion that safety begins with teamwork.

Ronkonkoma Branch
Second Track, Phase |

Installation of a second track
running parallel to the existing
Ronkonkoma Branch rail from
Ronkonkoma Station to a point west
of the Central Islip Station, a total of
5.5 miles. Construction operations

Accelerated Bridge
Replacement

Rehabilitation of six bridges at
various locations in Nassau and
Suffolk Counties. Each project
site included complete bridge
deck replacement, new bridge
sidewalks and railing, approach
slabs, bridge joints, and repairs included building of modular block
to the bearings and pedestals. and soldier pile with panel retaining
This was a design-build project, walls, grading, placing and
selected by best-value combining compacting sub-ballast, relocating
price and technical approach. a pedestrian bridge, and rebuilding

four grade crossings to create

the roadway for the second track.

Ronkonkoma Branch
Second Track, Phase Il

Ellison Avenue Bridge
Replacement

Construction of a second track
from Central Islip to Farmingdale
Station including the building of
retaining walls and grading for
track bed and installation of cable
troughs for the placement of LIRR
signal cables and wiring. Work
was completed in an accelerated
17 month schedule allowing for
the placement of the new second
track to be completed by fall 2018.

The team coordinated and executed
a complete bridge replacement
in a residential community, which
required close coordination with the
Village of Westbury and adequate
advanced notification to residents
affected by construction. Work
was planned on weekdays during
daytime hours to minimize impact
to adjacent residences with only
two LIRR weekend track outages.

| -l
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NY Route 347,
Phase |

Project to rehabilitate a mile of
Route 347 and add an additional
laneineachdirection. Workincluded
new drainage, sound walls, median
barrier, landscaping, and paving.
This project has improved safety
and mobility by transforming
Route 347 into a greenway for
Evergreen Status through the
NYSDOT GreenLites program.

Wreck Lead Submarine
Cable Replacement

Project involved the replacement of
power, signal and communications
submarine cables located across
Reynolds ~ Channel between
Long Beach and Island Park.
Restoration was necessary as a
direct result of damage caused
to LIRR’s infrastructure from
Superstorm Sandy. The Long
Beach branch was one of the
four key areas on LIRR’s property
severely damaged by the storm.

NY Route 347,
Phase Il

Improvements & reconstruction
of Rte 347 from Terry Road
to Gibbs Pond Road including
highway widening to 3 lanes in
each direction, raised landscaped
medians, continuous sidewalks
along the north side and a
shared use path for bicycles
and pedestrians along the south
side. Other rehabilitations include
pavement reconstruction, a positive
drainage system, landscaping, bus
shelters and utility relocations.

Wellwood Avenue Bridge
over Route 27

This project provided for the
replacement of the aluminum
bridge on Wellwood Avenue
over Route 27, an experimental
bridge built over 50 years ago.
The four-span aluminum bridge
was replaced with a two-span
adjacent prestressed box beam
bridge supported on concrete stub
abutments behind mechanically
stabilized earth system walls
and a concrete stem pier.
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Main Office

1750 New Highway
Farmingdale, NY 11735
P:631.249.1872

F: 631.249.8124
www.posillicoinc.com

People First.
Be Safe.

Safety

“At Posillico, we believe that safety requires open communication, accountability,
ownership, and a personal commitment by members of the organization.
Nothing is more important than maintaining an injury and incident free workplace.”
- Joseph K. Posillico, President/CEO, 2017

We strive to be the best in our business, and we have enjoyed success and sustainability due to the
hard work and dedication of the people within our organization, who have been and continue to
be our most valuable and important resource.

Our corporate health and safety program reflects our commitment to ensuring safe work sites and the safety of
our workers and subcontractors. We work hard to ensure a safety culture that addresses and integrates safety into
everything that we do. From pre-construction, through pre-planning and implementation, we believe that
a well-trained, informed and aware organization translates into safe work and projects built on time and on budget.

We focus on preventing loss, incidents, and injuries before they occur, and we provide health and safety training and
mentoring programs for all new employees and on-going training to our managers and crews. Regular training and
constant reinforcement gives all of our employees the knowledge to identify and the authority to correct hazardous

situations before accidents happen. Everyone working on our construction sites or in our facilities can hit the
“Stop Button” when unsafe conditions exist.

We strive to continuously improve and impart best practices to all of our employees and subcontractors.
Providing a safe working environment ensures that we will continue to set the standard for our industry.

Our dedicated employees are vigilant in training. They are aware of and apply basic safety principals.
Teamwork and awareness make our construction sites and our people safe.

Posillico
We know how.

x\i()l?lLE TRAINING l::il‘l'.’ /

Posillico

We know how.

Posillico is New York’s Premier Self-Performing General Contractor

Experience. Since 1946, we have been one of the leaders in the construction industry for the Tri-State area.
From first breaking ground on the Long Island Expressway to foundation and environmental projects in
Manhattan, we have been successful in mastering the complexities of New York construction.

Confidence. When the reputations of all those involved are on the line, we maintain a high-level of
confidence - We know how to get the job done, especially in evolving environments. Our family of clients
is confident of their project’s success because they have prospered from our results in the past.

People. Experience and confidence define our team. We have the best people in the industry working
together towards a common goal. From our project managers and engineers to foremen, key laborers, and
support staff, every member of our team is highly qualified and work together as a team. The construction
industry is challenging, complicated and demanding. Our qualified professionals possess the fundamental
experience necessary to impart confidence that our client’s projects will succeed.

Safety. When people are involved, safety is more important than just a slogan. We are committed
to achieving top safety performance in our industry. Our people and projects both come home
on time... safely.

We Embrace Complex Projects

Not only do we like the tough jobs, but we also excel at them. The key to our continued success is the
seamless integration of our various business units. We offer a multi-disciplinary excellence — we thrive on
value engineering innovative solutions for challenging projects. Our management approach allows us to
gauge project complexity from the start and appropriately manage along the way.

In the construction industry, scopes continually change, and issues arise. Our collaborative effort is the key
to getting complex projects completed safely, on time and on budget.




Civil - Private

Foundations

Subgrade to Sidewalk

A history of past success,
exceeding expectations,
confidence, industry
relationships, and continuous
communication are the keys to
building award-winning belowground
projects. Our ability to self-perform
the majority of belowground work
gives us a distinct advantage in
controlling costs and meeting

difficult schedules.

Our professional engineering
staff has developed the
necessary experience through

our past experience in public sector
projects to the private sector. We have
the experience in building foundations
and other structures in tight urban
locations and around existing
infrastructures, such as subways,
railways, tunnels, and utilities.

We are committed to our private
clients to ensure their projects move
as quickly as possible to maximize
their investment returns.

Our years of experience include the
following services:

« Soil Excavation

*« Rock Removal

* Design, Engineering
and Construction of
Support of Excavation
and Underpinning
Systems

* Deep Foundations

* Dewatering

Queens Plaza Residential Development
Long Island City, NY
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Civil - Municipal —— e WS B a POSI"ICO

| Replacement of Belt Parkway Bridges , ' R -
Innovation, Planning & . Brooklyn & Queens, NY T _ : P e
Design-Build ——

Our “know how” is the
hallmark of large complex

civil projects. We have built our
reputation on complex municipal
projects by leveraging our diverse
capabilities and utilizing our various
divisions.

Our Team includes design engineers
and valued subcontractors that

work together on complex projects
delivering cost-effective solutions
while maintaining an aggressive

schedule.

We successfully perform design-
build projects with innovation,

collaboration and teamwork. We
have taken the lead in the design-build

project delivery system on various

government contracts. Most of these
projects include the construction of
complex infrastructure that required

accelerated schedules delivered in v/ I GF v . " .- = . ' g =1 i S e Ll i ’.‘Jf‘;
tight timeframes to better the 3 . : ™. O L PR P _ \ oot o P
communities we serve. From the ' § ol ' ' . e ) : > = '
expansion of the Long Island Rail

Road, to various road and bridge

projects throughout the Tri-State _ :
region, we have been selected time ; : : y N =% > 202 v ; =k I £ :
and time again to partner with various . ; —— I. " b Mg Fog : ;"" ' ' : : _L%g’

design firms to achieve valued results.



Civil - Wastewater

Partnering & Planning

We provide creative solutions
for complex wastewater projects
in the New York metropolitan
area. Our success over the past

70 years has been based on our
commitment to professionalism,
partnerships and becoming the
thought leader in our industry. These
qualities, as well as our experience,
have helped us set today’s standard in
the wastewater industry.

We have worked with

a multitude of regional
government agencies on
virtually all types of wastewater
projects, each with their

own challenges. Our success

is attributable to understanding

the special needs of each project,
while offering innovative and

value engineering options with a
partnering approach. Detailed
planning and safe execution are some
of the key benefits we deliver to our
clients.

» Wastewater Treatment
Plants

* Pump Stations

* Sanitary Support
Buildings and
Equipment

* Force Mains and
Sanitary Piping

Bergen Point Wastewater Treatment Plant‘
West Babylon, NY
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Materials S — ) Materials

Quality, Flexibility &
Schedule

Our commitment to quality
starts at our plants. We manage
everything that goes on at our sites,
including the materials we use. Our
regional plants are leading materials
handling facilities in the region,

specializing in producing asphalt for
our jobs and customers. By producing
only as much material as required,

we have the flexibility needed for
complex construction projects.

With state-of-the-art facilities
that provide the highest quality
construction aggregates in

the market, we guarantee the
quality production and timely
delivery to our clients. Our

rail offloading expansion to our
Farmingdale facility drastically
improves aggregate delivery and
reduces the impact of fuel, tolls, and
other trucking costs.

* Hot Mix Asphalt

* Recycled Asphalt
Pavement (RAP)

* Stone, Sand, Clean Fill

* Recycling-Concrete/
Brick/Clean Fll/
Asphalt

* Recycling of
Contaminated Soils
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It is a fact: the New York
metropolitan area is running
out of greenfield properties.
Most construction and development
projects in the future are likely to
require some level of environmental
remediation. In 1991, we recognized
these changes and have been at the
forefront of this new direction in
construction. Converting unusable
land into a highly desirable property
is complicated. Environmental
remediation demands expertise.

We have become an expert in
environmental remediation by using
both industry standards as well as
developing our own site-specific
techniques. No single function is more
important to construction today. No
company integrates Environmental
with Civil better than us.

« Efficient Delivery of
New Infrastructure
in Contaminated
Environments

* Qualified Expertise in
Treatment Systems for
Large Scale Clean-Ups

* Experts in Soil
and Contaminant
Stabilization and
Applications for Various
Redevelopments

» Wetland Restorations
and Storm Water
Systems to Improve
Water Quality




Paving

Experience & Latest
Technology

We believe, that over 45 years
of paving qualifies us as
experts. Since 1971, we have been
providing top quality paving services
throughout the Tri-State area. From
resurfacing most of Long Island’s
main thoroughfares including the
Long Island Expressway, to paving
commercial parking lots, our
knowledge and experience in paving
are the keys to our success.

We not only break ground

to maintain our country’s
infrastructure, but we break
ground in new technology. The
quality and workmanship of our
Paving division is at the forefront

of the industry. Our equipment is
constantly updated with the newest
and latest technology including
intelligent compaction for density and
3D GPS systems for our pavers.

* Highways

* Airport Runways

* Municipal Roadways
* Parking Lots

Long Island Expressway
Islandia, NY

«d Posillico | raving




Drilling

Rockefeller University
Integrated Engineered New York, NY
Solutions

We have been installing
foundation support systems

for over 40 years. Starting with
innovative vibration hammer
techniques in 1970, we have

always strived for obtaining,
understanding, and perfecting the
latest technology. Our forward-
thinking mindset combined with a
staff of talented professional engineers
and managers enables us to solve
complex foundation problems that our
Competitors cannot.

* Steel Sheet Piling

« Drilled CFA Piles

* Mini/Micropiles

* Deep Soil Mixing

* Slurry Walls

« Timber Piles

+ Underpinning

 Tie-backs

* Driven H Piles

 Drilled Caissons

* Marine Bulkheads

« Noise Wall Foundations

* Low Vibration
Applications

T
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Utilities

Safety, Schedule & Skill Set

We are a full-service utility
contractor in the natural gas
transmission and distribution
industry as well as the
telecommunications industry.
Our experienced team focuses on
delivering cost-effective solutions,
bringing projects in safely, on time,

and on budget.

Our repeat client base is built on an
experienced management team
with specific skill sets working
throughout the natural gas and
telecommunications industries. Our
team can handle the challenges and
obstacles by focusing on industry-
specific tasks. The knowledge gained
from each project helps us reduce
costs in the future with better
planning and awareness of what

Challenges may arise.

Affiliations and Certifications:
Members of the Northeast Gas
Association (NGA), our employees
are OSHA certified, confined space
trained, and Gas Operator Qualified
through the NGA and Con Edison.

« Electrical Infrastructure

» Telecommunications

« Natural Gas
Main/Services/Leaks

Con Edison
Westchester, NY




Development &
Consulting

Concept to Concrete

Brownfield sites, waterfront
revitalization, and energy
efficient housing—we have done
it all. As part of our commitment

to improving life in the Tri-State
region, we have put environmentally
compromised land to productive reuse
instead of developing on untouched

land.

As a developer, we are able to take
advantage of all of our business

units to solve complex construction
problems. Our various business units
merge to provide a seasoned line-up
of experts, who get the job done
safely, on time and on budget.

We also offer the following
consulting services:

« Evaluation of Critical
Infrastructure

* Permit Management

* Pre-construction 3D
Scanning

* Environmental
Strategies

« Owner Representation
and Project
Management

This is what makes us different.

This is what makes us Posillico.
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1950s

2010 - Present

Construction of suburbia on
Long Island. J.D. Posillico, Inc.
hauls brick for new homes for
returning Gl’s.

MILESTONES

- January 30, 1946:
J.D. Posillico, Inc. is started by
Joseph D. Posillico, Sr., Americo
Posillico and Virginia Seeley.

).D. Posillico, Inc. expands
with providing subcontractor
site construction services for
residential developments.

MILESTONES

- Dominic and Mario Posillico
join the firm in 1956.

- Dominic Posillico heads the
estimating and engineering
departments. He is instrumental
in developing an innovative
steel sheeting system for the
installation of deep drainage
and sewer systems.

History & Culture

).D. Posillico, Inc. expands
subcontracting capacity

for new roads and schools
being built for the first baby
boomers.

MILESTONES

- Mario A. Posillico returns in
1960—after three years in
the U.S. Navy—and begins
reshaping the company into a
major general contractor. He
is instrumental in promoting
public works projects for local
and state governments.

- 1963 Charles Gargano, P.E.

joins the firm, transforming J.D.

Posillico, Inc. field operations
into one of the best on Long
Island.

- Joseph D. Posillico, Jr. joins
the firm in 1965 and guides
the company expansion into
the asphalt business and the
installation of deep drainage
and sewer systems.

The Posillico Family

J.D. Posillico, Inc. becomes a
general contractor performing
bridgework, roadwork and
becomes a major builder of
sewer infrastructure for Nassau
and Suffolk Counties.

MILESTONES

- 1971 Posillico Bros. Asphalt
Co. is formed and the plant is
erected in Farmingdale, NY.

- J.D. Posillico, Inc. innovatively
implements the use of vibratory
steel sheeting and large scale
dewatering for sewer programs
in Nassau and Suffolk Counties,
saving millions of taxpayer
dollars.

- J.D. Posillico, Inc. completes
over $500 million in sewer
infrastructure.

For four generations, Posillico has combined an ironclad commitment to quality and

performance with an unequaled family work ethic, making the company a leader in

public and private work projects.

Incorporated in 1946 under the presidency of Joseph D. Posillico, Sr. as a small trucking

contractor, with five employees, the company has grown to become one of the

top construction firms in New York. We serve the entire Tri-State area and ernploy

hundreds of people.

The culture of the company has been of great importance from the beginning. The

natural “family” atmosphere that Posillico began with has extended to incorporate all

those who choose to work here. Many of our employees have been with us for 30 or 40

years and some families are on their 3rd generation.

J.D. Posillico, Inc. and Posillico
Bros. Asphalt Co. expand their
capacity in road and bridge
construction during NYSDOT
major highway and bridge
reconstruction programs. J.D.
Posillico, Inc. performs major
Long Island landfill closures.

MILESTONES

- J.D. Posillico, Inc. focuses
on major New York State
road construction and bridge
initiatives.

- J.D. Posillico, Inc. initiates
construction on the
Meadowbrook and Northern
State Parkways.

- Construction of the Nassau
Expressway.

- Major rehabilitation of the
Southern State Parkway.

- Joseph D. Posillico, Sr.,
Dominic Posillico and Virginia
Seeley retire.

- Charles Gargano leaves for
government service.

- Third generation of Posillico
family completes engineering
degrees and begins reshaping
the future of Posillico.

Posillico Bros. Asphalt Co., LLC
and Blue Water Environmental,
Inc. team up to develop
innovative soil and asphalt
recycling technologies in
response to limited disposal
space created by the push to
close Long Island landfills.

MILESTONES

- 1991 Blue Water
Environmental, Inc. is formed.

-1992 J.D. Posillico, Inc.
constructs the first HOV project
on the Long Island Expressway.

- 1992 Posillico Bros. Asphalt
Co., LLC receives one of New
York State’s first petroleum
contaminated soil recycling
permits.

- 1996 J.D. Posillico, Inc.
celebrates 50 years in business.

Faced with new challenges of an
aging suburbia, Posillico looks to
develop an integrated construction
approach to solving regional
transportation, environmental and
developmental problems.

MILESTONES

- Posillico’s corporate office relocates,
providing nearly 20,000 sq. ft. state-of-
the art office and training space.

- Posillico Civil, Inc. wins a $360
million JV project with Tully
Construction to reconstruct the Belt
Pkwy.

- Posillico Development, LLC embarks
on its first “Brownfield Project.”

- J.D. Posillico, Inc. completes last two
HOV expansion projects capping a
$600+ million portion of a $1 billion
HOV construction program.

- Leadership and project management
training is implemented to elevate
standards of excellence across all
business units.

- Business units unite within one
organization, one brand, “Posillico.”

J.D. Posillico, Inc. is now
Posillico Civil, Inc.

Posillico Bros. Asphalt Co., LLC is now
Posillico Materials, LLC

Blue Water Environmental, Inc. is now
Posillico Environmental, Inc.

Piles, Drilling & Underground Solutions
is now Posillico Drilling, Inc.

Metron Development Service, LLC is
now Posillico Consulting, LLC

Posillico Development Company, LLC is
now Posillico Development, LLC

Posillico continues to grow and approach
each challenge as a new opportunity. Our
mission statement of completing projects
safely and on time continues to propel us
into the future by embracing Design-Build
and Value Engineering as a way to meet the
challenges of large-scale public works.

MILESTONES

- 2010 Posillico’s fourth generation begins
working at the company.

- 2013 Posillico is awarded its first design-build
project; NYSDOT Design-Build Accelerated
Bridge Program.

- 2013 Posillico Materials, LLC unveils its new
rail siding and materials transfer depot.

- 2014 Posillico Civil, Inc. completes its
Replacement of Belt Parkway Bridges project
for $364 million.

- 2015 Posillico acquires a full-service utility
contractor now known as Northeast Utilities to
capture a new market.

- 2016 Posillico Civil, Inc. celebrates its 70th
year, Posillico Materials, LLC celebrates its
45th year and Posillico Environmental, Inc.
celebrates its 25th year.

- 2017 Posillico opens a second asphalt plant,
Posillico Materials East, LLC, located in
Holtsville, NY.

- 2017 Posillico and its partners break ground
at Garvies Point in Glen Cove, NY; a 27 acre
mixed used land reclamation project.

Posi I I ico | We know how.
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Welcome to Posillico Inc. and its integrated companies, divisions, subsidiaries, entities,
affiliates, joint ventures, partnerships, including but not limited to P. Park, UHPC Solutions and
Southern Border Constructors, in the heavy construction industry. We have maintained a commitment
to producing quality work and providing innovative engineering products and services for our clients.
Our dedication and commitment continues to set the highest standards for excellence in our industry
and for our clients.

The Posillico family has preserved its commitment to values, innovation in construction, and
partnering with clients since 1946. We uphold our pledge for on-time performance, fiscal
accountability, and a strong work ethic. The ideals of developing technical skills and educating our
Employees that were started by our founder, Joseph D. Posillico Sr., continue to be the foundation
of our company today.

We expect to be the employer and organization of choice in each of the markets that we serve.
Every Employee is expected to adhere to Posillico’s core competencies of teamwork, communication,
self-regulation, empathy, and motivation for self and our company. Additionally, all Employees should
know and exhibit the core values that Posillico has set forth including being caring/committed, open-
minded/teachable, mature/self-disciplined, ethical, collaborative/innovative with an emphasis on
diversity, equity and inclusion, and accountable. These are not just ways of being; they are the
principles that our company was founded upon. It is these principles that will continue to inspire and
lead the way for our future.

Posillico has grown over the years through its sound operations and well-known reputation.
This has made us a stronger and a more reliable company that is able to sustain fluctuations in market
conditions. By focusing our unique corporate entities under Posillico, we can better serve our clients
by providing a complete range of services for all their needs.

Posillico is ready to seize the opportunities that will build well-defined infrastructures, preserve
the environment, and improve the quality of life where we live.

Joseph K. Posillico, Chief Executive Officer and President



INTRODUCTORY STATEMENT

This Employee Handbook is designed to acquaint you with Posillico Inc. and its integrated
companies, divisions, subsidiaries, affiliates, entities, joint ventures, partnerships, including but not
limited to P. Park, UHPC Solutions and Southern Border Constructors (collectively referred to as
“Posillico”, “Employer” or “Company”) and to provide you with information about our environment,
Employee benefits, and some of the policies affecting your employment. It describes many of your
responsibilities as an Employee and outlines programs developed by Posillico to benefit our
Employees. One of our objectives is to provide a work environment that is conducive to both personal
and professional growth. You should read, understand, and comply with all lawful provisions of the
Employee Handbook.

This Employee Handbook is only considered a source of reference. Neither this Employee
Handbook nor any communication by a management representative is intended to create an
employment contract, bargain, or agreement, or a contractual obligation of any kind between any
Posillico member and its Employees. The need may arise from time to time to change, add to, or
rescind the policies, or benefits described in this Employee Handbook as well as other Posillico
guidelines, policies, or working conditions. Therefore, Posillico and its plan administrators, if
applicable, shall have the maximum discretion permitted by law to revise, supplement, or rescind any
policies, benefits or any portion of this Employee Handbook as the organization deems appropriate,
in their sole and absolute discretion, without notice, although an effort may be made to advise
Employees of changes as they occur. Nothing in this Employee Handbook should be construed as a
promise of specific treatment in any specific situation upon which an Employee should rely.

Neither the Employee nor Posillico is bound to continue the employment relationship for any
specific period of time. Employees are employed with Posillico at-will, which means they may end
their employment relationship with Posillico at any time for any reason. Likewise, Posillico may end
its employment relationship with an Employee at any time, for any reason. Only the Chief Executive
Officer or the Board of Directors of Posillico can approve any exceptions to the standard at-will
employment relationship or provide any Employee, individually or on a collective basis, with an
employment contract or special arrangement concerning the terms or conditions of employment, and
such exceptions or contracts/arrangements must be set forth in a written document.

For Employees represented by a labor organization whose terms and conditions of
employment are covered under a collective bargaining agreement, if there are any conflicts between
the terms of this Employee Handbook and the applicable collective bargaining agreement, the
collective bargaining agreement shall prevail.

This notice applies to all Employees regardless of date of hire.



100  EMPLOYMENT

110 EQUAL EMPLOYMENT OPPORTUNITY (EEO)

Posillico is committed to providing equal employment opportunity for all persons regardless
of race, color, religion, creed, national origin, citizenship status, ancestry, sex, gender identity and
expression, age, disability, marital status, pregnancy, sexual orientation, veteran status, genetic
information or any other protected characteristic under applicable federal, state, or local law.

Equal opportunity extends to all aspects of the employment relationship, including hiring,
transfers, promotions, training, terminations, working conditions, compensation, benefits, and other
terms and conditions of employment.

Some examples of conduct that might be considered harassment include ethnic slurs, racist
jokes, pornographic e-mail, unwelcome touching, display of offensive pictures, or any other verbal or
physical conduct based on a protected characteristic under applicable federal, state, or local law that
has the purpose or effect of creating an intimidating, hostile, or offensive work environment. Posillico
considers harassment in all forms to be a serious offense.

We will endeavor to make a reasonable accommodation to the known physical or mental
limitations of qualified Employees with disabilities, without regard to any protected classifications,
unless the accommodation would impose an undue hardship on the operation of our business. Any
Employee who needs assistance to perform his or her job duties because of a physical or mental
condition should contact Human Resources.

Employees who have been subject to prohibited discrimination or harassment should
immediately report the incident in accordance with the Company’s Sexual and Other Harassment

policy.
To ensure our workplace is free of artificial barriers, violations of this policy may result in

disciplinary action, up to and including discharge. We will not allow any form of retaliation against
Employees who raise issues of equal employment opportunity.

115 DIVERSITY EQUITY AND INCLUSION

Diversity, Equity, & Inclusion is directly aligned with Posillico’s core values. We are dedicated to
the promotion of DE&I and prioritize the importance of inclusivity within our workplace and
community. As an organization, we expect all employees to exhibit empathy and treat one another
with the highest levels of respect. We will not accept or tolerate anything less. We are all
responsible for fostering an inclusive atmosphere in which employees of diverse backgrounds are
comfortable in the workplace.

Posillico’s DE&I Mission Statement: Posillico values respect, diversity, inclusion, and equality. We
are committed to cultivating an inclusive environment in which we embrace diversity across the
organization and community.



120 ANTI-HARASSMENT INCLUDING SEXUAL HARASSMENT

Policy Statement

Posillico Civil, Inc. and all current and former parents, subsidiaries, affiliates, related companies,
partnerships, and/or joint ventures, and, with respect to each of them, their predecessors and
successors (collectively, the “Company”) is committed to maintaining a workplace free of unlawful
harassment. The Company strictly prohibits and does not tolerate unlawful harassment against
employees, interns, whether paid or unpaid, independent contractors, volunteers, customer, client,
vendor, or other third party or any other covered persons because of race, color, religion, creed,
national origin, ancestry, sex, gender, gender identity or expression (including status as a transgender
individual), age, sexual orientation (including actual or perceived heterosexuality, homosexuality,
bisexuality, and asexuality), physical or mental disability (including gender dysphoria and similar
gender-related conditions), citizenship, genetic information or predisposing genetic characteristics,
marital status, familial status, domestic violence victim status, military status, including past, current,
of prospective service in the uniformed services, or any other characteristic protected under applicable
federal, New York, or local law. This policy is one component of the Company’s commitment to a
discrimination-free work environment.

SEXUAL HARASSMENT DEFINED

Sexual harassment is considered a form of employee misconduct. Appropriate disciplinary action will
be taken against individuals engaging in sexual harassment and against supervisory and managerial
personnel who knowingly allow such behavior to continue.

Sexual harassment means any harassment based on someone's sex, gender, sexual orientation, sexual
identity, transgender status (including pregnancy, childbirth and related medical conditions), or gender
expression. Sexual harassment can occur between any individuals, regardless of their sex or gender.
Sexual harassment includes unwelcome conduct which is either of a sexual nature or which is directed
at an individual because of that individuals’ sex or gender when:

e Submission to that conduct or those advances or requests is made either explicitly or implicitly
a term or condition of an individual's employment; or

e Submission to or rejection of the conduct or advances or requests by an individual is used as
the basis for employment decisions affecting the individual; or

e The conduct or advances or requests have the purpose or effect of unreasonably interfering
with an individual’s work performance or creating an intimidating, hostile, or offensive
working environment, even if the individual is not the intended target.

Sexual harassment can be verbal (e.g., jokes, insults, gestures or teasing), visual (e.g., offensive posters,
symbols, cartoons, drawings, computer displays, text messages, social media posts or e-mails) or
physical conduct (e.g., unwanted touching, physically threatening another) that denigrates or shows
hostility or aversion towards an individual based on sex or gender, gender identity, gender expression
and/or sexual orientation.



Examples of conduct that violate this policy include:

e unwelcome sexual advances, flirtations, advances, leering, whistling, touching, pinching,
assault, blocking normal movement

e requests for sexual favors or demands for sexual favors in exchange for favorable treatment
e obscene or vulgar gestures, posters, or comments

e sexual jokes, noises, or comments about a person’s body, sexual prowess, sexuality, sexual
experience, or sexual deficiencies

e propositions, or suggestive or insulting comments of a sexual nature

e derogatory cartoons, posters, and drawings

e sexually-explicit e-mails, text messages, posts or voicemails

e conversation about one’s own or someone else’s sex life

e conduct or comments consistently targeted at only one gender, even if the content is not sexual
e teasing or other conduct directed toward a person because of the person’s gender

® sex stereotyping

The above list is illustrative only, and not exhaustive. No form of sexual harassment will be tolerated.

Sexual harassment and all other forms of harassment are prohibited both at the workplace and outside
the workplace, for example at Company-sponsored events.

SEXUAL HARASSMENT COMPLAINT AND REPORTING PROCEDURE

Any employee, intern, independent contractor, or non-employee who has been subjected to behavior
that may constitute sexual harassment, or witnesses behavior that may constitute sexual harassment,
is encouraged to promptly speak to, write, email, or otherwise contact your direct supervisor of, if the
conduct involves your direct supetvisot, the next level above your direct supervisor and/or Lisa
Dippel, VP, Human Resources, or any member of management with whom the employee feels
comfortable, ideally within ten (10) days of the offending conduct. Every supervisor who learns of
any employee’s concern about conduct in violation of this policy, whether in a formal complaint or
informally, must immediately report the issues raised to Lisa Dippel, VP, Human Resources. If you
have not received a satisfactory response within five (5) days after reporting any incident of what you
perceive to be harassment, please contact Joseph K. Posillico, President & CEO, immediately.

Reports of sexual harassment may be made verbally or in writing. To submit a written complaint of
sexual harassment, employees are encouraged to use a Company complaint form which is attached
hereto and can be found on the Company Intranet.

The Company is committed to enforcing this policy against all forms of harassment, including sexual
harassment. However, the effectiveness of our efforts depends largely on employees telling us about
inappropriate workplace conduct. If employees feel that they or someone else may have been
subjected to conduct that violates this policy, they should report it immediately. If employees do not
report sexually harassing or other harassing conduct, the Company may not become aware of a
possible violation of this policy and may not be able to take appropriate corrective action.



SEXUAL HARASSMENT INVESTIGATION PROCEDURE

The Company takes all complaints of harassment seriously. The Company will promptly and
thoroughly investigate the facts and circumstances of all complaints of sexual and other harassment,
whether the complaint was made verbally or in writing. Any employee may be required to cooperate
as needed in an investigation of suspected sexual or other harassment. All persons involved, including
complainants, witnesses, and alleged harassers, will be accorded due process to protect their rights to
a fair and impartial investigation. The investigation will be kept confidential to the greatest extent
possible, consistent with conducting a thorough and fair investigation.

While the investigation process may vary from case to case, the Company generally investigates as
follows:

e The Company will interview the complainant and the accused, conduct further interviews as
necessary, and review documents or other information the investigator believes are relevant.

e Upon completion of the investigation, the Company will determine whether this policy has
been violated based upon its reasonable, good-faith evaluation of the information gathered
during the investigation. The Company will inform the complainant and the accused of the
results of the investigation.

Any employee found to have engaged in conduct in violation of this policy will be considered to have
engaged in employee misconduct. Individuals who violate this policy (which includes supervisory or
management personnel who fail to report or knowingly allow sexually harassing behavior to continue)
will be subject to disciplinary action, up to and including termination from employment. Individuals
who engage in conduct that rises to the level of a violation of law can be held personally liable for
such conduct.

SEXUAL HARASSMENT ALTERNATIVE REPORTING AND REMEDIES

The Company encourages employees to report incidents of sexual harassment internally. However,

employees who believe they have been subjected to sexual harassment in the workplace also may seek
relief by:

New York State Division of Human Rights (DHR) — The DHR enforces the New York State
Human Rights Law (HRL), codified as N.Y. Executive Law, art. 15, § 290 et seq., which protects
employees, paid or unpaid interns and non-employees regardless of immigration status from unlawful
discrimination, harassment or retaliation. The DHR has the power to award relief, which varies but
may include requiring an employer to take action to stop the harassment, or redress the damage caused,
including paying monetary damages, attorney’s fees and civil fines. DHR’s main office contact
information is:

NYS Division of Human Rights
One Fordham Plaza, Fourth Floor



Bronx, New York 10458
(718) 741-8400 or (888) 392-3644

www.dhr.nv.cov

United States Equal Employment Opportunity Commission (EEOC) — The EEOC enforces
federal anti-discrimination laws, including Title VII of the 1964 federal Civil Rights Act (codified as
42 U.S.C. § 2000¢ et seq.). If an employee believes he/she has been subjected to harassment, he/she
can file a “Charge of Discrimination.” The EEOC has district, area, and field offices where complaints
can be filed. The EEOC does not hold hearings or award relief, but may take other action including
pursuing cases in federal court on behalf of complaining parties. Federal courts may award remedies
if discrimination is found to have occurred. The EEOCs contact information is:

1-800-669-4000 (1-800-669-6820 (T'TY)),

WWW.EE0C.g0Vv
Via email at info@eeoc.gov

Local jurisdictions may have additional protections against sexual harassment and discrimination.
Employees can contact the county, city or town in which they live to find out if such a law exists.

Nassau County: Employees who work in Nassau County can file complaints of sexual harassment
with the Nassau County Commission on Human Rights (240 Old Country Road, 6" Floor, Suite
606, Mineola, NY 11501; 516-571-3662; www.nassaucountyny.gov/414/Human-Rights-
Commission).

Suffolk County: Employees who work in Suffolk County can file complaints of sexual harassment
with the Suffolk County Human Rights Commission H. Lee Dennison Building, 100 Veterans
Memorial Hwy, third Floor, Hauppauge, NY 11788; 631-853-5480;

www.suffolkcountyny.gov/Departments/HumanRightsCommission.aspx). ]

New York City: Employees who work in New York City (including any of the five boroughs) can
tile complaints of sexual harassment with the New York City Commission on Human Rights. It has
a physical location in each of the five boroughs. The Manhattan location is located at 22 Reade
Street, First Floor, New York, NY 10007; 212-306-7450;
https://wwwl.nve.gov/site/cchr/index.page).

If the harassment involves unwanted physical touching, coerced physical confinement or coerced
sex acts, the conduct may constitute a crime. Contact the local police department or, in an
emergency, dial 911.

OTHER TYPES OF HARASSMENT

The Company’s anti-harassment policy applies equally to harassment based on an employee's race,
color, religion, creed, national origin, ancestry, age, physical or mental disability, citizenship, genetic
information or predisposing genetic characteristics, marital status, familial status, domestic violence
victim status, actual or perceived sexual orientation, military status, including past, present, or


http://www.dhr.ny.gov/
http://www.eeoc.gov/
mailto:info@eeoc.gov
http://www.suffolkcountyny.gov/Departments/HumanRightsCommission.aspx)
https://www1.nyc.gov/site/cchr/index.page

prospective service in the uniformed services, or any other characteristic protected under applicable
federal, state, ot local law.

Such harassment often takes a similar form to sexual harassment and includes harassment that is:

e Verbal (for example, epithets, derogatory statements, slurs, derogatory comments, or jokes).

e Physical (for example, assault or other inappropriate physical contact).

e Visual (for example, displaying derogatory posters, cartoons, or drawings, or making
derogatory gestures).

e Online (for example, derogatory statements or suggestive postings in any social media
platform including Facebook, Twitter, Instagram, Snapchat, etc.).

This list is illustrative only, and not exhaustive. No form of harassment will be tolerated. Harassment
is prohibited both at the workplace and at employer-sponsored events.

HARASSMENT COMPLAINT PROCEDURE

If you are subjected to any conduct that you believe violates this policy or witness any such conduct,
you must promptly speak to, write, email, or otherwise contact your direct supervisor or, if the conduct
involves your direct supetvisor, the next level above your direct supervisor and/or Lisa Dippel, VP,
Human Resources, or any member of management with whom the employee feels comfortable, ideally
within ten (10) days of the offending conduct. Every supervisor who learns of any employee’s concern
about conduct in violation of this policy, whether in a formal complaint or informally, must
immediately report the issues raised to Lisa Dippel, VP, Human Resources. If you have not received
a satisfactory response within five (5) days after reporting any incident of what you perceive to be
harassment, please immediately contact Joseph K. Posillico, President & CEO, immediately.

Your complaint should be as detailed as possible, including the names of all individuals involved and
any witnesses. The Company will directly and thoroughly investigate the facts and circumstances of
all claims of perceived harassment and will take prompt corrective action, if appropriate.
Additionally, any manager or supervisor who observes harassing conduct must report the conduct to
Lisa Dippel, VP, Human Resources so that an investigation can be made and corrective action taken,
if appropriate.

Reports of harassment may be made verbally or in writing. To submit a written complaint of

harassment, employees are encouraged to use a Company complaint form which is attached hereto
and can be found on the Company Intranet.

RETALIATION PROHIBITED

Retaliation against employees, interns, independent contractors, or any other covered individual who
in good faith file complaints, or truthfully participate in or assist with an investigation or proceeding
involving sexual or other harassment, is unlawful. The Company prohibits retaliation against
individuals who complain of sexual harassment or other harassment who testify or assist in any
proceeding under the law. Any such retaliation is unlawful. No one will be subject to, and the Company
prohibits, any form of discipline, reprisal, intimidation, or retaliation for good faith reporting of



incidents of sexual harassment of any kind, pursuing any sexual harassment claim or other harassment
claim, or assisting or cooperating in related investigations or other proceedings.

Retaliation is defined as adverse conduct taken because an individual reported an actual or perceived
violation of this policy, opposed practices prohibited by this policy, participated in the reporting and
investigation process set forth in this policy or testified or assisted in an investigation or proceeding
involving an actual or perceived violation of this policy. Adverse conduct includes, but is not limited
to any action that would keep an employee from reporting sexual harassment or other harassment or
retaliation; shunning and avoiding an individual who reports sexual harassment or other harassment
or retaliation; express or implied threats or intimidation intended to prevent an individual from
reporting sexual harassment or other harassment or retaliation; and denying employment benefits
because an applicant or employee reported or encouraged another employee to report sexual
harassment or other harassment or retaliation or participated in the reporting and investigation
process.

RESPONSIBILITIES OF SUPERVISORS AND MANAGERS

All supervisors and managers who receive a complaint or information about suspected sexual
harassment or other harassment, observe what may be sexually harassing behavior or other harassing
behavior, or for any reason suspect that sexual harassment or other harassment is occurring, are
required to report such suspected sexual harassment or other harassment to Lisa Dippel, VP, Human
Resources.

In addition to being subject to discipline if they engaged in sexually harassing conduct or other
harassing conduct themselves, supervisors and managers will be subject to discipline for failing to
report suspected sexual harassment or other harassment, or otherwise knowingly allowing sexual
harassment or other harassment to continue.

Supervisors and managers will also be subject to discipline for engaging in any retaliation.

VIOLATIONS OF THIS POLICY

Any employee, regardless of position or title, whom Lisa Dippel, VP, Human Resources determines
has subjected an individual to harassment or retaliation in violation of this policy, or has knowingly
allowed such behavior to continue, will be subject to discipline, up to and including termination of
employment.

ADMINISTRATION OF THIS POLICY

The Human Resources Department is responsible for the administration of this policy. If you have
any questions regarding this policy or questions about harassment that are not addressed in this policy,
please contact Lisa Dippel, VP, Human Resources.

EMPLOYEES COVERED UNDER A COLLECTIVE BARGAINING AGREEMENT

The employment terms set out in this policy work in conjunction with, and do not replace, amend, or
supplement any terms or conditions of employment stated in any collective bargaining agreement that
a union has with the Company. Wherever employment terms in this policy differ from the terms



expressed in the applicable collective bargaining agreement with the Company, employees should refer
to the specific terms of the collective bargaining agreement, which will control.

130 EMPLOYMENT RELATIONS

Posillico endeavors to deal with our Employees openly, directly and consistently. We expect
the very best from ourselves and from everyone connected with our organization.

We have an open door policy whereby Employees can let us know about issues they are
experiencing in the workplace, and ways we can improve, to make us the best we can be. Employees
can voice their concerns openly and directly to their immediate supervisor.

By doing such, it enables all of us at Posillico to work together to help make the environment
more productive, and communications more clear. We demonstrate our commitment to our

Employees by responding effectively to Employee concerns to the best of our abilities.

If for any reason you believe it is inappropriate to raise a particular issue with your immediate
supervisor, or you are uncomfortable in doing so, you may speak directly with Human Resources.

We expect everyone to display the following values in each of their daily interactions with
clients/customers, other business partners, and the general public.

Caring & Commitment: We respect our customers and colleagues through kindness, empathy and
dedication.

Open-Mindedness & Willingness to Learn: We are considerate of diverse ideas and value
opportunities to learn, grow and share with others.

Maturity & Self-Discipline: We practice emotional self-regulation and strong work ethics.
Ethics: We uphold our professional integrity, regulatory and moral responsibilities as we do business.

Collaboration: We uphold productive working relationships with our customers and colleagues to
achieve our goals.

Accountability: We dependably and reliably honor our commitments.

140 DRUG-FREE WORKPILACE POLICY

It is the policy of Posillico to require all Employees reporting to work and remaining on duty
to be able to perform their jobs in a safe and satisfactory manner.

In order to ensure that all Employees are suitably fit for work and to provide a safe work place
and healthy workforce, Posillico has established certain rules and regulations.



Alcohol

Employees are strictly prohibited from reporting to work while being under the influence of
alcohol or consuming alcohol during working hours. In addition, Employees are strictly prohibited
from consuming alcoholic beverages at mealtime or during rest periods.

Illegal Drugs

Using or being under the influence of illegal drugs on or off the job is strictly prohibited. In
addition, the use, manufacture, distribution, dispensing, possession, purchase, storage, transfer, sale
of, or offer to sell or dispense illegal drugs on or off the job is prohibited. This includes meal and
rest periods.

Legal Drugs

Any person other than the one for whom the drug was properly prescribed shall not bring
said legal drugs onto Employer owned or controlled premises. Legal drugs are to be used only in a
manner, combination and quantity as prescribed or directed. For certain job positions, an
Employee's use of legal drugs can pose a significant risk to the safety of the Employee and others.

Therefore, Employees shall not operate any equipment or vehicles while taking legal drugs,
unless the prescribing physician advises that such drugs will not impair the Employee’s working
abilities. The Employer reserves the right to require written confirmation that such drugs will not
impair working abilities for Employees engaged in safety sensitive duties, and to take such other
measures as may be appropriate to assure workplace safety and productivity.

Discipline /Discharge for Violations

Any violation of the foregoing provisions will subject the Employee to discipline up to and
including discharge for a first offense.

Employee Assistance

Posillico recognizes that alcoholism and drug dependency may be illnesses and encourage our
Employees and their family members to seek assistance in regard to these dependencies. Substance
dependence may be treated and controlled through continued abstinence.

Posillico encourages afflicted Employees to obtain help before physical degeneration, family
disintegration and job-related problems set in.

If an Employee requests help for a substance abuse problem before his or her job performance
has been adversely affected in violation of this policy, Posillico will endeavor to make reasonable
accommodations to assist Employees recovering from substance and alcohol dependencies, and those
who have a medical history that reflects treatment for substance abuse conditions. This may include
referring the Employee to our healthcare provider who can provide guidance on obtaining



rehabilitation assistance. The Employee must voluntarily request this assistance and must voluntarily
agree to an evaluation, and, if indicated, to comply with the terms of a rehabilitation program.

Posillico’s healthcare provider can provide names of competent medical and rehabilitation
services in the surrounding communities. Any information which Posillico receives from the
Employee or others in connection with treatment, such as requests for leaves of absence, etc., will be
treated confidentially.

It is therefore the responsibility of each Employee to seek assistance from a rehabilitation
program before alcohol and drug problems lead to disciplinary action, which can include discharge
for a first offense.

*See Exhibit A for full Corporate Drug and Alcohol Policy.

150 ETHICS POLICY AND CONFLICTS OF INTEREST

Employees have an obligation to conduct business within guidelines that prohibit actual or
potential conflicts of interest. The Posillico Code of Business Conduct and Ethics Policy (“Code”),
which can be found at the end of this handbook, desctibes the framework within which Posillico
operates. The purpose of the Code is to provide general direction so that Employees can seek further
clarification on issues related to the subject of acceptable standards of operation. All Employees are
required to review and abide by the Code.

Purpose

The purpose of this policy is to protect the interests of the Posillico Civil, Inc. and its integrated
companies and affiliates (hereinafter "Posillico” or the “Company”). In the regular course of business,
agents and employees of the Posillico may have the opportunity to advance their own personal
interests with or against the interests of Posillico. Acting in such a manner is unacceptable and any
party who acts outside of Posillico’s best interest may be subject to disciplinary action.

Definitions

Employee — any person who is employed by Posillico in a part or full-time capacity and in accordance
with the labor laws of the state of New York.

Agent — an owner, director, stakeholder, contractor or other third-party that is in the position to act
on behalf of Posillico.

