








   RULES RESOLUTION NO.      – 2026 

 

A RESOLUTION AUTHORIZING THE COUNTY EXECUTIVE TO 

EXECUTE AN AMENDMENT TO A PERSONAL SERVICES 

AGREEMENT BETWEEN THE COUNTY OF NASSAU, ACTING ON 

BEHALF OF THE NASSAU COUNTY ATTORNEY’S OFFICE AND 

VECCHIONE, VECCHIONE & CANO LLP 

 

 

 

 

 

 

 

 

 

WHEREAS, the County has negotiated an amendment to a personal 

services agreement with Vecchione, Vecchione & Cano LLP, to provide 

professional legal services, a copy of which is on file with the Clerk of the 

Legislature; now, therefore, be it 

  

 RESOLVED, that the Rules Committee of the Nassau County 

Legislature authorizes the County Executive to execute an amendment to the 

agreement with Vecchione, Vecchione & Cano LLP. 









































vii) Summary of relevant accomplishments 

Matter of Rocio Zamora v. New York Neurological 
Associates, WCB No. 20301683.  Client Travelers 
Insurance Company.  Responsible Partner – Michael 
F. Vecchione, Managing Partner.  Jurisdiction NYS 
Workers’ Compensation.  Opposing counsel – Grey & 
Grey Esquires.  This is a landmark case that comes 
along once in a generation and our firm succeeded in 
it.  It probably has more impact on New York State 
Workers’ Compensation than any other case decided 
in the last twenty years.  The claim was appealed out 
of the Workers’ Compensation Board to the Appellate 
Division, 3rd Dept. and finally to the Court of Appeals, 
the highest court in the State of New York.  Our firm 
successfully argued that a partially disabled worker 
must look for work within their physical abilities and 
stay attached to the labor market or they are not 
entitled to Workers’ Compensation benefits.  The Court 
agreed and now every partially disabled worker in the 
State must look for work and stay attached to the labor 
market.  This case alone has saved the employers and 
carriers of New York State millions if not billions of 
dollars.  Disposition Year – 2012.   
Case No. 2.  Matter of Allen Napolitano, WCB No. 
G1441023.  Client – AIG.  Responsible Partner – 
Steven F. Connors.  Jurisdiction – Garden City, New 
York.  Opposing counsel – Stewart, Greenblatt et al, 
Esquires.  The New York Convention Center an AIG 
client approached our firm to ascertain if the issue of 
general/special employment could be raised in a 
certain class of their cases.  Their prior firm alleged 
this issue could not succeed, thereby leaving the New 
York Convention Center liable for millions of dollars in 
compensation claims.  Our firm disagreed and we 
successfully raised, developed and succeeded on this 
issue.  The significance of this case is it allows the 
New York Convention Center an AIG client to avoid 
liability in a significant amount of Workers’ 
Compensation claims brought against them.  Our firm 
had the insight and courage the prior firm lacked and 
succeeded in this case.  We thought out of the box and 
obtained the necessary finding in the case.  
Disposition year 2016.   



vii) Summary of relevant accomplishments 

Case No. 3.  -  Edward Marshall v. Image Tech  - 
WCB No. G0129831.  Client – Amtrust Insurance Co. 
Responsible Partner – Gina Cano, Esq. Jurisdiction – 
Queens, Workers’ Compensation Board.  Opposing 
Counsel – Pyrros & Serres, LLP.  Disposition 
Year - 2014.  This case established that fraud can be 
proved by demonstrating the injured worker performing 
activities outside of the restrictions placed on him by 
his doctor.  Doing this led to a finding that the claimant 
violated Section 14-a (fraud) and for this reason all 
indemnity benefits were disallowed.  This case helped 
expand the definition of fraud and reinforced that fraud 
is not limited to finding an injured worker working while 
he alleges to be disabled.  