Financial Interest — The interest that any individual may have in the monetary transactions of Posillico.
In particular, any interest that could have a direct bearing on the financial gain/loss of said individual.



Procedure

Duty to disclose - Every employee/agent of Posillico with signatory authority on behalf of the
Company which exceeds $12,500 is obligated to disclose any known or potential conflicts of interest
as soon as they arise. Failure to do so could result in termination of employment.

Investigating potential conflicts - When a possible conflict of interest arises, the board of directors
will collect of the pertinent information and may question any concerned parties. If the board
determines that a conflict exists, steps will be taken to address to conflict. If no conflict exists, the
inquiry may be documented but no further action will be taken.

Addressing conflicts of interest - When an actual conflict of interest is found, any transactions that
may have been affected will be reviewed retroactively. Affected parties both within and outside of the
business, including shareholders, directors, employees, and contractors will be notified. An
investigation will also be conducted by the board of directors to determine the extent of the conflict
and the intentions of the parties involved.

If the conflict in question involves a member or members of the board of directors, such a member
will be excused from the deliberations.

Disciplinary action - As all conflicts of interest will be reviewed on a case-by-case basis, a review may
result in disciplinary action. The board of directors has full discretion to deem what disciplinary action
is both fitting and necessaty, including suspension and/or termination of employment.

160 NEPOTISM

We at Posillico recognize that in several cases the best choice for job placement very well
could be a family member or friend of an Employee. This is a big part of our history. Because that is
the case, it is important to have policies in place that make sure all our Employees, suppliers, and
subcontractors are treated fairly.

It is our policy to avoid the hiring, transfer, or promotion of relatives into situations where the
appearance of favoritism or conflict of interest might exist. Therefore, applicants will not be hired into
a division or crew where a relative has supervisory responsibility or where a relative is in the
supervisory chain of command under which the applicant would work. Also, existing Employees will
not be transferred or promoted into a division or crew where a relative has the direct supervisory
responsibility or is in the supervisory chain of command.

It is also our policy that all Posillico Employees will be evaluated and placed on jobs based on
their performance, not on personal relationships or friendships.

These same policies will apply to the use of suppliers and subcontractors. All subcontractors
and vendors will be hired based on quality, service, and price. No subcontractor or vendor will receive
preferential treatment because they are a relative or friend of an Employee or owned by an Employee.
No Employee will be allowed to subcontract or purchase work or materials from a relative or



themselves unless this is the most cost effective option and previously approved by supervisor and a
partner.

Again, we know that, in spite of this policy, there will still be occasions in our company when
family members will work together or even supervise one another because it is the best way to do the
job. For that reason, if any Employee feels that he or she has been unfairly treated because of
preferential treatment given to a family member or a friend, they can contact the Human Resources
Department to report the incident. All such reports will be kept completely confidential.

170  OUTSIDE EMPLOYMENT

Employees may hold outside jobs provided such employment does not conflict with their
employment with Posillico, is not with a competitor, and their performance remains satisfactory in
their job with Posillico, including satisfying attendance and availability needs at all scheduled times.
Employees should consider the impact that outside employment may have on their ability to perform
their jobs for Posillico.

If Posillico determines that an Employee’s outside work interferes or conflicts with
performance or the ability to meet the requirements of the organization, as they may be modified from
time to time, the Employee may be asked to terminate the outside employment if he or she wishes to
remain with the organization.



200  EMPLOYMENT STATUS AND RECORDS

210 EMPLOYMENT CATEGORIES

This policy describes the various employment classifications at Posillico, so that Employees
understand their employment status and benefit eligibility.

Each Employee is designated as either NON-EXEMPT or EXEMPT. NON-EXEMPT
Employees are entitled to overtime pay in accordance with applicable federal and state wage and hour
laws. EXEMPT Employees are salaried Employees and do not receive additional pay for hours
worked in excess of their scheduled houts, as defined below.

The following summarizes the detail of the above classifications:

FULL-TIME EMPLOYEES are those who are not in a Temporary or Intern category are
paid on a salary or houtly basis and who are scheduled to work no less than thirty-seven and a half
(37.5) hours per week. Generally, they are eligible for Posillico’s benefit package, subject to the terms,
conditions, and limitations of each benefit program.

PART-TIME EMPLOYEES are those who are not assigned to the Intern or Temporary
category and who are scheduled to work less than thirty-seven and a half (37.5) but more than twenty-
nine and a half (29.5) hours per week. Generally, they are eligible for Posillico’s benefit package on a
pro-rated basis, subject to the terms, conditions, and limitations of each benefit program.

PART-TIME EMPLOYEES are those who are not assigned to the Intern or Temporary
category and are scheduled to work less than twenty-nine and a half (29.5) hours per week. They are
eligible to receive all benefits required by applicable law (such as workers' compensation or statutory
short-term disability benefits, sick time (depending on work location), and Social Security benefits),
but are not eligible for Posillico’s other benefit programs. The exception, however, is any Employee
working at least one thousand (1,000) hours in a calendar year will be eligible for any profit sharing or
401(k) plan offered by Posillico, as required by law.

TEMPORARY EMPLOYEES are those who, regardless of the number of hours per week
they are scheduled to work, are informed at the time of hire that their employment will be limited to
a set period of time or until a specified project is completed. Employees are only eligible for benefits
required by applicable laws. This classification includes Interns who are either (i) earning credit in a
regular college program related to their assignment with Posillico and/or the successful completion
of their assignment with Posillico is a condition to earning such college credit or (ii) other students
who are not earning school credit in connection with their work with Posillico, but who are working
in a temporary position with Posillico. Employees are only eligible for benefits required by applicable
laws.

Employees are informed of their initial employment classification and status as exempt or
non-exempt upon commencing employment. If an Employee changes position during his/her
employment as a result of a promotion, transfer or otherwise, management will inform him/her of
any change in his/her job classification.



220 PERSONNEL DATA CHANGES

For benefits administration, in case of an emergency and so that it can properly process all
employment related information, Posillico must have accurate and up-to-date personnel information
about its Employees.

Therefore, you are required to inform Posillico when your address or telephone number
changes, when events occur which could affect Posillico’s ability to contact you in emergencies, the
insurance coverage which should be provided to your dependents, your tax status, or similar matters.

Additionally, it is important to keep your level of formal education and professional credentials
updated. Please inform the Human Resources Department and your supervisor when such changes
occut.

230  PERFORMANCE EVALUATION

Immediate supervisors and Employees are strongly encouraged to discuss job performance
and goals on an informal, day-to-day basis. Additional formal performance reviews are conducted to
provide both immediate supervisors and Employees the opportunity to discuss job tasks, identify and
correct weaknesses, encourage and recognize strengths, and discuss positive, purposeful approaches
for meeting goals.

Performance evaluations generally are scheduled annually. Posillico may award merit-based
pay adjustments in an effort to recognize an Employee’s performance. The decision to award such an
adjustment is dependent upon numerous factors, including Posillico’s finances, its business forecasts,
and the information documented by this formal performance review process. Receiving a performance
evaluation is not a guarantee of a wage increase.

240 ACCESS TO PERSONNEL FILES

Disclosure to Government Agencies

On occasion, Posillico must provide information and data from its personnel records and files
to federal, State, and local government agencies in accordance with record keeping and reporting
requirements imposed by such agencies.

In instances where a government agency requests information beyond that which it normally
requires, the Company ordinarily advises affected Employees of the agency's information request.
However, if an agency's information request occurs in the course of an agency investigation or if an
agency asks the company to keep such a request confidential, the company has discretion to comply
with the agency's request.

Posillico ordinarily honors subpoenas demanding information regarding any Employee, but
usually advises an Employee of the subpoena and nature of the information requested, unless
otherwise prohibited by law.



Disclosure or Release to Nongovernmental Entities
In response to an information request from an Employee, former Employee, outside
organization, individual, or other nongovernmental entities, Posillico normally verifies only the

employment status and dates of employment for former or present Employees.

Posillico does not provide any other information, unless requested under law.



300 WORKING AT POSILLICO

310 WORKSCHEDULES

The work schedule for all Employees may vary by location. Immediate supervisors will advise
Employees of the times their schedules will normally begin and end. Staffing needs and operational
demands may necessitate variations in starting and ending times, as well as variations in the total hours
that may be scheduled each day and week.

Immediate supervisors will schedule meal and/or rest periods in accordance with applicable
State law and in an effort to accommodate operating requirements. Employees will be relieved of all
active responsibilities and restrictions during meal periods and will not be compensated for that time.

320 TIMEKEEPING

Accurately recording time worked is the responsibility of every non-exempt Employee.
Posillico needs an accurate record of time worked to calculate Employee pay and benefits. Time
worked is all the time actually spent on the job performing assigned duties.

Employees are required to record their time in and begin work no more than 5 minutes before
their scheduled starting time. Employees must record their time in and out for meal periods and record
their time out promptly at the end of their shift. Non-exempt Employees may never work off the
clock.

Tampering, altering, or falsifying time records, or recording time on another Employee's time
record or having a co-worker do so on your time record may result in disciplinary action up to and
including discharge. Employees must inform management if they fail or otherwise forget to record
their time in or out before or after any working time. Failure to propetly record time may result in
discipline, up to and including discharge.

330 OVERTIME

On occasion, certain Employees will be required to work overtime. When possible, advance
notification of these mandatory assignments will be provided. Overtime assignments will be
distributed as equitably as practical to all Employees qualified to perform the required work. The
opportunity to work overtime is at the discretion of management and is based on departmental needs.
Overtime is permitted only with the prior approval of your immediate supervisor. Employees who
work unauthorized overtime will be subject to discipline, up to and including discharge.

Overtime compensation is paid to all non-exempt Employees at one and one-half times the
Employee's regular (generally the straight-time hourly) rate for all hours worked over forty (40) hours
in a workweek, unless otherwise specified under applicable law.

Overtime pay is based on hours worked. Time off on sick leave, vacation leave, or any leave
of absence will not be considered hours worked for purposes of performing overtime calculations.



340 PAYROLL PRACTICES

Paydays are weekly, payable every Wednesday. When a holiday falls on a Monday, Employees
will be paid on Thursday of that week. Posillico does not provide compensation advances or extend
credit to Employees.

350 COMPENSATION AND DEDUCTIONS

The law requires that Posillico make certain deductions from every Employee's compensation
which are itemized on Employees’ payroll stubs. Among these are applicable federal, State and local
income taxes, Social Security taxes on each Employee's earnings up to a specified limit, and Medicare
taxes. Posillico offers programs and benefits beyond those required by law. Eligible Employees may
voluntarily authorize deductions from their paychecks to cover the costs of participation in these
programs. Posillico is required by law to recognize certain court orders, liens, and wage assignments
and attempts will be made to notify the Employee prior to any deduction.

If applicable, payroll stubs will also differentiate between regular and overtime pay received.

Posillico provides direct deposit to all non-union Employees who desire to have their net
compensation directly deposited into a checking and/or savings account and who authorize Posillico
in writing to do so. Upon the start of your employment, you will be given a “direct deposit form.” If
you did not receive one, or otherwise wish to now elect direct deposit, contact the Human Resources
Department for information. Deposits are generally made on Wednesdays. Please be aware that there
may be circumstances that delay the electronic deposit of your paycheck until Thursday or Friday, so
please check your bank account prior to writing checks or making withdrawals or transfers. Posillico
will not be responsible for any bank charges due to this situation unless otherwise required by
applicable law.

Posillico takes precautions to ensure that all Employees are paid correctly and that no
improper payroll deductions are made against wages. In the event a payroll error does occur, the
affected Employees should immediately notify his/her manager so corrections can be made (if
warranted).

If you believe that your manager has not adequately addressed your complaint (or you believe
it would be improper to discuss the situation with your manager), you may reportt this payroll error to
Human Resources who will undertake an investigation.

The Company will make every attempt to adjust the error (e.g., reimburse the Employee for
an improper deduction) no later than the Employee’s next regular pay period or as soon as possible
thereafter, depending on the circumstances.

Safe Harbor Policy for Salaried Exempt Employees Only

If you are classified as an exempt salaried Employee, you will receive a salary which is intended
to compensate you for all hours you may work for the Company. This salary will be established at the



time of hire or when you become classified as an exempt Employee. While it may be subject to review
and modification from time to time, such as during salary review times, the salary will be a
predetermined amount that will not be subject to deductions for variations in the quantity or quality
of the work you perform.

Under federal and state law, your salary is subject to certain deductions. For example, absent
contrary state law requirements, your salary can be reduced for the following reasons:

e [ull day absences for personal reasons.

e Full day absences for sickness or disability.

e [ull day disciplinary suspensions for infractions of our written policies and procedures.
e Family and Medical Leave absences (either full or partial day absences).

e To offset amounts received as payment for jury and witness fees or military pay.

e The first or last week of employment in the event you work less than a full week.

e Any full work week in which you do not perform any work.

Your salary may also be reduced for certain types of deductions such as your portion of health,
dental or life insurance premiums; state, federal or local taxes, social security; or, voluntary
contributions to a 401 (k).

In any work week in which you performed any work, your salary will not be reduced for any
of the following reasons:

e DPartial day absences for personal reasons, sickness or disability.

e Your absence on a day because your employer has decided to close a facility on a
scheduled work day.

e Absences for jury duty, attendance as a witness, or military leave in any week in which
you have performed any work. (See such policies for more information)

e Any other deductions prohibited by state or federal law.

Please note: it is not an improper deduction to reduce an Employee’s accrued vacation,
personal or other forms of paid time off banks for full or partial day absences for personal reasons,
sickness or disability.

Employees who believe they have been subject to an improper deduction should report the
matter to their supervisor immediately. If the supervisor is unavailable or is an inappropriate person
to contact, or if a prompt and fully acceptable reply has not been received within five (5) business
days, Human Resources should be contacted.

Every report of improper deductions will be fully investigated and corrective action, up to and
including discharge, will be taken, as appropriate, for any Employee(s) who violates this policy. In
addition, the Company will not allow any form of retaliation against individuals who report alleged
violations of this policy or who cooperate in the Company’s investigation of such reports. Retaliation
is unacceptable, and any form of retaliation in violation of this policy may result in disciplinary action,
up to and including discharge.



360 BUSINESS TRAVEL EXPENSE

Posillico will reimburse Employees for reasonable business travel expenses incurred while on
company business away from their normal work location. When travel is completed, Employees must
submit an expense report, approved by your immediate supervisor, accompanied by supporting
documents (e.g. receipts, ticket stubs, and actual business miles driven) within thirty (30) days from
the date the expenses were incurred.

Reimbursements will not be made without your supervisor’s approval and proper
documentation. Posillico mays, in its sole discretion, determine what is reasonable and reimbursable.

If an Employee has any doubts about whether an expense is reasonable or reimbursable, he
or she should obtain authorization in advance of incurring such expense.

370 AUTOMOBILE POLICY

All Employees are eligible for reimbursement of fuel expense at the rate equal to the current
IRS rate per mile when using a personal vehicle when traveling for business purposes. This does not
include reimbursements in connection with normal commuting to and from work. Additionally, you
may receive reimbursement for miscellaneous expenses relating to traveling (i.e. tolls, taxi, train) when
traveling for business purposes.

Certain Employees are eligible to receive reimbursement for the expense of an automobile.
Human Resources, upon employment will notify you if you are eligible, and at that time you will
receive detailed information regarding the benefit.



400  EMPLOYEE BENEFIT PROGRAMS

410 EMPLOYEE BENEFITS OVERVIEW

Eligible Employees of Posillico are provided a wide range of benefits. A number of the
programs cover all Employees in the manner prescribed by law.

Unless otherwise noted, only Full-Time Employees and Part Time (Regularly scheduled to
work between 29.5 and 37.5 hours per week) Employees are eligible for benefits described in this
section.

Information regarding benefits is provided to all new Employees as part of their orientation;
all Employees will be advised of any changes in benefits when implemented.

Benefits eligibility is governed by the terms and conditions of the applicable plan documents
or Company policy. If a discrepancy exists between this document and the Plan document, the Plan
document prevails. You should refer to the plan document, if you have questions.

Posillico reserves the maximum discretion permitted by law to interpret, modify, rescind or
amend its benefit plans and policies.

Human Resources can answer questions that you may have about the programs for which you
are eligible.

The description of Posillico’s Employee benefits programs contained in this handbook are
subject to change without notice and is not guarantees of any particular benefits or programs.

The following benefit programs that are currently available to eligible Employees:

Health Insurance including Medical, Dental and Vision Insurance
Life Insurance

Workers” Compensation

Short and Long Term Disability Benefits

401(k) Plan

Profit Sharing Plan

Tuition Reimbursement

Some benefit programs require contributions from the Employee, but most are fully paid by
Posillico.



420 HEALTH INSURANCE (MEDICAL, DENTAL, VISION)

Medical Insurance

Posillico provides medical insurance coverage at a minimal cost to our Employees. The
Employee remains responsible for any deductibles, co-payments, etc., for medical and other services,
which are not covered by the insurance plan.

Medical insurance coverage begins on the first day of the month following the Employee's
date of hire.

An otherwise eligible Employee's medical coverage may terminate effective on the Employee's
date of termination or reduction in hours, (i.e. a “qualifying event”), unless continued by the Employee
under applicable federal or state benefit continuation law.

Dental Insurance
Posillico provides dental insurance coverage at no cost to our Employees. The Employee
remains responsible for any deductibles, co-payments, etc., for dental and other services, which are

not covered by the insurance plan.

Dental insurance coverage begins on the first day of the month following the Employee's date
of hire.

Vision Insurance
Posillico offers vision insurance coverage at a minimum cost to our Employees. The Employee
is responsible for premiums and any out of pocket expenses for vision services, which are not covered

by the insurance plan.

If elected, vision insurance coverage begins on the first day of the month following the
Employee's date of hire.

430  LIFE INSURANCE

Term life insurance is provided for all eligible Employees. The insurance benefit is currently
equal to two (2) times the Employee's annual compensation to a maximum of One Hundred Thousand
Dollars ($100,000). Officers of the corporation will be capped at Three Hundred Thousand Dollars
($300,000). Posillico also offers a voluntary life insurance benefit option for all eligible employees.

If you have questions, contact the Human Resources Department.
440  WORKERS' COMPENSATION INSURANCE

Posillico provides workers' compensation insurance coverage to all Employees at no cost to
Employees. Accidental injuries that occur during working hours or conditions caused by work



activities are covered under our Workers’ Compensation policy. This insurance provides for the
payment of medical expenses and weekly compensation payments during the period of an Employee’s
work-related injury or illness.

Any Employee who sustains a work-related injury or illness must inform his or her immediate
supervisor and/or the Health and Safety Director immediately. No matter how minor an on-the-job
injury may appeat, it is important that it be reported immediately. Claim forms must be filed promptly
to ensure claims are processed and Company records are prepared properly. Failure to follow
Company procedures may affect Employee’s eligibility to receive Workers” Compensation benefits.

Employees shall not be retaliated against for taking workers’ compensation leave or making a
workers’ compensation claim.

450 SHORT-TERM DISABILITY BENEFIT POLICY & SALARY CONTINUATION

In accordance with applicable law, Posillico provides Short-Term Disability benefits to all
eligible Employees who are unable to work because of a non-job-related illness or injury. No
Employee contribution is required to receive these benefits. Employees should submit claims for
short-term disability benefits to the Human Resources Department.

The purpose of the Salary Continuation policy is to supplement disability insurance benefits.
Under this policy, while receiving short-term disability benefits, full-time eligible Employees shall
receive two weeks of their base salary for every completed year of service, to a maximum of twenty-
six weeks based on medical necessity.

Please see the Human Resources Department for more information on this program.

460 LONG-TERM DISABILITY BENEFIT POLICY

Posillico offers long-term disability benefits to eligible Employees who remain disabled and
unable to work after six consecutive months.

No Employee contribution is required to receive these benefits. Employees should submit
claims for long-term disability benefits to the Human Resources Department.

470 401(k) SAVINGS PLAN

Posillico has established a 401 (k) savings plan to provide Employees the potential for future
financial security for retirement.

To be eligible to join the 401 (k) savings plan, you must complete six (6) months of service and
be twenty-one (21) years of age or older.

The 401 (k) savings plan allows you to elect how much salary you want to contribute and direct
the investment of your plan account, so you can tailor your own retirement package to meet your



individual needs. Posillico also contributes an additional matching amount to each Employee's 401 (k)
contribution (currently up to four percent (4%).

The Posillico 401k Plan offers both Standard (pre-tax) and Roth (post tax) options.

480  POSILLICO PROFIT SHARING PLAN

All Full-Time ‘Posillico’ Employees are eligible to participate in Posillico’s Profit Sharing Plan.
However, you must complete one (1) year of service, as defined by the plan to become active in the
Plan, and benefit is based on a vesting schedule. (Excludes affiliate companies.)

490 TUITION REIMBURSEMENT

Posillico encourages continued education and professional development through formal
training. Full-Time Employees with at least one (1) year of continuous employment (prior to
registration for any classes/courses) may be eligible to receive tuition reimbursement for courses taken
at accredited institutions or required courses taken to maintain certification or licensing for an
Employee’s job. Courses must be job-related or satisfy the completion of a job-related degree, as
determined by Posillico.

Reimbursable costs include registration, tuition, books and other course materials. Tuition
costs will be fully reimbursed (subject to the permissible reductions below based on grades received),
up to the LR.S. a maximum (currently $5,250 per calendar year) provided such costs are eligible for
reimbursement as set forth herein.

Any courses taken, whether or not reimbursement is sought, must be scheduled so as not to
interfere with the job schedule and responsibilities of the Employee.

Employees seeking tuition reimbursement following completion of a course must receive the
following grades to be eligible for full or partial reimbursement:

Grade (or Equivalent) Received Percentage of Reimbursement Under
Grade of “A” (i.e., 90-100%) 100%

Grade of “B” (i.e., 80-89%) 75%

Grade of “C (i.e., 70-79%) 50%

Grades below “C (i.e., below 70) 0%

“Pass” (in a pass/fail course) 100%

“Fail” (in a pass/fail course) 0%

Employees must follow the reimbursement process as per the Tuition Reimbursement
Request Forms which can be obtained from the Human Resources Department.

Please note that Employees will be required to complete the Tuition Repayment Authorization
Form defining the Service Commitment Period of 1 year for completion of a course or 5 years for a
degree program. Additional information is outlined on the Tuition Reimbursement Forms.



500 PAID TIME OFF AND LEAVES OF ABSENCE

510 HOLIDAYS

Posillico grants paid holiday time off to all Full-Time Employees (and Part-Time Employees
only as provided below). The number of holidays may vary from year to year. Posillico will provide a
schedule of holidays at the beginning of each calendar year.

Paid holidays currently include:
New Year’s Day
Presidents Day
Memorial Day
Independence Day
Labor Day
Thanksgiving Day
Day after Thanksgiving Day
Christmas Day

Part-Time Employees only will receive paid holiday time if they actually were scheduled to
work the day that the holiday is scheduled to be celebrated by Posillico.

If a recognized holiday falls during an eligible Employee's paid vacation, the day will be paid
and treated as a holiday and will not count as a vacation day.

Paid holidays off are not counted as hours worked for purposes of calculating overtime.

520 PAID TIME OFF (PTO)

Full-time and part-time Employees will receive PTO pursuant to this policy at the start of
employment. New Employees are eligible to use PTO beginning the first of the month following date
of hire.

On January 1% of each calendar year, full-time Employees will be granted at least fifteen (15)
PTO days for immediate use. Additional PTO days will be provided based upon years of service, as
set forth below.

Employment with Company Days Farned Per Year
1** full calendar year through 5" year 15 days
6" year through 20™ year 20 days
21% year + 25 days

On January 1* of each calendar year, part-time Employees will be granted at least six (6) PTO
days for immediate use, as set forth below.

Part-time Schedule Days Earned Per Year
2 days per week 0
3 days per week 9

4 days per week 12



New full-time and part-time Employees will receive a prorated portion of PTO during their
first year of employment, depending on date of hire.

For purposes of this policy, the calendar year is the consecutive 12-month period beginning
January 1% and ending December 31*.

Employees may use available PTO for the following reasons:

(a) The Employee’s mental or physical illness, injury or health condition or need for medical
diagnosis, care or treatment of a mental or physical illness, injury or health condition or need
for preventative medical care; or

(b) The care of the Employee’s child, spouse, domestic partner, parent, sibling, half-sibling, step-
sibling, sibling related through adoption, grandchild or grandparent, or the child or parent of
the Employee's spouse or domestic partner who needs medical diagnosis, care or treatment of
a mental or physical illness, illness, injury or health condition or who needs preventative
medical care; or

(c) Closure of the Employee’s place of business by order of a public official due to a public health
emergency or such Employee’s need to care for a child whose school or childcare provider
has been closed by order of a public official due to a public health emergency;

(d) Planned personal days;

(e) Planned vacation days; or

(f) As otherwise provided by applicable federal, state or local law.

An Employee’s use of PTO for reasons (a) or (b) above will not be conditioned upon searching
for or finding a replacement worker.

The Company will require supporting documentation if the Employee uses available PTO for
more than 3 consecutive days for reasons (a), (b) or (c) above. For PTO used for reasons (a) or (b)
above, documentation signed by a licensed health care provider indicating the need for the amount of
PTO time taken will be considered reasonable documentation and such documentation need not
specify the nature of the Employee's or the Employee's family membet's injury, illness or condition.

Requests for planned personal or vacation days, other than those discussed above, must be made
at least two weeks in advance to the Employee’s supervisor. Requests for vacation and planned
personal time will be decided based on business needs and seniority.

PTO is paid at the Employee's base pay rate at the time of use. PTO pay does not include overtime
or any special forms of compensation such as incentives, commissions or bonuses. Moreover, PTO
time used is not considered hours worked for purposes of calculating overtime.

PTO may be taken in minimum increments of one half day. The Company reserves the right to
mandate the use of PTO in certain instances, to the extent permitted by applicable law.

All full-time and part-time Employees receive PTO on January 1% of each year and are free to
immediately use it. The first 56 hours of PTO shall be deemed for statutory purposes to be statutory
sick leave and no employee shall be entitled to use more than 56 hours of statutory sick leave in any



given year. Therefore, Employees may not carry over PTO and unused PTO will be lost at the end of
the year. PTO will not be paid upon separation of employment.

Employees have the right to request and use PTO for the reasons set forth in (a), (b), and (c)
above and if employed in New York City, may file a complaint for alleged violations of this policy
with the New York City Department of Consumer Affairs. The Company prohibits retaliation or the
threat of retaliation against an Employee for exercising or attempting to exercise any right provided
in this policy, or interference with any investigation, proceeding or hearing related to or arising out of
Employee’s rights pursuant to this policy and applicable law.

Employees with questions regarding this policy can contact the Human Resources Department.

530 FAMILY AND MEDICAL LEAVE ACT (FMLA)

Employees Eligible for FMLA Leave

FMLA leave is available to “eligible Employees”. To be an “eligible Employee”, an Employee
must: (1) have worked for the Company for at least 12 months (which need not be consecutive); (2)
have been employed by the Company for at least 1250 hours of service during the 12-month period
immediately preceding the commencement of the leave and (3) be employed at a worksite where 50
or more Employees are located within 75 miles of the worksite.

Basic FMLA Leave Entitlement

The FMIA provides eligible Employees up to 12 workweeks of unpaid leave for certain family
and medical reasons during a 12-month period. The 12-month period is determined on rolling basis
dating back from the time the Employee requests leave. Leave may be taken for any one, or for a
combination, of the following reasons:

e To care for the Employee’s child after birth, or placement for adoption or foster care;

e To care for the Employee’s spouse, son, daughter or parent (but not in-law) who has a serious
health condition;

e For the Employee’s own serious health condition (including any period of incapacity due to
pregnancy, prenatal medical care or childbirth) that makes the Employee unable to perform
one or more of the essential functions of the Employee’s job; and/or

e Because of any qualifying exigency arising out of the fact that an Employee’s spouse, son,
daughter or parent is a military member on covered active duty or call to covered active duty
status (or has been notified of an impending call or order to covered active duty) in (a) the
Reserve component of the Armed Forces for deployment to a foreign country in support of
a contingency operation, or (b) the Regular Armed Forces for deployment to a foreign country.

A serious health condition is an illness, injury, impairment, or physical or mental condition
that involves either an overnight stay in a medical care facility, or continuing treatment by a health
care provider for a condition that either prevents the Employee from performing the functions of the
Employee’s job, or prevents the qualified family member from participating in school or other daily
activities. Subject to certain conditions, the continuing treatment requirement may be met by a period



of incapacity of more than 3 consecutive calendar days combined with at least two visits to a health
care provider or one visit and a regimen of continuing treatment, or incapacity due to pregnancy, or
incapacity due to a chronic condition. Other conditions may meet the definition of continuing
treatment.

Qualifying exigencies may include attending certain military events, arranging for alternative
childcare, addressing certain financial and legal arrangements, attending certain counseling sessions,
caring for the parents of the military member on covered active duty and attending post-deployment
reintegration briefings.

Additional Military Family Leave Entitlements (Injured Servicemember Leave)

In addition to the basic FMLA leave entitlement discussed above, an eligible Employee who
is the spouse, son, daughter, parent or next of kin of a covered servicemember is entitled to take up
to 26 weeks of leave during a single 12-month period to care for the servicemember with a serious
injury or illness. Leave to care for a servicemember shall only be available during a single 12-month
period and, when combined with other FMILA-qualifying leave, may not exceed 26 weeks during the
single 12-month period. The single 12-month period begins on the first day an eligible Employee
takes leave to care for the injured servicemember.

A “covered servicemember” means (A) members of the Armed Forces (including the
member of the Reserves and National Guard) who are undergoing medical treatment, recuperation,
or therapy is otherwise on outpatient status, or is otherwise on the temporary disability retired list, for
a serious injury or illness or (B) veterans who were members of the Armed Forces (including Reserves
and National Guard) and who were discharged or released from military service under conditions
other than dishonorable at any time during the 5 year period preceding the date on which the eligible
Employee takes FMILLA leave to care for the covered veteran, and who is undergoing medical
treatment, recuperation or therapy for an injury or illness.

Note: The FMLA definitions of “serious injury or illness” applicable to current members of
the Armed Forces and covered veterans are distinct from the FMLA definition of “serious health
condition” applicable to FMLA leave to care for a covered family member.

Benefits and Protections

During FMLA leave, eligible Employees are entitled to receive group health plan coverage on
the same terms and conditions as if they had continued to work. Whenever Employees are receiving
pay from the Company during FMLA leave, the Company will deduct the Employee portion of the
group health plan premium from the Employee’s paycheck in the same manner as if the Employee
was actively working. If FMLA leave is unpaid, Employees must pay their portion of the group health
premium by sending a check in the required amount to the Company prior to the due date.

The Company’s obligation to maintain health care coverage ceases if an Employee’s premium
payment is more than 30 days late. If an Employee’s payment is more than 15 days late, the Company
will send a letter notifying the Employee that coverage will be dropped on a specified date unless the
co-payment is received before that date. If Employees do not return to work at the end of the leave
period (unless Employees cannot return to work because of a serious health condition or other



circumstances beyond their control), they will be required to reimburse the Company for the cost of
the premiums the Company paid for maintaining coverage during their unpaid FMLA leave. For
purposes of this paragraph, an Employee will be considered to have returned to work if he or she
returns to work for at least 30 calendar days, or if he or she retires at the end of the FMLA leave
period or within 30 days thereafter.

At the end of FMLA leave, subject to some exceptions, Employees generally have a right to
return to the same or equivalent positions with equivalent pay, benefits and other employment terms.

Use of FMLA leave will not result in the loss of any employment benefit that accrued prior to
the start of an eligible Employee’s FMLA leave.

Use of Leave

FMLA leave usually will be taken for a period of consecutive days, weeks or months.
However, Employees do not need to use this leave entitlement in one block, and also are entitled to
take FMLA leave intermittently or on a reduced leave schedule when medically necessary or otherwise
permitted under law. Employees must make reasonable efforts to schedule leave for planned medical
treatment so as not to unduly disrupt the Company’s operations. Leave due to qualifying exigencies
may also be taken on an intermittent basis.

Employee FMLA Leave Obligations

Employees must inform Human Resources of the need for FMLA-qualifying leave and the
anticipated timing and duration of the leave, if known. Employees may do this by either requesting
FMILA leave specifically, or explaining the reasons for leave so as to allow the Company to determine
that the leave is FMLA-qualifying.

Employees must provide 30 days’ advance notice of the need to take FMLLA leave when the
need is foreseeable. When 30 days’ notice is not possible, or the approximate timing of the need for
leave is not foreseeable, Employees must provide the Company notice of the need for leave as soon
as practicable under the facts and circumstances of the particular case. Employees who fail to give 30
days’ notice for foreseeable leave without a reasonable excuse for the delay, or otherwise fail to satisfy
FMILA notice obligations, may have FMILLA leave delayed or denied.

Calling in “sick,” without providing the reasons for the needed leave, will not be considered
sufficient notice for FMLA leave under this policy. Employees must respond to the Company’s
questions to determine if absences are potentially FMLA-qualifying. If Employees fail to explain the
reasons for FMLA leave, the leave may be denied. When Employees seek leave due to FMLA-
qualifying reasons for which the Company has previously provided FMLA-protected leave, they must
specifically reference the qualifying reason for the leave or the need for FMLA leave.



Submit Medical Certifications Supporting Need for FMLA Leave (Unrelated to Requests for
Military Family Leave)

Depending on the nature of FMLA leave sought, Employees may be required to submit
medical certifications supporting their need for FMLA-qualifying leave. Employees may also be
requited to provide a certification, periodic recertification and/or a return to work/fitness for duty
certification.

It is the Employee’s responsibility to provide the Company with timely, complete and
sufficient medical certifications. Whenever the Company requests Employees to provide FMLA
medical certifications, Employees must provide the requested certifications within fifteen (15) calendar
days after the Company’s request, unless it is not practicable to do so despite an Employee’s diligent,
good faith efforts. The Company shall inform Employees if submitted medical certifications are
incomplete or insufficient and provide Employees at least seven (7) calendar days to cure deficiencies.
The Company will deny FMLA leave to Employees who fail to timely cure deficiencies or otherwise
fail to timely submit requested medical certifications.

With the Employee’s permission, the Company (through individuals other than an Employee’s
direct supervisor) may contact the Employee’s health care provider to authenticate or clarify
completed and sufficient medical certifications. If Employees choose not to provide the Company
with authorization allowing it to clarify or authenticate certifications with health care providers, the
Company may deny FMLA leave if certifications are unclear.

Whenever the Company deems it appropriate to do so, it may waive its right to receive timely,
complete and/or sufficient FMLA medical certifications.

Submit Certifications Supporting Need for Military Family Leave

Upon request, the first time Employees seek leave due to qualifying exigencies arising out of
the covered active duty or call to covered active duty status of a covered military members, the
Company may require Employees to provide: 1) a copy of the covered military member’s covered
active duty orders or other documentation issued by the military indicating the covered military
member is on covered active duty or call to covered active duty status and the dates of the covered
military member’s covered active duty service; and 2) a certification from the Employee setting forth
information concerning the nature of the qualifying exigency for which leave is requested. Employees
shall provide a copy of new covered active duty orders or other documentation issued by the military
for leaves arising out of qualifying exigencies arising out of a different covered active duty or call to
covered active duty status of the same or a different covered military member.

When leave is taken to care for a covered servicemember with a serious injury or illness, the
Company may require Employees to obtain certifications completed by an authorized health care
provider of the covered servicemember. In addition, and in accordance with the FMLA regulations,
the Company may request that the certification submitted by Employees set forth additional
information provided by the Employee and/or the covered servicemember confirming entitlement to
such leave.



Substitute Paid Leave for Unpaid FMLA Leave

Employees must use any accrued PTO while taking unpaid FMLA leave. The substitution of
paid time for unpaid FMLA leave time does not extend the length of FMLA leaves and the paid time
will run concurrently with an Employee’s FMLA entitlement.

Upon request, the Company will allow Employees to use accrued paid time to supplement any
paid disability benefits. Receipt of disability benefits or Workers” Compensation benefits does not
extend the maximum amount of leave time to which an Employee is eligible under the FMLA.

Employer Responsibilities

Covered employers must inform Employees requesting leave whether they are eligible under
the FMLA. If they are, the notice must specify any additional information required as well as the
Employees’ rights and responsibilities. If they are not eligible, the employer must provide a reason
for ineligibility.

Covered employers must inform Employees if leave is designated as FMILA-protected and the
amount of leave counted against the Employee’s leave entitlement. If the employer determines that
the leave is not FMLA-protected, the employer must notify the Employee.

Unlawful Acts by Employers
FMLA makes it unlawful for the Company to interfere with, restrain, or deny the exercise of

any right provided under the FMLA; or discharge or discriminate against any person for opposing any

practice made unlawful by the FMILA or for involvement in any proceeding under or relating to the
FMLA.

Concerns regarding a possible violation with respect to either of these obligations should be
reported to the Company’s Human Resources Department.

Enforcement

Employees may file a complaint with the U.S. Department of Labor or may bring a private
lawsuit against an employer.

FMLA does not affect any Federal or State law prohibiting discrimination, or supersede any
State or local law or collective bargaining agreement, which provides greater family or medical leave

rights.

*If applicable, leave under the FMLA will run concurrently with leave taken pursuant to the New York
Paid Family Leave Benefits Law (“PFL”).

540 NON-FMILA MEDICAL LEAVE

Employees with a medical condition may request an unpaid non-FMLA medical leave of
absence.



A medical leave can be requested under this policy by contacting Human Resources. The
request must include a doctor's certificate stating (1) the date on which the health condition
necessitating the leave commenced; (2) the probable duration of the condition; and, (3) medical facts
(within the knowledge of the health care provider regarding the condition) which can help us consider
the request.

The leaves of absence initially shall be for a period of up to one (1) month. Posillico will
consider extensions of leave on a case-by-case basis in accordance with applicable law.

Employees must use any unused PTO (if applicable) while taking unpaid Non-FMLA medical
leave. The substitution of paid time for unpaid Non-FMLA medical leave time does not extend the
length of this leave, and the paid time will run concurrently with an Employee’s Non-FMLA medical
leave period. Employees may be entitled to monetary benefit payments, under the State's disability
insurance law including short-term disability (and potentially salary continuation benefits), and long-
term disability, or workers” compensation while on a non-FMLA medical leave. Receipt of disability
benefits or Workers’ Compensation benefits does not extend the length of any personal leave granted.
Please contact the Posillico Human Resources Department for more information.

Health benefits continue during the period of pre-approved Non-FMLA medical leave as if
the Employee were actively working and other benefits will continue to accrue at the same rate as an
active Employee. Requirements for the payment of the Employee portion of premiums, if any, will
be included in the written notice given to the Employee when the Non-FMLA leave is requested.

When they anticipate returning to work, Employees should notify management of their
expected return date. Employees should notify management at least one (1) week before the
expiration of leave.

Posillico will make every effort to return you to your previous position upon return from non-
FMLA medical leave. However, Posillico reserves the right to fill any position vacant as a result of a
Non-FMLA medical leave and therefore reinstatement is not guaranteed unless required by law. In
that event, that an Employee’s position which became vacant as a result of a Non-FMLA medical
leave is was filled, you may request to be considered for any available or vacant position for which you
are qualified.

Failure to advise management of availability to return to work, failure to return to work after
notifying the Company of expected return to work, or remaining absent from work beyond the time
approved by the Company is considered a voluntary resignation of employment unless otherwise
prohibited by applicable law.

550 BEREAVEMENT LEAVE

The Company understands the deep impact that death can have on an individual or a family.
When a death occurs in an Employee's immediate family, all regular full-time Employees may take up
to three (3) days off with pay to attend the funeral or make funeral arrangements. The pay for time
off will be prorated for a part-time Employee if the funeral occurs on a scheduled work day. The
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Company may, in unusual circumstances, require verification of the need for the leave. Employees
wishing to take bereavement time, should notify his or her immediate supervisor immediately.

Employees will be entitled to:
Immediate Family Defined for Bereavement Leave:

Immediate family members are defined as an Employee's spouse, domestic partner, parents,
stepparents, sisters, brothers, children, stepchildren, grandparents, father-in-law, mother-in-law,
brother-in-law, sister-in-law, son-in-law, daughter-in-law, grandchild, niece and nephew.

Bereavement pay is calculated based on the base pay rate at the time of absence. Any
Employee who requires additional time off beyond the allowance amount may with Human
Resources approval, use any available paid leave for additional time off as necessary.

560 JURY DUTY LEAVE

Posillico encourages Employees to fulfill their civic responsibilities by serving jury duty when
required. All Employees are allowed time off to perform such civic service as required by applicable
law. Employees must provide a copy of the jury duty summons to their supervisor as soon as
possible, indicating the expected length of jury duty service, so that the supervisor may make
arrangements to accommodate the Employee's absence. In the event it is deemed essential that an
Employee remain on the job, Posillico may elect to attempt to secure a postponement of the jury
service to a mutually satisfactory date.

During jury duty, Employees must report to work for the major portion of the day if
excused by the court. Full-Time Employees will receive their regular pay for a maximum of two-
weeks. Thereafter, jury duty leave will be unpaid except that exempt Employees are paid their full
salary for any week in which they perform authorized work for the Company. All other
classifications of Employees will be paid only as required under applicable law. Any pay provided
for jury duty leave is not counted as hours worked for purposes of calculating overtime.

570 MILITARY LEAVE

Employees who are called into active military service or who enlist in the uniformed services
are eligible to receive an unpaid military leave of absence in accordance with applicable federal and
state laws. To be eligible for military leave, Employees must provide management with advance
notice of their service obligations, unless they are prevented from providing such notice due to
military necessity or it is otherwise impossible or unreasonable to provide such notice.

Employees who are required to attend yearly Reserves or National Guard duty can apply for
an unpaid temporary military leave of absence not to exceed the number of days allowed by law
(including travel). Such Employees should give management as much advance notice of their need
for military leave as possible so that we can maintain proper coverage.



Employees whose absence does not exceed applicable statutory limitations will retain
reemployment rights and accrue seniority and benefits in accordance with applicable federal and
state laws.

Please speak to management for additional information about eligibility for Military Leave.
580 T ACTATION LEAVE

The Company will provide a reasonable amount of break time to accommodate an
Employee desiring to express breast milk for the Employee’s infant child, to the extent required by
and in accordance with applicable law. If possible, the break time must run concurrently with rest
and meal periods already provided to the Employee. Break time that cannot run concurrently with
rest and meal periods already provided to the Employee is unpaid, to the extent permitted by
applicable law.

The company will make reasonable efforts to provide an Employee with use of a room or
location other than a toilet stall to express milk in private. This location may be the Employee’s
private office, if applicable.

The Company may not be able to provide additional break time if doing so would seriously
disrupt the Company’s operations. For more information, please contact the Human Resources
Department.



600  WORK CONDITIONS AND RULES

605 EMPLOYEE CONDUCT AND WORK RULES

Posillico expects all our Employees to act with good judgment. We expect our Employees to
abide by our code of conduct.

It is not possible to list all the forms of conduct that are considered unacceptable in the
workplace. The following are examples of infractions of rules of conduct that may result in disciplinary
action, including suspension or termination of employment, but such list is not exhaustive:

o Engaging in or attempting to engage in the use, unauthorized or inappropriate removal or
possession of Posillico property or another Employee's or other person's property;

. Falsification of timekeeping or other records;

. Violation of the drug-free workplace policy;

. Fighting or threatening violence in the workplace or while on duty;

. Any libel, slanderous or defamation, or physical abuse of other Employees or anyone else on
Posillico property;

. Horseplay in the workplace or while on duty;

. Negligence or improper conduct leading to damage of property owned by Posillico or another
Employee;

° Refusing to follow a supervisor’s lawful directions;

. Violation of safety or health rules;

. Smoking or using smokeless tobacco products in the workplace;

° Violation of our policies prohibiting discrimination or sexual or other harassment;

° Possession or use of dangerous or unauthorized materials, such as explosives or firearms, in
the workplace or while on duty;

. Excessive lateness or absenteeism or any absence without notice;

° Improper use of work time;

° Breach of trust;

° Misuse of Posillico funds;

° Unauthorized absence from the work area during the workday;

. Use of telephones, mail system, or other Posillico owned equipment or property in violation
of applicable Company policies;

. Engaging in any conduct, which is a conflict of interest with the Employee's position with
Posillico;

° Unauthorized disclosure of Posillico’s confidential information, as defined in the

Confidentiality Policy or any other applicable Company policy or agreement regarding
confidential information;

° Violation of personnel or office policies or procedures;
. Unsatisfactory performance or conduct;
. Being connected with an earpiece to an I-pod, or cell phone during working hours, not

including break times or meal periods.



When discipline is necessary, Posillico generally encourages corrective counseling through the
use of verbal and written reprimands prior to dismissal. However, if, in the sole discretion of Posillico,
the nature or seriousness of an infraction warrants, dismissal may result without ptior verbal and/or
written warnings. Please note that none of the above-listed circumstances are intended to infringe
upon, interfere with, or restrain an Employee’s rights under law.

610 INO SMOKING

In keeping with Posillico’s intent to provide a safe and healthy work environment, smoking
and the use of smokeless tobacco products are prohibited at all times throughout the workplace.
Compliance with this policy applies to both Employees and visitors at all of our properties, including
all field offices and trailers, with no exceptions. Employees who violate this policy may be subject to
disciplinary action. Any disputes involving smoking and any Employees with questions should discuss
their issues/concerns with the Human Resources Department. Employees will not be subject to
retaliation for reporting violations of this policy in good faith.

615 ATTENDANCE AND PUNCTUALITY

To maintain a safe and productive work environment, Posillico expects Employees to be
reliable and to be punctual in reporting for scheduled work. Employees are expected to be at work by
the established starting time at the beginning of the workday and at the conclusion of lunch breaks.
Absenteeism and tardiness place a burden on other Employees and on the organization, and we expect
each member of our team to avoid these problems whenever possible.

In the rare instance when an Employee cannot avoid being late to work or is unable to work
as scheduled, he or she should notify their supervisor as soon as possible in advance of the anticipated
tardiness or absence. Asking another Employee, friend or relative to give this notice, outside of
extenuating circumstance such as hospitalization, is improper and may result in disciplinary action, up
to and including discharge. Employees must contact their supervisor every day that they are absent
unless specifically instructed otherwise such as during an approved leave of absence. If an Employee
calls in sick for three or more consecutive days or has a pattern of absence, the Employee may be
required to provide their supervisor with a doctot’s note on the day the Employee returns to work, to
the maximum extent permitted by applicable law.

Poor attendance and excessive tardiness are disruptive, and may lead to disciplinary action,
including termination of employment. If any Employee is absent for three (3) consecutive days or any
three (3) days during a ninety (90) day period of scheduled workdays without notifying his or her
immediate supervisor, Posillico will assume the Employee has abandoned his or her position and the
Employee will be automatically removed from the payroll.

In evaluating Employee attendance and otherwise administering this policy, the Company
does not consider absences/tardiness protected by applicable federal, state, or local law.



620 USE OF MAIL SYSTEMS

The use of Posillico paid postage should be used for business purposes only. This includes
U.S. Mail, U.P.S., Fed-Ex, etc.

625 POSILLICO IT AND COMMUNICATIONS POLICY (INCLUDING SOCIAL
MEDIA/BLOGGING

Scope and Overview

As the online landscape continues to mature, the opportunities for Posillico employees to
communicate with each other and the world are evolving. While technology and social media create
new opportunities for growth and personal expression, they also create new responsibilities.

As a Posillico employee, you are viewed by our customers, partners, clients, and other outside parties
as a representative of Posillico. Whether or not you specifically reference or discuss your work, your
use of technology and social media platforms is a reflection on the Company.

This policy is applicable to all Posillico employees regardless of the system used. In general, these
directives apply to all Posillico users of:

e Hardware: Computing, network and telecommunications equipment, and data centers
including, but not limited to, computers and Company-provided mobile devices.

e Software: Computing applications supported by the I'T Department.

e Information: Electronic data and information.

The Company may choose to provide employees with computing resource. Such resources include
personal computers and software, networked computing, electronic mail services and Internet
access, among others. Such resources and information stored, sent or received on such systems,
including e-mail and all electronic communications, are the property of Posillico.

Individual User IT Policy

This Individual User IT Policy details the minimum expectations and requirements accepted by
Posillico for the use of its computing resources and information by individual users. Posillico system
users expressly waive any right of privacy in information they create, store, send or receive on
Posillico’s electronic communication systems. Posillico may choose to monitor individual computer
systems, data, internet usage, and/or electronic mail accounts at any given time without prior user
notification, in the ordinary course of business when the Company deems it appropriate to do so.
The reasons for which the Company may obtain such access include, but are not limited to,
maintaining the systems; preventing or investigating allegations of system abuse or misuse; assuring
compliance with software copyright laws; complying with legal and regulatory requests for



information; and ensuring that Company operations continue appropriately during an employee’s
absence.

Use of Posillico system resources in violation of the solicitations and distribution policy is
prohibited. Abuse or improper use of the Posillico computer systems, data and/or electronic mail
accounts in connection with either business or personal use, may be grounds for disciplinary action,
including termination of employment and/or legal action.

Users are responsible for their individual computing equipment (e.g., mobile devices, notebooks,
and laptops). Posillico expects its users to locate all desktop and portable computers, workstations,
and phones in safe places, protected from fire, environmental conditions, and theft.

When traveling, it is also expected that users do not leave computing equipment unattended and
pack it appropriately using heavily padded bags or cases. Portable computers should be never
checked as baggage or be left in vehicles for an extended period of time.

ALL CONTENTS OF POSILLICO SYSTEM REASOURCES AND DEVICES ARE
PROPERTY OF THE COMPANY. EMPLOYEES SHALL HAVE NO EXPECTATION OF
PRIVACY WHATSOEVER IN ANY DATA, INFORMATION OR COMMUNICATIONS,
INCLUDING SOCIAL MEDIA POSTS, THAT IS TRANSMITTED TO, RECEIVED OR
PRINTED FROM, ACCESSED THROUGH, STORED ON, OR RECORDED ON
POSILLICO SYSTEMS OR DEVICES, EVEN IF FOR PERSONAL USE.

Data Storage

Data processed on users’ computing equipment must be protected accordingly to the sensitivity of
the information. Users should be aware that there are inherent exposures to information-networked
drives which can access all files stored in networked devices. Users must consider the security
exposures of the various storage media and their associated controls before storing information in
an electronic format.

In general, employees should store data in file servers, either in the individual’s file server folder or
in Posillico shared folders, as these are protected within centralized data locations and are backed up

regularly.

When traveling, attempts should be made to store “Private” and “Confidential” information in
encrypted removable media (e.g., USB keys or external hard drives) rather than storing the data in
the individual’ hard drive. The use of self-encrypting removable media is strongly suggested.

Intellectual Property and Confidential Information

Employees shall not use the internet or social media to disclose or otherwise misuse any intellectual
property or confidential information of the Company, its affiliates, personnel, or clients, including

but not limited to, logos, trademarks, copyrightable materials, trade secrets, business plans, nosiness
agreements required by law or contract to be kept confidential, and personal information such as an



individual’s address, social security number, account number, health information or health insurance
identification number.

Business Use of Internet Access and Social Media

The Company regularly uses the internet and social media for business and marketing purposes. All
internet and social media content and accounts that promote the Company or the Company’s brand
name or logo for Company business purposes requires prior approval of the Business Development
Department management.

Any authorized use of the internet and social media must be conducted in a manner that is
professional, protects the reputation and brand of the Company and is in compliance with
Company’s policies, the terms of use for the internet or social media site, and any applicable laws
and regulations. Prohibited conduct includes, for example, use of the internet or social media in any
way that constitutes libel, false advertising, copyright or trademark infringement, harassment,
professional misconduct, or a violation of privacy rights or other rights protected under the law.

Additionally, based on the inherent risk of using Internet, Posillico computer resource users must
follow these additional guidelines:

e Email and cloud-based accounts are not to be used for the storage of data or the transfer of
any internal Posillico data within or outside the Posillico network.

e Users must not download non-business-related software from the Internet as they may
contain viruses, Trojan, and other malicious software which may damage Posillico’
information and systems.

e When connecting to the Posillico Network from an unsecured Internet connection (e.g.,
connecting to Posillico through the user’s personal Internet home connection), users are
required to use a Virtual Private Network (VPN) client. Users should never connect or
attempt to connect to any unauthorized network (e.g., connecting to a neighbor wireless
network) while using a company computer or device.

e Users are prohibited from connecting to external networks (including Internet) using dial-up
modems connected to workstations while simultaneously connected to a local area network
(LAN) or another Posillico internal communication network without prior authorization
from the I'T Department.

Personal Use of Internet Access and Social Media

The Company respects the right of its staff to use the internet and social media as a medium of self-
expression and does not discriminate against employees who use these media for personal interests
and affiliations or other lawful purposes. When using the internet or social media for personal
purposes, users should follow the guidelines and policies set forth herein to establish a clear line
between their personal and Company-related activities and to protect the business and legal interests
of the Company. In addition, employees shall refrain from engaging in personal use of the internet



and social media during working hours except for limited, incidental use that does not interfere with
performance of Company duties or Company operations and is compliant with Company policies
and any applicable laws and regulations.

Employees shall not use the internet and social media for personal purposes in any way that might
reasonably create the impression that the content is authorized or controlled by the Company, for
example by placing a Posillico logo or trademark prominently on a personal Facebook page in a
manner that makes the page appear to be endorsed by the Company. Employees should also refrain
from using the company name or established derivatives/abbreviations in their personal handles or
display names. If users identify themselves as being associated with the Company on the internet or
a social media site and if the nature or context of activity on such site could reasonably be
misconstrued as representing the views of the Company, then users should post a disclaimer such as,
“My posts reflect my personal opinions and are not approved or authorized by Posillico and its
affiliated companies.”

Employees should remember that they are personally responsible for their own conduct when using
the internet and social media for personal purposes and are discouraged from posting any content
that is obscene, discriminatory, threatening or otherwise unlawful. Employees are encouraged to
report to the Human Resources department any online behavior by or regarding employees that
violates Company policies.

Repair / Upgrade of Hardware and Software

Users are required to contact the I'T Department for all hardware and software support, including
equipment installations, repairs, upgrades, moves, among others. The use of any external software
from a person or organization other than a known and trusted Company supplier, without prior
consent from the I'T Department, is prohibited.

Approved anti-virus software will be installed, configured, and regularly updated on all individual
user computers by the I'T Department. Users must notify the I'T Department of unprotected
workstations, outdated virus-software, and any virus findings in their individual computing
equipment. The Company reserves the right to remove any unlicensed or unauthorized software
found on user's computing equipment.

IT Purchase and Service Policy

All hardware, software, telecommunication, cell phones, copiers, and other office equipment
purchases and installation requests should be submitted to your supervisor for authorization prior to
purchase. Once authorization is approved and a purchase order is issued, the I'T Department will
work with the requesting department/personnel to implement the software in a manner that is
consistent with corporate and I'T support policies. Any unauthorized hardware or software located
on Posillico’s systems will be removed upon its discovery. This policy is necessary to ensure that the
appropriate level of support is available, that the new hardware/softwate can integrate with existing
systems, and to minimize any disruption in business due to conflicts and incompatibility.



Disclaimer of Responsibility for Damage to Data and Systems

Posillico uses access controls and other security measures to protect the confidentiality, integrity,
and availability of the information handled by computers and communications systems.

In keeping with these objectives, the IT Department maintains the authority to:
e Restrict or revoke any uset's privileges.

e Inspect, copy, remove, or otherwise alter any data, program, or other system resource that
may undermine these objectives.

e Take any other steps deemed necessary to manage and protect its information systems.

This authority may be exercised with or without notice to the involved users. Posillico disclaims any
responsibility for loss or damage to data or software that results from its efforts to meet these
security objectives.

Social Media Guidelines

For the purposes of this policy, social media means any tool or service that facilitates conversations
over the internet. This includes platforms such as Facebook, Twitter, Instagram, Snapchat, WeChat,
YouTube, Flickr, blogs, wikis, etc. These platforms are included as examples and are not intended to
be an exhaustive list of platforms or forums relevant to this policy.

The Company respects the right of its employee to maintain a blog or website or to participate in
social networking on or through websites or services such as Twitter, Facebook, or similar
sites/services (collectively “social media”). However, to protect the Company’s interests and ensure
Employees focus on their job duties, Employees must adhere to the following rules:

e Employees may not use social media during work hours except for limited, incidental use
that does not interfere with performance of the employee’s duties and responsibilities and is
otherwise compliant with the Company policies.

EMPLOYEES ARE REMINDED THAT ALL RULES, REGULATIONS AND
POLICIES REGARDING CONFIDENTIAL AND PROPRIETARY BUSINESS
INFORMATION APPLY IN FULL TO EMPLOYEES’ SOCIAL MEDIA USE.

e Employees who choose to express thoughts or opinions (e.g., political opinion, opinion
regarding the Company’s action, religious beliefs, etc.) must identify that the views expressed
on the blog, website or other platform are yours alone and do not represent the views of the
Company.

e Any requests for statements or responses from news media should be forwarded to the
employee’s direct supervisor and the Human Resources Department.



e Be respectful of potential readers and colleagues. Please do not use obscene, discriminatory,
threatening, maliciously false or otherwise unlawful comments or statements.

¢ Employees may not use the Company’s logos or trademarks for commercial purposes or to
endorse any product or service.

All other Company policies apply equally to social media. Employees should review this Handbook
for further guidance.

The Company encourages all employees to keep in mind the speed and manner in which
information posted through social media can be relayed (and often misunderstood) by readers.
Employees are expected to use their best judgment. Employees with any questions should review
the guidelines above and/or consult with their manager. When in doubt, do not post! Failure to
follow these guidelines may result in discipline, up to and including termination. In enforcing this
policy, the Company reserves the right to monitor social media activities of employees, whether or
not such activities are conducted with Company resources, to the extent permitted by and in
accordance with applicable law.

Electronic Mail & Communications Policy

The IT Department provides Posillico users with a common electronic communication system (e.g.,
Outlook) to meet communication requirements of the corporation.

Electronic communications regarding Posillico matters should be written in accordance with
standard business guidelines and conducted in compliance with all Posillico procedures and policies.

Password Policy
Electronic passwords are an important part of Posillico computer system security. It is the uset’s
responsibility to maintain the secrecy of his/her password. Misuse of passwords, the sharing of

passwords, and/or the unauthorized use of another employee’s password can result in disciplinary
action, including termination of employment and/or legal action.

630 CORPORATE CREDIT CARD - COMDATA

Corporate credit cards are issued to select Employees for business only use via ComData.
Employees who are issued a ComData corporate credit card must follow procedures as indicated in
the ComData Training Manual, available on Company Intranet.

Coding and Deadlines: Employees must scan and code receipts bi-monthly as follows:

Transactions dated the 1* through the 15" must be entered by the 20* of the month.



Transactions dated the 16™ through the end of the month must be entered by the 5™ of the
following month.

Failure to follow the appropriate scanning and coding procedure may result in loss of
ComData card privileges.

635 FUEL CARD USAGE AND FUEL REIMBURSEMENT POLICY

Overview

Fuel cards are issued for special circumstances. They are either assigned to a specific vehicle
or an individual and are to be used for business purposes only.

Policy

For fuel cards assigned to company vehicles, Posillico prefers that every attempt is made in
purchasing fuel at a Gulf station, although the card can be used at any station.

If your card is lost or stolen, immediately notify Shop Management as soon as the loss is
discovered so that the card can be canceled and reissued.

Fuel Card Types:

Posillico Vehicle Fuel Card — These cards are to be used specifically with the assigned Posillico
vehicle that is printed on the card. The card should be left in the glove box of the assigned Posillico
vehicle at all times and should not be used to fill any other Posillico vehicle or a vehicle for personal
use. If you change Posillico vehicles you should leave the card with your old vehicle and you will use
the fuel card that is supplied with your new vehicle.

Employee Vehicle Fuel Card / ComData Card — These catds are to be used only by the Employee
whose name is printed on the card and is only for business use of your personal vehicle.

When using a ComData card for fuel, ALL EMPLOYEES are required to enter:

1. Their specific PIN that was assigned to them; and
2. Current mileage of the vehicle.

YOU WILL NOT BE ABLE TO USE THE CARD WITHOUT ENTERING YOUR PIN. It is
also very important that you do not share your PIN with anyone so we can minimize the possibility
of card misuse.

Filling up of small tools or gas cans:

Small tools and gas cans are to be filled using the Project Managet’s company credit card or
via petty cash on that particular project.



Disciplinary Action:

Failure to enter mileage, entering incorrect mileage, theft, abuse, or failure to provide
receipts or other appropriate documentation will result in disciplinary action up to and including the
removal of privileges and cancellation of your card, as follows:

e Tirst violation: First written warning.

e Second violation: Second written warning & card privileges will be revoked for one
month. Four weeks from the date of the second written warning. There will be no
reimbursement for gas usage during this time.

e Third violation: Permanent removal of fuel card privileges due to continued abuse.

640 TELEPHONE/CELL PHONE/VOICE MAIL USE

The Company’s telephone system and business cell phones are to be used for business
purposes, but the Company realizes that some personal calls are necessary.

Employees can make or receive brief personal telephone calls that are urgent or extremely
difficult to schedule outside work hours. Whenever possible, Employees should make their personal
telephone calls during meal or break periods.

Employees who abuse this privilege or make fraudulent, unlawful, or abusive calls are subject
to discipline and possible criminal prosecution. Employees should report any such telephone calls
received at work to their supervisor or the Human Resources Department.

Cell phones should be turned off or set to silent or vibrate mode during meetings in order not
to disrupt normal workflow.

The use of personal cell phones while at work (for phone calls, texting, and any other personal
use of the device) will only be permitted on an emergency basis. Personal cell phones should be set
to silent or vibrate mode during working hours in order not to disrupt normal workflow.

Voice mail, like other components of the company telephone system, is provided and intended
for business use only, and all messages are company records. Employees should respond promptly to
their voice mail messages and delete old messages. Although Employees need a password to access
the voice mail system, they should not expect that voice mail messages are private.

645 USE OF CELL PHONES WHILE DRIVING
Purpose
The use of a cell phone while driving may present a hazard to the driver, other Employees

and the general public. This policy is meant to ensure the safe operation of company vehicles and
the operation of private vehicles while an Employee is on work time and conducting business.



All Cell Phone Usage and other Electronics

Employees must adhere to all federal, State or local rules and regulations regarding the use
of cell phones while driving.

Accordingly, Employees must not use cell phones if law, regulation or other ordinance
prohibits such conduct. If you are not sure whether the use of a cell phone while driving is prohibited
in a particular area, please check with the Human Resource Department.

Employees should not use hand held cell phones, I-pods, or a PDA while driving. Should an
Employee need to make a business call or send e-mail while driving, he should locate a lawfully
designated area to park and make the call or respond to email.

Employees may use hands-free cell phones to make business calls only in emergency
situations. Such calls should be kept short and should the circumstances warrant (e.g., heavy traffic,
bad weather), the Employee should locate a lawfully designated area to park to continue the call.

Discipline

Violation of this policy will subject an Employee to disciplinary action, up to and including
immediate termination.

650 CELL PHONE REIMBURSEMENT PROGRAM

In today’s technologically advanced environment, we are witnessing more Employees
incorporate the use of personal cell phones in their daily personal and business routine. In an effort
to increase efficiency and reduce the burdens on our Employees, we are offering all “eligible”
Employees the ability to use their personal cell phones for business purposes during their normal
working hours and receive reimbursement from the Company to offset the cost incurred.

Upon termination of employment, all Posillico accounts will be wiped from the Employee’s
personal phone. Please contact the Human Resources Department for more information.

655 JOB POSTINGS

Posillico believes in promoting Employees from within and has established a job-posting
program to give all Employees an opportunity to apply for positions for which they have an interest
and are qualified. Most open positions will be posted on the job section of Posillico’s web site.

To be eligible to apply for posted positions, you generally must meet the minimum hiring
specifications, be capable of performing all functions of the job, be an Employee in good standing
and generally have been in your current position for a minimum of one (1) year.

You are not required to notify your supervisor when submitting an application for a posted
position. However, if you become a candidate for the position your supervisor will be notified.



660  SOLICITATION AND DISTRIBUTION

Solicitation of any kind by an Employee of another Employee is prohibited while either
person is on working time. Similarly, the distribution of advertising material, handbills, printed or
written literature of any kind is prohibited during working time and at all times in working areas of
Posillico.

Working time includes the time during which any of the Employees involved are actually
scheduled to work, but does not include scheduled rest periods, meal breaks and other specified times
when Employees are not expected to be working.

Solicitation of any kind by non-Employees is prohibited at all times. The distribution of
literature by non-Employees on Posillico premises is also prohibited at all times.

665 CASUAL DRESS AND GROOMING POLICY

Purpose

Posillico offers Employees the opportunity to dress in casual, appropriate business attire. This
casual dress code is intended to allow Employees to work comfortably and save money on clothing
costs. However, Employees are responsible for ensuring that their dress and grooming present a
positive image to clients and the public.

Guidelines

Employees should use good judgment and follow the guidelines below in determining
appropriate dress and grooming:

Acceptable attire. For purposes of this policy, casual business attire is clothing that allows
Employees to feel comfortable at work, yet is appropriate for an office environment. This policy does
not require Employees to purchase casual business attire. Employees who prefer to dress in formal or
traditional business attire are free to do so.

Casual business attire includes, but is not limited to: slacks, khakis, jeans without tears or
holes, sports shirts, turtlenecks, sweaters, loafers, tennis shoes, and sandals. Skirts, dresses and walking
shorts should be no higher than three inches above the knee. Clothing must be neat and clean.

Unacceptable attire. Unacceptable clothing includes, but is not limited to: T-shirts; sweat
pants, sweat shirts, or workout attire; cutoffs; beach attire; halter or tank tops; tube tops; dresses,
skirts, or shorts that are excessively short or tight-fitting; sheer clothing or clothing that otherwise is
revealing, distracting, or provocative; and flip-flops.

Grooming. Hairstyles, makeup, and the grooming of beards and mustaches are left to the
discretion of Employees. However, Employees' personal grooming should contribute to a clean and
neat appearance.



Personal Hygiene. All Employees are expected to maintain clean and appropriate oral and
bodily hygiene. The excessive use of perfume or cologne is unacceptable.

Exceptions

Employees should consider each day's activities when determining what to wear to work.
Employees who are hosting or attending meetings with clients, vendors, or Employees from another
company office should refrain from wearing casual attire, unless meeting attendees agree in advance
to follow the casual business attire policy.

Additional or alternative dress and grooming requirements based on the business needs of
your department or for safety reasons may be communicated by your supervisors/managers.

Posillico makes reasonable accommodations for dress or grooming directly related to an
Employee's sincerely-held religious beliefs or disabilities in accordance with applicable law.

Enforcement

Posillico reserves the right to determine, at its sole discretion, dress code violations and to
enforce its stated policy.

Employees who have questions about what constitutes acceptable attire should ask their
supervisor. A supervisor or manager will counsel anyone dressing inappropriately.

Dress code violations that are exceptionally unprofessional or unsafe can result in the
Employee being sent home without pay (to the extent permitted by law). Repeated violations of the
dress and grooming policy can result in disciplinary action, up to and including termination.

670 STATIONERY

Posillico stationery carries with it the prestige of the organization. The reputation and
influence of Posillico can be affected by the manner in which stationery is used. Under no
circumstance should Employees use Posillico letterhead for personal reasons. Stationery is to be used
for Posillico business only.

675 SECURITY INSPECTIONS

Posillico wishes to maintain a work environment that is free of illegal drugs, firearms,
explosives, or other improper materials.

To this end, Posillico prohibits the control, possession, transfer, sale, or use of such materials
on or in the vicinity of its premises. Posillico requires the cooperation of all Employees in
administering this policy.



Vehicles, facilities, desks, lockers, and other storage devices may be provided for the
convenience of Employees but remains the sole property of Posillico. Accordingly, any agent or
representative of Posillico can inspect them, as well as any articles found within them, at any time,
either with or without prior notice. No Employee has the right to interfere with or object to such
searches of Posillico property based on expectations of privacy or otherwise.

680 SAFETY

Posillico endeavors to provide a safe and secure working environment for its Employees and
others on its premises.

Employees should immediately inform their immediate supervisor if they notice any
potentially dangerous conditions. All Employees are expected to comply with the following rules:

. Report unsafe equipment, hazardous conditions and unsafe acts to a supervisor immediately.
Do not try to fix broken equipment.

. Be aware of your local emergency numbers for Police, Fire Department, hospitals and
paramedics.

. Know the location of fire exits, first aid kits, and fire extinguishers.

. Wear protective gear if your position warrants it.

. When performing duties and operating equipment, you must take care to protect your own
safety, as well as that of your coworkers and the public.

. Clean up all spills of non-hazardous liquids (e.g. coffee, water, etc.). Report all spills involving
a hazardous chemical to your supervisor and ask for assistance.

. Footwear appropriate for your job must be worn at all times while performing your duties.

. Do not lift awkward or heavy materials by yourself. Ask for assistance if needed.

. Keep your work areas clean at all times. Keep floors dry and free from spills.

. Report all incidents and injuries to your supervisor immediately.

. Passageways should remain open, and aisles should not be blocked.

. Materials should not be stored in front of exit dootrs, and desk and file cabinet drawers should

be kept closed when not in use.

For all additional requirements, please review your “Field Health and Safety Manual”.

In addition, all office personnel who are required to visit a job-site and who have not attended
a ten (10) hour OHSA training course must first meet with our Health and Safety Director for safety
information and instruction before going out into the field.

685 WORKPILACE VIOLENCE

Purpose

Posillico does not tolerate acts of workplace violence committed by or against Employees.
Posillico prohibits Employees from making threats or engaging in violent acts.

NOTE: This is a zero-tolerance policy, meaning that Posillico disciplines or terminates every
Employee found to have violated this policy.



Employee Guidelines and Procedures

While we endeavor to provide our Employees with a safe and secure workplace, Posillico
recognizes that crime and violence sometimes can spill over into the workplace. We are providing you
with these guidelines so you can be better prepared to handle violent and threatening situations.

This document summarizes actions you should and should not take to deal with threatening
or violent situations. Taking a few moments to familiarize yourself with these guidelines is an
important part of being prepared for workplace emergencies.

Prohibited Conduct

Prohibited conduct includes, but is not limited to:

. Injuring another person physically; engaging in behavior that creates a reasonable fear of injury
in another person.

. Engaging in behavior that subjects another individual to extreme emotional distress.

. Possessing, brandishing, or using a weapon while on Posillico premises or engaged in
Posillico’s business, unless such restriction is prohibited by applicable law.

. Damaging property intentionally.

. Threatening to injure an individual or damage property.

. Committing injurious acts motivated by, or related to, domestic violence or sexual harassment.

General Security Practices

. Never hesitate to call the police or security if confronted with a potentially violent situation.
It is better to have called the police unnecessarily than not to have the police available when a
threatening situation turns violent.

. Never attempt to physically restrain or physically remove a threatening or violent individual
by yourself. Doing so puts you in danger and leaves you and Posillico vulnerable to possible
lawsuits.

. Alert your supervisor or the Safety Director to the presence of strangers in your work area or
the presence of any suspicious packages.

. Always report violent, threatening, or harassing other behavior in violation of this policy to
your supervisor and the Safety Director.

. In the event of armed robbery, comply with the robber's demands, including demands for

Posillico’s money or property.
Coping with Threatening or Violent Individuals

Effective handling of threatening or violent individuals requires you to use good judgment,
common sense and to rely on your own assessment of the particular situation. Nevertheless, you might
be able to resolve or cope with many types of threatening or violent situations by following the
guidelines below.



When confronted with an angry or hostile individual:

Stay calm.

Listen attentively.

Maintain eye contact.

Be courteous and patient, but try to keep the situation under control by expressing a
willingness to sit and calmly discuss the matter with the individual.

When confronted with a person shouting, swearing, threatening violence, or engaging in bigarre or dangerous behavior:

Stay calm.

Be courteous and patient, but maintain your distance from the individual.

Signal a co-worker or supervisor that you need help. Do not call for help yourself if the
individual is directly confronting you.

Have the co-worker or supervisor call the local police. “Paging Mary Evans” is a pre-arranged
code to signal that there is a problem.

When confronted by someone with a gun, knife, or other weapon:

Stay calm.

Never try to grab the weapon.

Quietly signal a co-worker or supervisor that you need help. Do not call for help yourself if
the individual is directly confronting you.

Have the co-worker or supervisor call the security guard or local police. Paging Mary Evans
signals that there is a problem.

Be courteous and patient. Keep talking, but follow the instructions from the person who has
the weapon. Stall for time, but do not risk harm to yourself or others.

Watch for a safe chance to escape to a safe area. Take direction from the police or safety
personnel once they arrive on the scene.

Enforcement

Human Resource and Safety personnel will immediately investigate any report of violence,

harassment, or threats committed on Posillico premises.

All Employees who commit violent acts or who otherwise violate this policy are subject to

corrective action or discipline, up to and including termination of employment.

Posillico will seek the prosecution of all those who engage in violence on its premises or against

its Employees while they are engaged in employer business.



700 CONFIDENTIALITY

We take pride in our organization and, as a member of the Posillico team. We are committed
to excellence and know that others, especially competitors, will seek after our ideas, materials,
products and data. You owe it to yourself, your colleagues, Posillico and everyone connected with
our organization to safeguard these assets.

In the course of your employment with Posillico, you will be entrusted with highly
confidential information and materials, including “trade secrets”. This information is the property
of Posillico and as such, you owe a duty of confidence and trust to our company regarding such
information. The general rule is do not disclose confidential business information about Posillico to
anyone outside the organization. If you have any doubts about whether any information or data
concerning Posillico, is confidential, you must refrain from disclosure and check with your
immediate supervisor.

Violation of this policy may result in discipline, up to and including dismissal, even for a first
offense. For more information, please refer to the Code of Business Conduct and Ethics Policy,
which are contained in a separate document.

710  CONFIDENTIAL INFORMATION

Confidential information includes information that is internally generated by Posillico,
concerning the business of Posillico. It may also include information obtained from sources outside
of Posillico, including information about other companies. You should consider all information,
from whatever source, to be confidential until it has been made available to the general public for at
least forty-eight (48) hours. Unauthorized disclosure of confidential information could cause
competitive harm to Posillico and result in liability for Posillico and those persons disclosing the
information.

* The intellectual property and trade secrets of Posillico.

* The creative efforts, ideas and expressions belonging to Posillico, any and all information
relating to the Posillico’s business operations including information relating to bids,
proposals, pricing, bid schedules, targeted or contemplated projects, customer lists,
accounting and financial information and reports, letters of intent, term sheets, contracts of
sale, business plans, media plans and pricing.

* All notes, memoranda, files, software programs, databases, records, documents, writings
and other items that you create, prepare, use or come into contact with during your
employment, either directly or indirectly, that relate to actual or anticipated business of
Posillico.

During the period of your employment at Posillico, you cannot, directly or indirectly, use or
disclose the confidential information other than in the course of performing your duties as an



Employee and with Posillico’s consent. In the event that your employment terminates for any
reason, you must promptly return to Posillico all confidential information in your possession.

Nothing in this provision shall be deemed to limit an Employee’s rights under the National
Labor Relations Act.

720 UNAUTHORIZED DISCLOSURE

Personnel may not discuss confidential information with anyone outside the Company.

730  SAFEGUARDING CONFIDENTIAL INFORMATION

Care must be taken to safeguard confidential information. Accordingly, the following
measures should be adhered to:

. Posillico’s Employees should conduct their business and social activities so as
not to risk intentional or inadvertent disclosute of confidential information. For
example, when not in use, confidential documents should be securely stored.
Also, review of confidential documents or discussion of confidential subjects in
public places (e.g., airplanes, trains, taxis, etc.) should be so conducted so as to
prevent overhearing or other access by unauthorized persons.

. Within Posillico’s offices, confidential matters should not be discussed within
hearing range of visitors or others not working on such matters.

. Confidential matters should not be discussed with other Employees not working
on such matters or with friends or relatives including those living in the same
household as a Posillico Employee.

740 QUESTIONS ABOUT PARTICULAR SITUATIONS

Whenever any Posillico personnel are confronted with a situation where they have any
questions as to what the result should be under these policies and procedures, they should consult
immediately with Human Resources.



800 TERMINATION OF EMPLOYMENT

810 TERMINATIONS

Since employment with Posillico is at-will, both the Employee and Posillico have the right to
terminate employment at will, with or without cause, at any time.

Employees are responsible for all Posillico property, materials, or written information issued
to them or in their possession or control. Employees must return all property immediately at any time
at the request of Posillico and in any event on or before the last day of work.

Resignation is a voluntary act initiated by the Employee to terminate employment with
Posillico. Although advance notice is not required, Posillico requests at least two (2) weeks and the

resignation in writing from all Employees.

Under no circumstances will an Employee be paid out for accrued, unused PTO upon
termination.

820 NON-SOLICITATION OF EMPLOYEES

Employee hereby agrees that during the Employee’s employment with Posillico and for a
period of twelve (12) months thereafter, Employee shall not, directly or indirectly, for Employee’s
own account or jointly with another, or for or on behalf of any entity, as principal, agent or
otherwise, solicit or induce or in any manner attempt to solicit or induce any person employed by
Posillico or any of its subsidiaries or affiliates to leave such employment (including as a consultant),
whether or not such employment is pursuant to a written contract with Posillico or otherwise.
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Code of Business Ethics

All of us at Posillico have an obligation to conduct business within guidelines that prohibit actual or
potential conflicts of interest. Posillico’s Code of Business Conduct and Ethics Policy (“Code”), which
is contained herein describes the framework within which Posillico operates. The purpose of the Code
is to provide general direction so that Employees can seek further clarification on issues related to the
subject of acceptable standards of operation. All Employees are required to review and adhere to the
Code.

Mission Statement

Posillico is the company which knows how to solve complex construction problems, completing all
projects safely, on time, on target, and on budget. Posillico is dedicated to setting the standard for
excellence in the construction industry relative to: infrastructure, quality of life, and making a
difference through solid relationships at all levels.

Vision

To be the employer and organization of choice in each of the markets we serve, by completing all
projects safely, on time, on target and on budget.

I. Client Relationships

Fiduciary Obligations - Employees should at all times act in accordance with our interests and to those
of our clients. Employees shall not engage in any personal financial or business activity that could be
reasonably construed as contrary to Posillico and the client’s best interests.

Employees shall not represent personal or business interests divergent or conflicting with those of
Posillico’s clients, unless the client is first notified in writing of the activity or potential conflict of
interest and consents in writing to allow the Employee to proceed.

Confidentiality

Posillico’s business relationships with its clients are confidential and maintaining this confidentiality is
essential to Posillico’s business relationships. Information regarding Posillico’s clients must not be
discussed with family or friends, nor discussed with other Employees in public places where others
can listen in to private conversations. This duty of confidentiality applies to all information, which
may be proprietary, or sensitive regarding clients’ businesses or information.

Employees shall not disclose to any third party any confidential or proprietary information, which
would be injurious or damaging to a client concerning the client’s business or personal affairs without
the client’s prior written consent, unless such disclosure is required or compelled by law or regulation.



In certain cases, Employees may gain knowledge of unethical or illegal activity conducted by a client.
Employees should immediately report such activity to their immediate supervisors. Employees may
also at a later time be required by law or regulation to disclose their knowledge of such activity to
government officials.

See the Confidentiality Policy in the Employee Handbook for additional information.
Client Gratuities
Property and/or Monetary Gifts - Employees will not be permitted to accept gifts in excess of One

Hundred Dollars ($100.00), without the consent from a member of management. However, they may
be allowed to retain gifts of a symbolic nature, such as flowers or food.

Requested or Offered Services - Employees are only allowed to receive services from clients and
subcontractors at industry rates if a member of management approves any work being performed by
a client of Posillico.

Socializing with Clients and Subcontractors

Posillico recognizes the importance of Employee participation in social activities provided by the
client. Employees will be allowed to accept, with prior approval of their immediate supervisor, the
invitation of a client to a reasonable event (e.g. Grand Opening party, Holiday party, business dinner,
golf outing). Reasonable events do not include vacations, recreational events that last more than a day,
adult theme activities or the like. In addition, the inviting party must be present at the event. If
Employees are unsure about what type of events they may attend, they should consult a member of
management.

Documentation of All Client Related Activities

All activity with a client must be documented and presented to the Employee’s immediate supervisor
who will be responsible for record maintenance. At no time are Employees allowed to accept or offer
anything to a client without the approval of an immediate supervisor.

Personal Gains

Personal gains are not limited to direct cash payments. Any transaction in which Employees or their
families can gain personally through a transaction between Posillico and a client or vendor is
prohibited. These transactions are not only unethical but may also be illegal.

Reciprocity

Posillico often purchases goods or services from vendors who may also buy services from Posillico

although this is normal practice, Employees must not ask vendors to buy Posillico services in order
to become or continue to be a vendor with Posillico.



Payments to Clients

Employees shall not pay, or offer to pay, any benefit to any client or prospective client’s agent or
representatives in order to induce the purchase of Posillico’s services.

I1. Proper/Improper Work Conduct

Use of Contraband or Other Inebriating Substances

Possession, sale, or use of alcohol, narcotics, or any other intoxicating drug or controlled substance
without a valid prescription, on the premises of Posillico, or being under the influence of alcohol,
narcotics or any other intoxicating drug or controlled substance without a valid prescription during
working hours, is prohibited.

See the Drug Free Workplace Policy in the Employee Handbook for additional information.
Violations of Law

All Employees are expected to adhere to all federal, State, local and administrative laws, rules and
regulations in and out of the office. Employees involved in the theft or misuse of Posillico funds or
property will be prosecuted to the full extent of the law.

Physical Violence

All Employees are expected to act in an appropriate manner in their relationships with other
Employees, competitors and the public. At no time should Employees threaten or implement physical
violence against any other person. Any threats or physical violence directed towards a Posillico
Employee in the course of the performance of the Employee’s job should be reported immediately to
the Employee’s supervisor.

See the Workplace Violence Policy in the Employee Handbook for additional information.

Appearance

Posillico considers its Employees to be its most important representatives. All Employees should
remember that their personal appearance is a reflection of the company.

See the Casual Dress and Grooming Policy in the Employee Handbook for additional information.
Conflicts of Interest

Employees shall not represent personal or business interests divergent or conflicting with those of
Posillico. If Employees are unsure about whether a situation constitutes a conflict of interest, they

should discuss the matter with their immediate supervisor.

See also the Ethics and Conflicts of Interest Policy in the Employee Handbook.



Books and Records

Employees shall not intentionally, either through deliberate omission or by entry of false information,
cause Posillico’s books or records to be inaccurate. Legal and regulatory practices require Posillico to
retain its books and records for a certain period of time.

Safety Conditions

To provide a clean and safe environment for its Employees, Posillico encourages all Employees to
report any conditions they believe to be unsafe, unhealthy or hazardous to their immediate supervisor.

See the Safety Policy in the Employee Handbook for additional information.

Preventing Harassment and Discrimination

Posillico is committed to maintaining a work environment free of harassment and discrimination. In
keeping with this commitment, Posillico will not tolerate harassment of, or discrimination against, its
Employees by anyone, including any supervisor, co-worker, vendor or customer. Employees should
consult their Employee Handbook for a more detailed description of Posillico’s harassment policy.
See the Sexual and Other Harassment Policy in the Employee Handbook for additional information.
Payments to Government Employees

Employees shall not give or offer to give, or provide or offer to provide, money, gifts, services,
entertainment or anything of value, directly or indirectly, to any government Employee in order to
induce any change in the performance of his or her responsibilities.

Enforcement

Employees are obligated to report any suspected violation of this Code to their immediate supervisor.
If any Employee has knowledge of unethical or illegal activity conducted within Posillico or by outside
agencies, the Employee should immediately report such activity to a member of the Board of
Directors. Employees may also at a later time be required by law or regulation to disclose their

knowledge of such activity to government officials.

Employees are expected to cooperate fully in any investigation of a suspected violation of this Code.
Employees making good faith reports of suspected violations will not be subject to any reprisals.

Posillico reserves the right to discipline Employees in violation of this Code through any legal method
necessary to ensure adherence to proper conduct and to this Code, up to and including discharge.

To ensure a better working environment for all Employees, Posillico encourages all Employees to

seek the guidance of Human Resources or their supervisors, if they have any questions concerning
this Code.
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NEW YORK SUPPLEMENT

I. BLOOD DONATION LEAVE

In accordance with New York Labor Law, Posillico will provide employees who work in New
York at least twenty (20) hours per week up to three (3) hours of unpaid leave in any calendar year
to donate blood.

Employees must provide their supervisor/manager with reasonable notice of their intention to
participate in a blood drive. If the blood drive is at an offsite location, employees must provide at
least three (3) days advance notice. If the blood drive is onsite, employees must provide at least
two (2) days advance notice.

Posillico fully supports the use of this leave to make a blood donation. We will not tolerate any
form of retaliation against an employee for requesting or using leave to donate blood.

II. BONE MARROW DONATION LEAVE

In accordance with state law, Posillico will grant employees up to twenty-four (24) hours of
combined leave to donate bone marrow and to recuperate. Employees may use any accrued paid
time off for this purpose or take the time as unpaid. Such leave shall not affect the
employee's rights with respect to any other employee benefit. Posillico reserves the right to request
medical verification of the purpose and length of each leave requested by the employee to donate
bone marrow.

1. NEW YORK CITY SUPPLEMENTAL GENDER DISCRIMINATION POLICY

In accordance with New York City law, Posillico prohibits discrimination in employment on the
basis of gender. For purposes of this policy, gender is an individual’s actual or perceived sex,
including gender identity, self-image, appearance, behavior, or expression, regardless of whether
the individual’s gender identity, self-image, appearance, behavior, or expression is different from
that traditionally associated with the legal sex assigned to that individual at birth. Posillico is
dedicated to ensuring the fulfillment of this policy as it applies to all terms and conditions of
employment, including recruitment, hiring, placement, promotion, transfer, training,
compensation, benefits, accommodation requests, access to programs and facilities, employee
activities, and general treatment during employment.

In furtherance of this policy:

e Posillico gives employees the option of indicating their preferred gender pronoun.
Posillico’s systems allow employees to self-identify their names and genders and do not
limit such identifications to male and female only.

e Posillico’s dress code and grooming standards are gender neutral, and therefore do not
differentiate or impose restrictions or requirements based on gender or sex.
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e Posillico evaluates all requests for accommodations (including requests for medical leaves)
in a fair and non-discriminatory manner.

e Employees who engage with the public as part of their job duties are required to do so in a
respectful, non-discriminatory manner by respecting gender diversity and ensuring that
members of the public are not subject to discrimination (including discrimination with
respect to single-sex programs and facilities).

Employees with issues or concerns regarding gender discrimination or who feel they have been
subjected to such discrimination can contact Human Resources. Posillico prohibits and does not
tolerate retaliation against employees who report issues or concerns of gender discrimination
pursuant to this policy in good faith.

IV. NEW YORKCITY PREGNANCY ACCOMMODATIONS POLICY

Pursuant to the New York City Human Rights Law, Posillico prohibits unlawful discrimination on
the basis of pregnancy or perceived pregnancy and will endeavor to reasonably accommodate the
needs of an employee for her pregnancy, childbirth, or related medical condition in order allow
her to perform the essential requisites of the job, provided that such employee’s pregnancy,
childbirth, or related medical condition is known or should have been known by Posillico, and the
proposed accommodation does not impose an undue hardship on Posillico.

Any employee who needs to request an accommodation due to pregnancy, childbirth, or a related
medical condition should contact Human Resources.

After receiving a request for an accommodation due to pregnancy, childbirth, or a related medical
condition or learning indirectly that an employee requires such an accommodation, Posillico will
engage in a cooperative dialogue with the employee. Even if an employee has not formally
requested an accommodation, Posillico may initiate a cooperative dialogue under certain
circumstances, such as when Posillico has knowledge that an employee’s performance at work has
been negatively affected and a reasonable basis to believe that the issue is related to pregnancy,
childbirth, or related medical condition, in compliance with applicable law.

The cooperative dialogue may take place in person, by telephone, or by electronic means. As part
of the cooperative dialogue, Posillico will communicate openly and in good faith with the
employee in a timely manner in order to determine whether and how Posillico may be able to
provide a reasonable accommodation. To the extent necessary and appropriate based on the
request, Posillico will attempt to explore the existence and feasibility of alternative
accommodations as well as alternative positions for the employee. Posillico is not required to
provide the specific accommodation sought by an employee, provided the alternatives are
reasonable and either meet the specific needs of the employee or specifically address the
employee’s limitation.

As part of the cooperative dialogue, Posillico reserves the right to request medical documentation
from an employee under the following circumstances:
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1) when an employee requests time away from work, including for medical appointments,
other than time off requested during the six (6) to eight (8) week period following childbirth
(for recovery from childbirth) or

2) when an employee requests to work from home, either on an intermittent basis or a longer-
term basis.

If Posillico believes that the provided documentation is insufficient, and before denying the request
based on insufficient documentation, Posillico reserves the right to request additional
documentation from the employee or, upon the employee’s consent, speak with the health care
provider who provided the documentation. As applicable, an employee whose time off is covered
by the Family Medical Leave Act (FMLA) may also be required to provide medical
documentation, depending on the circumstances of the leave request, pursuant to federal law.

At the conclusion of the cooperative dialogue, Posillico will provide written notice to the employee
in a timely manner indicating that Posillico:

1) will be able to offer and provide a reasonable accommodation,

2) will not able to provide a reasonable accommodation to the employee because there is no
accommodation available that will not cause an undue hardship on Posillico’s operations,
or

3) will not able to provide a reasonable accommodation to the employee because no
accommodation exists that will allow the employee to perform the essential requisites of
the job.

Posillico will endeavor to keep communications regarding requests for reasonable
accommodations and all circumstances surrounding an employee’s pregnancy, childbirth, or
related medical condition confidential.

Employees with questions regarding this policy should contact Human Resources.