Case No. 4. – James Leung v. Chemrx.  Client – 
Travelers Insurance Co. Responsible Partner – Gina 
Cano, Esq. Jurisdiction – Queens, Workers’ 
Compensation Board.  Opposing Counsel – Fusco, 
Brandenstein et al, Esquires.  Jurisdiction Year – 2016.  
The injured worker filed a C-3 noting that he felt 
lightheaded and overwhelmed about the amount of 
stress he incurred at work and this led to his stroke.  
Since the stroke occurred at work, the injured worker 
had the advantage of the presumption set forth in 
Section 21 of the Workers’ Compensation law.  
Working with our client, we obtained an expert beyond 
the usual IME to opine the stress was not related to 
work.   After aggressive development of the record, we 
were able to overcome the presumption set forth in 
Section 21 and have the claim disallowed.  Our 
aggressive handling of the claim saved the client an 
extensive amount of money and avoided a possible 
death claim.  While the odds of winning were great our 
firm did not shy away from the case and succeeded.  
The significance of the case is that the presumption 
set forth in Section 21 can be overcome and our firm 
does not shy away from cases where the odds are 
stacked against us when we know we can develop a 
good record and succeed. 

 



Employer: County of Nassau 
WCB No.: G3223146 (May 24, 2023) 
This was a controverted claim for Covid-19 filed on behalf of a police service aide. After 
litigation, the Law Judge established the claim for Covid-19. An appeal was filed to the 
Workers’ Compensation Board. In the appeal, it was pointed out that the claimant failed 
to describe any prevalence of Covid-19 in his workplace. The claimant’s only description 
of where he worked was that it was a large area with lots of people. The claimant did 
not work in a healthcare facility, and he did not describe Covid running rampant through 
his coworkers. It was also pointed out before the Law Judge that the claimant did not 
testify to exposure to somebody at work who did have Covid. On appeal, the Board 
Panel reversed the Law Judge and disallowed the claim. The claim was disallowed 
because the claimant failed to show either that Covid was prevalent in his work location 
nor did the claimant describe an exposure to a person with Covid at work. It was also 
brought out that the claimant and his wife had traveled to Florida for slightly over one 
week where he attended a concert and ate out a number of times. When the Board 
Panel reviewed all these facts, they felt the claimant had failed to present proof that his 
exposure to Covid-19 was at such a level of elevated risk as to constitute an 
extraordinary event and, therefore, the claim was disallowed.  
 
Case No. 2. Patalan v PAL Environmental, 202 AD3d 1252 (2022) 
The claimant brought a claim for an occupational disease for injuries to his back, both 
knees, both wrists and his left foot. The claimant alleged that he was suffering from 
repetitive use and strain based upon heavy lifting, carrying, pushing, kneeling, and 
working in an awkward position as an asbestos handler. When medical testimony was 
taken in this claim, we were able to show that the claimant’s physician knew very little 
about what the claimant actually did at work. All the doctor knew was that he was an 
asbestos handler for 27 years with repetitive work using both hands, heavy equipment 
with frequent squatting and kneeling. The doctor diagnosed bilateral wrist strains, a 
knee strain, a left ankle strain and a lumbar spine strain. At the end of litigation, the Law 
Judge disallowed the claim. On appeal to a Board Panel, the Law Judge was affirmed 
as the Board Panel stated that the medical report and testimony from the claimant’s 
physician was insufficient to support the establishment of an occupational disease claim 
as the doctor failed to have the requisite understanding of the claimant’s actual job 
duties. The claimant then appealed this decision to the Appellate Division which 
affirmed the Workers’ Compensation Board. When affirmed by the Workers’ 
Compensation Board, the Appellate Division set forth a standard that all claimants in the 
future must comply with in order to have an occupational disease claim established. The 
Appellate Division held that when the doctor has only the most generalized sense of the 
claimant’s job duties that it is insufficient to establish a claim for an occupational 
disease. When a doctor “only generically refers to repetitive activities of lifting, carrying 
and removing asbestos without specifically outlining the knowledge in the time spent or 
the particular duties performed, the report is insufficient to establish the claim.” There 
was an IME report in this case as well. The IME also found causal relationship but had 
the same lack of specific knowledge as to the claimant’s job duties and, therefore, 
despite a concession of causal relationship by the IME, the claim is still not 
compensable.  
 
 
 
 
 
 



Case No. 3.  Liu v Division of General Internal Medicine, Mount Sinai School of 
Medicine, 186 AD3d 1770 (2020) 
In this case, a timely Notice of Controversy was not filed. Despite that, we were able to 
overcome the lack of a timely Notice of Controversy and have the claim disallowed. 
Even if there is a failure to timely controvert a claim, the claimant still has an obligation 
to prove two things. One is notice to the employer of the claim, and the other is causal 
relationship. In this case, the claimant’s doctors indicated that she had neck, head, and 
wrist injuries from a fall at work in 2008. The doctors gave that opinion based upon 
receiving a history from the claimant that she struck her head on a wall and her wrist on 
a chair when she fell and lost consciousness. 
 