V. NEW YORK STATE PAID FAMILY LEAVE (“PFL”)

Employees may be entitled to a paid leave of absence under the New York Paid Family Leave
(“PFL”) law when they need time off to care for a family member, bond with a child or for certain
qualifying exigencies. Benefits under this policy are funded through payroll deductions. This
policy provides basic information concerning PFL entitlements and obligations. For questions
concerning PFL, employees should contact Human Resources.

EMPLOYEES ELIGIBLE FOR PFL LEAVE
PFL is available to “eligible employees.” To be eligible, an employee must have: (a) (1) a regular
schedule of 20 or more hours per week; and (2) been employed for at least 26 consecutive weeks

prior to the date PFL leave begins; OR (b) (1) a regular schedule of less than 20 hours per week;
and (2) worked at least 175 days prior to the date PFL leave begins.
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An employee has the option to file a waiver of PFL and therefore not be subject to deductions
when his or her regular employment schedule is: (i) 20 or more hours per week but the employee
will not work 26 consecutive weeks; or (ii) less than 20 hours per week and the employee will not
work 175 days in a 52 consecutive week period.

EMPLOYEE ENTITLEMENTS FOR PFL

As described below, PFL provides eligible employees with a right to paid leave, health insurance
benefits and job restoration for certain family reasons.

A. Basic Leave Entitlement
1. Reasons Leave May be Taken
Leave may be taken for any one, or for a combination, of the following reasons:

a. To participate in providing care, including physical or psychological care, for the
employee’s family member (child, spouse, domestic partner, parent, grandchild,
grandparent or parent of a spouse or domestic partner) with a serious health condition;

b. To bond with the employee’s child during the first twelve months after the child’s birth,
adoption or foster care placement; and/or

c. Because of any qualifying exigency, as interpreted by the Family and Medical Leave Act
(FMLA), arising out of the fact that the employee’s spouse, domestic partner, child, or
parent is on active duty (or has been notified of an impending call or order to active duty)
in the armed forces of the United States.

A “serious health condition” is an illness, injury, impairment, or physical or mental condition that
involves: (a) inpatient care in a hospital, hospice or residential health care facility; or (b) continuing
treatment or continuing supervision by a health care provider. Subject to certain conditions, the
continuing treatment or continuing supervision requirement may be met by a period of incapacity
of more than three (3) consecutive full days during which a family member is unable to work,
attend school, perform regular daily activities or is otherwise incapacitated due to illness, injury,
impairment or physical or mental conditions, and any subsequent treatment or period of incapacity
relating to the same condition, that also involves: (a) treatment two or more times by a health care
provider; or (b) treatment on at least one occasion by a health care provider, which results in a
regimen of continuing treatment under the supervision of the health care provider. The continuing
treatment or continuing supervision requirement also may be met by any period during which a
family member is unable to work, attend school, perform regular daily activities, or is otherwise
incapacitated due to a chronic serious health condition or an illness, injury, impairment, or physical
or mental condition for which treatment may not be effective. A chronic serious health condition
is one which: (a) requires periodic visits for treatment by a health care provider; (b) continues over
an extended period of time (including recurring episodes of a single underlying condition); and (c)
may cause episodic rather than a continuing period of incapacity. Examples of such episodic
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incapacity include but are not limited to asthma, diabetes, and epilepsy. Other conditions may meet
the definition of continuing treatment.

Qualifying exigencies may include attending certain military events, arranging for alternative
childcare, addressing certain financial and legal arrangements, attending certain counseling
sessions, caring for the parents of the military member on covered active duty and attending post-
deployment reintegration briefings.

2. Duration of Leave

PFL provides eligible employees up to eight (8) weeks (increases to ten (10) weeks on or after
January 1, 2019 and up to twelve (12) weeks on or after January 1, 2021) paid leave within any 52
consecutive week period.

The 52 consecutive week period is determined retroactively with respect to each day for which
PFL benefits are currently being claimed.

B. Pay During Leave

PFL paid benefits are financed solely through employee contributions via payroll deductions. The
weekly monetary benefit will be 50% of the employee’s average weekly wage or 50% of the state
average weekly wage, whichever is less (increases to 55% on or after January 1, 2019, 60% on or
after January 1, 2020 and 67% or after January 1, 2021).

An employee who is eligible for both statutory short-term disability benefits and PFL during the
same period of 52 consecutive calendar weeks may not receive more than 26 total weeks of
disability and PFL benefits during that period of time. Statutory short-term disability benefits and
PFL benefits may not be used concurrently.

C. Intermittent Leave and Reduced Leave Schedules

PFL leave may be taken for a period of consecutive days or weeks. An employee does not need
to use this leave entitlement in one block. Leave can be taken intermittently in increments of at
least one full day or on a reduced leave schedule, except that an employee may only take
intermittent or reduced leave to care for a family member with a serious health condition where it
is shown to be medically necessary. Employees must provide notice as soon as is practicable
before each day or intermittent leave.

D. Protection of Group Health Insurance Benefits

During PFL leave, employees are entitled to continue group health plan coverage under the same
conditions as if they had continued to work. Unless the Company notifies employees of other
arrangements, whenever employees are receiving pay from the Company during PFL, the
Company will deduct the employee portion of the group health plan premium from the employee’s
paycheck in the same manner as if the employee was actively working.
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If an employee’s premium payment is more than 30 days late, the Company may retroactively
cease coverage to the date the unpaid premium was due.

E. Restoration of Employment and Benefits

Any employee who exercises his or her right to PFL will, upon the expiration of that leave, be
entitled to be restored to the position held by the employee when the leave commenced, or to a
comparable position with comparable benefits, pay, and other terms and conditions of
employment. The taking of leave covered by PFL will not result in the loss of any employment
benefit accrued prior to the date on which the leave commenced.

EMPLOYEE PFL LEAVE OBLIGATIONS
A. Provide Notice of the Need for Leave
Employees must timely notify the Company of their need for PFL leave, as described below.
1. Content of Employee Notice

To trigger PFL leave protections, employees must provide sufficient information to make the
Company aware of the qualifying event and the anticipated timing and duration of the leave.
Employees may do this by either requesting PFL specifically, or explaining the reasons for leave
so as to allow the Company to determine that the leave is PFL-qualifying. Employees must
specifically identify the type of family leave requested.

2. Timing of Employee Notice

Employees must provide thirty (30) days’ advance notice of the need to take PFL when the need
is foreseeable. When thirty (30) days’ notice is not practicable for reasons such as lack of
knowledge of approximately when leave will be required to begin, a change in circumstances, or
a medical emergency, the employee must provide notice as soon as practicable and generally must
comply with the Company’s normal call-in procedures. Employees who fail to give 30 days’
notice for foreseeable leave without a reasonable excuse for the delay, or otherwise fail to satisfy
PFL notice obligations, may have PFL delayed or denied for a period of up to thirty (30) days from
the date notice is provided.

B. Request Paid Family Leave
Employees are required to submit a Request for Paid Family Leave to the Posillico Human
Resources Department at least 30 days in advance of their need for leave if it is practicable to do
S0.

C. Submit Documentation Supporting Need for PFL

In addition to submitting a Request for Paid Family Leave, employees are required to submit a
Certification and/or Proof of Eligibility (as described below) that supports the specific type of PFL
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they are requesting. No PFL benefits shall be paid until the completed Request for Paid Family
Leave, together with any necessary certification or proof of eligibility has been submitted. It is
the employee’s responsibility to provide the Posillico Human Resources Department with a
complete and sufficient certification.

1. Certifications Supporting Leave to Care for Family Members

An employee requesting PFL because of a covered family member’s serious health condition, must
supply a medical certification supporting the need for such leave from the health care provider of
the covered family member.

2. Certifications Supporting Leave to Care for Qualifying Exigencies

An employee requesting PFL because of a qualifying exigency must provide a copy of the military
member's active duty orders or other documentation issued by the military which indicates that the
military member is on covered active duty or call to covered active duty status, and the dates of
the military member's covered active duty service.

3. Proof of Eligibility for Leave Taken to Bond with a Child
i Leave Requested by Birth Mother

A birth mother requesting PFL to bond with a child must provide either (1) a birth certificate; or
(2) if a birth certificate is unavailable, documentation of pregnancy or birth from a health care
provider that includes the mother's name and the child's due or birth date.

ii. Leave Requested by Parent Other Than Birth Mother

A parent (other than a birth mother) requesting PFL to bond with a child must provide (1) a birth
certificate; (2) If no birth certificate is available, a voluntary acknowledgment of paternity or court
order of filiation; (3) If neither a birth certificate nor voluntary acknowledgment is available, a
copy of documentation of pregnancy or birth from a health care provider and a second document
verifying the parent's relationship with the birth mother or child (i.e. marriage certificate, civil
union documents, or domestic partner documents). If none of the above documents are available,
a parent may submit other documentary evidence of parental relationship for evaluation on a case-
by-case basis.

iii. Leave Sought by Adoptive Parent

An adoptive parent requesting PFL to bond with a child must provide (1) a court document
indicating that an adoption is in process or is being finalized; or (2) when leave is taken prior to
completion of the adoption, a document evidencing that the adoption process is underway,
including but not limited to, a signed statement from an attorney, adoption agency, or adoption-
related social service provider that the employee is in the process of adopting a child. If the second
parent is not named in the above document(s), the employee must provide both a copy of the
document evidencing the adoption, and a second document verifying the relationship to the parent
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named in the document (i.e. marriage certificate, civil union documents, or domestic partnership
documents).

v, Leave Sought by Foster Parent

A foster parent requesting PFL to bond with a child must provide a letter of placement issued by
the county or city department of social services or local volunteer agency. If the employee is not
named in the placement document, an employee must submit both a copy of the document
evidencing the placement, and a second document verifying the relationship to the parent named
in the document (i.e. marriage certificate, civil union documents, or domestic partnership
documents).

D. Report Periodically Concerning Intent to Return to Work

Employees must contact the Company on a bi-weekly basis regarding their status and intention to
return to work at the end of the PFL leave period. If an employee’s anticipated return to work date
changes and it becomes necessary for the employee to take more or less leave than originally
anticipated, the employee must provide the Company with reasonable notice (i.e., within 2
business days) of the employee’s changed circumstances and new return-to-work date. |If
employees give the Company unequivocal notice of their intent not to return to work, the
Company’s obligations to maintain health benefits (subject to COBRA requirements) and to
restore their positions cease.

E. Substitute Paid Time/Leave for Unpaid Portions of PFL

The Company and an employee may agree to allow the employee to supplement PFL benefits
with unused accruals or other paid time off up to their full salary. The supplementing of PFL
benefits with unused accruals or other paid time off up does not extend the length of PFL, and the
paid time will run concurrently with an employee’s PFL entitlement, to the maximum extent
permissible under the law.

COORDINATION OF PFL WITH FMLA AND OTHER LEAVE POLICIES

The Company will run PFL concurrently with FMLA or Company Leave Policies whenever
permissible under the law. When the total hours taken for FMLA in less than full-day increments
reaches the number of hours in an employee’s usual workday, the Company may deduct one (1)
day of PFL from an employee’s annual available PFL.

The PFL does not affect any federal, state or local law prohibiting discrimination, or supersede
any federal, state or local law, or collective bargaining agreement which provides greater family
leave rights. For additional information concerning leave entitlements and obligations that might
arise when PFL is either not available or exhausted, please consult the Company’s other leave
policies in this Handbook or contact Human Resources.
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QUESTIONS AND/OR COMPLAINTS ABOUT PFL

If you have questions regarding this PFL policy, please contact Human Resources. The Company
is committed to complying with the PFL and, whenever necessary, shall interpret and apply this
policy in a manner consistent with the PFL.

Employees who disagree with a denial of their claim for PFL, may submit their dispute to
arbitration. A request for arbitration must be submitted to the dispute resolution forum within 26
weeks of the written notice of denial. Copies of all documents previously submitted to the Posillico
Human Resources Department as proof of eligibility and the rejection of claim form must be
submitted with the request for arbitration as well as a $25 filing fee. Any request for arbitration
which is not accompanied by the necessary documents or filing fee shall be returned with an
acknowledgment stating there will be no further action on the claim.

VI. NEW YORK STATE SEXUAL HARASSMENT

Posillico prohibits sexual harassment and retaliation of or against its applicants, interns,
contractors, volunteers or employees by another employee, supervisor, customer, client, vendor or
other third party in all aspects of the employment relationship including: recruitment, hiring,
placement, promotion, transfer, training, compensation, benefits, activities, access to programs and
treatment. This policy is one component of Posillico’s commitment to a discrimination-free work
environment.

SEXUAL HARASSMENT DEFINED

Sexual harassment is a form of sex discrimination that violates Posillico policy and is unlawful
under federal, New York State and local law (as applicable). Sexual harassment includes
unwelcome conduct which is either of a sexual nature or which is directed at an individual because
of that individuals’ sex or gender (including pregnancy, childbirth and related medical conditions),
gender identity or gender expression (including transgender status), and/or sexual orientation
when:

e Submission to that conduct or those advances or requests is made either explicitly or
implicitly a term or condition of an individual's employment; or

e Submission to or rejection of the conduct or advances or requests by an individual is used
as the basis for employment decisions affecting the individual; or

e The conduct or advances or requests have the purpose or effect of unreasonably interfering
with an individual’s work performance or creating an intimidating, hostile, or offensive
working environment, even if the individual is not the intended target.

Sexual harassment can be verbal (e.g., jokes, insults, gestures or teasing), visual (e.g., offensive
posters, symbols, cartoons, drawings, computer displays, text messages, social media posts or e-
mails) or physical conduct (e.g., unwanted touching, physically threatening another) that
denigrates or shows hostility or aversion towards an individual based on sex or gender, gender
identity, gender expression and/or sexual orientation.
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Examples of conduct that violate this policy include:

e unwelcome sexual advances, flirtations, advances, leering, whistling, touching, pinching,
assault, blocking normal movement

e requests for sexual favors or demands for sexual favors in exchange for favorable treatment

e obscene or vulgar gestures, posters, or comments

e sexual jokes, noises, or comments about a person’s body, sexual prowess, sexuality, sexual
experience, or sexual deficiencies

e propositions, or suggestive or insulting comments of a sexual nature

e derogatory cartoons, posters, and drawings

e sexually-explicit e-mails, text messages, posts or voicemails

e conversation about one’s own or someone else’s sex life

e conduct or comments consistently targeted at only one gender, even if the content is not
sexual

e teasing or other conduct directed toward a person because of the person’s gender

e sex stereotyping

RETALIATION DEFINED

Retaliation is adverse conduct taken because an individual reported an actual or perceived
violation of this policy, opposed practices prohibited by this policy, participated in the reporting
and investigation process set forth in this policy or testified or assisted in an investigation or
proceeding involving an actual or perceived violation of this policy. Adverse conduct includes,
but is not limited to any action that would keep an employee from reporting sexual harassment or
retaliation; shunning and avoiding an individual who reports sexual harassment or retaliation;
express or implied threats or intimidation intended to prevent an individual from reporting sexual
harassment or retaliation; and denying employment benefits because an applicant or employee
reported or encouraged another employee to report sexual harassment or retaliation or
participated in the reporting and investigation process.

REPORTING PROCEDURE

Posillico cannot prevent sexual harassment unless we know about it. If an employee believes
someone has violated this policy, the employee should promptly bring the matter to the immediate
attention of Lisa Dippel; VP, Human Resources or any member of management with whom the
employee feels comfortable. Reports of sexual harassment may be made verbally or in writing.
Written complaints can be submitted internally using a complaint form. The complaint form can
be found on the Posillico Company Intranet. If the employee makes a complaint under this policy
and has not received a satisfactory response within five (5) business days, the employee should
contact Joseph K. Posillico, President & CEO, immediately.

Every supervisor who learns of any employee’s concern about conduct in violation of this policy,

whether in a formal complaint or informally, must immediately report the issues raised to Lisa
Dippel; VP, Human Resources.
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INVESTIGATION PROCEDURE

Upon receiving a complaint, Posillico will timely conduct a fair and thorough investigation into
any claim of a violation of this policy to ensure due process for all parties. Posillico will endeavor
to keep the reporting employee’s concerns confidential. However, complete confidentiality may
not be possible in all circumstances. Employees are required to cooperate in investigations
conducted pursuant to this policy.

During the investigation, Posillico generally will interview the complainant and the accused,
conduct further interviews as necessary and review documents or other information the
investigator believes are relevant.

Upon completion of the investigation, Posillico will determine whether this policy has been
violated based upon its reasonable, good-faith evaluation of the information gathered during the
investigation. Posillico will inform the complainant and the accused of the results of the
investigation.

Any employee found to have engaged in conduct in violation of this policy will be considered to
have engaged in employee misconduct. Individuals who violate this policy (which includes
supervisory or management personnel who fail to report or knowingly allow sexually harassing
behavior to continue) will be subject to disciplinary action, up to and including termination from
employment. Individuals who engage in conduct that rises to the level of a violation of law can be
held personally liable for such conduct.

LEGAL PROTECTIONS AND EXTERNAL REMEDIES.

Aside from the internal complaint process, employees may choose to pursue external legal
remedies with the following governmental entities:
New York State Division of Human Rights (DHR)

The DHR enforces the New York State Human Rights Law (HRL), codified as N.Y. Executive
Law, art. 15, § 290 et seq., which protects employees, paid or unpaid interns and non-employees
regardless of immigration status from unlawful discrimination, harassment or retaliation. The DHR
has the power to award relief, which varies but may include requiring an employer to take action
to stop the harassment, or redress the damage caused, including paying monetary damages,
attorney’s fees and civil fines.

DHR’s main office contact information is:

NYS Division of Human Rights

One Fordham Plaza, Fourth Floor

Bronx, New York 10458

(718) 741-8400

www.dhr.ny.gov

Individuals also may contact the DHR at (888) 392-3644 or visit dhr.ny.gov/complaint for more
information.
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United States Equal Employment Opportunity Commission (EEOC)

The EEOC enforces federal anti-discrimination laws, including Title V11 of the 1964 federal Civil
Rights Act (codified as 42 U.S.C. 8 2000e et seq.). If an employee believes he/she has been
subjected to harassment, he/she can file a “Charge of Discrimination.” The EEOC has district,
area, and field offices where complaints can be filed. The EEOC does not hold hearings or award
relief, but may take other action including pursuing cases in federal court on behalf of complaining
parties. Federal courts may award remedies if discrimination is found to have occurred.

The EEOC can be contacted by calling 1-800-669-4000 (1-800-669-6820 (TTY)), visiting its
website at www.eeoc.gov or via email at info@eeoc.gov

Local Protections

Many localities enforce laws protect individuals from sexual harassment and discrimination. An
individual should contact the county, city or town in which they live to find out if such a law exists.

Below is contact information for several agencies...
1. Nassau County: Employees who work in Nassau County can file complaints of sexual
harassment with the Nassau County Commission on Human Rights (240 Old Country
Road, 6" Floor, Suite 606, Mineola, NY 11501; 516-571-3662;
www.nassaucountyny.gov/414/Human-Rights-Commission).

2. Suffolk County: Employees who work in Suffolk County can file complaints of sexual
harassment with the Suffolk County Human Rights Commission H. Lee Dennison
Building, 100 Veterans Memorial Hwy, third Floor, Hauppauge, NY 11788; 631-853-
5480; www.suffolkcountyny.gov/Departments/HumanRightsCommission.aspx).]

3. New York City: Employees who work in New York City (including any of the five
boroughs) can file complaints of sexual harassment with the New York City Commission
on Human Rights. It has a physical location in each of the five boroughs. The Manhattan
location is located at 22 Reade Street, First Floor, New York, NY 10007; 212-306-7450;
https://www1.nyc.gov/site/cchr/index.page).

Contact the Local Police Department
If the harassment involves unwanted physical touching, coerced physical confinement or coerced

sex acts, the conduct may constitute a crime. Contact the local police department or, in an
emergency, dial 911.
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NEW JERSEY SUPPLEMENT

I. EAMILY LEAVE INSURANCE BENEFITS

Employees taking time off work to care for a child, spouse, partner in a civil union, registered
domestic partner, or parent with a serious health condition, or to bond with a newly born or adopted
child, may be eligible to receive family leave benefits through the state, which is administered by
the Division of Temporary Disability Insurance, the New Jersey Department of Labor and
Workforce Development.

These benefits are financed solely through employee contributions to the state. The state is
responsible for determining if an associate is eligible for such benefits. There generally is a waiting
period during which time no family leave benefits are available. The Division of Temporary
Disability Insurance can provide additional information about any applicable waiting period.

Employees who need to take time off work to care for a child, spouse, partner in a civil union,
registered domestic partner, or parent with a serious health condition or to bond with a newly born
or adopted child should speak to Human Resources, who will provide information about the state’s
family leave benefits program and how to apply for benefits. Employees also may contact the
Division of Temporary Disability Insurance for further information. Employees should maintain
regular contact with their Manager during this time away from work so we may monitor
employees’ return-to-work status. In addition, employees should contact The Human Resources
Department when ready to return to work so we may determine what positions, if any, are open.

When an employee applies for family leave benefits, Human Resources will determine if the
employee has any accrued but unused paid time off available. If the employee has accrued but
unused paid time off available, the employee will be required to use up to two (2) weeks of such
time before becoming eligible for family leave benefits.

Employees taking time off work to care for a child, spouse, partner in a civil union, registered
domestic partner, or parent with a serious health condition or to bond with a newly born or adopted
child and who receive paid family leave benefits are not guaranteed job reinstatement unless they
qualify for such reinstatement under federal and/or state family and medical leave laws. Any time
off for family leave purposes will run concurrently with other leaves of absence, such as Family
and Medical Leave Act and the New Jersey Family Leave Act, if applicable. Please see the
“Family and Medical Leave” policy for eligibility requirements.

1. NEWJERSEY FAMILY LEAVE (ADDENDUM TO FMLA POLICY)

Like the Family and Medical Leave Act (“FMLA?”) Policy described elsewhere in this Handbook,
the New Jersey Family Leave Act (“NJFLA”) may require employers to provide family and
medical leaves of absence for eligible employees. Either or both of these laws may apply to a
leave. Where both laws apply, any leave taken will be counted under both laws at the same time.
This policy will be interpreted to comply with the law(s) that apply to a particular leave. This
policy provides employees information concerning any NJFLA entitlements and obligations that
differ from the FMLA entitlements and obligations that are set forth elsewhere in this handbook.
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If employees have any questions concerning NJFLA leave, they should contact Human Resources.

Eligibility. NJFLA leave is available to “NJFLA eligible employees.” To be an NJFLA eligible
employee, an employee must:

1) Have been employed by Posillico in New Jersey for at least twelve (12) months;

2) Have worked at least 1,000 “base hours” during the 12-month period preceding the leave;
and

3) Be employed by an employer with fifty (50) or more employees.

“Base Hours” are the hours of work for which the employee receives compensation including
overtime hours and hours for which the employee receives workers’ compensation benefits.

Basic Family and Medical Leave Entitlement. The FMLA provides eligible employees up to
twelve (12) workweeks of unpaid leave for certain family and medical reasons. The NJFLA
provides eligible employees up to twelve (12) workweeks of unpaid leave for certain family reason
during a 24-month period. NJFLA leave may be taken to care for the employee’s spouse or partner
in a civil union/domestic partner, son, daughter, parent or parent-in-law who has a serious health
condition.

Under the NJFLA, leave because the birth of a child or placement of a child with the employee for
adoption may commence at any time within one year of the date of birth or placement. Under the
FMLA, leave because of the birth of a child or placement of a child with the employee for adoption
(or foster care) must be concluded within the 12-month period beginning on the date of birth or
placement.

As noted above, because the NJFLA is only a “family leave” law, employees should note that
leave granted due to an employee’s own serious health condition is not covered by the NJFLA.
This can result in important distinctions in the calculation of available leave. For example, because
the period of leave caused by an employee’s disability due to pregnancy or childbirth is more
properly classified as leave due to an employee’s own serious health condition, Posillico normally
would count such time toward the employee’s FMLA allotment only. Once the period of disability
due to pregnancy or childbirth has ended (i.e., employee is cleared to return to work), an employee
would be eligible to use her leave under the NJFLA to care for her newborn child and run that time
concurrently with any remaining FMLA leave. In instances where an employee remains disabled
due to childbirth and an employee has no FMLA leave remaining, Posillico will allow employees
to begin using NJFLA leave.

Intermittent Leave and Reduced Leave Schedules. FMLA and/or NJFLA leave usually will be
taken for a period of consecutive days, weeks or months. Under the NJFLA, intermittent leave
must be taken in increments of at least one week and reduced schedule leave must be at least one
work day.

Protection of Group Health Insurance and Other Benefits. If an employee is taking NJFLA
leave only, the continuation requirements for group health plans under the FMLA are not
applicable to group health plans covered under ERISA. Therefore, an employee who is on NJFLA
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only leave likely will trigger COBRA requirements due to a reduction in hours worked.

Restoration of Employment and Benefits. As with FMLA leave, at the end of NJFLA leave,
subject to some exceptions, employees generally have the right to return to the same or equivalent
position with equivalent pay, benefits and other terms. However, unlike key employees under the
FMLA who may be denied reinstatement, key employees under NJFLA may be denied NJFLA
leave if: (1) the employee is a salaried employee among the highest paid 5% of employees or one
of the seven (7) highest paid employees; and (2) denial of the leave is necessary to prevent
substantial and grievous economic injury to the Company’s operations. Posillico will notify
employees if they qualify as key employees under the NJFLA and that leave is being denied. If the
denial of the NJFLA leave occurs while the employee’s leave already has begun, the employee
must return to work within two (2) weeks.
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TEXAS SUPPLEMENT

I. COURT ATTENDANCE AND WITNESS DUTY LEAVE

Employees are permitted to take leave to appear as a witness in legislative, administrative, and/or
court proceedings, or to attend juvenile court proceedings when required as a parent or legal
guardian. You must give reasonable advance notice of the need for such leave to your supervisor
and provide a copy of the subpoena to appear in court, if applicable. Court attendance leave is
unpaid, in accordance with applicable law. An employee may, but is not required to, use
available paid time off for this purpose.

II. EMERGENCY EVACUATION LEAVE

Posillico permits employees to leave work to participate in a general public evacuation ordered
under an emergency evacuation order. “Emergency evacuation order” means an official
statement issued by the governing body of Texas or a political subdivision of Texas to
recommend the evacuation of all or part of the population of an area stricken or threatened with a
disaster. “Disaster” means the occurrence or imminent threat of widespread or severe damage,
injury, or loss of life or property that results from a natural or man-made cause, including fire,
flood, earthquake, wind, storm, wave action, oil spill or other water contamination, volcanic
activity, epidemic, air contamination, blight, drought, infestation, explosion, riot, hostile military
or paramilitary action, or other public calamity requiring emergency action, or an energy
emergency. This includes mandatory and voluntary evacuations. Employees who leave to
participate in such evacuations will not be paid for their time away from work but will be
restored to their same or an equivalent position with commensurate pay upon their return, and
will not be disciplined for failing to report to work.

1. VOTING TIME

Posillico supports and encourages employees to participate in the election voting process. On
Election Day, an employee may be absent for the purpose of attending the polls to vote, provided
that the employee’s working hours are such that the polls are not open for two consecutive hours
outside of the employee’s working hours. An employee will not be subject to any loss of wages
or other benefits of employment should the employee have to vote during working hours.

V. WEAPONS

In order to maintain a safe and productive work environment, Posillico strictly prohibits
employees from having firearms or other weapons in their possession while on Company
premises, including but not limited to, offices, job trailers and project sites. Prohibited weapons
include, but are not limited to, firearms (whether carried with a permit or not) and ammunition,
clubs, throwing and hunting knives and similar objects, explosive or incendiary devices, as well
as noxious, caustic or toxic chemicals. This policy does not prohibit an employee who holds a
license to carry a concealed handgun or who otherwise lawfully possesses a firearm or
ammunition from transporting or storing a firearm or ammunition that the employee is legally
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authorized to possess in a locked, privately owned motor vehicle (other than a vehicle owned or
leased by Posillico) in a parking lot, parking garage, or other parking area Posillico provides for
employees. With this exception, employees may not possess a firearm or ammunition anywhere
on Posillico premises and may not store firearms or other weapons in vehicles owned or leased
by Posillico.

Posillico reserves the right, to the fullest extent permitted by law, to search any person entering
its premises, any property brought onto Posillico premises (such as packages, containers,
briefcases and purses), as well as employee workspaces, desks and lockers, in the event Posillico,
in its sole discretion, suspects a violation of this policy. Employees should have no expectation
of privacy in workspaces or any items brought onto Posillico’s premises. Employees consent to
such searches as a condition of their employment or continued employment with Posillico.
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Exhibit A
Posillico Civil, Inc.
DRUG & ALCOHOL POLICY

Posillico Civil, Inc. (hereinafter the "Employer" or “Company”), is a drug-free workplace and we are
committed to protecting the safety, health and well-being of all employees and other individuals in our
workplace. We expect all of our employees to report to work and be able to perform his or her duties
productively and safely. Our commitment to maintaining a safe and secure workplace requires a clear
policy and supportive programs relating to the detection, treatment and prevention of substance abuse
by employees. To that end, the purpose of this policy is to ensure the safety of all employees, promote

productively as well as to enforce compliance with any Federal, State or Local law.

You, as a representative of our company, play a key role in keeping the high standards Posillico Civil, Inc.

is known for in our industry. Thank you for accepting this responsibility.

Sincerely,

Joseph K. Posillico

President

Updated: January 2021

Civil | Materials | Environmental | Paving | Drilling | Utilities | Consulting | Development

1750 New Highway, Farmingdale, NY 11735 | p.(631) 249-1872 | www.posillicoinc.com



a POSi"iCO ‘ We know how:

1. Applicability

The Employer’s drug-free workplace policy is intended to be applied whenever anyone is representing or
conducting business for the organization, including meal and rest periods, and to all employees,
contractors and temporary workers. This policy applies during all working hours; whenever performing
any services on Employer’s behalf; while on call; paid standby; on Employer owned or controlled
property; vehicles and/or equipment and at company-sponsored events and on any project where
testing is required by the project owner.

2. Drug Use/Distribution/Possession/Impairment

All employees are prohibited from manufacturing, cultivating, distributing, dispensing, possessing or
using illegal drugs at all times. Included within this prohibition are lawful controlled substances that
have been illegally or improperly obtained. Employees are prohibited from having any such illegal or
unauthorized controlled substances in their system while at work. This policy does not prohibit the
possession and proper use of lawfully prescribed drugs taken in accordance with the prescription.

3. Alcohol Use/Distribution/Possession/Impairment

All employees are prohibited from distributing, dispensing, possessing or using any beverage or
medicine containing alcohol while at work or on duty and from coming onto Company premises,
reporting to work, or working with alcohol in their system. Furthermore, lawful off-duty alcohol use,
while generally not prohibited by this policy, must not interfere with an employee’s job performance.

4. Prescription Drugs

Only persons for whom a particular drug was properly prescribed, by an appropriately licensed medical
practitioner, may be in possession of such drugs in Company owned or controlled premises. Prescription
drugs are to be used only in a manner, combination and quantity as prescribed or directed. Employees
are prohibited from reporting to work or working while taking legally prescribed drugs, unless the
prescribing medical practitioner advises that such drugs will not impact the employee’s ability to
perform his or her job or otherwise pose safety concerns and authorizes the employee to report to
work, and in the Company’s sole opinion such drugs do not actually impact the employee’s ability to
perform his or her job or otherwise pose safety concerns.

Employees shall not operate any equipment or vehicles while taking prescription drugs, unless the
prescribing physician advises that such drugs will not impair the employee’s working abilities, and in the
Company’s sole opinion such drugs do not actually impact the employee’s working abilities. The
Employer reserves the right to require written confirmation that such drugs will not impair working
abilities for employees engaged in safety sensitive duties, and to take such other measures as may be
appropriate to assure workplace safety and productivity.

The foregoing does not apply, however, to the use of medical marijuana by a "Certified Patient" during

off-jobsite times. However, for all employees, including anyone who has demonstrated that he/she is a
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“Certified Patient” with a disability requiring an accommodation, you are reminded that (i) that use
and/or possession of medical marijuana is prohibited on the worksite/jobsite; (ii) that all Company
employees are subject to drug testing, and (iii) that any employee found on the jobsite to be under the
influence of medical marijuana or other illegal or unauthorized drug will be subject to disciplinary
actions, including but not limited to termination. Employees who are “Certified Patients” must
immediately notify their supervisor and Frank Franzini, VP Risk Manager, prior to reporting to work.
Notwithstanding the foregoing, employees who are “Certified Patients” are not permitted to perform a
safety sensitive position, including driving and operating vehicles, machinery and equipment.

An employee who is under a physician’s care and taking a prescribed drug must carry that drug in its
original container which identifies the drug, pharmacy, and licensed medical provider who prescribed
the drug to the employee. The employee must notify his or her immediate supervisor regarding the
effects of the medication.

5. Notification of Convictions

Any employee who is convicted of a criminal drug violation in the workplace must notify the
organization in writing within five (5) calendar days of the conviction. The organization will take
appropriate action following notification, including but not limited to termination. Federal contracting
agencies will be notified when appropriate.

6. Discipline/Discharge for Violations

Any violation of the foregoing provisions will subject the employee to discipline up to and including
termination. All disciplinary action will be in accordance with employee’s union agreement, if applicable.

7. Drug and Alcohol Testing
Application for Employment: All job applicants extended a conditional offer of employment must take

and pass a drug test before beginning work. A refusal to submit to a drug test or a positive confirmed
drug test will result in a withdrawal of the offer of employment.

Reasonable Suspicion: Employees may be required to submit to drug/alcohol screening whenever the
Company has a reasonable suspicion that they are under the influence of drugs or alcohol while
working. Reasonable suspicion may arise from, among other factors, supervisory observation, coworker
reports or complaints, performance decline, attendance or behavioral changes, results of drug searches
or other detection methods, the employee’s appearance or an odor of drugs or alcohol. Observations
leading to reasonable suspicion determinations will be reasonably contemporaneous with the request
for a test. Employees asked to take a reasonable suspicion drug and/or alcohol test will be transported
to the collection site for testing and then transported home pending receipt of the test results.
Employees will be placed on administrative leave without pay pending the results of the test. If the test
results are negative, the employee will be compensated for any wages lost due to the leave, unless a
suspension without pay is justified under another policy.

Post-accident: Employees whose acts appear to have caused or contributed to an accident in which
drugs could have been a contributing factor may be required to submit to post-accident testing as part
of the investigation. Accidents include those that have caused an injury severe enough to warrant
immediate offsite medical attention, or have caused significant property damage. Only workers whose
actions may have caused or contributed to the accident will be tested. As with reasonable suspicion
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testing, employees asked to take a post-accident test will be transported to the collection site for testing
and then transported home pending receipt of the test results. Employees will be placed on
administrative leave without pay pending the results of the test. If the test results are negative, the
employee will be compensated for any wages lost due to the leave, unless the suspension without pay is
justified under another policy.

Random: Employees in safety-sensitive positions may be tested on an unannounced random basis.
Employees will be selected for testing by a computerized random number program matched to
employee numbers. Once selected for testing, an employee may not be excused from the testing
process. Individuals subject to random testing will be notified at the time of hire or when the policy
becomes applicable to them. Testing is conducted by a third party Medical Review Officer.

8. Employees Entrusted with Driving Privileges

All employees who are entrusted to drive an Employer vehicle are required to submit to random drug
testing. This shall apply to all Union and Non-Union employees. This policy is extend to operators of
heavy equipment, unless superseded by a union agreement. If the union collective bargaining
agreement restricts the employee from being tested, then the employee will be ineligible to operate
heavy equipment and/or drive a Company vehicle.

9. Employees Working Under Specific Regulations

Employees working under the PHSMA, FMCSA, or Railroad Regulations will also be bound by those
agency guidelines and any other applicable rules and guidelines.

10. Collection and Testing Methods

All drug tests will be performed by a laboratory certified by the U.S. Department of Health and Human
Services to perform federal workplace testing. Breath and/or saliva tests may be used to detect the
presence of alcohol. Alcohol tests typically will be conducted and, if positive, confirmed immediately at
the collection site. An alcohol test will be considered positive if it shows the presence of .02 percent or
more alcohol in an individual’s system. Tests will seek only information about the presence of drugs and
alcohol in an individual’s specimen, and will not test for any medical condition.

11. Employer’s Contact Person

The employer contact person for questions or concerns regarding this policy is Frank Franzini, VP Risk
Manager. Contact information for Mr. Franzini is as follows:

Posillico Civil Inc.

ATTN: Frank Franzini, VP Risk Manager
1750 New Highway, Farmingdale, NY 11735
Tel: (631) 390-5708
E-Mail: ffranzini@posillicoinc.com
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12. Confidentiality

All records relating to positive test results, drug and alcohol treatment, and employee medical
information shall be kept confidential and disseminated to and within the Company only on a need-to-
know basis. Such records will be kept in secure files separate from personnel files. Test results will not
be released outside the Company without the written consent of the tested individual, or as otherwise
may be required by law or legal process.

13. Employer Rights

The Employer recognizes its right in providing a safe working environment for all of its employees and
shall take any action needed to correct a drug and/or alcohol abuse problem that may be occurring in
the workplace.

14. Employee Assistance

The Employer recognizes that alcoholism and drug dependency may be considered an illness and
encourages our employees and their family members to seek assistance in regard to these
dependencies. If an employee requests help for a substance abuse problem, the Employer may, at its
option, and with the approval of the employee, contact the employee’s union representative, if
applicable or medical provider, who can then provide guidance to the employee on obtaining
rehabilitation assistance. The employee must voluntarily request this assistance and must voluntarily
agree to an evaluation, and, if indicated, to comply with the terms of a rehabilitation program. Any
information which the Employer receives from the employee or others in connection with treatment will
be kept strictly confidential. The employee's decision to seek assistance through a rehabilitation
program will not be used as a basis for disciplinary action and will not be used against the employee in
any disciplinary proceeding.

The New York State Office of Alcoholism and Substance Abuse Services plans, develops and regulates
the state’s system of chemical dependence agencies. This includes the direct operation of 12 Addiction
Treatment Centers, which provide inpatient rehabilitation services to 10,000 persons per year. In
addition, the Office licenses, funds, and supervises some 1,300 local, community-based programs,
chemical dependence treatment programs, which serve about 110,000 persons on any given day in a
wide range of comprehensive services.

OASAS New York City Office
501 7th Avenue, New York, NY 10018-5903
Tel: 518-473-3460
E-Mail: communications@oasas.ny.gov

Pilgrim Psychiatric Center - NYS OASAS Field Office
998 Crooked Hill Road, West Brentwood, NY 11717
Tel: (631) 434-7263
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15. Ensuring the Safety of all Employees

Communicating the Drug and Alcohol policy to all employees is critical. To ensure all employees are
aware of their role in supporting our drug and alcohol-free workplace program, the Company shall:

e Distribute a written copy of the policy and any updates to all employees; and
e Review the policy at safety meetings.
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Exhibit B

Posillico Civil, Inc.
FLEET & DRIVERS SAFETY POLICY

The Fleet & Driver Safety Program is designed to focus on driver safety, responsibility and

professionalism.

The goal of the Fleet & Driver Safety Program is to ensure the safety of those individuals who
drive company vehicles and productively serve our customers. It is the driver’s responsibility to
operate all vehicles in a safe manner and to drive defensively to prevent injuries and property
damage. As such, Posillico endorses all applicable state motor vehicle regulations relating to

driver safety.

You, as a representative of our company, play a key role in keeping the high standards Posillico

Civil, Inc. is known for in our industry. Thank you for accepting this responsibility.

Sincerely,

Joseph K. Posillico

President

Updated: November 2020
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Fleet & Driver Safety Program for Drivers and Operators

1. PURPOSE

The purpose of this program is to outline Posillico’s policy and procedures concerning its Fleet &
Driver Safety Program for drivers of our licensed commercial company vehicles and equipment
operated in the course of our daily business.

2. LOSS PREVENTION KEY CONTACTS

Frank Franzini, VP Risk Management & Compliance (631.390.5708 / ffranzini@posillicoinc.com):
Mr. Franzini’s primary responsibility is to approve driving privileges, conduct fleet safety
orientation, and oversee program compliance.

Donald Meyer, Director of Health and Safety (631.390.5728 / dmeyer@posillicoinc.com): Mr.
Meyer’s primary responsibilities are to coordinate, promote and monitor all safety aspects for
all the Posillico entities.

Alan Davis, Shop Manager (631.390.5789 / adavis@posillicoinc.com): Mr. Davis’ primary
responsibility is to oversee vehicle and equipment operations and maintain Posillico’s Fleet.

3. DRIVER ELIGIBILITY

o Valid Driver’s License and Compliance with D.O.T Regulations: Drivers must always

have a valid driver’s license for the type of vehicle and/or equipment to be operated
and keep the license(s) with them while driving. All commercial drivers licensed drivers
must comply with all applicable local, state and federal rules, regulations and ordinances
for the type of vehicle and/or equipment being operated and have successful
completion of medical, drug and alcohol evaluations further detailed herein.

e Operation By Authorized Personnel: Company vehicles and/or equipment are to be

operated by authorized employees ONLY, except in emergencies, or in case of repair
testing by a mechanic. Other employees and family members are not authorized to
drive the Company vehicle and/or equipment.

e Company Business: Company vehicles and/or equipment are to be driven for Company

business ONLY. Personal use of company vehicles and/or equipment is prohibited. An
exception for is made for company vehicles used by authorized drivers during the
following instances: (i) to travel to and from home to work; and (ii) vehicle used at lunch
or break time to get lunch. Drivers are not permitted to go through a drive-through with
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Civil

any vehicle; the vehicle must be parked in a designated spot for parking. No
unauthorized persons are permitted to ride in company vehicles and/or equipment.

Driver’s License Revocation and Suspension: Any employee who has had a driver’s

license revoked or suspended shall immediately notify the Loss Prevention Key Contacts
and discontinue operation of the company vehicle and/or equipment. Failure to do so
may result in disciplinary action including dismissal.

Accident Reporting: All accidents involving Company vehicles and/or equipment,

regardless of severity, must be reported to the police and to the Loss Prevention Key
Contacts. Failing to stop after an accident and/or failure to report an accident may result
in disciplinary action, including dismissal.

Intoxicants, Drugs and Alcohol: The use of a Company vehicle and/or equipment while

under the influence of intoxicants and other drugs is forbidden and is sufficient cause
for discipline, including dismissal. Reference is made to Posillico’ s Drug and Alcohol

policy.

Distracted Driving Prohibited: Drivers are responsible for the safe operation of a

Company vehicle and/or equipment. Any activity unrelated to the actual operation of a
motor vehicle in a manner that interferes with its safe operation, including but not
limited to eating or drinking while driving, is prohibited.

Seatbelts: All drivers and passengers operating or riding in Company vehicles and/or
equipment MUST wear seatbelts. No one is permitted to ride in the back of a pick-up
truck under any circumstances, nor ride on the outside of a vehicle and/or equipment.

Mechanical Needs and Vehicle Repair: Report any mechanical difficulties and/or repair

needs to the Loss Prevention Key Contacts.

Vehicle Security: Drivers are responsible for the security of the Company vehicles

and/or equipment being used by them. The vehicle and/or equipment engine must be
shut off, ignition keys removed, and doors locked whenever the vehicle and/or
equipment is left unattended. If the vehicle is left with a parking attendant, only the
ignition key is to be left.

Supervisor Approval: All driving and operating privileges for DMV-registered vehicles

and/or equipment must be approved by the driver’s supervisor. The supervisor shall
submit a request form to Mr. Franzini requesting vehicle usage permission. Generally,
candidates with less than seven (7) years total driving experience or less than five (5)
years operating commercial vehicles are not eligible. The policies and procedures
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outlined herein shall also apply to all Operating Engineers who may be assigned to
operate rubber tire equipment capable of traveling on open public thoroughfare.

e Driving Records and MVR/DMV_ Release Form: Your personal driving record is a

reflection of your overall driving habits, and directly affects our insurance costs. Your
personal driving is your responsibility and our concern. Motor Vehicle Records (“MVR”)
will be ordered periodically to assess driving records. An unfavorable record may result
in the loss of company vehicle and/or equipment driving privileges or employment. To
that end, all employees and Operating Engineers granted driving and/or operation
permissions are required to complete a MVR and DMV driving history release form.

A standard method of evaluation for all prospective and current driver’'s MVRs will be
used. The following criterion will be used in the evaluations and may disqualify a driver
or candidate from driving privileges for a minimum of one (1) year, unless otherwise
specified herein:

One (1) or more type ‘A’ Violations in the past year.
Three (3) or more type ‘B’ Violations in the past year.

3. Any combination of accidents (regardless of fault) and type ‘B’ Violations
which equal four (4) or more in the last year.

Type ‘A’ Violations

Driving while intoxicated

Driving while under the influence of drugs

Negligent homicide arising out of the use of a motor vehicle (gross negligence)
Operating during a period of suspension or revocation

Using a motor vehicle for the commission of a felony

Aggravated assault with a motor vehicle

Operating a motor vehicle without the owner’s authority (grand theft)
Permitting an unlicensed person to drive

Reckless driving

Speed contest (racing)

Hit and run (bodily injury or property damage)

YVVVVYVYVYVYVVYYYVYVYVY

Type ‘B’ Violations
> All moving violations not listed as type ‘A’ Violations
> Speeding
o Posillico reserves the right to track a driver’s speed. Drivers will receive
an Internal Speed Notice weekly. If a driver has two (2) weekly speed
reports in a six (6) month period containing a total of eight (8) minutes
or more of speeding or three (3) separate events above 75 mph (or 10
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mph over the local speed limits), the driver shall lose driving privileges
for one (1) week.

o If within the six (6) month period following the one (1) week suspension
the driver receives another such Internal Speed Report, the driver shall
lose driving privileges for six (6) weeks.

o Any additional such Internal Speed Reports received in the one (1) year
period following a six (6) week suspension will result in a loss of driving
privileges for one (1) year.

Additionally, any of the following may also serve to disqualify a driver or candidate from
driving privileges:

Failure to report an accident and/or traffic ticket

Operating a vehicle under a suspended or revoked license

On-site Safety violations while operating vehicle and/or equipment
Failure of post-accident drug test

YV VVY VY

Posillico reserves the right to deny driving and operation privileges for reasons other
than those listed herein, including non-compliance with Posillico’s Drug and Alcohol

policy.

e Drug Test Release Form: All drivers and candidates are required to complete and submit

a drug test release form. Failure to submit the Drug Test Release Form and/or failure to
comply with Posillico’s Drug and Alcohol policy may result in discipline, including
disqualification from driving privileges and dismissal.

4. EMPLOYEE DRIVING TRAINING

e Prior to operating a company vehicle and/or equipment, all drivers must complete:

o adefensive driving course completed in the past six (6) months;

o athorough induction to Posillico’s road safety policies and procedures including,
but not limited to, the policies referenced herein, fuel card use, incident
reporting, and vehicle and/or equipment maintenance checklist; and

o return executed acknowledgments and releases.

5. POST-INCIDENT RE-TRAINING

e Following an incident, the driver involved may be suspended from driving any Posillico
insured vehicle and/or equipment until he/she: (i) retakes a defensive driving course; (ii)
receives approval by the Loss Prevention Key Contacts; and (iii) approval by the driver’s
supervisor.
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6. ANNUAL REVIEW

e On an annual basis, each driver must receive a Fleet Safety Orientation conducted by
the Loss Prevention Key Contacts. Drivers with attenuator privileges must complete an
additional refresher-training course.

7. EMPLOYEE RECORDKEEPING

e The following records shall be maintained for each authorized driver:
o Request for Driving Privileges Application
Annual MVR/DMV records
Annual defensive driving certificate
Copy of all relevant licenses
Copy of physical examinations completed by a certified physician for drivers
of vehicles requiring physical medical examination
o Any other documentation deemed relevant by the Key Loss Prevention
Contacts and the driver’s supervisor

o
o
(©]
o

8. VEHICLE USAGE POLICY

e Attenuator Authorization: Attenuators are only to be driven on the job site only.
Attenuator is to be in down position only when required for use. Attenuator to be
raised up for all turns and for travel to and from work area.

e  GPS Monitoring: To ensure the safety of our drivers and traveling public, all company
vehicles and/or equipment capable of traveling on open public thoroughfare may be
equipped with GPS tracking devices capable of identifying the vehicle’s location, speed,
and other information related to the vehicle. Violations may be issued to drivers
exceeding applicable speed limits. Additionally, the Company reserves the right to install
video monitoring devices in all Company owned vehicles and equipment.

e Parking: Always park vehicle in a safe location. Back into parking space when possible
and do not park in area of equipment movement.

e Cell Phone Use: Under all circumstances, drivers shall obey all motor vehicle laws.
Violations or fines incurred by drivers shall be the full responsibility of the driver, and
may affect future driving privileges. Under no circumstances is a driver permitted to
hold a cell phone or other device to their ear while operating a vehicle and/or
equipment. A hands-free device must be used at all times while in the vehicle and/or
equipment. No dialing out, texting, r interfering with the safe operation of the vehicle
and/or equipment.

e Proper Equipment: All Posillico Flatbed Trucks, Foreman Pick-up Trucks, Attenuators
and Shop Trucks must be equipped with a fire extinguisher and Stop/Slow Paddles. In
addition, All Flatbed trucks, Attenuators and Shop trucks must carry a DOT mandated
breakdown kit.
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9.

10.

Civil

Warning Beacon: All vehicles must be equipped with a warning beacon and it must
always be in use while entering a project zone, traveling in the project zone and while
leaving the project zone.

ACCIDENT PROCEDURE AND REPORTING

If you are involved in an accident while operating a company-issued vehicle and/or
equipment, perform the following steps and report all information referenced below
to your supervisor immediately:

» Check your surroundings — make sure scene is safe.

» Check for injuries — call 911 immediately if anyone is seriously injured or
requires medical treatment.

» Move people and vehicle to a safe location away from the roadway, if can be
done safely. Do not touch injured personnel unless life threatening.

Report accident to your supervisor before leaving the accident site.
Take photos of all vehicles and/or equipment involve.

Take down the driver’s license number, state of issuance, name, address,
phone number, and insurance information for any other drivers involved in
the incident.

Record the police report number for any police-generated reports.

Complete an incident report with your supervisor.

USE OF PERSONAL VEHICLE FOR COMPANY BUSINESS

Employees driving their own personal vehicles on for company business are required to
satisfactorily complete a defensive driving course.

Employees using their own vehicles for company business must provide Mr. Franzini
with a copy of their insurance endorsement including minimum coverage of
$100,000/5300,000 for Bodily Injury and $100,000 for Property Damage. Failure to do so
will result in the suspension of the reimbursement until such time that the endorsement
is received.

Employees receiving a company allowance are not permitted to use a company vehicle
in lieu of their own vehicle, unless approved by Management. Written approval may be
given on a case-by-case basis.

Employees receiving a vehicle reimbursement, allowance or mileage reimbursement
must submit a MVR/DMV release form.
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Exhibit C
ANTITRUST COMPLIANCE POLICY

A. INTRODUCTION

The overall purpose of the U.S. antitrust laws is to guarantee that society will always enjoy all the
benefits that free competition can provide. It is Posillico’s position that while competition may be
fierce, and competitors may fall by the wayside, competition itself must never be weakened by such
anticompetitive conduct such as as price-fixing, other agreements unreasonably restraining trade,
monopolies achieved by improper means, or any of the other anticompetitive acts that U.S. laws

prohibit.
B. POLICY

Each employee of Posillico, no matter the position held, is responsible to ensure Posillico’s
compliance with applicable antitrust laws. These laws are designed to promote competition and
protect consumers from unfair business arrangements and practices. Violations of antitrust laws can
result in severe penalties and significant damage to Posillico’s reputation, including large fines and the
loss of important contract, patent and license rights for Posillico, as well as fines and jail sentences for
individual employees. In addition to government suits, private parties can also sue, and damage awards
can be massive, as can the legal fees incurred to defend the suits.

Some antitrust acts are clearly and undeniably wrong under any circumstances, such as bid-rigging;
and/or market/customer allocation agreements. Agreeing with a competitor that you will both raise
your prices or price-fixing is another obvious example of anticompetitive conduct. If a competitor
were to ask you to enter into such a clearly illegal agreement, the offer should be refused emphatically.
The legality of many other types of business conduct, however, are less certain, but if the conduct
affects competition, it might have antitrust implications. The antitrust laws are complex and their
application to a business or a transaction depends on a variety of factors. Posillico’s employees are
not expected to act alone, as issues arise, you should review this Antitrust Policy along with Posillico’s
Code of Business Conduct and Ethics Policy and consult with Posillico’s General Counsel on next
steps. In addition, Posillico shall endeavor to periodically conduct antitrust educational programs as
well as antitrust compliance reviews to ensure that its officers and employees conduct Posillico's
business in a lawful manner. Such training and compliance reviews are particularly important where
an employees' duties bring them into contact with competitors or involve pricing, pricing policies,
terms of sale or other marketing responsibilities.

C. REPORTING AND DISCIPLINE

The purpose of this section of the Antitrust Policy is to implement procedures for reporting potential
violations and advise of disciplinary consequences for individuals that fail to comply with Posillico's
Antitrust Policy and/or with the antitrust laws generally.

Posillico encourages prompt reporting of any incidents involving potential violations of its Antitrust
Policy and/or the antitrust laws generally so that corrective action may be taken. Any potential
violations should be reported immediately to Posillico’s General Counsel. It cannot be emphasized
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strongly enough that ALL. COMPLAINTS OR INCIDENTS OF POTENTIAL VIOLATIONS OF
THIS ANTITRUST POLICY AND/OR THE ANTITRUST LAWS GENERALLY MUST BE
PROMPTLY REPORTED. Posillico cannot resolve a potential violation unless it knows about it.
Moreover, in certain circumstances Posillico may avoid punishment under the antitrust laws if it
promptly notifies the government of a suspected violation. Prompt notification could be the
difference between no liability and paying significant fines and other criminal sanctions. Therefore, it
is the responsibility of every Posillico employee or agent of Posillico who has information that gives
rise to a belief of potential violations to bring the information to the attention of Posillico’s General
Counsel as promptly as possible.

Posillico shall endeavor to thoroughly and promptly investigate every reported potential violation.
Depending on the facts and circumstances, the investigation may include the following steps: an
interview of the person who reported the alleged violation to obtain complete details regarding the
alleged violation; interviews of anyone who is alleged to have committed the acts of alleged violation
to respond to the claims; and interview any employees who may have witnessed, or who may have
knowledge of, the alleged violation. The investigation will be handled in as confidential a manner as
possible consistent with a full, fair and proper investigation and subject to any applicable legal
requirements.

If, as a result of the investigation, Posillico concludes that a violation of this Antitrust Policy or the
antitrust laws has occurred Posillico will take prompt remedial action, including appropriate corrective
action against the person or people involved in the violation. Posillico takes all reports of potential
antitrust issues seriously and will not penalize or retaliate against anyone in any way for providing
information to Posillico management or General Counsel. Posillico will not tolerate retaliation against
anyone for reporting a potential violation of this Antitrust Policy and/or the antitrust laws generally,
or any other unlawful conduct, or for cooperating in an investigation. Any incidents of retaliation
should be reported immediately to Posillico’s General Counsel.

This Policy sets out minimum standards upon which Posillico’s antitrust compliance culture is built.
Posillico will strive to ensure that its management group is able to proactively support and advance
Posillico’s Antitrust Policy.
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Employee Handbook and Code of Business Ethics
Acknowledgement Form

I have received a copy of the Posillico Employee Handbook dated January 1, 2022,
including any applicable state supplements, addendums and the Code of Business Ethics.

I have read its contents, have been given the opportunity to ask any questions regarding its
contents, and fully understand it.

I agree to the terms and conditions of employment contained in this Employee Handbook
and agree to follow all the rules, regulations and standards set forth in this Employee Handbook and
the job description for my position. I realize that any failure to comply with these rules and policies
could result in the termination of my employment.

I further realize that I am responsible for being aware of changes to this Employee
Handbook as time and circumstances require.

I understand and agree that nothing contained in the Employee Handbook shall be deemed
to create an employment contract between Posillico and myself for either employment or for the
provision of any benefit. The personnel policies in the Employee Handbook are no more than
broad, internal guidelines which Posillico may, from time to time, change, limit, modify or revoke, as
necessary. No promises regarding employment or inducements to take employment have been
made or offered to me other than in the Posillico offer of employment and I understand and agree
that no promises are binding upon Posillico unless made in writing by the Chief Executive Officer
ot his designee.

I understand and agree that I have the right to terminate my employment at any time for any
reason and that Posillico retains a similar right.

I understand that this Employee Handbook changes and redefines conditions and past
practices of employment in certain important areas.

EMPLOYEE NAME - (PRINTED) DEPARTMENT

EMPLOYEE SIGNATURE DATE



COUNTY OF NASSAU
POLITICAL CAMPAIGN CONTRIBUTION DISCLOSURE FORM

1. Has the vendor or any corporate officers of the vendor provided campaign contributions pursuant to the New York State
Election Law in (a) the period beginning April 1, 2016 and ending on the date of this disclosure, or (b), beginning April 1, 2018, the
period beginning two years prior to the date of this disclosure and ending on the date of this disclosure, to the campaign
committees of any of the following Nassau County elected officials or to the campaignh committees of any candidates for any of
the following Nassau County elected offices: the County Executive, the County Clerk, the Comptroller, the District Attorney, or any

County Legislator?

YES [X] NO [ ] If yes, to what campaign committee?

See attached relevant contribution spreadsheet. There have been no additional Nassau County Contributions.

1 File(s) uploaded: Political Contributions For Nassau County.pdf

Electronically signed and certified at the date and time indicated by:
Jillian Brown [BREAKWATERQUALS@POSILLICOINC.COM]

Dated: 05/11/2026 10:46:10 am Vendor: Posillico Civil, Inc.

Title: Prequalification Manager
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Company/Individu
al Date Paid F/BO Address Amount

Micheal J. Posillico 1/3/2023

Micheal J. Posillico 8/2/2023

Micheal J. Posillico 9/8/2023

Posillico Civil 6/22/2023



PRINCIPAL QUESTIONNAIRE FORM

All questions on these questionnaires must be answered by all officers and any individuals who hold a ten percent (10%) or
greater ownership interest in the proposer. Answers typewritten or printed in ink. If you need more space to answer any
guestion, make as many photocopies of the appropriate page(s) as necessary and attach them to the questionnaire.

COMPLETE THIS QUESTIONNAIRE CAREFULLY AND COMPLETELY. FAILURE TO SUBMIT A COMPLETE QUESTIONNAIRE MAY MEAN
THAT YOUR BID OR PROPOSAL WILL BE REJECTED AS NON-RESPONSIVE AND IT WILL NOT BE CONSIDERED FOR AWARD

1. Principal Name: Joseph K. Posillico
Date of birth:

Home address: |

State/Province/ Zip/Postal
City: - Territory: . Code: -
Country: us
Business Address: 1750 New Highway
State/Province/ Zip/Postal
City: Farmingdale Territory: NY Code: 11735
Country us
Telephone: 6316816171
Other present address(es): 126 Waters Edge Dr.
State/Province/ Zip/Postal
City: Jupiter Territory: FL Code: 33477

Country: us
Telephone: 6316816171

List of other addresses and telephone numbers attached

2. Positions held in submitting business and starting date of each (check all applicable)
President 01/01/2004 Treasurer
Chairman of Board Shareholder 01/01/2004
Chief Exec. Officer 09/24/2007 Secretary
Chief Financial Officer Partner 01/01/2004
Vice President 09/01/1990
(Other)

3. Do you have an equity interest in the business submitting the questionnaire?

YES [X] NO [ ] If Yes, provide details.

See Attachment - Directors and Principal Officers, Ownership, Interest in Property.

Not to be disclosed, Posillico and its affiliates are privately held. All corporate and financial information is confidential
and shall not be disclosed to other parties, pursuant to Federal Freedom of Information Law and New York State
Freedom of Information Act.

1 File(s) uploaded: Question # 3 (1).pdf
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4, Are there any outstanding loans, guarantees or any other form of security or lease or any other type of contribution
made in whole or in part between you and the business submitting the questionnaire?
YES [X] NO [ ] If Yes, provide details.

Yes, please refer to attached financial statements

Not to be disclosed, Posillico and its affiliates are privately held. All corporate and financial information is confidential
and shall not be disclosed to other parties, pursuant to Federal Freedom of Information Law and New York State
Freedom of Information Act.

1 File(s) uploaded: Civil 12-31-24 Audit Standalone Short scanned NC Portal.. (2).pdf

5. Within the past 3 years, have you been a principal owner or officer of any business or notfor-profit organization other
than the one submitting the questionnaire?
YES [X] NO [ ] If Yes, provide details.

Yes, please see attached Entity Matrix for three (3) Principal's listed above.

Not to be disclosed, Posillico and its affiliates are privately held. All corporate and financial information is confidential
and shall not be disclosed to other parties, pursuant to Federal Freedom of Information Law and New York State
Freedom of Information Act.

2 File(s) uploaded: #9 Entities.pdf, JV List.pdf

6. Has any governmental entity awarded any contracts to a business or organization listed in Section 5 in the past 3 years
while you were a principal owner or officer?

YES [X] NO [ ] If Yes, provide details.

Yes, see attached with all relevant government contract awards

Not to be disclosed, Posillico and its affiliates are privately held. All corporate and financial information is confidential
and shall not be disclosed to other parties, pursuant to Federal Freedom of Information Law and New York State
Freedom of Information Act.

1 File(s) uploaded: Question # 6 (2).pdf

NOTE: An affirmative answer is required below whether the sanction arose automatically, by operation of law, or as a result of
any action taken by a government agency. Provide a detailed response to all questions checked "YES". If you need more space,
photocopy the appropriate page and attach it to the questionnaire.

7. In the past (5) years, have you and/or any affiliated businesses or not-for-profit organizations listed in Section 5 in which
you have been a principal owner or officer:
a. Been debarred by any government agency from entering into contracts with that agency?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

Page 2 of 5 Rev. 3-2016



b. Been declared in default and/or terminated for cause on any contract, and/or had any contracts cancelled for
cause?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

C. Been denied the award of a contract and/or the opportunity to bid on a contract, including, but not limited to,
failure to meet pre-qualification standards?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

d. Been suspended by any government agency from entering into any contract with it; and/or is any action pending
that could formally debar or otherwise affect such business’s ability to bid or propose on contract?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

8. Have any of the businesses or organizations listed in response to Question 5 filed a bankruptcy petition and/or been the
subject of involuntary bankruptcy proceedings during the past 7 years, and/or for any portion of the last 7 year period,
been in a state of bankruptcy as a result of bankruptcy proceedings initiated more than 7 years ago and/or is any such
business now the subject of any pending bankruptcy proceedings, whenever initiated?

YES [ ] NO [X] If 'Yes', provide details for each such instance. (Provide a detailed response to all questions check "Yes". If
you need more space, photocopy the appropriate page and attached it to the questionnaire.)

a. Is there any felony charge pending against you?
YES [ 1 NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

b. Is there any misdemeanor charge pending against you?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

C. Is there any administrative charge pending against you?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

d. In the past 10 years, have you been convicted, after trial or by plea, of any felony, or of any other crime, an
element of which relates to truthfulness or the underlying facts of which related to the conduct of business?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

e. In the past 5 years, have you been convicted, after trial or by plea, of a misdemeanor?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

f. In the past 5 years, have you been found in violation of any administrative or statutory charges?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.
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10 In addition to the information provided in response to the previous questions, in the past 5 years, have you been the
subject of a criminal investigation and/or a civil anti-trust investigation by any federal, state or local prosecuting or
investigative agency and/or the subject of an investigation where such investigation was related to activities performed
at, for, or on behalf of the submitting business entity and/or an affiliated business listed in response to Question 5?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

11 In addition to the information provided, in the past 5 years has any business or organization listed in response to
Question 5, been the subject of a criminal investigation and/or a civil anti-trust investigation and/or any other type of
investigation by any government agency, including but not limited to federal, state, and local regulatory agencies while
you were a principal owner or officer?

YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

12 Inthe past 5 years, have you or this business, or any other affiliated business listed in response to Question 5 had any
sanction imposed as a result of judicial or administrative proceedings with respect to any professional license held?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

13  For the past 5 tax years, have you failed to file any required tax returns or failed to pay any applicable federal, state or
local taxes or other assessed charges, including but not limited to water and sewer charges?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.
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I, | Joseph K. Posillico , hereby acknowledge that a materially false statement
willfully or fraudulently made in connection with this form may result in rendering the submitting business entity and/or any
affiliated entities non-responsible, and, in addition, may subject me to criminal charges.

I, | Joseph K. Posillico , hereby certify that | have read and understand all the

items contained in this form; that | supplied full and complete answers to each item therein to the best of my knowledge,
information and belief; that | will notify the County in writing of any change in circumstances occurring after the submission of
this form; and that all information supplied by me is true to the best of my knowledge, information and belief. | understand that
the County will rely on the information supplied in this form as additional inducement to enter into a contract with the
submitting business entity.

CERTIFICATION

A MATERIALLY FALSE STATEMENT WILLFULLY OR FRAUDULENTLY MADE IN CONNECTION WITH THIS QUESTIONNAIRE MAY
RESULT IN RENDERING THE SUBMITTING BUSINESS ENTITY NOT RESPONSIBLE WITH RESPECT TO THE PRESENT BID OR FUTURE
BIDS, AND, IN ADDITION, MAY SUBJECT THE PERSON MAKING THE FALSE STATEMENT TO CRIMINAL CHARGES.

Posillico Civil, Inc.

Name of submitting business

Electronically signed and certified at the date and time indicated by:
Joseph K. Posillico JKPOSILLICO@POSILLICOINC.COM

President / CEO - Joseph K. Posillico

Title

04/06/2026 09:58:21 am

Date
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PRINCIPAL QUESTIONNAIRE FORM

All questions on these questionnaires must be answered by all officers and any individuals who hold a ten percent (10%) or
greater ownership interest in the proposer. Answers typewritten or printed in ink. If you need more space to answer any
guestion, make as many photocopies of the appropriate page(s) as necessary and attach them to the questionnaire.

COMPLETE THIS QUESTIONNAIRE CAREFULLY AND COMPLETELY. FAILURE TO SUBMIT A COMPLETE QUESTIONNAIRE MAY MEAN
THAT YOUR BID OR PROPOSAL WILL BE REJECTED AS NON-RESPONSIVE AND IT WILL NOT BE CONSIDERED FOR AWARD

1. Principal Name: Michael J. Posillico

Date of birth: T

Home address: [
State/Province/ Zip/Postal
City: _ Territory: . Code: -
Country: us
Business Address: 1750 New Highway
State/Province/ Zip/Postal
City: Farmingdale Territory: NY Code: 11735
Country us
Telephone: 631.390.5740
Other present address(es):
State/Province/ Zip/Postal
City: Farmingdale Territory: NY Code: 11735

Country: us
Telephone: 6312491872

List of other addresses and telephone numbers attached

2. Positions held in submitting business and starting date of each (check all applicable)
President Treasurer
Chairman of Board Shareholder
Chief Exec. Officer Secretary 12/31/2014
Chief Financial Officer Partner
Vice President 02/10/1985
(Other)
Type Other

Description Executive Vice President
Start Date  12/31/2014

3. Do you have an equity interest in the business submitting the questionnaire?
YES [X] NO [ ] If Yes, provide details.
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See Attachment

Not to be disclosed, Posillico and its affiliates are privately held. All corporate and financial information is confidential
and shall not be disclosed to other parties, pursuant to Federal Freedom of Information Law and New York State
Freedom of Information Act.

1 File(s) uploaded: Question # 3 (1).pdf

4, Are there any outstanding loans, guarantees or any other form of security or lease or any other type of contribution
made in whole or in part between you and the business submitting the questionnaire?
YES [X] NO [ ] If Yes, provide details.

Yes, please refer to attached financial statements.

Not to be disclosed, Posillico and its affiliates are privately held. All corporate and financial information is confidential
and shall not be disclosed to other parties, pursuant to Federal Freedom of Information Law and New York State
Freedom of Information Act.

1 File(s) uploaded: Civil 12-31-24 Audit Standalone Short scanned NC Portal.. (2).pdf

5. Within the past 3 years, have you been a principal owner or officer of any business or notfor-profit organization other
than the one submitting the questionnaire?
YES [X] NO [ ] If Yes, provide details.

Yes, please see attached.
. |

Not to be disclosed, Posillico and its affiliates are privately held. All corporate and financial information is confidential
and shall not be disclosed to other parties, pursuant to Federal Freedom of Information Law and New York State
Freedom of Information Act.

2 File(s) uploaded: #9 Entities.pdf, JV List.pdf

6. Has any governmental entity awarded any contracts to a business or organization listed in Section 5 in the past 3 years
while you were a principal owner or officer?
YES [X] NO [ ] If Yes, provide details.

Yes, please see attached Entity Matrix

Not to be disclosed, Posillico and its affiliates are privately held. All corporate and financial information is confidential
and shall not be disclosed to other parties, pursuant to Federal Freedom of Information Law and New York State
Freedom of Information Act.

1 File(s) uploaded: Question # 6 (2).pdf

NOTE: An affirmative answer is required below whether the sanction arose automatically, by operation of law, or as a result of
any action taken by a government agency. Provide a detailed response to all questions checked "YES". If you need more space,
photocopy the appropriate page and attach it to the questionnaire.

Page 2 of 5 Rev. 3-2016



7. In the past (5) years, have you and/or any affiliated businesses or not-for-profit organizations listed in Section 5 in which
you have been a principal owner or officer:
a. Been debarred by any government agency from entering into contracts with that agency?
YES [ ]1 NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

b. Been declared in default and/or terminated for cause on any contract, and/or had any contracts cancelled for
cause?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

C. Been denied the award of a contract and/or the opportunity to bid on a contract, including, but not limited to,
failure to meet pre-qualification standards?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

d. Been suspended by any government agency from entering into any contract with it; and/or is any action pending
that could formally debar or otherwise affect such business’s ability to bid or propose on contract?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

8. Have any of the businesses or organizations listed in response to Question 5 filed a bankruptcy petition and/or been the
subject of involuntary bankruptcy proceedings during the past 7 years, and/or for any portion of the last 7 year period,
been in a state of bankruptcy as a result of bankruptcy proceedings initiated more than 7 years ago and/or is any such
business now the subject of any pending bankruptcy proceedings, whenever initiated?

YES [ ] NO [X] If 'Yes', provide details for each such instance. (Provide a detailed response to all questions check "Yes". If
you need more space, photocopy the appropriate page and attached it to the questionnaire.)

a. Is there any felony charge pending against you?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

b. Is there any misdemeanor charge pending against you?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

c. Is there any administrative charge pending against you?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

d. In the past 10 years, have you been convicted, after trial or by plea, of any felony, or of any other crime, an
element of which relates to truthfulness or the underlying facts of which related to the conduct of business?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

e. In the past 5 years, have you been convicted, after trial or by plea, of a misdemeanor?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.
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f. In the past 5 years, have you been found in violation of any administrative or statutory charges?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

10 In addition to the information provided in response to the previous questions, in the past 5 years, have you been the
subject of a criminal investigation and/or a civil anti-trust investigation by any federal, state or local prosecuting or
investigative agency and/or the subject of an investigation where such investigation was related to activities performed
at, for, or on behalf of the submitting business entity and/or an affiliated business listed in response to Question 5?

YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

11 In addition to the information provided, in the past 5 years has any business or organization listed in response to
Question 5, been the subject of a criminal investigation and/or a civil anti-trust investigation and/or any other type of
investigation by any government agency, including but not limited to federal, state, and local regulatory agencies while
you were a principal owner or officer?

YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

12 Inthe past 5 years, have you or this business, or any other affiliated business listed in response to Question 5 had any
sanction imposed as a result of judicial or administrative proceedings with respect to any professional license held?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

13 For the past 5 tax years, have you failed to file any required tax returns or failed to pay any applicable federal, state or
local taxes or other assessed charges, including but not limited to water and sewer charges?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.
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[, | Michael J. Posillico , hereby acknowledge that a materially false statement
willfully or fraudulently made in connection with this form may result in rendering the submitting business entity and/or any
affiliated entities non-responsible, and, in addition, may subject me to criminal charges.

I, | MichaelJ. Posillico , hereby certify that | have read and understand all the

items contained in this form; that | supplied full and complete answers to each item therein to the best of my knowledge,
information and belief; that | will notify the County in writing of any change in circumstances occurring after the submission of
this form; and that all information supplied by me is true to the best of my knowledge, information and belief. | understand that
the County will rely on the information supplied in this form as additional inducement to enter into a contract with the
submitting business entity.

CERTIFICATION

A MATERIALLY FALSE STATEMENT WILLFULLY OR FRAUDULENTLY MADE IN CONNECTION WITH THIS QUESTIONNAIRE MAY
RESULT IN RENDERING THE SUBMITTING BUSINESS ENTITY NOT RESPONSIBLE WITH RESPECT TO THE PRESENT BID OR FUTURE
BIDS, AND, IN ADDITION, MAY SUBJECT THE PERSON MAKING THE FALSE STATEMENT TO CRIMINAL CHARGES.

Posillico Civil, Inc.

Name of submitting business

Electronically signed and certified at the date and time indicated by:
Michael J. Posillico MPOSILLICO@POSILLICOINC.COM

EVP/Secretary

Title

03/26/2026 11:28:39 am

Date
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PRINCIPAL QUESTIONNAIRE FORM

All questions on these questionnaires must be answered by all officers and any individuals who hold a ten percent (10%) or
greater ownership interest in the proposer. Answers typewritten or printed in ink. If you need more space to answer any
guestion, make as many photocopies of the appropriate page(s) as necessary and attach them to the questionnaire.

COMPLETE THIS QUESTIONNAIRE CAREFULLY AND COMPLETELY. FAILURE TO SUBMIT A COMPLETE QUESTIONNAIRE MAY MEAN
THAT YOUR BID OR PROPOSAL WILL BE REJECTED AS NON-RESPONSIVE AND IT WILL NOT BE CONSIDERED FOR AWARD

1. Principal Name: Joseph Posillico, 111

Date of birth: T
Home address:

State/Province/ Zip/Postal
City: _ Territory: . Code: -
Country: us
Business Address: 1750 New Highway
State/Province/ Zip/Postal
City: Farmingdale Territory: NY Code: 11735
Country us
Telephone: 516 380 8338
Other present address(es):
State/Province/ Zip/Postal
City: Farmingdale Territory: NY Code: 11735

Country: us
Telephone: 6312491872

List of other addresses and telephone numbers attached

2. Positions held in submitting business and starting date of each (check all applicable)
President Treasurer
Chairman of Board Shareholder 04/01/2004
Chief Exec. Officer Secretary
Chief Financial Officer Partner 04/01/2004
Vice President
(Other)

3. Do you have an equity interest in the business submitting the questionnaire?

YES [X] NO [ ] If Yes, provide details.

See Attachment -

Not to be disclosed, Posillico and its affiliates are privately held. All corporate and financial information is confidential
and shall not be disclosed to other parties, pursuant to Federal Freedom of Information Law and New York State
Freedom of Information Act.

1 File(s) uploaded: Question # 3 (1).pdf
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4, Are there any outstanding loans, guarantees or any other form of security or lease or any other type of contribution
made in whole or in part between you and the business submitting the questionnaire?
YES [X] NO [ ] If Yes, provide details.

Yes, please refer to attached financial statement

Not to be disclosed, Posillico and its affiliates are privately held. All corporate and financial information is confidential
and shall not be disclosed to other parties, pursuant to Federal Freedom of Information Law and New York State
Freedom of Information Act.

1 File(s) uploaded: Civil 12-31-25 Audit Standalone for NC Portal.pdf

5. Within the past 3 years, have you been a principal owner or officer of any business or notfor-profit organization other
than the one submitting the questionnaire?
YES [X] NO [ ] If Yes, provide details.

Not to be disclosed, Posillico and its affiliates are privately held. All corporate and financial information is
confidential and shall not be disclosed to other parties, pursuant to Federal Freedom of Information Law and
New York State Freedom of Information Act.

2 File(s) uploaded: #9 Entities.pdf, JV List.pdf

6. Has any governmental entity awarded any contracts to a business or organization listed in Section 5 in the past 3 years
while you were a principal owner or officer?
YES [X] NO [ ] If Yes, provide details.

please see the attached

1 File(s) uploaded: Question # 6 (2).pdf

NOTE: An affirmative answer is required below whether the sanction arose automatically, by operation of law, or as a result of
any action taken by a government agency. Provide a detailed response to all questions checked "YES". If you need more space,
photocopy the appropriate page and attach it to the questionnaire.

7. In the past (5) years, have you and/or any affiliated businesses or not-for-profit organizations listed in Section 5 in which
you have been a principal owner or officer:
a. Been debarred by any government agency from entering into contracts with that agency?

YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

b. Been declared in default and/or terminated for cause on any contract, and/or had any contracts cancelled for
cause?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

C. Been denied the award of a contract and/or the opportunity to bid on a contract, including, but not limited to,
failure to meet pre-qualification standards?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.
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d. Been suspended by any government agency from entering into any contract with it; and/or is any action pending
that could formally debar or otherwise affect such business’s ability to bid or propose on contract?
YES [ ]1 NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

8. Have any of the businesses or organizations listed in response to Question 5 filed a bankruptcy petition and/or been the
subject of involuntary bankruptcy proceedings during the past 7 years, and/or for any portion of the last 7 year period,
been in a state of bankruptcy as a result of bankruptcy proceedings initiated more than 7 years ago and/or is any such
business now the subject of any pending bankruptcy proceedings, whenever initiated?

YES [ ] NO [X] If 'Yes', provide details for each such instance. (Provide a detailed response to all questions check "Yes". If
you need more space, photocopy the appropriate page and attached it to the questionnaire.)

a. Is there any felony charge pending against you?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

b. Is there any misdemeanor charge pending against you?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

c. Is there any administrative charge pending against you?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

d. In the past 10 years, have you been convicted, after trial or by plea, of any felony, or of any other crime, an
element of which relates to truthfulness or the underlying facts of which related to the conduct of business?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

e. In the past 5 years, have you been convicted, after trial or by plea, of a misdemeanor?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.
f. In the past 5 years, have you been found in violation of any administrative or statutory charges?

YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

10 In addition to the information provided in response to the previous questions, in the past 5 years, have you been the
subject of a criminal investigation and/or a civil anti-trust investigation by any federal, state or local prosecuting or
investigative agency and/or the subject of an investigation where such investigation was related to activities performed
at, for, or on behalf of the submitting business entity and/or an affiliated business listed in response to Question 5?

YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.
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11 In addition to the information provided, in the past 5 years has any business or organization listed in response to
Question 5, been the subject of a criminal investigation and/or a civil anti-trust investigation and/or any other type of
investigation by any government agency, including but not limited to federal, state, and local regulatory agencies while
you were a principal owner or officer?

YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

12 Inthe past 5 years, have you or this business, or any other affiliated business listed in response to Question 5 had any
sanction imposed as a result of judicial or administrative proceedings with respect to any professional license held?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

13 For the past 5 tax years, have you failed to file any required tax returns or failed to pay any applicable federal, state or
local taxes or other assessed charges, including but not limited to water and sewer charges?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.
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I, | Joseph D. Posillico, I , hereby acknowledge that a materially false statement
willfully or fraudulently made in connection with this form may result in rendering the submitting business entity and/or any
affiliated entities non-responsible, and, in addition, may subject me to criminal charges.

I, | Joseph D. Posillico, I , hereby certify that | have read and understand all the

items contained in this form; that | supplied full and complete answers to each item therein to the best of my knowledge,
information and belief; that | will notify the County in writing of any change in circumstances occurring after the submission of
this form; and that all information supplied by me is true to the best of my knowledge, information and belief. | understand that
the County will rely on the information supplied in this form as additional inducement to enter into a contract with the
submitting business entity.

CERTIFICATION

A MATERIALLY FALSE STATEMENT WILLFULLY OR FRAUDULENTLY MADE IN CONNECTION WITH THIS QUESTIONNAIRE MAY
RESULT IN RENDERING THE SUBMITTING BUSINESS ENTITY NOT RESPONSIBLE WITH RESPECT TO THE PRESENT BID OR FUTURE
BIDS, AND, IN ADDITION, MAY SUBJECT THE PERSON MAKING THE FALSE STATEMENT TO CRIMINAL CHARGES.

Posillico Civil, Inc.

Name of submitting business

Electronically signed and certified at the date and time indicated by:
Joseph D. Posillico, 11l JP3@POSILLICOINC.COM

Joseph D. Posillico, Ill - Shareholder

Title

05/13/2026 09:47:35 am

Date
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Entity Name Corporate Address Ownership
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Contract Job Name

08606 Texas Facilities Com DB 1.7 Miles Border

08612 NYS DOT D264638 Mill Overlay

08618 NYS DOT D264697 RT 109 Pavement

08672 MTA-GFM-527 WO 024, Site Investigations

08720 Requirement Contract Road Restoration Town of Oyster Bay
08733 Town of Hempstead, PW#17-23 23/24 Roadway Resurface
08452 Pump Station Mitigation East Ave Ejector Stations

08575 NYSDOT D264531 Meadowbrook State Pkwy

08715 Town of Hempstead 2023 Paving

08550 NCDPW H 61587-48G Middle Neck Road

08611 NCDPW - H61587-PR7 Priority Rsf. Of Various Roads
08719 Town of Huntington 2023 Paving

08734 North Hempstead 2023 Paving

08071 NCDPW H61587-51 GR Rsf. Var Cnty Rds PH51

08080 NYSDOT - D263713 Rsf., Rt. 27 Islip

08181 NCDPW- Rsf. Var. cnty rds - Phase 56 PIN 0760.58
08240 NCDPW- H61587-77G Rsf. Various County Rds

08466 NYSDOT - D264187 Resurfacing Various Locations
08355 SCDPW- Rsf. CR13 Crooked Hill Rd. smithtown

08377 NCDPW-H61587-PR3 Resufacing

08482 NCDPW H61587-66G Resurfacing Various County Roads
08541 NYSDOT D264450 Surface Treatment Brookhaven

08531 NCDPW H61587-67G Resurfacing Various Roads

08546 LI MacArthur Airport Taxiway S Rehabilitation

08547 LI MacArthur Airport Runway 15R-33L

08548 Town of North Hempstead -2021 Paving

08615 Town of Hempstead PW #15-20 2021

08626 Town of Hunt. - HWY 2022-01 Townwide Req

08664 Town of North Hempstead, 2022 Paving




Job #
08493
08725
08728
08747
08753
08754
08775
08777
08783
08787
08791
08812

Job Name
NCDPW - S35121 Raw Sewage Pumping
NYSDOT D265018 Bridge Rehab, Town of Hempstead
NCDPW S35109-01S Long Beach Force Main
NYSDOT D900057 - DB Svc Rehab 7 Grand Central
TXDOT - Cameron County Rehab Roadway CRCP
TXDOT - Montgomery County Intersection
TxDOT- CSJ 0327-05-041-Kenedy County - US 77
D265130 Route 27, Median Barrier Replacement
NYSDOT D265147 Priority Surface Treatment Various Locations
2024 Roadway Pavement Reconstruction PW#7-24
City of Laredo Zacate Sanitary Sewer Tunnel
NYSDOT D265280 Culvert Replacement - T/Babylon, V/Amityville



PRINCIPAL QUESTIONNAIRE FORM

All questions on these questionnaires must be answered by all officers and any individuals who hold a ten percent (10%) or
greater ownership interest in the proposer. Answers typewritten or printed in ink. If you need more space to answer any
guestion, make as many photocopies of the appropriate page(s) as necessary and attach them to the questionnaire.

COMPLETE THIS QUESTIONNAIRE CAREFULLY AND COMPLETELY. FAILURE TO SUBMIT A COMPLETE QUESTIONNAIRE MAY MEAN
THAT YOUR BID OR PROPOSAL WILL BE REJECTED AS NON-RESPONSIVE AND IT WILL NOT BE CONSIDERED FOR AWARD

1. Principal Name: Richard Nota

Date of birth: T
Home adress:

State/Province/ Zip/Postal
City: _ Territory: . Code: -
Country: us
Business Address: 1750 New Highway
State/Province/ Zip/Postal
City: Farmingdale Territory: NY Code: 11735
Country us
Telephone: 6313905722
Other present address(es): 1750 New Highway
State/Province/ Zip/Postal
City: Farmingdale Territory: NY Code: 11735

Country: us
Telephone: 5164049464

List of other addresses and telephone numbers attached

2. Positions held in submitting business and starting date of each (check all applicable)
President Treasurer 11/06/2017
Chairman of Board Shareholder
Chief Exec. Officer Secretary
Chief Financial Officer 11/06/2017 Partner
Vice President
(Other)

Type Treasurer
Description

Start Date  11/06/2017

Type Chief Financial Officer
Description
Start Date  11/06/2017
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3. Do you have an equity interest in the business submitting the questionnaire?
YES [ ] NO [X] If Yes, provide details.

4, Are there any outstanding loans, guarantees or any other form of security or lease or any other type of contribution
made in whole or in part between you and the business submitting the questionnaire?
YES [ 1 NO [X] If Yes, provide details.

5. Within the past 3 years, have you been a principal owner or officer of any business or notfor-profit organization other
than the one submitting the questionnaire?
YES [X] NO [ ] If Yes, provide details.

[owner- I

6. Has any governmental entity awarded any contracts to a business or organization listed in Section 5 in the past 3 years
while you were a principal owner or officer?
YES [ ] NO [X] If Yes, provide details.

NOTE: An affirmative answer is required below whether the sanction arose automatically, by operation of law, or as a result of
any action taken by a government agency. Provide a detailed response to all questions checked "YES". If you need more space,
photocopy the appropriate page and attach it to the questionnaire.

7. In the past (5) years, have you and/or any affiliated businesses or not-for-profit organizations listed in Section 5 in which
you have been a principal owner or officer:
a. Been debarred by any government agency from entering into contracts with that agency?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

b. Been declared in default and/or terminated for cause on any contract, and/or had any contracts cancelled for
cause?
YES [ ]1 NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

c. Been denied the award of a contract and/or the opportunity to bid on a contract, including, but not limited to,
failure to meet pre-qualification standards?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

d. Been suspended by any government agency from entering into any contract with it; and/or is any action pending
that could formally debar or otherwise affect such business’s ability to bid or propose on contract?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.
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8. Have any of the businesses or organizations listed in response to Question 5 filed a bankruptcy petition and/or been the
subject of involuntary bankruptcy proceedings during the past 7 years, and/or for any portion of the last 7 year period,
been in a state of bankruptcy as a result of bankruptcy proceedings initiated more than 7 years ago and/or is any such
business now the subject of any pending bankruptcy proceedings, whenever initiated?

YES [ ] NO [X] If 'Yes', provide details for each such instance. (Provide a detailed response to all questions check "Yes". If
you need more space, photocopy the appropriate page and attached it to the questionnaire.)

a. Is there any felony charge pending against you?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

b. Is there any misdemeanor charge pending against you?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

c. Is there any administrative charge pending against you?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

d. In the past 10 years, have you been convicted, after trial or by plea, of any felony, or of any other crime, an
element of which relates to truthfulness or the underlying facts of which related to the conduct of business?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

e. In the past 5 years, have you been convicted, after trial or by plea, of a misdemeanor?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.
f. In the past 5 years, have you been found in violation of any administrative or statutory charges?

YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

10 In addition to the information provided in response to the previous questions, in the past 5 years, have you been the
subject of a criminal investigation and/or a civil anti-trust investigation by any federal, state or local prosecuting or
investigative agency and/or the subject of an investigation where such investigation was related to activities performed
at, for, or on behalf of the submitting business entity and/or an affiliated business listed in response to Question 5?

YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

11 In addition to the information provided, in the past 5 years has any business or organization listed in response to
Question 5, been the subject of a criminal investigation and/or a civil anti-trust investigation and/or any other type of
investigation by any government agency, including but not limited to federal, state, and local regulatory agencies while
you were a principal owner or officer?

YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.
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12 Inthe past 5 years, have you or this business, or any other affiliated business listed in response to Question 5 had any
sanction imposed as a result of judicial or administrative proceedings with respect to any professional license held?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

13  For the past 5 tax years, have you failed to file any required tax returns or failed to pay any applicable federal, state or
local taxes or other assessed charges, including but not limited to water and sewer charges?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.
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I, | Richard Nota , hereby acknowledge that a materially false statement
willfully or fraudulently made in connection with this form may result in rendering the submitting business entity and/or any
affiliated entities non-responsible, and, in addition, may subject me to criminal charges.

I, | Richard Nota , hereby certify that | have read and understand all the

items contained in this form; that | supplied full and complete answers to each item therein to the best of my knowledge,
information and belief; that | will notify the County in writing of any change in circumstances occurring after the submission of
this form; and that all information supplied by me is true to the best of my knowledge, information and belief. | understand that
the County will rely on the information supplied in this form as additional inducement to enter into a contract with the
submitting business entity.

CERTIFICATION

A MATERIALLY FALSE STATEMENT WILLFULLY OR FRAUDULENTLY MADE IN CONNECTION WITH THIS QUESTIONNAIRE MAY
RESULT IN RENDERING THE SUBMITTING BUSINESS ENTITY NOT RESPONSIBLE WITH RESPECT TO THE PRESENT BID OR FUTURE
BIDS, AND, IN ADDITION, MAY SUBJECT THE PERSON MAKING THE FALSE STATEMENT TO CRIMINAL CHARGES.

Posillico Civil, Inc.

Name of submitting business

Electronically signed and certified at the date and time indicated by:
Richard Nota RNOTA@POSILLICOINC.COM

Richard Nota - CFO

Title

05/11/2026 03:40:29 pm

Date
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PRINCIPAL QUESTIONNAIRE FORM

All questions on these questionnaires must be answered by all officers and any individuals who hold a ten percent (10%) or
greater ownership interest in the proposer. Answers typewritten or printed in ink. If you need more space to answer any
guestion, make as many photocopies of the appropriate page(s) as necessary and attach them to the questionnaire.