 
PRIOR RELATED EXPERIENCE 

 
The firm of Vecchione, Vecchione, Connors & Cano, LLP has more than six (6) decades 
of experience in the field of Workers’ Compensation defense.  The practice was started 
approximately sixty-two (62) years ago by Francis J. Vecchione.  In 1984, Michael F. 
Vecchione joined his father in the practice and formed Vecchione & Vecchione, LLP.  
During the year 2000, Steven F. Connors joined the firm, and the firm name was 
changed to Vecchione, Vecchione & Connors, LLP.  In 2005, Gina Cano joined the firm, 
and in 2016 became a Partner resulting in the firm name being changed to Vecchione, 
Vecchione, Connors & Cano, LLP. 
 
The firm is currently comprised of twenty-five (25) attorneys, each of whom has been 
extensively trained in the area of Workers’ Compensation defense.  Approximately 99% 
of the firm’s practice is devoted to defending the interests of employers, insurance 
carriers, third party administrators and self-insureds in the Workers’ Compensation 
forum. 
 
We are one of the larger defense firms in the State of New York and one of the premier 
defense firms, if not the best defense firm, in the State of New York.  Our steady growth 
from one (1) attorney in 1984 to twenty-five (25) attorneys presently evidences the 
quality of service we provide our clients. 
 
Our firm has represented the interests of Nassau County at the Workers’ Compensation 
Board for twenty-eight (28) years.  We also represent the interests of all of the largest 
insurance carriers in the State of New York, including Travelers, AIG, Liberty Mutual, 
Zurich Mutual, Zurich American and many others.  Some of the third-party 
administrators that we represent include Gallagher Bassett, Sedgwick Claims 
Management Services, PMA, Wright Risk Management, ESIS and many others.  Some 
of the employers we represent include Federal Express, Target, Kohl’s, Boar’s Head, 
The New York Times, Manhattan Beer Distributors, Turner Construction, Tishman 
Speyer and many others.  The firm also represents the interests of many school districts 
and municipalities. 
 
The firm’s experience defending Workers’ Compensation claims in the State of New 
York is unparalleled.  The majority of our attorneys have in excess of fifteen (15) years’ 
experience, and a few have more than thirty (30) years’ experience in the Workers’ 
Compensation venue.  We have achieved landmark Decisions in the Appellate Division 
and Court of Appeals, including the Zamora Decision, which established partially 
disabled workers must mitigate their damages and seek work within their vocational and 
physical abilities.  This Decision alone has saved the employers of New York State an 
amount of money that cannot be calculated. 
 
The firm’s dedication to its clients is also unparalleled.  Over the twenty-eight (28) years 
the firm has represented Nassau County, the firm has never missed one monthly 
meeting.  The firm provides the County with access to their attorneys and staff seven (7) 



days a week.  The firm has met with the County’s investigators, attorneys, and the 
District Attorney’s office whenever necessary in order to assist the County in defending 
their claims.  The firm has gone above and beyond the requirements of the Contract 
with the County and has always done so without hesitation to provide the County with 
excellent service. 
 
The firm is located approximately one (1) mile from the County’s offices.  This is a 
tremendous advantage to the County, as it allows for emergency meetings between the 
firm’s staff and the County’s personnel.  Many meetings with the County’s investigators 
have been held in the firm’s office in order to strategize and plan successful defenses to 
claims. 
 
The proof of our excellent service to the County is seen in every monthly meeting we 
attend with the County, wherein we discuss the cases we have won on the County’s 
behalf in the past month.  Never does a month pass without our firm obtaining a 
successful Decision on behalf of the County. 
 
In conclusion, we provide twenty-five (25) attorneys who specialize solely in defending 
Workers’ Compensation claims in the State of New York.  We also provide fifty (50) staff 
members who solely work in the same practice. 
 