COMPLETE THIS QUESTIONNAIRE CAREFULLY AND COMPLETELY. FAILURE TO SUBMIT A COMPLETE QUESTIONNAIRE MAY MEAN
THAT YOUR BID OR PROPOSAL WILL BE REJECTED AS NON-RESPONSIVE AND IT WILL NOT BE CONSIDERED FOR AWARD

1. Principal Name: Larry Gillman
Date of birth:

Home address: |

State/Province/ Zip/Postal
City: - Territory: . Code: -
Country: us
Business Address: 1750 new highway
State/Province/ Zip/Postal
City: farmingdale Territory: NY Code: 11735
Country us
Telephone: 6313905795
Other present address(es):
State/Province/ Zip/Postal
City: dix hills Territory: NY Code: 11746

Country: us
Telephone: 9176811995

List of other addresses and telephone numbers attached

2. Positions held in submitting business and starting date of each (check all applicable)

President Treasurer

Chairman of Board Shareholder

Chief Exec. Officer Secretary

Chief Financial Officer Partner

Vice President 01/10/2022
(Other)

Type Chief Operating Officer

Description

Start Date  01/10/2022

3. Do you have an equity interest in the business submitting the questionnaire?
YES [ ] NO [X] If Yes, provide details.
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4, Are there any outstanding loans, guarantees or any other form of security or lease or any other type of contribution
made in whole or in part between you and the business submitting the questionnaire?
YES [ ] NO [X] If Yes, provide details.

5. Within the past 3 years, have you been a principal owner or officer of any business or notfor-profit organization other
than the one submitting the questionnaire?
YES [ ] NO [X] If Yes, provide details.

6. Has any governmental entity awarded any contracts to a business or organization listed in Section 5 in the past 3 years
while you were a principal owner or officer?
YES [ ] NO [X] If Yes, provide details.

NOTE: An affirmative answer is required below whether the sanction arose automatically, by operation of law, or as a result of
any action taken by a government agency. Provide a detailed response to all questions checked "YES". If you need more space,
photocopy the appropriate page and attach it to the questionnaire.

7. In the past (5) years, have you and/or any affiliated businesses or not-for-profit organizations listed in Section 5 in which
you have been a principal owner or officer:
a. Been debarred by any government agency from entering into contracts with that agency?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

b. Been declared in default and/or terminated for cause on any contract, and/or had any contracts cancelled for
cause?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

c. Been denied the award of a contract and/or the opportunity to bid on a contract, including, but not limited to,
failure to meet pre-qualification standards?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

d. Been suspended by any government agency from entering into any contract with it; and/or is any action pending
that could formally debar or otherwise affect such business’s ability to bid or propose on contract?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

8. Have any of the businesses or organizations listed in response to Question 5 filed a bankruptcy petition and/or been the
subject of involuntary bankruptcy proceedings during the past 7 years, and/or for any portion of the last 7 year period,
been in a state of bankruptcy as a result of bankruptcy proceedings initiated more than 7 years ago and/or is any such
business now the subject of any pending bankruptcy proceedings, whenever initiated?

YES [ ] NO [X] If 'Yes', provide details for each such instance. (Provide a detailed response to all questions check "Yes". If
you need more space, photocopy the appropriate page and attached it to the questionnaire.)
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a. Is there any felony charge pending against you?

YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

b. Is there any misdemeanor charge pending against you?
YES [ 1 NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

c. Is there any administrative charge pending against you?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

d. In the past 10 years, have you been convicted, after trial or by plea, of any felony, or of any other crime, an
element of which relates to truthfulness or the underlying facts of which related to the conduct of business?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

e. In the past 5 years, have you been convicted, after trial or by plea, of a misdemeanor?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

f. In the past 5 years, have you been found in violation of any administrative or statutory charges?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

10 In addition to the information provided in response to the previous questions, in the past 5 years, have you been the
subject of a criminal investigation and/or a civil anti-trust investigation by any federal, state or local prosecuting or
investigative agency and/or the subject of an investigation where such investigation was related to activities performed
at, for, or on behalf of the submitting business entity and/or an affiliated business listed in response to Question 5?
YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

11 In addition to the information provided, in the past 5 years has any business or organization listed in response to
Question 5, been the subject of a criminal investigation and/or a civil anti-trust investigation and/or any other type of
investigation by any government agency, including but not limited to federal, state, and local regulatory agencies while
you were a principal owner or officer?

YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

12 Inthe past 5 years, have you or this business, or any other affiliated business listed in response to Question 5 had any
sanction imposed as a result of judicial or administrative proceedings with respect to any professional license held?
YES [ 1 NO [X] If yes, provide an explanation of the circumstances and corrective action taken.

13  For the past 5 tax years, have you failed to file any required tax returns or failed to pay any applicable federal, state or
local taxes or other assessed charges, including but not limited to water and sewer charges?
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YES [ ] NO [X] If yes, provide an explanation of the circumstances and corrective action taken.
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[, | Larry Gillman , hereby acknowledge that a materially false statement
willfully or fraudulently made in connection with this form may result in rendering the submitting business entity and/or any
affiliated entities non-responsible, and, in addition, may subject me to criminal charges.

[, | Larry Gillman , hereby certify that | have read and understand all the

items contained in this form; that | supplied full and complete answers to each item therein to the best of my knowledge,
information and belief; that | will notify the County in writing of any change in circumstances occurring after the submission of
this form; and that all information supplied by me is true to the best of my knowledge, information and belief. | understand that
the County will rely on the information supplied in this form as additional inducement to enter into a contract with the
submitting business entity.

CERTIFICATION

A MATERIALLY FALSE STATEMENT WILLFULLY OR FRAUDULENTLY MADE IN CONNECTION WITH THIS QUESTIONNAIRE MAY
RESULT IN RENDERING THE SUBMITTING BUSINESS ENTITY NOT RESPONSIBLE WITH RESPECT TO THE PRESENT BID OR FUTURE
BIDS, AND, IN ADDITION, MAY SUBJECT THE PERSON MAKING THE FALSE STATEMENT TO CRIMINAL CHARGES.

Posillico Civil, Inc.

Name of submitting business

Electronically signed and certified at the date and time indicated by:
Larry Gillman LGILLMAN@POSILLICOINC.COM

Larry Gillman - SVP/COO

Title

05/13/2026 10:14:12 am

Date
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COUNTY OF NASSAU

CONSULTANT'’S, CONTRACTOR’S AND VENDOR'S DISCLOSURE FORM

1. Name of the Entity: Posillico Civil, Inc.

Address: 1750 New Hwy

City: Farmingdale State/Province/Territory: NY Zip/Postal Code: 11735

Country: us

2. Entity’s Vendor Identification Number: _

3. Type of Business: Other (specify) S Corp.

4. List names and addresses of all principals; that is, all individuals serving on the Board of Directors or comparable body, all
partners and limited partners, all corporate officers, all parties of Joint Ventures, and all members and officers of limited
liability companies (attach additional sheets if necessary):

First Name Joseph
Last Name Posillico
M K Suffix
Address 1750 New Highway
State/Province/ Zip/Postal
City Farmingdale Territory: NY Code: 11735
Country us
Position Chief Exec. Officer and President
First Name Lee
Last Name Kaplan
M Suffix
Address 1750 New Highway
State/Province/ Zip/Postal
City Farmingdale Territory: NY Code: 11735
Country us
Position Vice President, TX Division Manager
First Name Charles
Last Name Forte
M A Suffix Ir.
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Address 1750 New Highway
State/Province/ Zip/Postal
City Farmingdale Territory: NY Code: 11735
Country us
Position Vice President, Paving Division Manager
First Name David
Last Name Sposito
M Suffix
Address 1750 New Highway
State/Province/ Zip/Postal
City Farmingdale Territory: NY Code: 11735
Country us
Position Vice President, NYC Division Manager
First Name Larry
Last Name Gillman
M Suffix
Address 1750 New Highway
State/Province/ Zip/Postal
City Farmingdale Territory: NY Code: 11735
Country us
Position Chief Operating Officer, SVP
First Name William
Last Name Lepage
Ml Suffix
Address 1750 New Highway
State/Province/ Zip/Postal
City Farmingdale Territory: NY Code: 11735
Country us
Position Vice President, Director Health & Safety
First Name Robert
Last Name Reifenheiser
Ml Suffix
Address 1750 New Highway
State/Province/ Zip/Postal
City Farmingdale Territory: NY Code: 11735
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Country

usS

Position Vice President, Utility Division
First Name Paul
Last Name Huffer
M Suffix
Address 1750 New Highway
State/Province/ Zip/Postal
City Farmingdale Territory: NY Code: 11735
Country us
Position Vice President, LI Civil Division
First Name Michael
Last Name Posillico
Ml J Suffix
Address 1750 New Highway
State/Province/ Zip/Postal
City Farmingdale Territory: NY Code: 11735
Country us
Position Secretary
First Name Michael
Last Name Trotta
Ml J Suffix
Address 1750 New Highway
State/Province/ Zip/Postal
City Farmingdale Territory: NY Code: 11735
Country us
Position Vice President
First Name Michael
Last Name Perciballi
M Suffix
Address 1750 New Highway
State/Province/ Zip/Postal
City Farmingdale Territory: NY Code: 11735
Country us
Position Vice President/Environmental Division Mangaer
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First Name Anthony
Last Name Evangelista
Ml C Suffix
Address 1750 New Highway
State/Province/ Zip/Postal
City Farmingdale Territory: NY Code: 11735
Country us
Position Sr. Vice President/Chief Engineer
First Name Lisa
Last Name Dippel
M Suffix
Address 1750 New Highway
State/Province/ Zip/Postal
City Farmingdale Territory: NY Code: 11735
Country us
Position Vice President, Human Resources
First Name Fred
Last Name Locher
M W Suffix
Address 1750 New Highway
State/Province/ Zip/Postal
City Farmingdale Territory: NY Code: 11735
Country us
Position Vice President, Purchasing
First Name Thomas
Last Name Spatafora
M Suffix
Address 1750 New Highway
State/Province/ Zip/Postal
City Farmingdale Territory: NY Code: 11735
Country us
Position Sr. Vice President, Business Development and Strategy
First Name Thomas

Page 4 of 8




Last Name Cassidy
M Suffix
Address 1750 New Highway
State/Province/ Zip/Postal
City Farmingdale Territory: NY Code: 11735
Country us
Position Vice President, Business Development
First Name Danielle
Last Name Volpe
M Suffix
Address 1750 New Highway
State/Province/ Zip/Postal
City Farmingdale Territory: NY Code: 11735
Country us
Position Vice President, General Counsel
First Name Alan
Last Name Davis
M Suffix
Address 1750 New Highway
State/Province/ Zip/Postal
City Farmingdale Territory: NY Code: 11735
Country us
Position Vice President, Operations Support
First Name Richard
Last Name Nota
M Suffix
Address 1750 New Highway
State/Province/ Zip/Postal
City Farmingdale Territory: NY Code: 11735
Country us
Position Treasurer, Chief Financial Officer

5. List names and addresses of all shareholders, members, or partners of the firm. If the shareholder is not an individual, list
the individual shareholders/partners/members. If a Publicly held Corporation, include a copy of the 10K in lieu of completing
this section.
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If none, explain.

First Name Michael
Last Name Posillico
M J Suffix
Address 1750 New Highway
State/Province/ Zip/Postal
City Farmingdale Territory: NY Code: 11735
Country us
Position Executive Vice President and Secretary
First Name Joseph
Last Name Posillico
M D Suffix 1]
Address 1750 New Highway
State/Province/ Zip/Postal
City Farmingdale Territory: NY Code: 11735
Country us
Position Shareholder
First Name Joseph
Last Name Posillico
M K Suffix
Address 1750 New Highway
State/Province/ Zip/Postal
City Farmingdale Territory: NY Code: 11735
Country us
Position Chief Exec. Officer and President

6. List all affiliated and related companies and their relationship to the firm entered on line 1. above (if none, enter “None”). Attach
a separate disclosure form for each affiliated or subsidiary company that may take part in the performance of this contract. Such
disclosure shall be updated to include affiliated or subsidiary companies not previously disclosed that participate in the
performance of the contract.

See attached, no affiliates will participate in the contract.
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2 File(s) uploaded: #9 Entities (1).pdf, #9 JV List.pdf

7. List all lobbyists whose services were utilized at any stage in this matter (i.e., pre-bid, bid, post-bid, etc.). If none, enter “None.”
The term “lobbyist” means any and every person or organization retained, employed or designated by any client to influence - or
promote a matter before - Nassau County, its agencies, boards, commissions, department heads, legislators or committees,
including but not limited to the Open Space and Parks Advisory Committee and Planning Commission. Such matters include, but are
not limited to, requests for proposals, development or improvement of real property subject to County regulation, procurements.
The term “lobbyist” does not include any officer, director, trustee, employee, counsel or agent of the County of Nassau, or State of
New York, when discharging his or her official duties.

Are there lobbyists involved in this matter?
YES [ ] NO [X]

(a) Name, title, business address and telephone number of lobbyist(s):

(b) Describe lobbying activity of each lobbyist. See below for a complete description of lobbying activities.

(c) List whether and where the person/organization is registered as a lobbyist (e.g., Nassau County, New York
State):

8. VERIFICATION: This section must be signed by a principal of the consultant, contractor or Vendor authorized as a signatory of the
firm for the purpose of executing Contracts.

The undersigned affirms and so swears that he/she has read and understood the foregoing statements and they are, to his/her
knowledge, true and accurate.

Electronically signed and certified at the date and time indicated by:
Jillian Brown [BREAKWATERQUALS@POSILLICOINC.COM]

Dated: 05/13/2026 08:48:47 am

Title: Prequalification Manager
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The term lobbying shall mean any attempt to influence: any determination made by the Nassau County Legislature, or any
member thereof, with respect to the introduction, passage, defeat, or substance of any local legislation or resolution; any
determination by the County Executive to support, oppose, approve or disapprove any local legislation or resolution, whether or
not such legislation has been introduced in the County Legislature; any determination by an elected County official or an officer
or employee of the County with respect to the procurement of goods, services or construction, including the preparation of
contract specifications, including by not limited to the preparation of requests for proposals, or solicitation, award or
administration of a contract or with respect to the solicitation, award or administration of a grant, loan, or agreement involving
the disbursement of public monies; any determination made by the County Executive, County Legislature, or by the County of
Nassau, its agencies, boards, commissions, department heads or committees, including but not limited to the Open Space and
Parks Advisory Committee, the Planning Commission, with respect to the zoning, use, development or improvement of real
property subject to County regulation, or any agencies, boards, commissions, department heads or committees with respect to
requests for proposals, bidding, procurement or contracting for services for the County; any determination made by an elected
county official or an officer or employee of the county with respect to the terms of the acquisition or disposition by the county of
any interest in real property, with respect to a license or permit for the use of real property of or by the county, or with respect
to a franchise, concession or revocable consent; the proposal, adoption, amendment or rejection by an agency of any rule
having the force and effect of law; the decision to hold, timing or outcome of any rate making proceeding before an agency; the
agenda or any determination of a board or commission; any determination regarding the calendaring or scope of any legislature
oversight hearing; the issuance, repeal, modification or substance of a County Executive Order; or any determination made by
an elected county official or an officer or employee of the county to support or oppose any state or federal legislation, rule or
regulation, including any determination made to support or oppose that is contingent on any amendment of such legislation,
rule or regulation, whether or not such legislation has been formally introduced and whether or not such rule or regulation has
been formally proposed.
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COUNTY OF NASSAU
DEPARTMENT OF PUBLIC WORKS

Inter-Departmental Memo

TO: Office of the County Executive

Att:  Arthur T. Walsh, Chief Deputy County Executive
FROM: Department of Public Works
DATE: April 21,2026

SUBJECT: RECOMMENDATION OF AWARD

Contract Number: S35121-06G

Title: South Shore WRF Aeration Blower Facility
Engineer’s Estimate: $115,000,000.00

Bids Received On: March 3, 2026

The bids received for the above referenced contract have been examined and Posillico Civil, Inc. is the lowest bidder
in the amount as follows:

General Construction (Lump Sum Base Bid) $ 97,639,000.00
Contingency for Unforeseen Field Conditions (Fixed Allowance) $ 2.000.000.00
Total: $ 99,639,000.00

The lowest bid is approximately 13.4% below the Engineer’s Estimate and 9.9% below the average bid of
$110,617,925.00. Four (4) bids were received, indicating a competitive bidding environment. See attached award
recommendation letter and the bid tabulation.

Funding for the construction services is available under Capital Project No. 35121 and 35123.

If you approve or disapprove of the above request, please signify below, and return the memo to this office for
appropriate action.

9"‘“/‘4 7 Pecsra

for Michael Kwaschyn
Commissioner

MK:PA:rp

Attachment

c: Christopher Nolan, Deputy Budget Director
Concetta Petrucci, Assistant to the Commissioner
Loretta Dionisio, Assistant to Deputy Commissioner of Administration
Pasquale Assalone, Director of Environmental Engineering
Christopher Vella, Project Manager III
Eric Mills, Anna Walsh, PMJV
Maryanne Dioquino, Connie Chan PMJV

VED: DISAPPROVED:
Arthur T. Walsh <~ Date Arthur T. Walsh Date
Chief Deputy County Executive Chief Deputy County Executive

SA\ADMIN\Letters for Signature\Water Management\Perfetti\S35121-06G RoA Posillico South Shore WRF Aeration Blower Facility.docx




architects + engineers

538 Broad Hollow Road, 4™ Floor East 631.756.8000
Melville, NY 11747 631.694.4122

E-mail

March 30, 2026
Revised March 31, 2026

Mr. Christopher Vella, Project Manager |l
Nassau County Department of Public Works
3340 Merrick Road

Building R, 3rd Floor

Wantagh, NY 11793

Re: Nassau County Department of Public Works
South Shore WRF
Aeration Blower Facility — Contract No. S35121-06G

Bid Anaysis and Award Recommendation
H2M Project No. NCDP 2305

Dear Mr. Vella:

Four (4) bids were received on March 3, 2026, for the above-referenced project. H2M Architects +
Engineers (“H2M”) reviewed the bid proposals and supporting documentation submitted by Nassau
County, including proposal pages and contractor qualification statements, and conducted a limited
review of the apparent low bidder, Posillico Civil, Inc. (“Posillico”).

Presented below is a summary of the bid evaluation, reference review, and award recommendation.

Bid Summary

The bids are listed in the table below from lowest to highest base bid amount and reflect the total of Bid
Items Nos. 1 and 2. The table also includes the average of all bids received and the Engineer’s Estimate
(EE) prepared prior to bid advertisement.

No. Firm Base Bid Amount
1 Posillico Civil, Inc. $99,639,000.00

2  RJ Industries $109,927,700.00
3 E & A Restoration, Inc. $111,000,000.00
4 Adam’s European Contracting, Inc. $121,905,000.00
— Average Bid $110,617,925.00
— Engineer’s Estimate $115,000,000.00

Posillico has been identified as the apparent low bidder. Their base bid is approximately 13.4 percent
below the Engineer’s Estimate and 9.9 percent below the average of all bids received.



Mr. Christopher Vella

Nassau County Department of Public Works
March 30, 2026

Revised March 31,2026
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The Engineer's Estimate was continuously evaluated throughout the design process and updated
following 100 percent design completion and prior to bid advertisement. The estimate accounts for
accelerated inflation, supply-chain disruptions, and increased labor and material costs affecting the
construction industry. Despite volatile market conditions, the Engineer’s Estimate is within approximately
3.8 percent of the average bid, indicating that it reasonably reflects current market conditions.

Subcontracting

Posillico submitted a Wicks-Exempt Subcontractor List and Schedule of Values identifying the following
major subcontractors:

« JDP Mechanical, LLC — HVAC services in the amount of $6,511,000.00
» JVR Electric — Electrical services in the amount of $14,750,000.00

Posillico will self-perform all plumbing and gas-fitting work. No additional major subcontractors were
identified.

References and Qualifications

H2M reviewed Posillico’s submitted qualification statement with respect to the type, size, and complexity
of the South Shore WRF Aeration Blower Facility project. The review identified no adverse history
related to failure to complete awarded work, contract default, non-responsive bidding, or debarment.

Posillico has been in business for approximately 80 years under its current name, performing work as
both prime contractor and subcontractor. References contacted characterized the firm as qualified,
diversified, professional, cooperative, and financially stable, with a strong record of self-performing work
and delivering quality construction.

H2M and Nassau County have also worked with Posillico on previous projects of similar size and scope,
confirming the accuracy of the reference feedback.

During the pre-award meeting, Posillico discussed its previous experience working with JDP Mechanical
and JVR Electric and indicated that both firms have performed as subcontractors on multiple Posillico
projects. Posillico described established working relationships with both firms and expressed confidence
in the proposed project team.

Separate project references for JODP Mechanical and JVR Electric were reviewed. References for both
subcontractors described them as qualified, professional, cooperative, and capable of performing
high-quality work. H2M and Nassau County have prior experience with JVR Electric on County projects,
and H2M previously observed work performed by both JDP Mechanical and JVR Electric during
commissioning of a Suffolk County wastewater treatment facility. Based on these experiences and
reference checks, the work quality and performance of both subcontractors are considered satisfactory
for this project.
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Nassau County Department of Public Works 2
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Pre-Award Review

Pre-award questions were issued by the County on March 13, 2026, and a pre-award meeting with
Posillico was held on March 20, 2026. The meeting addressed Posillico’s responses to the pre-award
questions and confirmed the firm’s qualifications and understanding of the project requirements. Copies
of the pre-award meeting minutes and Posillico’s follow-up correspondence are included for reference.

Based on this review, it is our opinion that Posillico has a clear understanding of the contract
requirements and has fully incorporated the required scope of work into its bid price and schedule.

Award Recommendation

Based on the foregoing, H2M recommends that Nassau County proceed with the award of the contract
to Posillico Civil, Inc. as the lowest responsive and responsible bidder. This recommendation is
contingent upon County confirmation of the contractor's compliance with all front-end contract
requirements, including bonding, insurance, legal documentation, and financial acceptability.

Please contact us if you have any questions or require additional information regarding this
recommendation or other aspects of the South Shore WRF Aeration Blower Facility project.
Very truly yours,

H2M architects + engj

Sr. Vice President — Wastewater Engineering
Enc

CAW: caw

cc: Maryanne Dioquino, CPM (PMJV)

Eric Mills, P.E. (PMJV)
Anna Walsh, P.E. (PMJV)

XAN\NCDP (NASSAU COUNTY DPW) - 10677\NCDP2305 SOUTH SHORE WRF AERATION BLOWER FACILITY\03-
BID\RECOMMENDATION\S35121-06G_AWARD_REC_2026 03-FINAL.DOC



Nassau DPW B.1.D.S - Summary of Bid Opening
$35121-06G - General Construction

SOUTH SHORE WRF AERATION BLOWER FACILITY
3/06/2026

Bid Opening: 03/03/2026

Engineer: Christopher Vella

Phone: (516) 571-7523

Contractor Address Insurance Payment Base Bid % of Avg. % of EE
Base Bid Base Bid
Pillico Civil , Inc 1750 New Highway Farmingdale, NY 11735 Liberty Mutual Insurance C 10% AmtBid | $ 99,639,000.00 9.9% 13.4%
RJ Industries 75 East Bethpage Road Plainview, NY 11803-0349 Liberty Mutual Insurance C 10% Amt Bid S 109,927,700.00 0.6% 4.4%
E & A Restoration Inc. 30 Crossways Park Drive Suite 101 Woodbury, NY 11797 Philadelphia Indemnity 10% AmtBid | $ 111,000,000.00 -0.3% 3.5%
Insurance
Adam's European Contracting Inc. 589 Johnson Avenue Brookyln, NY 11237 Liberty Mutual Insurance C 10% AmtBid | $ 121,905,000.00 -10.2% -6.0%)
Average= $ 110,617,925.00 0.0% 3.8%
EE= $ 115,000,000.00 -4.0% 0.0%



Nassau DPW B.LD.S - Summary of Bid Opening

S35121-06G - General Contracting

SOUTH SHORE WRF AERATION BLOWER FACILITY

3/3/2026

Bid Opening: 3/3 /2026 Engineer:  Christopher Vella Phone: (516) 571-7523
Bid Alternate

Contractor Address Insurance Payment Amount Bid
Posillico Civil, Inc. 1750 New Highway Farmingdale, NY 11735 Liberty Mutual Insurance Comp  10% of Bid Amount $99,639,000.00 $0.00
R.J. Industries, Inc. 75 East Bethpage Road Plainview, NY 11803-0349 Liberty Mutual Insurance Comp  10% of Bid Amount $109,927,700.00 $0.00
E & A Restoration Inc. 130 Crossways Park Drive Suite 101 Woodbury, NY 11797 Philadelphia Indemnity Insuranc ~ 10% of Bid Amount $111,000,000.00 $0.00
Adam's European Contracting Inc. 589 Johnson Avenue Brookyln, NY 11237 Liberty Mutual Insurance Comp  10% of Bid Amount $121,905,000.00 $0.00

The above is a review of the bids and subsequent list of all the bids that were read aloud at the public bid opening. Listed bids may be subsequently withdrawn or disqualified. The list
does not reflect the Department’s determination of the lowest responsible bidder.



Request to Initiate - R25-0253 (P25-0139 - South Shore WRF Aeration Blower Facility)

RTI Status
Request Type
Service Requested

Justification

Requested By

Project Cost for this Phase / Contract
PIR Phase Amount Listed

Total Project Cost

Start Work

Renewal Options

Procurement Method

Procurement Method Reason

Priority Justification

Funding Source

Active
RFBC
South Shore WRF Aeration Blower Facility Construction Services $S35121-06G

A new aeration blower facility is required and a construction contractor is needed to execute
the project.

Public Works Project Manager Christopher Vella
Construction

110,000,000.00 Phase Cost 110,000,000.00
$137,700,400.00

01/04/2027 Duration 48 months

Formal Sealed Bid
Standard for Construction Contracts
Federal Grant

Funding Type Capital Project Capital Funding County Federal Federal (Pass State Other Created On Created By
Detail Code (Direct) Thru State)

Capital 35121 - 000 PWCSWCS 46,734,2 0 10/20/2025  James
Wastewater w 98.00 Woytysiak
Facilities Storm
Restoration

Capital 35123 - 000 PWCSWEF  63,265,7 0 10/20/2025  James
Superstorm C 02.00 Woytysiak

Sandy Repair
and Mitigation -
Bay Park STP
and Countywide
Collection

State Environmental Quality Review Act

Type Il Action

Supplemental Environmental Documentation



Outsourcing Questionnaire
Question
Does the County own the proper equipment to do the work?
If the County does not own the proper equipment can it rent/lease the equipment?
If the County does not own the proper equipment what is the time frame to buy the equipment?
If the County does not own the proper equipment what is the cost of the equipment?
If the Department, chooses to buy the equipment is the cost budgeted?
If Yes and choosing to outsource, please explain why?

What is the duration of the project if done inhouse?

® Employee / Man Hours

®  Number of Days
Show calculations.

What is the duration of the project if out sourced?

What is the priority of the project?
(Emergency, High, Medium, Low)

Is the project subject to seasonality?

What is the project cost of the project in done in-house?
® labor

®  Materials
Show calculation if possible.

What is the project cost of the project if outsourced?

Does this require a specific skill set not currently within the County work force?

Does the Title exist to perform the function?

Does the skill set require specific training?

Does the Skill set require certification certificates?

Are continuing education credits required to maintain certification?

Is this a task that must be performed often?

If the task is not performed often would the employee remain proficient in the duties required?
Is this project installing an operation system requiring a licensed installer from the manufacture?
Are there any warranties that would be voided if not installed by a licensed person or company?
Do County employees always perform this function?

If County employees do not normally perform the function, please specify why?

If County employees normally perform the function why is DPW choosing to outsource?

Is there associated risk liability that would necessitate outsourcing?

Is the project paid via outside funding?

Does the outside funding require outsourcing for it to be reimbursed?

Answer



Approvals

Request Submitted
Funding Added

Capital Funding Approved
AIM Entered

Time Sheet Code
Commissioner Approved
DCE / Ops Approved

Eric Mills

See Funding Source Tab
James Woytysiak
Deanna Funk

25-0253

William Nimmo

Arthur Walsh

10/16/2025 01:21 pm

10/20/2025 10:34 am
10/21/2025 07:12 am

10/21/2025 08:50 am
10/23/2025 12:56 pm



COUNTY OF NASSAU
DEPARTMENT OF PUBLIC WORKS

Inter-Departmental Memo

TO: Christopher Vella, Project Manager 11
FROM: Office of the Commissioner
DATE: November 17, 2025

SUBJECT: CSEA Sub-Contracting Approval
C25-0253 Contract Number: S35121-06G

Construction Services for the Aeration Blower Facility Project at the
South Shore WRF

Please be aware in accordance with Section 32-3 of the CSEA/County CBA, the Department has
met with CSEA representatives to discuss your proposed DPW contract referenced above. The

Department has determined that it will proceed with the above-referenced contract known as
C25-0253.

Please prepare the necessary documentation to proceed with your work. Once the advisement is
certified you may issue the contractor a Notice to Proceed.

LB

Sean McBride
Deputy Commissioner

SM:jd
c: Michael Kwaschyn, Commissioner

Pasquale Assalone, Director of Environmental Engineering
Concetta Petrucci, Assistant to Commissioner

Loretta Dionisio, Assistant to Deputy Commissioner

S:\Central DPW Admin Group\Administration\CSEA\November 5, 2025\PM Subcontractor Memo NTP Intent [N]\C25-0253 Subcontract
PM approval Dept Intent NTP.doc



COUNTY OF NASSAU
DEPARTMENT OF PUBLIC WORKS C25-0253

Inter-Departmental Memo

TO: Civil Service Employees Association, Nassau Local 830
Att:  Kiris Kalendar, President

FROM: Department of Public Works
DATE: October 15, 2025

SUBJECT: CSEA Notification of a Proposed DPW Contract
Proposed Contract No: S35121-06G

The following notification is to comply with the spirit and intent of Section 32 of the
County/CSEA contract. It should not be implied that the proposed DPW authorization is for
work, which has "historically and exclusively been performed by bargaining unit members."

1. DPW plans to recommend a contract/agreement for the following services: construction
services for the Aeration Blower Facility project at the South Shore WRF.

2. The work involves the following: the South Shore WRF requires a new aeration blower
facility for wastewater treatment upgrades. The County requires a construction contractor
to provide construction services.

3. An estimate of the cost is: $110,000,000
4. An estimate of the duration is: Five (5) years

Should you wish to propose an alternative to the proposed contract/agreement, please respond
within ten (10) days to: Department of Public Works, Att: Sean McBride, Deputy Commissioner,
telephone 1-6887, fax 1-9657.

LB

Sean McBride
Deputy Commissioner

SM:PA:rp:

c: Melissa Gallucci, Commissioner of Shared Services
Ross Bratin, Assistant Director, Office of Labor Relations
Pasquale Assalone, Director of Environmental Engineering
Concetta Petrucci, Assistant to Commissioner
Loretta Dionisio, Assistant to Deputy Commissioner
Christopher Yansick, Unit Head, Financial Management Unit
Tracy Ritchie, Unit Head, Human Resources Unit
Christopher Vella, Project Manager III
Elizabeth Cotton, Special Assistant, Office of Labor Relations
Eric Mills, Director, PMJV

S:\ADMIN\Letters for Signature\Water Management\Perfetti\S35121-06G_CSEA.docx
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PROPOSAL

TO BE COMPLETED BY CONTRACTORS SUBMITTING A BID ON

S35121-06G
ITEM APPROX.

NO. | QUANTITIES ITEMS BID WITH AMOUNT BID WRITTEN IN WORDS

UNIT BID PRICE

AMOUNT BID PRICE

DOLLARS

CENTS

DOLLARS

CENTS

Base Bid for furnishing all Labor, Materials and Equipment required
for all Construction work ready for operation, inclusive of work

covered under South Shore WRF Aeration Blower Facility.
1. Lump Sum

Ninety Seven Million Six Hundred Thirty Nine Thousand Dollars and No Cents

DOLLARS CENTS

N/A

N/A

$97,639,000

.00

Contingency for furnishing all labor, materials, equipment, and
incidentals for unforeseen conditions and associated additional
work.

2 Allowance

TWO MILLION & ZERO
DOLLARS CENTS

$2,000,000

00

$2,000,000

.00

TOTAL BASE BID (Sum of Bid Item No. 1 & 2): MUST BE WRITTEN IN FIGURES:

$ Ninety Nine Million Six Hundred Thirty Nine Thousand Dollars and No Cents

TOTAL BASE BID (Sum of Bid ltem No. 1 & 2): MUST BE WRITTEN IN WORDS:
$99,639,000.00

DOLLARS

CENTS

CONTRACT NO. S35121-06G P-7




- PROPOSAL

QUALIFICATION STATEMENT

NOTE: ALL BLANKS IN THE FORM ARE TO BE FILLED IN.
Where blanks are not applicable to your firm, so indicate in each instance.

1. How many years has your firm been in the business under your present business name?
80 Years Months
2. How many years in the construction work of a similar type as this contract has your firm had;
as a Prime Contractor 80
as a Subcontractor 79
3. List below the construction projects your firm has under way as of this date:
Contract Class Percent Name and Address Owner
Amount of Work Completed of Contracting Officer

Please see the attached

(USE ADDITIONAL BLANK SHEETS IF ADDITIONAL SPACE IS NECESSARY)

4. List the projects which your firm as a firm has performed in the past few years which you feel will
qualify you for this work:
Contract Class Percent Name and Address Owner
Amount of Work Completed of Contracting Officer

Please see the attached

(USE ADDITIONAL BLANK SHEETS IF ADDITIONAL SPACE IS NECESSARY)

CONTRACT NO. 835121-06G p-23

Page 61 of 2346












PROPOSAL

++NO TEXT ON THIS PAGE + +

CONTRACT NO. S35121-06G p-24

Page 62 of 2346



PROPOSAL

5. Have you ever failed to complete any work awarded to you? If so, when and why?
No

(USE ADDITIONAL BLANK SHEETS IF ADDITIONAL SPACE IS NECESSARY)

6. Has any officer or partner of your firm ever been an officer or partner of some other firm that failed to
complete a construction contract?
No
7. Has any officer or partner of your firm ever failed to complete a construction contract handled in his
name?

If so, state name of individual, name of owner and reason therefor:
No

8. In what other lines of business are you financially interested?

Environmental Services, Real Estate

CONTRACT NO. S35121-06G P-25

Page 63 of 2346



PROPOSAL

++NO TEXT ON THIS PAGE + +

CONTRACT NO. S35121-06G P-26

Page 64 of 2346



PROPOSAL

9. What is the construction experience of the principal individuals of your firm?
Present Years of Magnitude In
Individual’s Position or Construction and type What
Name Office Experience of Work Capacity

Please see the attached

(USE ADDITIONAL BLANK SHEETS IF ADDITIONAL SPACE IS NECESSARY)

10.  List below the equipment that you own that is available for the proposed work, giving present location
where it may be inspected:
Item Description, Size Year of Present
Capacity, Year, Etc. Service Location

Please see the attached

(USE ADDITIONAL BLANK SHEETS IF ADDITIONAL SPACE IS NECESSARY)

Note: Should the equipment be moved from the above mentioned location, the submitter hereby agrees
upon request of the County to state the new location where same may be found.

1. If any of the above equipment is covered by chattel mortgage, conditional bill of sale, lien, or like
encumbrance, state the complete details as to nature and amount of encumbrance, the name and address
of the holder, etc.

N/A

(USE ADDITIONAL BLANK SHEETS IF ADDITIONAL SPACE IS NECESSARY)

CONTRACT NO. S35121-06G P-27

Page 65 of 2346
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Posillico Civil, Inc.
Total Years of Experience
41

Years of Experience as

President
18

Years of Experience as

as CEO
15

Education

Graduate Classes in
Management, Finance, and
Business Law, St. John's
University, 1983

BS Civil Engineering, Villanova
University, 1981

Certificates/Affiliations

FMI Leadership Institute Program,

2009

Chi Epsilon National Honor
Society, Member

Tau Beta Phi National Honor
Society, Member

Boards

Member, Board of Directors,
Associated General Contractors
of New York State

Member, Board of Directors,
Long Istand Contractors
Association

Member, Villanova University
College of Engineering Advisory
Board

JOSEPH K. POSILLICO

President/CEQ and Partner, 2004 ~ Present

CEQ, 2007-Present

A third generation Principal of the Posillico family organization, Joe carries the 75-
year torch of innovation, providing governance that positions the Posillico family
of companies at the forefront of the ACE Industry. He guides the development and
management of the organization’s annual strategic plan to advance the company'’s
mission and objectives and to promote organizational growth, revenue, and
profitability.

The Posillico family of companies works diligently to lead the industry in safety. He
oversees company operations to ensure safety, efficiency, quality, service, and
cost-effective management of resources.

President; 01/2004-09/2007: Oversaw the organization's project management
and estimating functions across all divisions. He represented the company in
negotiations with private and public corporations and clients. He led the
organization and management of staff and company-wide informational meetings
and communications.

Secretary; 04/1987-01/2004: Responsibilities included estimating and
coordinating bids for public works projects, seeking out project opportunities with
private firms and providing price quotations and negotiations, handling claims and
change orders for ongoing and completed projects, management of the
engineering department staff personnel and provided engineering support. Took
charge of two construction projects for the Port Authority of New York and New
Jersey at JFK International Airport. The projects involved relocating existing
sanitary sewer and water facilities, installing and removing steel sheet piling,
dewatering, constructing a 30-foot-deep sanitary sewer lift station, and installing
underground tanks. The projects required intense pianning and staging to minimize
interruptions to airport operations, including a comprehensive safety program to
protect employees and the public; in charge of two construction projects for the
New York State Dept. of Transportation that involved the reconstruction of Route
495 in Huntington, NY ($10.8 million) and the construction of Route 878 in Inwood,
NY ($25.7 million). Responsibilities included project scheduling, field supervision,
project engineering, and negotiating change orders. The project included
constructing a bridge over the LIRR and installing over 16,000 linear feet of
underground sanitary and drainage pipe, 3,600 LF concrete box culverts, and 6,700
linear feet of 48-inch water main piping and appurtenances.

Prior Experience

Exxon Company, USA; May 1985 - March 1987

Terminal Superintendent: Supervisor of Exxon Co. USA’s Everett, MA operation.
Oil transfer facility. Responsibilities included supervising eight supervisory and 30
union employees, stewardship over a $5 million per year operating and expense
budget, coordinating plant maintenance and repair, participating in labor
negotiations, and ensuring compliance with federal and local environmental
regulations. Operations at the facility included handling over 10 million barrels of
petroleum products per year, with shipment and receipt of this product via barge,
pipeline, and tank truck.

Terminal Supervisor; 11/1983-02/1987: In charge of Exxon's oil transfer facility in
Oceanside, NY. Developed and implemented a comprehensive safety program for
the approximately 125 employees at Exxon's six oil terminals in the New York
Metropolitan area.

07/2022
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Construction and Maintenance Engineer; 08/1981-10/1983: Oversaw the
construction and modernization of Exxon's retail stations on Long Island, NY,
including the replacement of underground tanks, the installation of vapor recovery
systems, testing underground tanks, cleaning up oil lost from leaking underground
tanks, routine maintenance and ensuring compliance with local safety and
environmental regulations.

07/2022
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Posillico Civil, Inc.
Total Years of Experience
38

Years of Experience as

Executive Vice President
14

Education

BS Civil Engineering, Clemson

University, 1984

Current Titles and
Affiliations
Senior Partner, Posillico, Inc.

New York State League of
Conservation Voters, Board
Member

Clemson University — Civil
Engineering Department
Advisory Board Member

Chi Epsilon National Civil
Engineering Honor Society,
Member

SUNY Farmingdale College
Foundation, Honorary
Member

New York League of
Conservation Voters Long
Island Chapter, Former
Chairman

Gilda’s Club of New York City
Former Board Member

Vision Long Island, Former
Board Member

MICHAEL J. POSILLICO

Principal, Secretary, Chairman of the Board,

and Fxecutive Vice President of Business Development, 1985-Present

Mr. Posillico has varied experience in civil, environmental, and development
projects. He has worked with government agencies and owners in conjunction with
many projects' construction, development, and remediation, including the
NYSDOT, NYSDEC, NYCDEP, NJDEP USEPA, and other regional municipal agencies.
In the past several years, he has combined this expertise to promote the clean-up
and redevelopment of some of the most contaminated projects in our region.

2010 to Present: Mr. Posillico has developed many construction materials facilities,
including many that recycle construction waste into reusable construction products.
Over the past five years, Mr. Posillico has worked to develop and commission the
world’s largest soil wash plant that cleans contaminated soils at their Farmingdale,
New York facility. He also reorganized business development strategies for
companywide goals and individual business units. In 2012 he took on the role of
chairman for the New York League of Conservation Voters Long Island Chapter. He
restructured their platform to implement a new agenda throughout Long Island. Mr.
Posillico is also spearheading a master redevelopment effort of a former quarry in
Northern New Jersey.

2005 to 2010: Mr. Posillico formed two new companies, Posillico Development LLC,
an organization formed to integrate operations, pool resources, and strategically
invest in property development, and Posillico Consulting, LLC, a multi-disciplined
Brownsfield redevelopment property management and development consulting
service. He expanded Posillico Environmental’s marine and mechanical capabilities,
which now encompass dredging, synthetic bulkhead installation, sanitary treatment
plant construction, and refurbishment. Mr. Posillico also led a re-branding effort for
the Posillico companies to improve their recognition under one brand dedicated to
setting the standard for excellence in the construction industry for completing
complex projects safely, on time, and within budget.

1997 to 2004: Mr. Posillico worked on further expansion of thermally treated
contaminated soil and dredge spoil recycling into a product known as “Poscrete.” He
has worked on significant environmental projects, including the completed dredging
of Lake Capri in West Islip, NY, which involved challenging environmental dredging
and processing of sediments and solids with a temporary processing plant. in addition,
Mr. Posillico worked on developing a remedial SVE system at Northville’s Holtsville
terminal and affected area with ERM Northeast. Mr. Posillico focused on the re-
development of environmentally challenged properties in addition to overseeing
significant projects in Posillico Environmental, Inc. Major projects included the
partnership in Glen Isle Development, a 50-acre national Brownsfield waterfront
redevelopment site, redevelopment of the former Cibro Fuel Oil Terminal in Island
Park, NY, and the clean-up of the former GTE and Sylvania site in Hicksville, NY.

1991 to 1996: The majority of Mr. Posillico’s efforts were directed at developing a
permit with the NYSDEC to thermally treat and recycle petroleum-contaminated soils
at Posillico Brothers Asphalt in Farmingdale, N.Y. (Posillico Materials, LLC). During this
period, Michael founded and developed the Blue Water Environmental, Inc.
petroleum-contaminated soil business, which is now known as Posillico
Environmental, Inc. Mr. Posillico expanded Blue Water Environmental, Inc. into other
specialized remedial projects, including an expansive tunnel clean-up project for the
Brooklyn Navy Yard Development Corp., shallow soil mixing of hazardous wastes for
the NYSDEC at Dzus Fasteners in West Islip, NY, and the handling and disposal of

Owner
Contract No.:
Job Name

Key Personnel — Name / Project Job Description 01/2023
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dredge sediments from the installation of a cooling tunnel outfall at the Brooklyn Navy
Yard.

1985 to 1991: Mr. Posillico was the project supervisor for NYSDOT. A nighttime
reconstruction of the Long Island Expressway exits 52-57 and exits 32-39. {(s10
million), the reconstruction of Route 106/107 and the North Service Road in Syosset,
NY. ($4 million, rebuilding the force main and sewer system, Halesite, NY. (52 million)
Mr. Posillico was the project manager for the reconstruction of the Northern State
and Meadowbrook Parkways interchange and rebuilding of the intersection of Old
Country Road and Glen Cove Road. The total value of both projects was over $70
million, which involved complex bridge reconstruction and highway detour routing.

Affiliation: Mr. Posillico and his partners formed The Posillico Foundation in 2004,
donating their time and money to many regional charitable organizations. Mr.
Posillico has served numerous charitable and foundation boards, including
Farmingdale State College Foundation, where he served as Foundation President.
Mr. Posillico is currently an honorary member of this foundation. He served as
Chairman of the New York League of Conservation Voters Long Island Chapter and
a Board Member of Gilda’s Club New York. Mr. Posillico currently serves as a New
York State League of Conservation Voters board member and an advisory board
member for Clemson University Civil Engineering Department. He formally sat on
the Board of Vision Long Island, a regional consortium of professional advocates
that promotes “smart growth” in our region, focusing on improving housing,
environmental, transportation, and economic development.

Owner

Contract No.:

Job Name

Key Personnel — Name / Project Job Description 01/2023



EM Equipment

Description Make Model Year
CAT Dozer D5GLGP Caterpiliar D5GLGP 2006
Komatsu Dozer D21A8 Komatsu D21A8 2009
Komatsu Dozer D21P-7 LGP Komatsu D21P-7 LGP 2004
CAT Dozer D5GLGP Caterpillar D5GLGP 2006
CAT Dozer D3-12A LGP Caterpillar D3-12A LGP 2022
CAT Dozer D6K2LGP Caterpillar DEKLGP 2014
Ingersoll Rand Compressor185CFM Ingersoll Rand P185WID 1999
Rotair DS185T4F (Utility) 185 CFM 100  {Rotair DS185T4F 2021
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2021
Rotair DS185T4F (Utility) 185 CFM 100  {Rotair DS185T4F 2021
Rotair DS185T4F (Utility) 185 CFM 100  [Rotair DS185T4F 2018
McElroy Pipe Fusion Machine Upsco 412 DPS 2013
E-Z Drill 2108-4 SRA Slab Rider Ez Drill 210B-4 SRA 2023
Alien 20’ Triple Roller Tube Paver Allen Engineering TRTP150B (051265) 2023
Allen 24’ Triple Roller Tube Paver Allen Engineering TRTP150B (051267) 2023
Allen SSE1222P Truss Screed Allen Engineering SSE1222P 2023
Portable Modular Conveyor 60" x 21.5' E2 Systems Portable Conveyor 2024
John Deere Compressor 185CFM John Deere

JLG 600AJ Articulating Boom Lift 60 IG 600A) 2011
Tadano Picker TR450XL4 45 Ton Tadano TR450 XL4 2003
Trimble Robotic Station 5~ 3" Trimbie 513" 2006
Shearforce Ripper XR50 Shearforce XR50 2014
JLG 3246ES Electric Scissor Lift 32 G 3246ES 2004
Skyjack 3219 Electric Scissor Lift 19' Skyjack SJIII 3219 2014
JLG 3248RS Electric Scissor Lift 32" G 3248RS 2014
Cimolai 30 US Ton Rail-mounted Gantry [Cimolai RGCO038 2018
Tadano Picker GR500XL Tadano GR500XL 2011
Tadano Picker GR750XL4 Tadano GR750XL4 2011
Rotair DS185T4F (Utility) 185 CFM 100  [Rotair DS185T4F 2020
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2019
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2018
Trimble Robotic Total Station Trimble SPSS30 2012
Geo XH Trimble #61000-00 GPS Geo Trimble GeoXH 2006
Trimble Robotic Total Station Trimble SPS930 2013

10f1




EM Equipment

Trimble Robotic Total Station Trimble SPS930 2015
Trimble SX10 1' Scanning Total Station | Trimbie SX10 2020
SX-12 Scanning Station Trimble SX-12 2023
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2018
Ingersoll Rand Compressor 375CFM Ingersoll Rand XP375WID 2011
Ingersoli Rand Compressor 185CFM Ingersolt Rand P185WID 2011
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2018
Kaeser M58 210 CFM Utility T4 Air Kaeser M58 2015
Kaeser M58 210 CFM Utility T4 Air Kaeser M58 2015
Kaeser M58 210 CFM Utility T4 Air Kaeser M58 2015
Miller EnPak Air Compressor 175 PSI 60  |Miller EnPak 907598001 2016
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2018
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2018
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2017
Homesteader Utility Trailer Homesteader 6X12 White 2014
Freedom Safety Trailer Enclosed Freedom 7X20TA3 2015
Look Enclosed 6' X 10' V Nose Trailer Look Trailers 6' X 10" White 2013
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2018
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2018
Rotair DS185T4F (Utitity) 185 CFM 100  |Rotair DS185T4F 2018
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2018
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2018
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2018
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2018
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2018
Sullivan Palatek D210UHID4 210 CFM Sullivan Palatek D210UHID4 2016
Wacker Neuson RD-12A Double Drum Wacke rNeuson RD-12A 2014
Ditch Witch RT16 Walk-Behind Trencher |Ditch Witch RT16 2015
Wacker Neuson RD12A-90 Tandem Wacker Neuson RD12A-90 2017
Vermeer T755I11 Trencher Vermeer T755I11 2019
Trencor T10 Trencher Trencor T10 2024
Sullivan Palatek D210UHID4 210 CFM Suliivan Palatek D210UH3ID4 2016
Sulflivan Palatek D210UHID4 210 CFM Sullivan Palatek D210UHID4 2016
Sullivan Palatek D210UHID4 210 CFM Sullivan Palatek D210UHID4 2016
Solar Tech Full Matrix Message Board Solar Tech Silent Messenger 2009

1 of 1
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Solar Tech Full Matrix Message Board Solar Tech Silent Messenger 2009
Solar Tech Full Matrix Message Board Solar Tech Silent Messenger 2009
Solar Tech Full Matrix Message Board Solar Tech Silent Messenger 2009
Solar Tech Full Matrix Message Board Solar Tech Silent Messenger 2009
Solar Tech Full Matrix Message Board Solar Tech Silent Messenger 2009
Solar Tech Full Matrix Message Board Solar Tech Silent Messenger 2009
Sullivan Palatek D210UHID4 210 CFM Sullivan Palatek D210UHID4 2016
Solar Tech Full Matrix Message Board Solar Tech Sitent Messenger 2009
Solar Tech Full Matrix Message Board Solar Tech Silent Messenger 2009
Solar Tech Full Matrix Message Board Solar Tech Silent Messenger 2009
Solar Tech Full Matrix Message Board Solar Tech Silent Messenger 2009
Solar Tech Fuil Matrix Message Board Solar Tech Silent Messenger 2009
Solar Tech Full Matrix Message Board Solar Tech Silent Messenger 2009
Solar Tech Full Matrix Message Board Solar Tech Silent Messenger 2009
Solar Tech Full Matrix Message Board Solar Tech Silent Messenger 2009
Solar Tech Full Matrix Message Board Solar Tech Silent Messenger 2009
Solar Tech Full Matrix Message Board Solar Tech Silent Messenger 2009
Sullivan Palatek D210UHID4 210 CFM Suilivan Palatek D210UHID4 2016
Wanco Message Board Wanco Metro Matrix 2013
Wanco Message Board Wanco Metro Mini 2013
Sullivan Palatek D210UHID4 210 CFM Sullivan Palatek D210UHID4 2016
Sullivan Palatek D210UHID4 210 CFM Sullivan Palatek D210UHID4 2017
Sullivan Palatek D210UH]D4 210 CFM Sullivan Palatek D210UHID4 2017
Sullivan Palatek D210UHID4 210 CFM Sullivan Palatek D210UHID4 2017
Sullivan Palatek D210UHID4 210 CFM Suliivan Palatek D210UH3D4 2017
Solar Tech Arrowboard Silent Sentinel Solar Tech Silent Sentinel 2009
Solar Tech Arrowboard Silent Sentinel Solar Tech Silent Sentinel 2009
Solar Tech Arrowboard Silent Sentinel Solar Tech Silent Sentinel 2009
Solar Tech Arrowboard Silent Sentinel Solar Tech Silent Sentinel 2009
Solar Tech Arrowboard Silent Sentinel Solar Tech Silent Sentinel 2009
Solar Tech Arrowboard Silent Sentinel Solar Tech Silent Sentinel 2009
Allmand Arrow Board Solar Allmand Solar 2006
Allmand Arrow Board Solar Allmand Eciipse 2006
Alimand Arrow Board Solar Allmand Solar 2004
Sullivan Palatek D210UHID4 210 CFM Sullivan Palatek D210UHID4 2017
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Sullivan Palatek D210UHID4 210 CFM Sullivan Palatek D210UHID4 2017
Solar Tech Arrow Board Solar Solar Tech Silent Sentinel 2008
Allmand Arrow Board Solar Alimand Solar 2004
Sullivan Palatek D210UHID4 210 CFM Sullivan Palatek D210UHID4 2017
Allmand Arrow Board Solar Alimand Solar 2005
Allmand Arrow Board Solar Allmand Solar 2005
Allmand Arrow Board Solar Allmand Solar 2005
Sullivan Palatek D210UHID4 210 CFM Sullivan Palatek D210UHID4 2017
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2020
Rotair DS185T4F (Utility) 185 CFM 100  [Rotair DS185T4F 2020
Arrow Master Arrow Board Arrow Master AL4000

Wanco WTSV-LSA Arrow-board trailer w/ |Wanco WTSV-LSA 2016
Wanco WTSV-LSA Arrow-board trailer w/ jWanco WTSV-LSA 2016
Wanco WTSV-LSA Arrow-board trailer w/ |Wanco WTSV-LSA 2016
Wanco WTSV-LSA Arrow-board trailer w/ {Wanco WTSV-LSA 2018
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2020
Wanco WTSV-LSA Arrow-board trailer w/ {Wanco WTSV-LSA 2018
Wanco WTSV-LSA Arrow-board trailer w/ |Wanco WTSV-LSA 2018
Wanco WTSV-LSA Arrow-board trailer w/ |Wanco WTSV-LSA 2018
Rotair DS185T4F (Utility) 185 CFM 100  |Rotair DS185T4F 2020
Wacker Neuson RD-12A Double Drum Wacker RD12A 2010
CAT CB4.0 Asphalt Roller Caterpillar CB4.0 2023
CAT CB10-02A Tandem Vibratory Roller |Caterpiliar CB10-02A 2022
CAT CB10-02A Tandem Vibratory Roller [Caterpillar CB10-02A 2023
Dynapac CA2500PD Pad Foot Roller Dynapac CA2500PD 2023
Dynapac CA1500PD Smooth Drum Roller |Dynapac CA1500PD 2021
Ingersoll Rand Roller DDSOHF Ingersoll Rand DD9OHF 2004
Volvo Roller DD9OHF Volvo DDOOHF 2010
Volvo Roller DD90OHF Volvo DDSOHF 2010
Dynapac Asphalt Roller CC1200 Dynapac CC1200 2014
Sakai Walk Behind Roller Sakai HS67ST 2010
CAT CB24B Tandem Vibratory Roller Caterpillar CB24B 2016
Sakai Walk Behind Roller Sakai HS67ST 2010
Weber CR8 MDM Plate Tamper Weber CR8 MDM 2016
Weber CR7 CCD Plate Tamper Weber CR7 CCD 2013
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Husgvarna FS7000D 42" Concrete Walk  [Husqvarna FS7000D 2023
Husgvarna FS5000D 26" Concrete Walk  |Husquvarna FS5000D 2024
Husqgvarna FS7000D T4 30" Concrete Husguvarna FS7000D T4 2024
Rotair D425T4F Tow-Behind Compressor {Rotair D425T4F 2019
EDCO Walk Behind Saw EDCO 55-26-35K 2015
Multiquip DLW-400ESA Welding Machine |Multiquip DLW-400ESA 2014
Multiquip Welder 400 AMP Dual Multiquip DLWA400ESE 2006
CAT CB34B Roller Caterpillar CB34B 2020
KOCO Compact Stud Welder ELOTOP 2010 2015
Miller Welder 700 Amp Miller Big Blue 700 2013
Miller Trailblazer 302 Diesel Welder- Miller 907548001 2013
Miller Trailblazer 325 Diesel Welder - Miller 907566001 2014
Lincoin Electric TorchmateX 5x10 Plasma |Lincoln Electric TorchmateX 2023
Hyster Static Roller C340C Hyster C340C 2008
Kawasaki Mule Kawasaki 4010 KAF950FBF 2011
2008 Leasehold Improvements

Kawasaki Mule Kawasaki 4010 KAF950FBF 2011
Sandvik QE342 Mobile Scalper Sandvik QE342 2020
KPI FT4250CC-419994 Track Mounted KPI FT4250CC-419994 2022
GT4280 Track Mounted Conveyor Astec GT4280 2022
Bobcat Skid Steer S100 Bobcat S100 2013
Mitsubishi FG25N 5,000 LB. Dual Fuel Mitsubishi FG25N 2011
Toyota 8,000lb Diesel Forklift Toyota 8FD35U 2021
Mitsubishi FG25N 5,000 LB. Dual Fuel Mitsubishi FG25N

Toyota 6,500lb Diesel Forkiift Toyota 8FDU32 2022
CAT Track Skid Steer 299D Caterpillar 299D 2013
CAT Skid Steer Loader 272D2 XHP W/ Caterpillar 272D2 XHP 2016
JCB 940-4 8,000 LB Rough Terrain icB 940-4 2015
John Deere 331G Compact Track Loader |John Deere 331G 2018
Volvo RT Excavator EW210D Volvo EW210D 2016
CAT Excavator 320E LRR Caterpillar 320E LRR 2015
John Deere 333G Compact Track Loader {John Deere 333G 2017
John Deere 330G Skid Steer John Deere 330G 2020
John Deere 330G Skid Steer John Deere 330G 2023
CAT 272D3XE Skid Steer w/ Cold Planer |Caterpillar 272D3XE 2022

1of 1




EM Equipment

Volvo RT Excavator EW210C Volvo EW210C 2010
Volvo RT Excavator EW210C Volvo EW210C 2010
Volvo RT Excavator EW210C Volvo EW210C 2010
CAT Excavator 321DLCR with Rototilt Caterpiliar 321DLCR 2008
CAT 259D Compact Track Loader Caterpillar 259D 2018
CAT 259D Compact Track Loader Caterpillar 259D 2019
CAT M316F Wheeled Excavator Caterpillar M316F 2018
John Deere 50G Compact Excavator John Deere 50G 2017
John Deere 60G Compact Excavator John Deere 60G 2017
John Deere 85G Compact Excavator John Deere 85G 2018
John Deere 245G LC Excavator John Deere 245G LC 2018
John Deere 345G LC Excavator John Deere 345G LC 2018
John Deere 345G LC Excavator John Deere 345G LC 2018
CAT Excavator 308E Caterpillar 308E 2012
CAT Excavator 308E Caterpiliar 308E 2012
CAT RT Excavator M322F Caterpillar M322F 2018
CAT RT Excavator M322F Caterpillar M322F 2019
John Deere 672G Motor Grader John Deere 672G 2023
John Deere 872G Motor Grader John Deere 872G 2023
John Deere 672G Motor Grader John Deere 672G 2023
CAT Excavator 303.5E Caterpillar 303.5E 2012
CAT Excavator 320E LRR Caterpillar 320E LRR 2013
Volvo ECR28 Compact Excavator Volvo ECR28 2016
Volvo ECR58D Compact Excavator Volvo ECR58D 2015
Volvo ECR88D Compact Excavator Volvo ECR88D 2015
John Deere 245G LC Excavator John Deere 245G LC 2017
CAT 349F L Hydraulic Excavator Caterpillar 349F L 2018
Volvo ECR88D Compact Excavator Volvo ECR88D 2016
John Deere 245G LC Excavator John Deere 245G LC 2017
John Deere 245G LC Excavator John Deere 245G LC 2017
CAT 349F L Hydraulic Excavator Caterpillar 349F L 2018
John Deere 245G LC Excavator John Deere 245G LC 2017
John Deere 50G Compact Excavator John Deere 50G 2019
John Deere 60G Compact Excavator John Deere 60G 2019
Hitachi ZX135 Mid-Size Excavator Hitachi ZX135US-6 2017
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CAT 308 Excavator Caterpillar 308 2020
CAT M316F Wheeled Excavator Caterpillar M316F 2020
CAT RT Excavator M322F Caterpillar M322F 2020
McElroy Fusion Machine 12" McElroy 2001
McElroy Fusion Machine 8" McElroy 2001
McElroy Fusion Machine 8" McElroy

McElroy Fusion Machine 4" McElroy

McElroy Fusion Machine 4" McElroy

McElroy Fusion Machine 4" McEiroy

Koncentra Fusion Machine 4" Koncentra

Koncentra Fusion Machine 4" Koncentra

McElroy Fusion Machine 2" McElroy

McElroy Rolling 28 Pipe Fusion Machine  |McElroy A860701 2018
Wacker Neuson EW100 Wheeled Wacker Neuson EW100 2020
John Deere 470G Hydraulic Excavator John Deere 470G 2022
CAT RT Excavator M322F Caterpiltar M322F 2021
CAT M316 Wheeled Excavator Caterpillar M316 2022
John Deere 470P Excavator John Deere 470pP 2022
John Deere 470G Excavator John Deere 470G 2021
John Deere 350P Excavator John Deere 350pP 2023
Antraquip Mixing/Cutting Attachment Antraquip AQ4-XL-SM 2015
John Deere 410E Articulated Dump Truck [John Deere 410E 2019
John Deere 410E-11 Articulated Dump John Deere 410E-11 2021
Grizzly Jjbp

American Shoring Manhole Box 10'X10"  |American Shoring 2008
American Shoring Manhole Extension American Shoring 4DWE412X 2009
Wilson Car Unloader Wilson

American Shoring Shoring Box 8'X10' American Shoring 4DWES10 2013
American Shoring Shoring Box 8'X24' American Shoring 65DW824 2013
CAT Backhoe Loader 430F Caterpillar 430F 2012
Isuzu Air Compressor Isuzu NPR 2004
CAT Backhoe Loader 420D Caterpillar 420D 2004
CAT Backhoe Loader 420D Caterpillar 420D 2005
CAT Payloader 950M Caterpillar 980M 1953
CAT Payloader 924G Caterpillar 924G 2005
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John Deere Backhoe Loader 410L John Deere 410L 2021
CAT Backhoe Loader 420-07ST Caterpillar 420-07ST 2022
CAT Backhoe Loader 420-07ST Caterpillar 420-07ST 2022
John Deere 744P Wheel Loader John Deere 744p 2023
John Deere 744P Wheel Loader John Deere 744p 2023
John Deere 744P Wheel Loader John Deere 744pP 2023
John Deere 624P Wheel Loader John Deere 624P 2023
John Deere 744P Wheel Loader John Deere 744p 2023
John Deere 7441 Wheel Loader John Deere 744L 2022
John Deere 744L Wheel Loader John Deere 744L 2021
John Deere 744L Wheel Loader John Deere 744L 2021
CAT 966M Wheel Loader Caterpillar 966M 2022
CAT 938M Wheel Loader Caterpillar 938M 2021
John Deere 744L Wheel Loader John Deere 744L 2021
Volvo Payloader L150F Volvo L150F 2009
Volvo Payloader L150F Volvo L150F 2008
Komatsu Payloader WA4505 Komatsu WA450-5 2006
CAT Payloader 966G Caterpillar 966G 2003
CAT Payloader 966K Caterpillar 966K 2012
CAT Payloader 966K Caterpillar 966K 2012
CAT Payloader 966M Caterpillar 966M 2019
Chincoteague Boat 20’ Chincoteague 20 2002
Trimble Dozer GPS Setup GCSS00 Trimble GC5900/DUALM5992 12010
Trimble Excavator GPS Setup GC5900 Trimble GC5900/DUALM5992  |2010
Trimble GCS900 Dual MS992 GPS Trimble GCS900 MS992 2010
Trimble GCS900 Dual MS992 GPS Trimble GCS900 MS992 2011
Trimble GCS900 Dual MS992 GPS Trimble GCS900 MS992 2012
3D Upgrade for CAT AP 1055F Mobil-Trac | Trimble PCS900 2017
Trimble EarthWorks Dozer Grade Control {Trimble EarthWorks

Sitech CAT 150 - EB501688 - Dual/UTS  [Sitech EB501688 2024
Sitech CAT 150 - EB501688 - Dual/UTS |Sitech EB501688 2024
Sitech Deer 850L - F463453 - Earthworks |Sitech F463453 2024
Trimble Tablet PC SCS900 Trimble SCS900 2010
Trimble Tablet PC SCS900 Trimbie - RAC15U0010 [SCS 900 2011
Trimble Tablet PC SCS900 Trimble SCS900 2011
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Trimble Tablet PC SCS900 Trimble SCS900 2013
Trimble Tablet PC SCS900 Trimble SCS900 2015
Trimble Tablet PC SCS900 Trimble SCS900 2015
Highfield 11'-3" Inflatable Boat - 5 Person jHighfield 2018
Trimble Tablet PC SCS900 Trimble SCSS00 2015
Highfield 12' Aluminum Boat Highfield 2017
Cruisers 21' Fiberglass Boat Cruisers 1977
Trimble Rover SPS882 with base option | Trimbie SPS882 2010
Trimble Rover SPS882 Trimble SPS882 2010
Trimble Rover SPS882 Trimble SPS882 2011
Trimble Rover SPS882 Trimble SPS882 2011
Trimble Rover SPS882 Trimble SPS882 2011
Trimble Rover SPS882 Trimble SPS882 2011
Trimble Rover SPS985 w/ Base Station  |Trimble SPS985 2022
Trimble Rover R780 Trimbie R780 2023
Trimble Rover R780 Trimble R780 2023
Trimble Base Station SP852 Trimble SP852 2011
Trimble Base Station SPS882 900 mhz Trimble SPS852/882 2011
Trimble Base Station SPS882 900 mhz Trimble SPS882 2011
Trimble Base Station SP882 900 mhz Trimble SPS882 2011
Trimble Base Station SPS882 900 mhz Trimble SPS882 2011
Trimble Robotic Total Base Station Trimble SPS930 2013
Trimble Robotic Total Base Station Trimble SPS930 2014
Link-Belt TCC 750 Telescopic Crawler Link Belt TCC 750 2019
Link-Belt TCC-800 Telescopic Crawler Link-Belt TCC-800 2023
Trimble Base Reapter Kit Trimble SNB900 2011
Trimble Laser SR300 Trimble SR300 2011
Trimble Active Target GC Trimble MT900 2011
SPS930 Robotic UTS DR Plus Trimble SPS930 2015
Trimble Site Tablet w/ SCS900 Trimble TAB71RD 2015
Trimble MultiTrack Target Trimble MT1000 2015
SPS930 Robotic UTS DR Plus Trimble SPS930 2017
SPS930 Robotic UTS DR Plus Trimble SPS930 2017
SPS930 Robotic UTS DR Plus with TSC7  [Trimble SPS930 2018
Trimble TSC7 Data Collector Trimble TSC7 2018
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Trimble TSC7 Data Collector Trimble TSC7 2018
Trimble T10 Tablet Trimble T10 2018
Trimble TSC7 Data Collector Trimble TSC7 2022
SPS930 Robotic UTS DR Plus Trimble SPS930 2023
Trimble T7 Tablet Trimble T7 2023
SPS930 Robotic ATS Total Station Trimble SPS930 2023
SPS930 Robotic ATS Total Station Trimbie SPS930 2023
Trimble TSC7 Data Collector Trimble TSC7 2023
Trimble TSC7 Data Collector Trimble TSC7 2023
Trimble TSC7 Data Collector Trimble TSC7 2023
Trimble TSC7 Data Collector Trimble TSC7 2023
SPS930 Robotic UTS DR Plus w/MC Trimble SPS930 2023
Trimbile T7 Tablet Trimble T7 2023
Trimble X9 Kit w/ T10 Tablet Trimble T10x 2024
SPS930 Robotic UTS DR Plus w/MC Trimble SPS930 2024
Trimble T7 Tablet Trimble T7 2024
SPS930 Robotic UTS DR Plus w/MC Trimble SPS930 2024
Trimble T7 Tablet Trimble T7 2024
SPS930 Robotic UTS DR Plus w/MC Trimble SPS930 2024
Trimble TSC7 Data Controller Trimble TSC7 2024
Trimble TSC7 Data Controlier Trimble TSC7 2024
Trimble Rover R780 Trimble R780 2024
Trimble Rover R780 Trimble R780 2024
SPS930 Robotic UTS DR Plus w/MC Trimble SPS930 2024
Trimble T7 Tablet Trimble T7 2024
Trimble Rover R780 Trimble R780 2024
SPS930 Robotic UTS DR Plus w/MC Sitech SPS930 2024
SPS930 Robotic UTS DR Plus w/MC Sitech SPS930 2024
SPS785 Premium Precise Base Sitech SPS785 2024
Trimble MT900 Prism Trimble MT900 2024
Trimble MT900 Prism Trimble MT900 2024
Trimble R750 Repeater Trimble R750 2024
Focus 3D-X330 Scanner Focus 3DX330 2014
Focus 3D-X330 Scanner Focus 3DX330 2014
Trimble Receiver Trimble R1000160GNSS 2015
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DJI Mavik 3 Drone DIl Mavik 3 2023
Trimble TSC3 Trimble TSC3 2015
CAT Paver AP555F Caterpillar AP555F 2022
CAT Paver AP1055F Caterpillar AP1055F 2020
CAT Paver AP1055F Caterpillar AP1055F 2020
GeoVISION Deluxe Borehole Camera GeoVISION GS-0001 2016
Allen SE12 Steel Engine Driven Truss Allen Engineering SE12 2020
Allen WB1824 Powered Work Bridge Allen Engineering WB1824 2020
CAT Paver AP1055-07A (Next Gen) Caterpillar AP1055-07A 2022
BidWell Concrete Paver Bidwell 3600 2010
Griffin Diesel Pump 10" Griffin 10NCRD 2012
Putzmeister TK50 Concrete Pump Trailer |Putzmeister TK50 2015
Hydra-Tech HT25DYS Portable Hydraulic |Hydra-Tech HT25DYS 2012
Putzmeister Concrete Pump Trailer Putzmeister TK40 2006
Liebherr THS110 K-D4F Crawler Pump Liebherr THS110 K-D4F 2023
Gomaco GT-3300 Slipform Paver Gomaco GT-3300 2023
BidWeli 3600HD 24" Concrete Paver Bid-Well 3600 2024
Wirtgen 240i Soil Stabilizer Wirtgen 240i 2023
CAT Dirt Roller CS56B Caterpillar CS56B 2019
CAT Dirt Roller CS563C Caterpillar CS563C 1998
Lynx 500 20x88 Big Bowl Centrifuge Lynx 500 NX5150 2021
Telescopic Centrifuge Stand Assembly Elgin N/A

Lay Mor Tow Behind Sweeper Lay Mor 8HC 2006
Lay Mor Tow Behind Sweeper Lay Mor 8HC 2010
Lay Mor Tow Behind Sweeper Lay Mor 8HC 2011
Elgin Broom Badger Street Sweeper Elgin Broom Badger 2020
ODRA MT4H Street Sweeper Tzusu / ODRA LLC NRR / MT4H 2022
Pearson PH2200 70T Water Chiller Pearson PH2200 2023
Digga Torque Logic Hub Kit Digga DTL-001576

Digga SD 95 Anchor Drive w/ Linkage & |Digga SD 95 2017
Digga MD 110 Anchor Drive w/ Linkage & |Digga MD 110 2015
Comacchio 520mm Clamp w/ Hyd Valve |Comacchio 520 Comacchio 2015
Double Clamp Series 45-520mm Comacchio 6-7000.225 2015
Double Clamp Series 45-520mm Comacchio 6-7000.225 2015
Cemen Tech Mixing Silo Cemen Tech MT 270 P 2007
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YBM SG-30SV GROUT PUMP - 440L/min |YBM SG-30SV 2009
Blend A240 Tre Concrete Plant Blend Plants A240 tre 2021
El Cinco TD-116 Cement Storage PIG Ei Cinco TD-116 2023
CemenTech 200 Barrel Portable Sito CemenTech CT-200LP 2018
Tecniwell 1.5 Ton Mini Silo With Screw [ Tecniwell TWSILO 1.5T 2018
Belgrade 200 Barrel Low Profile Silo Belgrade 200 BBL 2019
Belgrade 350 Barrel Portable Silo Belgrade 350 BBL 2019
Weldbilt Truck Body Weldbilt Custom 22’ 2015
Kenworth T880 Tractor Kenworth T880 2025
Kenworth T880 Tractor Kenworth T880 2025
Kenworth T880 Tractor Kenworth T880 2025
Kenworth T880 Tractor Kenworth T880 2025
Kenworth T880 Tractor Kenworth T880 2025
Kenworth T800 Boom Truck Kenworth T880 2024
Kenworth T880 Tractor Kenworth T880 2025
Kenworth T880 Tractor Kenworth T880 2025
Kenworth T880 Tractor Kenworth T880 2025
Kenworth T880 Tractor Kenworth T880 2025
Kenworth T880 Tractor Kenworth T880 2025
Mack GR64B Concrete Mixer Truck Mack GR64B 2020
Mack GR64B Concrete Mixer Truck Mack GR64B 2020
Mack GR64B Concrete Mixer Truck Mack GR64B 2020
Peterbilt 357 Flat Truck Peterbilt 357 2007
Kenworth T800 Boom Truck Kenworth T800 2016
Kenworth T800 Boom Truck Kenworth T800 2007
Kenworth T800 Boom Truck Kenworth T800 2007
Peterbilt 367 Boom Truck Peterbilt 367 2011
Kenworth T800 Tri Axle Tractor Kenworth T800 2009
Kenworth T800 Tri-Axle Tractor Kenworth T800 2014
Kenworth T800 Tri Axle Tractor Kenworth T800 2024
Peterbilt 367 VAC Truck Peterbilt 367 / HV55 2020
Peterbilt 348 Vac Truck Peterbilt 348 / VHX42 2022
Mack R7W Tractor Mack R7W 1993
Kenworth T880 Tractor Kenworth T880 2019
Phoenix Concrete Front Mixer Truck Phoenix 2016
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Phoenix Concrete Front Mixer Truck Phoenix 2016
Phoenix Concrete Front Mixer Truck Phoenix 2016
Peterbiit 348 Concrete Mixer Truck Peterbift 348 2018
Peterbilt 348 Concrete Mixer Truck Peterbilt 348 2020
Peterbilt 348 Concrete Mixer Truck Peterbilt 348 2020
Mack GR64B Concrete Mixer Truck Mack GR64B 2020
Mack GR64B Concrete Mixer Truck Mack GR64B 2020
Load Rite 5 STARR Aluminum Tandem Load Rite 55- 2019
Continental CTA3517B-17000 Boat Trailer |Continental CTA35178-17000 2019
EZ Load Boat Trailer EZ Load EZ Load 2008
AmeraTrail AS2224TMB Boat Trailer AmeraTrail AS2224TMB 2018
Big Tex 7x16 Utility Trailer with Sides Big Tex 7x16 Utility + sides 2020
Trail King TK40LP Tagalong Trailer Trail King TK40LP 2018
Trail King TK40LP Tag Trailer Trail King TK40LP 2021
Sullair Compressor 185CFM Sullair 185

Suliair Compressor 185CFM Sullair 185

Ingersoll Rand Compressor 185CFM Ingersoll Rand 185 2006
Ingersoll Rand Compressor 185CFM Ingersoll Rand 185

Ingersoll Rand Compressor 185CFM Ingersoll Rand 185

Ingersoll Rand Compressor 185CFM Ingersoll Rand 185

Ingersoll Rand Compressor 185CFM Ingersoll Rand 185

Ingersoll Rand Compressor 185CFM Ingersoll Rand 185

Gatormade 25+5 Elite Gooseneck Trailer |Gatormade 25+5 Elite Gooseneck 2025
Loadstar 75/60Ton Lowbed Trailer Loadstar 75/60Ton 2023
Loadstar Pin on Axie Loadstar Pin on 2023
Fontaine Flatbed Trailer Fontaine HAVSF12SST 2019
Fontaine Flatbed Trailer Fontaine HAVSF12SST 2019
Fontaine Flatbed Trailer Fontaine HAVSF12SST 2019
Fontaine Flatbed Trailer Fontaine HAVSF12SST 2019
Fontaine Lowbed 55 Ton Trailer Fontaine Magnitude TL55 2012
Loadstar Flip Axel Loadstar 2025
Transcraft DTL3000 Flatbed Trailer Transcraft DTL3000 2012
Transcraft EDTL3000 Extendable Flatbed |Transcraft EDTL3000 2012
XL Specialized 48' Double Drop Detach  |XL Specialized Double Drop Detach 12018
Flatbed Trailer Dorsey Pipe Trailer 40 foot 1998
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Flatbed Trailer-Roller Trailer Cam Superline 3CAM612TT 1998
Pace America Work Sport Box Trailer Pace America Work Sport Box 2001
Pace America Work Sport Box Trailer Pace America Work Sport Box 2001
Kaufman Trailer Kaufman FP-7K-35D 2015
2003 Hauli 2003
Fontaine 48' Drop Deck WSA Trailer Fontaine 48' Drop Deck 2023
Great Dane 53' Drop Deck Trailer Great Dane 53" Drop Deck 2019
Trail King Low Bed Trailer Trail King TK120HDG 2010
Stephens 1000 cu. ft. Pneumatic Trailer |Stephens 1000 cu. ft. 2017
Stephens 1000 cu. ft. Pneumatic Trailer |Stephens 1000 cu. ft 2017
Stephens 1000 cu. ft. Pneumatic Trailer {Stephens 1000 cu. ft. 2017
Stephens 1000 cu. ft. Pneumatic Trailer [Stephens 1000 cu. ft 2017
Vantage S85 Aluminium End Dump Vantage S85 2022
Vantage S85 Aluminium End Dump Vantage S85 2022
Trail King Flip Axle Trail King 2010
Superior M80 Lowbed Trailer Superior M80 2012
Vantage $85 Aluminium End Dump Vantage S85 2022
Vantage S85 Aluminium End Dump Vantage S85 2022
Vantage $85 Aluminium End Dump Vantage S85 2022
CTS BDT-40 Pack Mule Steel Belly Dump [CTS BDT-40 2025
CTS BDT-40 Pack Mule Steel Belly Dump {CTS BDT-40 2025
CTS BDT-40 Pack Mule Steel Belly Dump [CTS BDT-40 2025
CTS BDT-40 Pack Mule Steel Belly Dump |CTS BDT-40 2025
CTS BDT-40 Pack Mule Steel Belly Dump [CTS BDT-40 2025
Superior )65 Lowbed Jeep Superior J65 2012
Jeep Axle Superior Jeep Axle 2011
Flip Axle Superior Flip Axle 2012
Flip Axle w/Lights Superior Flip Axle 2012
Fontaine Double Drop Lowboy Trailer Fontaine Double Drop 2008
Wabash Flatbed Trailer Wabash TL 2000
Ditch Witch HX50-800G Vac Trailer Ditch Witch HXS0 2023
Wabash Flatbed Trailer Wabash TL 2000
Wabash Flatbed Trailer Wabash TL 2000
Wabash Flatbed Trailer Wabash TL 2000
Wabash Flatbed Trailer Wabash TL 2000
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Wabash Flatbed Trailer Wabash TL 2000
Wabash Flatbed Trailer Wabash TL 2000
Wabash Flatbed Trailer Wabash TL 2000
Wabash Flatbed Trailer Wabash TL 2000
Wabash Flatbed Trailer Wabash TL 2000
Wabash Flatbed Trailer Wabash TL 2000
Fontaine Flatbed Trailer Fontain FTW-5-8048SL 1998
Econoline 18' Trailer 7-Ton Landscape Econoline APQ718DE 2016
Econoline 18' Trailer 7-Ton Landscape Econoline APO718DE 2018
Econoline 18’ Trailer 7-Ton Landscape Econoline APQ718DE 2018
Hino L6 Utility Truck Hino 16 2025
4300 International Water Truck International 4300 2018
Doosan Generator 450KW Doosan G450WCU 2014
Doosan G125WCU-3Q-T4i Portable Doosan G125WCU-3Q-T4i 2015
Kenworth T480 4,000 Gallon Water Truck |Kenworth/Curry Supp. |T480 2024
Kenworth T480 4,000 Gailon Water Truck jKenworth T480 2024
Freightliner M2106 4,000 Gallon Water  Freightliner M2106 2023
Freightliner M2106 4,000 Gallon Water  [Freightliner M2106 2023
Freightliner M2106 4,000 Gallon Water  |Freightiiner M2106 2023
Kenworth T280 Service Truck Kenworth / IMT T280 / Dominator I 2024
Kenworth T280 Service Truck Kenworth / IMT T280 / Dominator I 2024
Kenworth T280 Service Truck Kenworth / IMT T280 / Dominator 1 2023
Kenworth T280 Service Truck Kenworth / IMT T280 / Dominator I 2023
Hino 258ALP Service Truck Hino 258ALP 2020
Kenworth T370 Hook Truck Kenworth T370 2020
Hino 258ALP Utility Truck Hino 258ALP 2020
Hino 258ALP Utility Truck Hino 258ALP 2020
Hino 258ALP Utility Truck Hino 258ALP 2020
Hino 258ALP Utility Truck Hino 258ALP 2020
Hino 258ALP Service Truck Hino 258ALP 2020
Ford F550 Compressor Truck Ford F550 2011
Hino Utility Truck Hino 258ALP 2014
Hino 258ALP Utility Truck Hino 258ALP 2015
Hino 258ALP Utility Truck Hino 258ALP 2014
Hino 258ALP Utility Truck Hino 258ALP 2016
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Hino 258ALP Utility Truck Hino 258ALP 2016
Hino 258ALP Utility Truck Hino 258ALP 2016
Hino 258ALP Utility Truck Hino 258ALP 2016
Hino 258ALP Utility Truck Hino 258ALP 2016
Hino 258ALP Utility Truck Hino 258ALP 2016
Hino 258ALP Utility Truck Hino 258ALP 2016
Hino 258ALP Utility Truck Hino 258ALP 2017
Hino 258ALP Utility Truck Hino 258ALP 2017
Hino 258ALP Utility Truck Hino 258ALP 2017
Hino 258ALP Utility Truck Hino 258ALP 2017
Hino 258ALP Utility Truck Hino 258ALP 2017
Hino 258ALP Utility Truck Hino 258ALP 2018
Hino 258ALP Utility Truck Hino 258ALP 2018
Hino 258ALP Utility Truck Hino 258ALP 2018
Hino 258ALP Utility Truck Hino 258ALP 2018
Mack 18' TMA4 Attenuator Truck Mack TMA4 2024
Mack 18' TMA4 Attenuator Truck Mack TMA4 2024
Freightliner15' TMA3 Attenuator Truck Freightliner TMA3 2024
Freightliner15' TMA3 Attenuator Truck Freightliner TMA3 2024
Hino 258ALP Utility Truck Hino 258ALP 2018
Hino 258ALP Utility Truck Hino 258ALP 2018
Hino 258ALP Utility Truck Hino 258ALP 2018
Hino 258ALP Utility Truck Hino 258ALP 2018
Chevrolet Express G4500 Rack Truck Chevrolet G4500 2009
International 4200 Flatbed Dump International 4200SBA 2010
Chevrolet Express G4500 Flatbed Dump  |Chevrolet G4500 2009
Hino 258ALP Utility Truck Hino 258ALP 2019
Hino 258ALP Utility Truck Hino 258ALP 2019
Hino 258ALP Utility Truck Hino 258ALP 2019
Hino 258ALP Utility Truck Hino 258ALP 2019
Hino 258ALP Utility Truck Hino 258ALP 2019
Hino 258ALP Utility Truck Hino 258ALP 2019
Hino 258ALP Utility Truck Hino 258ALP 2019
Hino 258ALP Utility Truck Hino 258ALP 2019
Hino 258ALP Utility Truck Hino 258ALP 2019
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Hino 258ALP Utility Truck Hino 258ALP 2019
Ford F550 Flatbed with Gooseneck Hitch |Ford F550 2015
Ford F550 XL Supercab 4x2 Rack Truck {Ford F550 2023
Ford F550 XL Supercab 4x4 Rack Truck |Ford F550 2023
Hino L6 Rack Truck Hino L6 2025
Ford F550 Flatbed with Gooseneck Hitch |Ford F550 2015
Ford F550 Flatbed with Gooseneck Hitch -1Ford F550 2015
Ford F550 Service Truck Ford F550 2015
Kenworth T370 Service Truck Kenworth T370 Dominator II 2018
Hino 258ALP Service Truck Hino 258ALP Dominator I |2019
Kenworth T370 Service Truck Kenworth T370 2020
Chevrolet 5500HD Rack Truck Chevrolet 5500HD 2019
Ford £450 Box Truck w/ Airman PDS185 |Ford E450 2013
Ford F550 Rack Body Ford F550 2012
Ford F650 Flatbed Dump Ford F650 2005
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2022
Chevrolet Silverado 3500HD Double Cab [Chevrolet 3500HD 2022
Chevrolet Silverado 3500HD Crew Cab Chevrolet 3500HD 2023
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2023
Chevrolet Silverado 3500HD Double Cab [Chevrolet 3500HD 2024
Chevrolet Silverado 3500HD Double Cab {Chevrolet 3500HD 2024
Ford F-550 Crew Cab with Utility Body Ford F-550 2024
Chevrolet Silverado 3500 Chassis Cab WT |Chevrolet 3500 2020
Chevrolet Silverado 3500 Chassis Cab WT |Chevrolet 3500 2020
Ford F550 Welding Truck Ford F550 2007
Chevrolet Silverado 3500 Chassis Cab WT [Chevrolet 3500 2020
Ford F650 Flatbed Dump Ford F650 2005
Ford F650 Flatbed W/ Water Tank Ford F650 2005
Faro 3D Scanner Faro Focus 3D-X330 2014
Faro 3D Scanner Faro Focus 3D-X330 2014
Chevrolet Silverado 2500HD Double Cab  [Chevrolet 2500HD 2020
Chevrolet Silverado 2500HD Double Cab  Chevrolet 2500HD 2020
Ford F250 XL Super Duty Crew Cab 4x4 |Ford F250 2018
Chevrolet Silverado 1500 Crew Cab 4WD |Chevrolet 1500 2021
Chevrolet Silverado 1500 Regular Cab Chevrolet 1500 2021
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Chevrolet Silverado 1500 Regular Cab Chevrolet 1500 2021
Chevrolet Silverado 2500HD Double Cab  |Chevrolet 2500HD 2021
Chevrolet Silverado 2500HD Double Cab [Chevrolet 2500HD 2021
Chevrolet Pickup 1500 Double Cab 4WD |Chevrolet 1500 2019
Chevrolet Silverado 1500 Crew Cab 4WD |[Chevrolet 1500 2021
Chevrolet Silverado 1500 Crew Cab 4WD |Chevrolet 1500 2021
Chevrolet Silverado 1500 Crew Cab RST  [Chevrolet 1500 RST 2021
Chevrolet Silverado 1500 Crew Cab RST |Chevrolet 1500 RST 2021
Chevrolet Silverado 1500 Crew Cab RST [Chevrolet 1500 RST 2021
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD LTZ 2022
Chevrolet Silverado 1500 Crew Cab RST |Chevrolet 1500 RST 2022
Chevrolet Silverado 2500HD Double Cab |Chevrolet 2500HD 2022
Chevrolet Silverado 2500HD Double Cab [Chevrolet 2500HD 2022
Chevrolet Silverado 2500HD Double Cab  [Chevrolet 2500HD 2022
Toyota Tundra SR Double Cab Long Bed Toyota Tundra SR 2022
Chevrolet Silverado 2500HD Double Cab  |Chevrolet 2500HD 2022
Chevrolet Silverado 2500HD Double Cab [Chevrolet 2500HD 2022
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD High Country (2022
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2022
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2022
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2022
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD High Country |2022
Chevrolet Silverado 2500HD Double Cab [Chevrolet 2500HD 2022
Chevrolet Pickup 2500HD Double Cab Chevrolet 2500HD 2018
Chevrolet Silverado 2500HD Double Cab |Chevrolet 2500HD 2022
Chevrolet Silverado 1500 Crew Cab 4WD |Chevrolet 1500 2023
Chevrolet Silverado 1500 Crew Cab 4WD ;Chevrolet 1500 2023
Chevrolet Silverado 2500HD Double Cab  [Chevrolet 2500HD 2023
Chevrolet Silverado 2500HD Double Cab |Chevrolet 2500HD 2023
Chevrolet Suburban 4WD Chevrolet Suburban 2023
Chevrolet Silverado 2500HD Double Cab  [Chevrolet 2500HD 2023
Chevrolet Silverado 2500HD Double Cab  |Chevrolet 2500HD 2023
Chevrolet Silverado 2500HD Double Cab  |Chevrolet 2500HD 2023
Chevrolet Silverado 2500HD Double Cab  [Chevrolet 2500HD 2023
Chevrolet Silverado 2500HD Double Cab  |Chevrolet 2500HD 2023