Our security system is continuously updated to meet the requirements of our clients.  
Our security system is reviewed almost yearly by clients such as Travelers Insurance 
Company and the State Insurance Fund.  Our firm utilizes Microsoft two-factor 
authentication, VPN MFA, Select Device MFA, and every year, our firm has a full 
penetration test performed.  These are only some of the security measures our firm 
implements to protect the County’s data and privileged information. 
 
The firm’s attorneys and staff members are very diverse and represent the diverse 
population of Nassau County and New York State.  The majority of our Partners are 
women and minorities. 
 
 
       



Michael F. Vecchione, Managing Partner 

 
 
Gina M. Cano, Partner 
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Michael F. Vecchione, Managing Partner 

 
 
Gina M. Cano, Partner 
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ANY PROPRIETOR/PARTNER/EXECUTIVE
OFFICER/MEMBER EXCLUDED?

INSR ADDL SUBR
LTR INSD WVD

PRODUCER CONTACT
NAME:

FAXPHONE
(A/C, No):(A/C, No, Ext):

E-MAIL
ADDRESS:

INSURER A :

INSURED INSURER B :

INSURER C :

INSURER D :

INSURER E :

INSURER F :

POLICY NUMBER POLICY EFF POLICY EXPTYPE OF INSURANCE LIMITS(MM/DD/YYYY) (MM/DD/YYYY)

AUTOMOBILE LIABILITY

UMBRELLA LIAB

EXCESS LIAB

WORKERS COMPENSATION
AND EMPLOYERS' LIABILITY

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES  (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

AUTHORIZED REPRESENTATIVE

EACH OCCURRENCE $
DAMAGE TO RENTEDCLAIMS-MADE OCCUR $PREMISES (Ea occurrence)

MED EXP (Any one person) $

PERSONAL & ADV INJURY $

GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $
PRO-POLICY LOC PRODUCTS - COMP/OP AGGJECT

OTHER: $
COMBINED SINGLE LIMIT

$(Ea accident)
ANY AUTO BODILY INJURY (Per person) $
OWNED SCHEDULED

BODILY INJURY (Per accident) $AUTOS ONLY AUTOS
HIRED NON-OWNED PROPERTY DAMAGE

$AUTOS ONLY AUTOS ONLY (Per accident)

$

OCCUR EACH OCCURRENCE
CLAIMS-MADE AGGREGATE $

DED RETENTION $
PER OTH-
STATUTE ER

E.L. EACH ACCIDENT

E.L. DISEASE - EA EMPLOYEE $
If yes, describe under

E.L. DISEASE - POLICY LIMITDESCRIPTION OF OPERATIONS below

INSURER(S) AFFORDING COVERAGE NAIC #

COMMERCIAL GENERAL LIABILITY

Y / N
N / A

(Mandatory in NH)

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE    EXPIRATION    DATE    THEREOF,    NOTICE   WILL   BE   DELIVERED   IN
ACCORDANCE WITH THE POLICY PROVISIONS.

THIS  IS  TO  CERTIFY  THAT  THE  POLICIES  OF  INSURANCE  LISTED  BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED.    NOTWITHSTANDING  ANY  REQUIREMENT,  TERM  OR  CONDITION  OF  ANY  CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE  MAY  BE  ISSUED  OR  MAY  PERTAIN,  THE  INSURANCE  AFFORDED  BY  THE  POLICIES  DESCRIBED  HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

THIS  CERTIFICATE  IS  ISSUED  AS  A  MATTER  OF  INFORMATION  ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE  DOES  NOT  AFFIRMATIVELY  OR  NEGATIVELY  AMEND,  EXTEND  OR  ALTER  THE  COVERAGE  AFFORDED  BY THE POLICIES
BELOW.    THIS  CERTIFICATE  OF  INSURANCE  DOES  NOT  CONSTITUTE  A  CONTRACT  BETWEEN  THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.
IMPORTANT:    If  the  certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If  SUBROGATION  IS  WAIVED,  subject  to  the  terms and conditions of the policy, certain policies may require an endorsement.  A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

CERTIFICATE HOLDER CANCELLATION

© 1988-2015 ACORD CORPORATION.  All rights reserved.ACORD 25 (2016/03)

CERTIFICATE OF LIABILITY INSURANCE DATE (MM/DD/YYYY)