1 of 1




EM Equipment

Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2023
Chevrolet Sitverado 2500HD Crew Cab Chevrolet 2500HD 2023
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2023
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2023
Chevrolet Tahoe Z71 Choverolet Tahoe Z71 2022
Chevrolet Silverado 1500 Double Cab Chevrolet 1500 2023
Chevrolet Silverado 1500 Double Cab Chevrolet 1500 2023
Chevrolet Suburban 4WD 771 Chevrolet Z71 2022
Ford F150 SuperCab 8' Bed Ford F150 2020
Chevrolet Pickup 1500 Crew Cab 4WD Chevrolet 1500 2018
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2024
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2024
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2024
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2024
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2024
Chevrolet Silverado 1500 Crew Cab 4WD |Chevrolet 1500 2024
Ford F150 Limited Ford F150 Limited 2017
Chevrolet Silverado 1500 Crew Cab 4WD [Chevrolet 1500 2024
Chevrolet 2500 Express Cargo Van Chevrolet 2500 2023
Chevrolet Silverado 1500 Crew Cab 4WD |Chevrolet 1500 2024
Chevrolet Silverado 1500 Crew Cab 4WD {Chevrolet 1500 2024
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2024
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2024
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2024
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2024
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2024
Chevrolet Silverado 1500 Crew Cab 4WD |Chevrolet 1500 2024
Chevrolet Silverado 1500 Crew Cab 4WD [Chevrolet 1500 2024
Cheverolet Silverado 2500HD Crew Cab  {Chevrolet 2500HD 2024
Ford Transit 350 High Roof Extended Ford Transit 350 HR EXT 2024
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2024
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2024
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2024
Chevrolet Silverado 2500HD Double Cab {Chevrolet 2500HD 2024
Chevrolet Silverado 2500HD Double Cab [Chevrolet 2500HD 2024
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Chevrolet Silverado 2500HD Double Cab [Chevrolet 2500HD 2024
Chevrolet Silverado 2500HD Double Cab |Chevrolet 2500HD 2024
Chevrolet Silverado 2500HD Double Cab [Chevrolet 2500HD 2024
Chevrolet Silverado 2500HD Doubie Cab  [Chevrolet 2500HD 2024
Chevrolet Suburban 4WD Chevrolet Suburban 2023
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2025
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2025
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2025
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2025
Chevrolet Pickup 2500HD Crew Cab 4WD |Chevrolet 2500HD 2018
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2025
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2025
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2025
Chevrolet Silverado 1500 Crew Cab 4WD Chevrolet 1500 2025
Chevrolet Silverado 1500 Crew Cab 4WD [Chevrolet 1500 2025
Chevrolet Silverado 1500 Crew Cab 4WD |Chevrolet 1500 2025
Chevrolet Pickup 2500HD Double Cab Chevrolet 2500HD 2019
Chevrolet Pickup 2500HD Double Cab Chevrolet 2500HD 2019
Chevrolet Pickup 2500HD Crew Cab 4WD [Chevrolet 2500HD 2018
Ford E250 Van Ford E250 2011
Ford E250 Van Ford E250 2007
Ford F250 Superduty Crew Cab XL Ford F250 2019
Ford F250 Superduty Crew Cab XL Ford F250 2019
Ford F150 SuperCab 8' Bed Ford F150 2020
Chevrolet Silverado 1500 Crew Cab RST |Chevrolet 1500 RST 2020
Chevrolet Pickup 2500HD Crew Cab 4WD |Chevrolet 2500HD 2019
Chevrolet Silverado 2500HD Double Cab  [Chevrolet 2500HD 2020
Chevrolet Pickup 2500HD Crew Cab 4WD {Chevrolet 2500HD 2019
Ford E350 Van Ford E350 2012
Ford F250 Pick Up Ford F250 2004
Chevrolet Silverado 2500HD Double Cab [Chevrolet 2500HD 2020
Ford F150 SuperCab 8' Bed Ford F150 2020
Chevrolet Express 3500 Cargo Van 155" |Chevrolet Express 3500 2018
Chevrolet Pickup 1500 Crew Cab 4WD Chevrolet 1500 LTZ 2019
Ford F250 Pick Up Ford F250 2012
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Ford F150 Pick Up Ford F150 2012
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2020
Chevrolet Sitverado 2500HD Crew Cab Chevrolet 2500HD 2020
Chevrolet Siiverado 2500HD Crew Cab Chevrolet 2500HD 2020
Chevrolet Silverado 2500HD Crew Cab Chevrolet 2500HD 2020
Chevrolet Silverado 2500HD Double Cab |Chevrolet 2500HD 2020
Ford F150 SuperCrew Cab XLT Ford F150 2018
Chevrolet Pickup 1500 Crew Cab 4WD Chevrolet 1500 2018
Ford E250 Van Ford E250 2013
Ford E250 Van Ford E250 2013
Chevrolet Silverado 2500HD Double Cab |Chevrolet 2500HD 2020
Ford E250 Van Ford E250 2013
Ford E250 Van Ford E250 2013
Ford F150 SuperCrew Cab XLT Ford F150 2018
Chevrolet Express 3500 Cargo Van 155" [Chevrolet Express 3500 2017
Chevrolet Silverado 2500HD Double Cab {Chevrolet 2500HD 2020
Chevrolet Express 3500 Cargo Van 155" |Chevrolet Express 3500 2019
Chevrolet Silverado 2500HD Double Cab [Chevrolet 2500HD 2020
Weber MT CR 7 HD Reversibie Soil Weber Mach. Tech. CR7HD 2011
Chevrolet Pickup 2500HD Double Cab Chevrolet 2500HD 2016
Chevrolet Colorado Extended Cab 4WD  |Chevrolet Colorado 2016
Chevrolet Pickup 2500HD Double Cab Chevrolet 2500HD 2015
Chevrolet Pickup 2500HD Crew Cab 4WD [Chevrolet 2500HD 2015
Chevrolet Pickup 2500HD Crew Cab 4WD |Chevrolet 2500HD 2015
Chevrolet Pickup 2500HD Double Cab Chevrolet 2500HD 2015
Chevrolet Pickup 2500HD Double Cab Chevrolet 2500HD 2015
Chevrolet Express 3500 Cargo Van 155" |Chevrolet Express 3500 2015
Chevrolet Express 3500 Cargo Van 155" {Chevrolet Express 3500 2016
Chevrolet Express 3500 Cargo Van 155" {Chevrolet Express 3500 2016
Chevrolet Pickup 1500 Regular Cab 4WD [Chevrolet 1500 2016
Chevrolet 1500 WT Regular Cab 4WD Chevrolet 1500 2016
Chevrolet Pickup 1500 Regular Cab 4WD [Chevrolet 1500 2016
Chevrolet Pickup 2500HD Double Cab Chevrolet 2500HD 2016
Chevrolet Pickup 2500HD Double Cab Chevrolet 2500HD 2016
Chevrolet Pickup 2500HD Double Cab Chevrolet 2500HD 2016
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Chevrolet Pickup 2500HD Double Cab Chevrolet 2500HD 2016
Containment Solutions 280 Gallon Double-{Containment Solution |61-L.CAA1280DS000  |2004
Falcon M110259 4 Ton Asphalt Trailer Falcon MI10259 2014
Chevrolet Pickup 2500HD Double Cab Chevrolet 2500HD 2016
MMD Airman SDG25S 25kva Generator  [MMD SDG25S 2010
Tecniwel! Diesel Grout Mixing Plant Tecniwell TWMG57/D 2017
Chevrolet Express 3500 Cargo Van 155" (Chevrolet Express 3500 2018
Tecniwell Diesel Grout Mixing Plant Tecniwell TWMG57/D 2016
Godwin 6" Jet Pump Godwin HL5MS 2004
8' x 10' Ground Level Storage Container |Huizhou Xinhuachang [CX04-404NYK 2006
8' x 10" Ground Level Storage Container JHuizhou Xinhuachang [CX04-404NYK 2006
8' x 10' Ground Level Storage Container |Huizhou Xinhuachang [CX04-404NYK 2006
8' x 20' Ground Level Storage Container |Huizhou Xinhuachang |CX04-404NYK 2006
8' x 20' Ground Level Storage Container |Huizhou Xinhuachang |CX04-404NYK 2006
8' x 20' Ground Level Storage Container |Yangming Marine 460-DCC26-1 1983
8' x 20' Ground Level Storage Container {Textainer Group FI 068-11 1996
8' x 20' Ground Level Storage Container |Evergreen Heavy Ind {ECC10-03RW 1988
8' x 20" Ground Level Storage Container |Evergreen Heavy Ind. |ECC10-03RW 1988
8' x 20' Ground Level Storage Container |Evergreen Heavy Ind. }|ECC10-03RW 1989
8' x 10' Ground Level Storage Container |Qingdao CIMC Cont. 1CC-084GC20 2003
8' x 20" Ground Level Storage Container |P.T. Asia Perintis APC-1CC-1035A 1992
8' x 20" "Shanty” Container w/ Swing Unikon International  {ST2066 1991
8' x 20" Ground Level Storage Container {Bangkok Cont. Ind. BCD 5-2 1990
8' x 20" Ground Level Storage Container [Boyang Shipping Co HSM-2112-R 1988
8' x 10" Ground Level Storage Container |Dalian Jindo Cont Co  [1S-D44TO-B 1995
8' x 10' Ground Level Storage Container |UKN UKN UKN
8' x 20' Ground Level Storage Container |Kawasaki Heavy Ind. {KCD36 1984
8' x 20" Ground Level Storage Container |Hung Myung Ind. Co. [HO-1044-04 UKN
8' x 20" Ground Level Storage Container {UKN UKN UKN
8' x 10' Ground Level Storage Container |Kawasaki Kisen Kaish |1CC-094GC20 2000
8' x 10" Ground Level Storage Container |Morteo Soprefini CDS.89/V.1 1990
8' x 20" Ground Level Storage Container jUnion Container Ind.  |DCC-547B-P 1989
8' x 20" "Shanty" Container w/ Swing Korea Container KCC-20GP-1110 1993
8' x 20' Ground Level Storage Container |CIMC 182A22 2006
8" x 20" Ground Level Storage Container {Shanghai Hyundai HP-1CC 530R1 1995
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8' x 20" Ground Level Storage Container |[Guangdong Hyundai  {HP-1CC-1331 2001
8' x 20' Ground Level Storage Container |Dalian Cont. Mfg Co.  |1CC-DC20-8C 1996
8' x 10' Ground Level Storage Container |TBD TBD TBD
8' x 10" Ground Level Storage Container |Zhangzhau CIMC Cont. [CB22-30-02 2012
8' x 20" Ground Level Storage Container

8' x 10' Ground Level Storage Container

8' x 20" Ground Level Storage Container

8' x 20" Ground Level Storage Container

8' x 20' Ground Level Storage Container

8' x 20' Ground Level Storage Container {Union Container DCC-505B-S 1983
8' x 20" Ground Level Storage Container |Union Container Union 1983
Hydraulic Breaker BXR100 Breaker Technology BXR100 2014
Ironmaster Rebar Bender Ironmaster PG4 2014
Multiquip Generator 60-200KW Multiquip DCA-220SS]

Pendrill Grout Plant PD1011 Pendrill PD1011 2014
Rusmar PFU800/25 Rusmar PFU800/25 2012
MTBM AVN 1200TB M-1562M Herrenknecht 1200TB M-1562M 2011
MTBM AVN 800XC M-2965M Herrenknecht 800XC M-2965M 2024
MTBM AVN 800XC M-2965M Herrenknecht 800XC M-2965M 2024
Comacchio MC8DHT Hydraulic Crawler  [Comacchio MC8DHT 2020
Comacchio MC28HD Hydraulic Crawler Comacchio MC28HD 2017
Comacchio MC24HT Hydraulic Crawler Comacchio MC24HT 2016
Scheltzke Grout Mixing Plant MPS 510 Scheltzke MPS 510 2018
Scheltzke Grout Mixing Plant MPS 510 Scheltzke MPS 510 2017
Montabert 501 NG 2,000 ft-Ib Med Montabert 501 NG 2016
CAT XQ100N Generator Caterpillar XQ100N 2012
Ironmaster Bar Bender Ironmaster PG4 2000
Doosan Generator G70 Doosan G70 2012
CAT D349 Generator 775kW 480V Caterpillar D349 1980
Rototiit Grapple Indexator SG5025 2012
Godwin Dri-Prime HL80M Diesel Pump 3" [Godwin HL8OM 2015
Rototiit RT60 Rototilt RT60 2011
Ice Drill EX- 25 Ice EX25 2011
Bauer RTG RG-19T Piling Rig RTG RG19-T 2021
Rototilt RT80 Rototilt RT80 2010
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Scheltzke Grout Mixing Plant MPS 510 Scheltzke MPS 510 2018
McMillen Auger Drive (CAT 318) McMillen 3550 1994
Belgrade 300 Low Profile Silo Belgrade 300 BBL

CAT Hydraulic Hammer H120S Caterpiliar H120S 2001
Griffin Wellpoint Pump 8 WPRD Griffin 8WPRD 2004
ID HP3000 Rock Hammer ID HP3000 2008
Amida Light Tower Amida AL40000

Multiquip Concrete Mixer Multiquip MC-94

Scheltzke RS 3000-HY Holding Tank - Scheltzke RS 3000-HY 2016
Star MFG 20,000Gal Frac Tank Star MFG

Star MFG 20,000Gal Frac Tank Star MFG

Star MFG 20,000Gal Frac Tank Star MFG

Star MFG 20,000Gal Frac Tank Star MFG

ABI Mobiiram T 14/17V ABI T™ 14/17V 2008
ABI Vibratory Hammer 14 17V ABI MRZV18VS 2007
HEMH12 w/ TEI1000 10" Breaker TEI HEMH12 2020
ABI Doub Case Clamp (24"-48") ABI 2007
ABI Doub Case Clamp (18"-48") ABI 20" OD 19" ID 2007
Rusmar PFU800/40 Rusmar PFU80040 / 2008
APE VM 250 Variable Moment APE VM 250 2007
Center Rock Scorpion (Breakout Tool) Center Rock H12400 2021
APE Doub Cass Clamp 24"-48" APE 2007
Truck Wheelwash Rhino

Rusmar PFU400/25 Rusmar PFU40025

Titan Truck Scale 70'x10 2 sec Titan 100K 2006
Center Rock Scorpion (Breakout Tool) Center Rock H11200 2013
Center Rock Scorpion (Breakout Tool) Center Rock H32400 2013
Various Trimble Equipment

Light Tower

CAT BA30 Hydraulic Angle Broom - 36"  |Caterpillar BA30 2016
CAT BA30 Hydraulic Angle Broom - 36" |Caterpillar BA30 2016
Astec 300TPH Portable Asphait Plant Astec Industries 300TPH 2024
GAR-BRO 1 yd. Lightweight Laydown GAR-BRO L Series

GAR-BRO 2 yd. "Combo" Bucket w/ GAR-BRO 4958 2016
GAR-BRO 2 yd. "Combo" Bucket w/ GAR-BRO 4958 2016
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GAR-BRO 1/3 yd. Lightweight Round- GAR-BRO 410-R 2016
GAR-BRO 1 yd. Lightweight Laydown GAR-BRO 436-L 2016
300 Watt Reomte Power System - Kit Mr Solar 300 Watt - Custom

Custom 80 Watt Remote Power System  |Mr Solar 80 Watt - Custom

200 Watt Remote Power System Mr. Solar 200w

200 Watt Remote Power System Mr. Solar 200w

200 Watt Remote Power System Mr. Solar 200w

200 Watt Remote Power System Mr. Solar 200w

200 Watt Remote Power System Mr. Solar 200W

CAT Plant Generator Caterpillar D399

EZ-HDO08 Heavy Duty Double Cylinder EZ SPOT UR EZ-HDO08 2016
EZ-HDO08 Heavy Duty Double Cylinder EZ SPOT UR EZ-HDO8 2016
Montabert 501 NG 2,000 ft-Ib Med Montabert 501 NG 2016
Montabert V32 5,000 ft-Ib Variable Speed |Montabert V32 2016
Montabert V4500 13,000 ft-Ib 2-Speed Montabert V4500 2011
Montabert V32 5,000 ft-Ib Variable Speed |Montabert V32 2016
Montabert SC-42 1,250 ft-Ib Compact Montabert SC-42 2016
Montabert SC-42 1,250 ft-Ib Compact Montabert SC-42 2016
Montabert SC-16 350 ft-Ib Compact Montabert SC-16 2015
Montabert SC-36 1,000 ft-Ib Compact Montabert SC-36 2017
Montabert M900 3,000 ft-Ib Medium Montabert M900 2017
Montabert MS00 3,000 ft-Ib Medium Montabert M900 2017
Montabert V46 7,500 ft-Ib Variable Speed |Montabert V46 2017
Montabert V32 5,000 ft-Ib Variable Speed |Montabert V32 2018
Montabert SC-28 750 ft-Ib Compact Montabert SC-28 2018
Montabert SC-42 1,250 ft-ib Compact Montabert SC-42 2018
Montabert SC-50 1,500 ft-Ib Compact Montabert SC-50 2018
Montabert SC-42 1,250 ft-Ib Compact Montabert SC-42 2017
Montabert SC-28 750 ft-Ib Compact Montabert SC-28 2018
Montabert SC-36 1,000 ft-Ib Compact Montabert SC-36 2017
Montabert M900 3,000 ft-Ib Medium Montabert M900 2018
Montabert SC-42 1,250 ft-Ib Compact Montabert SC-42 2017
Montabert M900 3,000 fi-Ib Medium Montabert MS00 2018
Montabert M900 3,000 ft-Ib Medium Montabert M900 2019
Range Rover Sport HSE Land Rover Range Rover Sport 2021
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Allmand Night-Lite Pro II Light Tower Allmand Night-Lite Pro II

Mechanic's Service Truck

Mechanic's Service Truck Chevrolet 3500HD 2023
Dodge Sprinter Dodge Sprinter 170 2009
Ford Explorer XLT Ford Explorer 2017
Cadillac Escalade Premium Luxury Cadillac Escalade Premium Lux {2021
Chevrolet Silverado 1500 Crew Cab 4WD {Chevrolet 1500 2023
Chevrolet Tahoe Premier 4WD Chevrolet Tahoe 2023
Ford F150 SuperCrew Limited Ford F150 2023
Chevrolet Suburban 4WD Chevrolet Suburban 2024
Wanco WTMMB Message Board Wanco WTMMBC 2020
Ver-Mac PCMS-1500LP Portable Ver-Mac PCMS-1500LP 2017
Ver-Mac PCMS-1500LP Portable Ver-Mac PCMS-1500LP 2017
Ver-Mac PCMS-1500LP Portabie Ver-Mac PCMS-1500LP 2017
Ver-Mac PCMS-1500LP Portable Ver-Mac PCMS-1500LP 2017
Ver-Mac PCMS-1500LP G2 Portable Ver-Mac PCMS-1500LP G2 2019
Ver-Mac PCMS-1500LP G2 Portable Ver-Mac PCMS-1500LP G2 2019
Ver-Mac PCMS-320 HYD Portable Ver-Mac PCMS-320 HYD 2019
Ver-Mac PCMS-320 HYD Portable Ver-Mac PCMS-320 HYD 2019
Ver-Mac PVMS-1500C Pro Portable Ver-Mac PVMS-1500C Pro 2020
Ver-Mac PVMS-1500C Pro Portable Ver-Mac PVMS-1500C Pro 2020
Ver-Mac PCMS-320 HYD Portable Ver-Mac PCMS-320 HYD 2022
Ver-Mac PCMS-320 HYD Portable Ver-Mac PCMS-320 HYD 2022
Ver-Mac PCMS-320 Portable Changeable {Ver-Mac PCMS-320 2023
Ver-Mac PCMS-320 Portable Changeable |Ver-Mac PCMS-320 2023
Ver-Mac PCMS-320 Portable Changeable |Ver-Mac PCMS-320 2023
Ver-Mac PCMS-320 Portable Changeable |Ver-Mac PCMS-320 2023
Ver-Mac CT-2430 Camera Trailer Ver-Mac CT-2430 2023
Wanco Solar Powered Arrow Board Wanco WTSP55-LSA 2020
Wanco Solar Powered Arrow Board Wanco WTSP55-LSA 2020
Wanco Solar Powered Arrow Board Wanco WTSP55-LSA 2020
Wanco Solar Powered Arrow Board Wanco WTSP55-LSA 2020
Wacker Neuson Plate Tamper Wacker Neuson DPU5545HE 2021
Wacker Neuson Plate Tamper Wacker Neuson DPUS545HE 2021
Core Cut 36" Walk Behind Road Saw Diamond Products CC6571D-36 2021
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Multiquip 26" Double Drum Walk Behind  jMultiquip MRHB00GS2 2022
CAT Backhoe Loader 420-07ST Caterpillar 420-07ST 2023
CAT Backhoe Loader 420-07ST Caterpillar 420-07ST 2023
CAT Backhoe Loader 420-07ST Caterpillar 420-07S5T 2023
CAT Backhoe Loader 420-07ST Caterpillar 420-075T 2023
CAT Backhoe Loader 420-07ST Caterpillar 420-07ST 2023
CAT Backhoe Loader 420-07ST Caterpillar 420-07ST 2024
CAT Backhoe Loader 420-07ST Caterpillar 420-07ST 2023
CAT Backhoe Loader 430 Caterpillar 430 2023
CAT Backhoe Loader 430 Caterpillar 430 2024
CAT Backhoe Loader 420-07ST Caterpillar 420-07ST 2023
CAT Backhoe Loader 430-07ST Caterpillar 430 2024
CAT Backhoe Loader 430-07 Caterpillar 430 2024
Mavic 3 Enterprise Drone DII Mavic 3 2024
Allen AT14S Tracked Concrete Buggie Allen AT14S 2019
Multiquip Mayco C30HDGA 2" Grout Multiquip C30HDGA
CP5250 Central 480V w/ Recycle Dust c&w CP5250 2024
J & C Suppliers 6x12SA Enclosed Trailer {3 & C Suppliers 6x12SA 2024
Titanium Cargo Trailers 6x12SA Enclosed |Titanium Cargo 6X125A 2024
Seed Cargo 7x14A2 Enclosed Trailer Seed Cargo 7x14A2 2025
AmeraTrail Cooling Trailer AmeraTrail 2023
AmeraTrail Cooling Trailer AmeraTrail 2023
AmeraTrail Cooling Trailer AmeraTrail 2023
Texas Pride Trailers 14K Dump Trailer Texas Pride Trailers 14K Dump Trailer 2024
CargoMate 7' x 14' V-Nose Enclosed CargoMate 2023
Ranch King 12' Utility Trailer Ranch King 2023
Ranch King 16' Utility Trailer Ranch King 2023
Ranch King 10" Utility Trailer Ranch King 2023
Stallion 12' Enclosed Trailer Stallion 2023
Stallion 14' Cargo Trailer Stallion MFG 2023
AmeraTrail Cooling Trailer AmeraTrail 2024
AmeraTrail Cooling Trailer AmeraTrail 2024
AmeraTrail Cooling Trailer AmeraTrail 2024
Direct 53' Stepdeck Trailer Direct 53" Step Deck 2016
Tronbult 24' Flat Deck Utility Trailer Norstar Trailers 2024
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Diamond 14' Cargo Trailer Diamond Cargo 2023
Interstate Deckover 14k Trailer Interstate Deckover 2024
C&M 14k Flat Deck Traiter c&M 2023
8' x 10" Ground Level Storage Container JCIMC-NSSC 1AA-188B42G1G 2003
8' x 10' Ground Level Storage Container [Qingado Container Co 2002
Scheltzke RS 3000-HY Holding Tank Scheltzke RS 3000-HY 2014
NPT120 12,000 Gallon Water Tower NPT NPT120 2024
NPT120 12,000 Gallon Water Tower NPT NPT120 2024
Montabert V46SHD Hydraulic Breaker Montabert V46SHD 2017
Montabert SC-28 Hydraulic Breaker Montabert SC-28 2020
Montabert SC-36 Hydraulic Breaker Montabert SC-36 2020
Wanco WALI6K Light Tower Wanco WLTT-GMM 2020
Wanco WLTT-4MM6K Light Tower Wanco WLTT-4MM6K 2020
Wanco WLTT-4MM6K Light Tower Wanco WLTT-4MM6K 2020
Wanco WLTT-4MM6K Light Tower Wanco WLTT-4MM6K 2020
Wanco WLTT Light Tower Wanco WLTT 2021
Wanco WLTT Light Tower Wanco WLTT 2021
Wanco WLTT-4MK106K Light Tower Wanco WLTT-4MK106K 2021
Wanco WLTT-4MK106K Light Tower Wanco WLTT-4MK106K 2021
Wanco WLTT-4MK106K Light Tower Wanco WLTT-4MK106K 2021
Wanco WLTT-4MK106K Light Tower Wanco WLTT-4MK106K 2021
Ford Escape Titanium AWD (Magnetic Ford Escape 2020
Ford Escape Titanium AWD (White) Ford Escape 2020
72"x120" HR Steel Road Plate (40) Eddie Kane Steel 6x10

72"x144" HR Steel Road Plate (10) Eddie Kane Steel 6x12

Comacchio R2400 Rotary Head R2400 Comacchio

CT36 Rotary Head

R2400S Rotary Head Comacchio R2400S

EuroDrill HD8021 Rotary Head EuroDrill HD8021

Bauer DKS 50/100 Dual Rotary Head Bauer DKS 50/100 2022
Comacchio RH5500 Rotary Head Comacchio RH5500

Comacchio R5500 Rotary Head Comacchio R5500

EuroDrill HD8021 Rotary Head EuroDriil HD8021 2011
Comacchio R2400S Rotary Head Comacchio R2400S
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PROPOSAL
12.  In what manner have you inspected this proposed work?

Explain in detail.

Our representative inspected the job site of proposed work and carefully reviewed

the plans and specifications.

(USE ADDITIONAL BLANK SHEETS IF ADDITIONAL SPACE IS NECESSARY)

Explain your plan and lay-out for performing the proposed work.
Posillico will provide and submit our plan and layout for performing this project

in a timely and effecient manner.

13.  Ifa contract is awarded or a permit is issued, to your firm, who will have the personal supervision of the
work? Attach resume.

Chuck Forte, Jr.

14. Insurance carried by your firm:

Type Company Limits of Coverage Term

Please see the attached

CONTRACT NO. S35121-06G P-29
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[?] Posillico

We know how.

Posillico Civil, Inc.

Vice President, Paving
Division Manager

Total Years of Experience
27

Years of Experience as
Vice President, Paving
Division Manager

9

Education

BS Business Administration, Ghio
State University, 1993

Training

OSHA 40 HR, HAZWOPER

OSHA 8 HR. Refresher

OSHA 30 HR

Annual H & S Review for
Managers

Confined Space Safety

MTA/LIRR Roadway Protection
Training

Excavation Competent Person
Certification

G.H.S./Haz-Com Awareness
Training

Asbestos Awareness Training
Pre-Task Planning Initiative
1 Call/Mark Out/811

Medically Cleared and Fit Tested
for use of Respirator

AED/CPR

New Hire Orientation “Train the
Trainer”

Office Hazard Awareness Training

CHARLES A. FORTE, JR.

Vice President, Paving Division Manager, 2011-Present

Mr. Forte is responsible for developing business plans for the paving division and
soliciting new customers. He is currently bidding $275 million worth of paving work
and has completed $75 million worth of paving work per year.

Vice President, Director of Field Operations, 2002-2011

Mr. Forte’s responsibilities included the coordinated scheduling of over 250 union
employees daily. He oversaw multiple job sites and assisted job scheduling with
the project manager. In addition, he tracked job costs on all projects, managed
equipment for all job sites, coordinated subcontractors and enforced company
safety policies.

Posillico Project Experience

Nassau County Phase 77, Resurfacing Various County Roads; Nassau County, NY;
$13.4 Million; 06/2019-10/2019; Division Manager: Completed this project in
under 90 days to achieve an incentive on the job to finish early. Developed project
schedules, and weekly meetings to coordinate subcontractors on job. Supervised
labor, equipment, subcontractors, and materials for the installation of drainage,
utilities, paving. Communicated with a citizen group to keep them informed of
project. Owner: NCDPW.

NYIT Stormwater Project; Old Westbury, NY; $4.5 Million; 07/2019-09/2019;
Division Manager: Installation of a storm trap system on the grounds of NYIT,
rehabilitated parking lot. Coordinated with the administration for scheduling and
completed project prior to students return to campus. Owner: NYIT.

NYSDOT Reconstruction of Route 24; Nassau County, NY; $9.6 Million; Project
Superintendent: Supervised labor, equipment, subcontractors, and ordering of
materials for the installation of drainage, curbs, sidewaiks, milling, paving, and 18
intersections with new signal equipment. Coordinated the installation of over
25,000 linear feet of telephone conduit, and 16 telephone maintenance holes for
Verizon, along the median of Route 24. Owner: NYSDOT. Owner Contact: John
McGullam, john.mcgullam@dot.ny.gov, 631-952-6632.

MTA/LIRR Parking Lot Improvements; $2.4 Million; 03/2000-12/2000; Project
Superintendent: Coordinated improvements at four LIRR parking lots. Supervised
and oversaw various subcontractors at all separate locations. Developed a project
schedule, and weekly meetings with LIRR and a citizen group. Owner: MTA LIRR.

NYSDOT Reconstruction of Route 25A; $6.3 Million; 04/1999-11/1999; Project
Superintendent: Developed project schedules, and weekly meetings to coordinate
subcontractors on the job. Supervised labor, equipment, subcontractors, and
materials for the installation of drainage, utilities, paving, and a precast concrete
box culvert. Communicated with a citizen group to keep them informed of project.
Owner: NYSDOT. Owner Contact: John McGullam, john.mcgullam@dot.ny.gov,
631-952-6632.

NYSDOT Reconstruction of Route 107; $5 Million; 05/1998-03/1999; Project
Superintendent: Joint venture with Scalamandre Construction. Supervised the
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installation of 5,000+ linear feet of concrete median barrier, scheduled and
coordinated excavation and concrete for over 1,500 cubic yards of calcium chloride
patches. Owner: NYSDOT. Owner Contact: John McGullam,
john.mcgullam@dot.ny.gov, 631-352-6632.

Expansion of LIE HOV Lanes Exits 46-49; Nassau County, NY; 09/1995-05/1998;
Assistant Superintendent: Assisted in day-to-day scheduling of bridge demolition,
pouring of new bridges, noise wall installation and other aspects of highway
construction. Coordinated with NYSDOT and NCPD over various bridge demolitions
over the LIE on weekends.

Requirements Contract for Sanitary Sewers; 03/1994-09/1995; Assistant
Superintendent: Directed several crews in the replacement of existing sewers and
oversaw the installation of a complex dewatering system.
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NASSAU & SUFFOLK COUNTIES
137 Gazza Blvd, Farmingdale, N.Y. 11735

International Union

LOCAL UNIONS 138, 138A, 138B & 138C
P (631) 694-2480 F (631) 753-6760 www.local138.com

JOHN DUFFY

BUSINESS MANAGER & TREASURER
WILLIAM K. DUFFY, JR. JOHN J. DUFFY ANTHONY MALIZIA STEPHEN BARNETT
President Vice President Recording Corresponding Secretary Financial Secretary

February 4, 2026

Nassau County, New York
Department of Public Works

Re: Local 138 Apprenticeship School (the “Apprenticeship School”)
NYS Sponsor # 00422
NYS ATP Code # 18318
Posillico Civil

Project: South Shore WRF Aeration Blower Facility
Contract No. §3512-06G

To Whom It May Concern,

This letter serves to confirm that the Apprenticeship School currently conducts a fully
registered and approved New York State Training (ATP). The ATP is co-sponsored by Local
138 and all employers/signatories, including but not limited to Posillico Civil, to the Local
138 Agreement Covering Working Conditions, dated June 1,2023 to May 31, 2028. The ATP
complies with all provisions of Suffolk and Nassau County Law.

Any further inquiries should be directed to the undersigned’s attention.

i

JOHN DUFFY

BUSINESS MANAGER & TREASURER
CHAIRMAN BOARD OF TRUSTEES

LOCAL 138 APPRENTICESHIP TRAINING FUND




NASSAU & SUFFOLK COUNTIES

1611 LOCUST AVENUE
BOHEMIA, N.Y. 11716
Telephone: (631) 218-1376
Fax: (631) 218-1379

-
Qe

LABORERS LCAL UNION NO. 1298 JOINT APPRENTICESHIP TRAINING FUND

FUND ADMINISTRATOR BOARD OF TRUSTEES
ANNALISA C. DEFALCO, ESQ. GEQRGE F. TRUICKOQ, JR.
GEORGE S. TRUICKO

TRAINING DIRECTOR WILLIAM FLYNN
DENNIS J. FEENEY FRANK DAMIANO, JR.
MARC HERBST

JASON GOLDEN

DONNA DEFEDE

PHILIP BEYER

Re: Road and Heavy Construction Laborers Local #1298
Local 1298 Joint Apprenticeship Training Program
NYS SPONSOR CODE # 01764
NYS ATP CODE # 18514

January 29, 2026

Owner : Nassau County Department of Public Works
Description  : South Shore WRF Aeration Blower Facility

Contract # : §35121-06G

TO WHOM IT MAY CONCERN:

This letter shall confirm that the Local 1298 Joint Apprenticeship Training Program (“Training Program”) is a registered
and approved program under New York State and Federal regulations and guidelines. The Training Program is co-
sponsored by the Road and Heavy Construction Laborers’ Union Local No. 1298 (“Union”) and the employers that are
signatory to a Collective Bargaining Agreement ("CBA”) with the Union. This letter will further confirm that Posillico
Civil Inc. is a current signatory to the CBA with the Union for the period June 1, 2022, through May 31, 2026.

Any additional questions should be directed at my attention.

Sincerely,
) o
e S e

Frank Schweizer
Joint Apprenticeship Training Fund




DATE (MM/DD/YYYY)

e IS
ACORD CERTIFICATE OF LIABILITY INSURANCE 312712025

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
if SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

PRODUCER ) ﬁm‘}“ Greggory Lettini
Alliant Insurance Services, Inc. PHONE FAX
333 Earle Ovington Bivd, Suite 700 (AIC, No, Ext), 516-414-8278 _ (AIC, Noj:
Uniondale NY 11553 ADDREsS: greggory.lettini@alliant.com
INSURER(S) AFFORDING COVERAGE NAIC #

INSURER A : Starr Indemnity & Liability Co 38318
INSURED POSICIV-01| |\ surer B : Liberty Insurance Corporation 42404
??gghﬁoevs ll\,/{lilér"rxéy INSURER € : LM Insurance Corporation 33600
Farmingdale NY 11735 INSURER D :

INSURERE :

INSURERF :
COVERAGES cerTiFicate Nuvser [ REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

INSR ADDL|SUBR POLICY EFF_| POLICY EXP
LTR TYPE OF INSURANCE INSD | POLICY NUMBER (MM/DDIYYYY) | (MM/DD/YYYY) LIMITS
B | X | COMMERCIAL GENERAL LIABILITY Y | Y 4/1/2025 4/1/2026 | EACH OCCURRENCE $3,000,000
DAMAGE TO RENTED
J cLams-mMape | X | occur PREMISES (Ea occurrence) | $300,000
7X¥ Contractual Liab MED EXP (Any one person) $10,000
I PERSONAL & ADV INJURY | $ 3,000,000
GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $ 6,000,000
poticy | X JPEST’ LOC PRODUCTS - COMP/OP AGG | $ 6,000,000
OTHER: $
B | AUTOMOBILE LIABILITY Y Y- 412025 | 4/1/2026 | GOMBINED SINGLELIMIT | $2,000,000
X | ANY AUTO BODILY INJURY (Per person) | $
OWNED SCHEDULED i
AUTOS ONLY AUTOS BODILY INJURY (Per accident)| $
HIRED NON-OWNED PROPERTY DAMAGE s
| AUTOS ONLY AUTOS ONLY (Per accident)
$
A UMBRELLALIAB | X | occur Yoy - 4/1/2025 4/1/2026 | EACH OCCURRENCE $ 5,000,000
X | EXCESS LIAB CLAIMS-MADE AGGREGATE $ 5,000,000
DED l ' RETENTION $ $
C |WORKERS COMPENSATION Y 4/1/2025 4/1/2026 X | BER OTH-
AND EMPLOYERS' LIABILITY YIN Srhrure | [ ER
ANYPROPRIETOR/PARTNER/EXECUTIVE [ E.L. EACH ACCIDENT $ 1,000,000
OFFICER/MEMBEREXCLUDED? - N/A
(Mandatory in NH) E.L. DISEASE - EA EMPLOYEE| $ 1,000,000
If yes, describe under
DESCRIPTION OF OPERATIONS below E.L. DISEASE - POLICY LIMIT | $ 1,000,000

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required}
Evidence of insurance

CERTIFICATE HOLDER CANCELLATION

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

Evidence of Coverage AUTHORIZED REPRESENTATIVE

i L —

© 1988-2015 ACORD CORPORATION. All rights reserved.
ACORD 25 (2016/03) The ACORD name and logo are registered marks of ACORD




PROPOSAL
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PROPOSAL

15. The undersigned hereby declares: That the foregoing information contained in this bid is a true
statement, including, but not limited to, the financial condition of the individual firm herein first named
as of the date herein given; the undersigned has read that portion of the Instructions to the Bidders
entitled "Qualifications and responsibility of Bidders" and that the bidder acknowledges its affirmative
obligation to transmit with this statement any matters relevant and material to those contractor
qualifications and responsibility standards; that this statement is for the express purpose of inducing the
party to whom it is submitted to award the submitted a contract or issuance of a permit; that any
depository, vendor or other agency herein named is authorized to supply such party with any information
necessary to verify this statement; and that it understands and agrees that any material misrepresentation
or omission of material fact may be deemed grounds for disqualification of the bidder as "not
responsible," and may also subject the bidder to future debarment, penalties, and sanctions, to the extent

permitted by law.

CONTRACT NO. S35121-06G P -3l
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PROPOSAL
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PROPOSAL

GENERAL CONSTRUCTION
PROPOSAL.: For all work in accordance with the drawings and specifications:

Bidder: Posillico Civil, Inc.

(Individual, Firm or Corporation, as case may be)

Individual’s Social Security No.:

Federal ID No: _

Municipal License ID Number:

Municipal Licensing Agency:

/2wl
By 4. // /\%f% Date;____ 2/23/26

’ (§ignature 9i>\/fndiv(iduall,h Partner or Corporate Officer)

(Print): Michael J. Trotta Title:  Vice President

WHERE BIDDER IS A CORP RATI

7

ATTEST:
Michael J. Posillico
(CORPORATE)
(SEAL)
CONTRACT NO. S35121-06G P-33
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PROPOSAL
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PROPOSAL

GENERAL CONSTRUCTION
Note: The Bids shall be sworn to by the person signing them, in one of the following forms:

(Form of Affidavit where Bidder is an INDIVIDUAL)

STATE OF )
) ss.:

COUNTY OF )

Being duly sworn, deposes and says: That
he/she is the person described in and who executed the foregoing Bid and that the several matters therein stated
are in all respects true.

Subscribed and sworn to before me

This day of 20

Notary Public
(Form of Affidavit where Bidder is a FIRM)

STATE OF )
) ss.:

COUNTY OF )

Being duly sworn, deposes and says: That
he/she is a member of . the firm described in and which executed the
foregoing Bid; that he/she duly subscribed the name of the firm thereunto on behalf of the firm; and that the several
matters therein stated are in all respects true.

Subscribed and sworn to before me

This day of 20

Notary Public

CONTRACT NO. $35121-06G P-35
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PROPOSAL
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PROPOSAL

GENERAL CONSTRUCTION
(Form of Affidavit where Bidder is a CORPORATION)

STATE OF New York )
) ss.:

COUNTY OF  Suffolk )

Michael J. Trotta Being duly sworn, deposes and says: That
e resides ot [ et heshe s
the _ Vice President of the corporation described in and which

executed the foregoing instrument; that he/she knows the seal of said corporation; that the seal affixed to the said
instrument is such corporate seal and was affixed by order of the Board of Directors of said corporation; that he/she
affixed his name thereto by like order; and that he/she has knowledge of the several matters therein stated and they

are in all respects true.

Subscribed and sworn to before me

This 23 day of __February 20_26

ENSTEIN
w M"?g\x{csgﬂ&m OF NEW

WWW e

NOTARY PUBLIC, STATE 5TRUOVDT 153 Notary Public
No. DTRUGC7153 f 0
. by oinission

CONTRACT NO. 835121-06G P -37
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Appendix C:

Offerer’s Affirmation of Understanding of and
Agreement pursuant to State Finance Law §139-j(3) and §139-j(6)(b)

Offerer Certification:

Offerer affirms that it understands and agrees to comply with the procedures of the

Government
Entity relative to permissible Contacts as required by State Finance Law §139-j(3) and

§139-j(6)(b).

Date: 2/23/26
Signature: 7 , f/ )
Name: /

Michael J. Trotta

Title:
Vice President

Contractor Name:
Posillico Civil, Inc.

Contractor Address:
1750 New Highway, Farmingdale, NY 11735

Page 77 of 2346
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U.S. DEPARTMENT OF JUSTICE
OFFICE OF JUSTICE PROGRAMS
OFFICE OF THE COMPTROLLER

Certification Regarding
Debarment, Suspension, Ineligibility and Voluntary Exclusion
Lower Tier Covered Transactions
(Sub-Recipient)

This certification is required by the regulations implementing Executive Order 12549, Debarment
and Suspension, 28 CFR Part 67, Section 67.510, Participants' responsibilities. The regulations
were published as Part VIl of the May 26, 1988 Federal Register (pages 19160-19211).
(BEFORE COMPLETING CERTIFICATION, READ INSTRUCTIONS ON REVERSE)

(1) The prospective lower tier participant certifies, by submission of this proposal, that neither it
nor its principals are presently debarred, suspended, proposed for debarment, declared
ineligible, or voluntarily excluded from participation in this transaction by any Federal
department of agency.

(2) Where the prospective lower tier participant is unable to certify to any of the statements in
this certification, such prospective participant shall attach an explanation to this proposal.

Michael J. Trotta, Vice President 10/1/25
Name and Title of Authorized Representative midiyy

j YAy 10/1/25
Signatre ~ / Date

Posillico Civil, Inc.
Name of Organization

1750 New Highway, Farmingdale, NY 11735
Address of Organization

woes OJP FORM 4061/1 (REV. 2/89) Previcus editions are obsolete




NASSAU COUNTY DEPARTMENT OF PUBLIC WORKS

CONSULTANT/ CONTRACTOR DETAILED DBE/MBE/WBE/SDVOB UTILIZATION PLAN

Part 1- General Information:

Consultant/Contractor Name: Posillico

Address (street/city/state/zip code): 1750 New Highway Farmingdale NY 11735

Authorized Representative (name/title):  James Gray / Wastewater Division Manager

Authorized Signature: QM% w

Contract Number: S35141-06G

Contract/Project Name: South Shore Aeration

Contract/Project Description:
South Shore Aeration

Part 2- Projected DBE/MBE/WBE/SDVOB Contract Summary:

Amount ($) Percentage (%)
Total Dollar Value of the Prime Contract $99,639,000
$50,000 .05%
Total DBE Dollar Amount DBE Contract Percentage
$480,000 48%
Total MBE Dollar Amount MBE Contract Percentage
1 [}
Total WBE Dollar Amount $15,380,000 WBE Contract Percentage .
0
Total SDVOB Dollar Amount 0 SDVOB Contract Percentage
15,91 0
Total Combined M/WBE/SDVOB Dollar Amount $15,910,000 Combined M/WBE/SDVOB Contract Percentage 15.96%

Page 83 of 2346
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Part 3- DBE Information (use additional blank sheets as necessary):

DBE Firm

Description of Work
(DBE)

Projected DBE Contract
Amount ($) and Award Date

DBE Contract Scheduled
Start Date and Completion

Name: Divad Concrete
Address: PO Box 1179

City: Ronkonkoma

State/Zip Code:NY/11779
Authorize Representative:Steve

Telephone No. 631-588-4404

Concrete Curb

Amount ($): $50,000

Start Date:

Award Date:

Completion Date:

Name:

Address:

City:

State/Zip Code:

Authorized Representative:

Telephone No.

Amount ($):

Start Date:

Award Date:

Completion Date:

Name:

Address:

City:

State/Zip Code:
Authorized Representative:

Telephone No.

Amount ($):

Start Date:

Award Date:

Completion Date:

Page 84 of 2346
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Part 4- MBE Information (use additional blank sheets as necessary):

Description of Work Projected MBE Contract MBE Contract Scheduled
MBE Firm (MBE) Amount ($) and Award Date Start Date and Completion
Name: John Martinez Amount ($): $300,000 Start Date:
Address:112 Florida Drive
Trucki
City: Farmingdale rueiing
State/Zip Code:NY/11735 Award Date: Completion Date:
Authorized Representative: Joe Sullo
Telephone No. 631-414-3378
Name: PCS Pump Amount ($): Start Date:
$180,000
Address:39 Plymouth St.
Instruments
City: Fairfield
State/Zip Code:NJ/07004 Award Date: Completion Date:
Authorized Representative:Pete Tubone
Telephone No. 973-575-7464
Name: Amount ($): Start Date:
Address:
City:
State/Zip Code: Award Date: Completion Date:

Authorized Representative:

Telephone No.

Page 85 of 2346
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Part 5- WBE Information (use additional blank sheets as necessary):

Description of Work Projected WBE Contract WBE Contract Scheduled Start
WBE Firm (WBE) Amount ($) and Award Date Date and Completion Date
Name: Bohemia Gardens Amount ($): Start Date:
Address: 321 Dante Court Topsoil & Seed $30,000
City: Holbrook
State/Zip Code:NY/11741 Award Date: Completion Date:
Authorized Representative:Donna Defede
Telephone No. 631-580-3140
Name: International Asbestos Removal Amount ($): Start Date:
_ ' $600,000
Address: 119 Cooper Street Pipe Insulation
City: Babylon
State/Zip Code: NY/11702 Award Date: Completion Date:
Authorized Representative: John
Telephone No.631-335-0304
Name: JVR Electric Amount ($): Start Date:
$14,750,000
Address: 160 Gary Way Electrical
City:Ronkonkoma
State/Zip Code:NY/11779 Award Date: Completion Date:

Authorized Representative: Steve Lasala
Telephone No. 631-451-1226

Page 86 of 2346
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Part 6- SDVOB Information (use additional blank sheets as necessary):

Description of Work Projected SDVOB Contract SDVOB Contract Scheduled
SDVOB (SDVOB) Amount ($) and Award Date Start Date and Completion
Name: Amount ($): Start Date:
Address:
City:
State/Zip Code: Award Date: Completion Date:
Authorized Representative:
Telephone No.
Name: Amount ($): Start Date:
Address:
City:
State/Zip Code: Award Date: Completion Date:
Authorized Representative:
Telephone No.
Name: Amount ($): Start Date:
Address:
City:
State/Zip Code: Award Date: Completion Date:

Authorized Representative:

Telephone No.

Page 87 of 2346
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