$

$

$

$

$

The ACORD name and logo are registered marks of ACORD

7/9/2026

(516) 327-2700

20702

Vecchione, Vecchione & Cano, LLP
147 Herricks Road
Garden City Park, NY 11040

18279
16754
22730

A 1,000,000
SERNYD527508053N 6/5/2026 6/5/2027 1,000,000

5,000
1,000,000
2,000,000
2,000,000

1,000,000A
SERNYD527508053N 6/5/2026 6/5/2027

1,000,000B
UMBNYD527508173N 6/5/2026 6/5/2027 1,000,000

1,000,000

C Cyber Liability - Co PLM-CB-SVE4G9LBA- 003 3/21/2026 Aggregate 2,000,000
D E&O/Professional Lia 0314-9691 12/31/2025 6/5/2027 Aggregate/Per Claim 5,000,000

Nassau County is included as an additional insured for commercial liability

Nassau County
One West Street
Mineola, NY 11501

VECCVEC-01 AMIEWRIGHT

NFP Property & Casualty Services, Inc.
45 Executive Drive
Plainview, NY 11803

ACE Fire Underwriters Insurance Company
Bankers Standard Insurance Company
Palomar Excess and Surplus Insurance Company
Allied World Insurance Company

Products Comple

3/21/2027

X
X

X

X X

X X



DB-120.1 (12-21)

CERTIFICATE OF INSURANCE COVERAGE
NYS DISABILITY AND PAID FAMILY LEAVE BENEFITS LAW

PART 1. To be completed by NYS Disability and Paid Family Leave benefits carrier or licensed insurance agent of that carrier

1a. Legal Name & Address of Insured (use street address only)
VECCHIONE, VECCHIONE & CANO, LLP
147 HERRICKS ROAD
GARDEN CITY PARK, NY 11040

Work Location of Insured

1b. Business Telephone Number of Insured

1c. Federal Employer Identification Number of Insured or Social Security
Number

2. Name and Address of Entity Requesting Proof of Coverage
(Entity Being Listed as the Certificate Holder)

3a. Name of Insurance Carrier
HARTFORD LIFE AND ACCIDENT INSURANCE COMPANY

3b. Policy Number of Entity Listed in Box 1a

LNY318538003
3c. Policy effective period

01-01-2026 to  12-31-2026

4. Policy provides the following benefits:

A. Both disability and Paid Family Leave benefits.
B. Disability benefits only.
C. Paid Family Leave benefits only.

5. Policy covers:
A. All of the employer's employees eligible under the NYS Disability and Paid Family Leave Benefits Law.
B. Only the following class or classes of employer's employees:

Under penalty of perjury, I certify that I am an authorized representative or licensed agent of the insurance carrier referenced above and that the named
insured has NYS Disability and/or Paid Family Leave benefits insurance coverage as described above.

Date Signed 06-08-2026 By
(Signature of insurance carrier's authorized representative or NYS licensed insurance agent of that insurance carrier)

Telephone Number (212) 553-8074 Name and Title: ELIZABETH TELLO – ASSISTANT DIRECTOR, STATUTORY SERVICES

IMPORTANT: If Boxes 4A and 5A are checked, and this form is signed by the insurance carrier's authorized representative or NYS
Licensed Insurance Agent of that carrier, this certificate is COMPLETE. Mail it directly to the certificate holder.

If Box 4B, 4C or 5B is checked, this certificate is NOT COMPLETE for purposes of Section 220, Subd. 8 of the NYS
Disability and Paid Family Leave Benefits Law. It must be emailed to PAU@wcb.ny.gov or it can be mailed for
completion to the Workers' Compensation Board, Plans Acceptance Unit, PO Box 5200, Binghamton, NY 13902-5200.

PART 2. To be completed by the NYS Workers' Compensation Board (Only if Box 4B, 4C or 5B have been checked)

State of New York
Workers' Compensation Board

According to information maintained by the NYS Workers' Compensation Board, the above-named employer has complied with the
NYS Disability and Paid Family Leave Benefits Law (Article 9 of the Workers’ Compensation Law) with respect to all of their employees.

Date Signed By
(Signature of Authorized NYS Workers' Compensation Board Employee)

Telephone Number Name and Title

Nassau County
One West Street
Mineola, NY 11501



DB-120.1 (12-21) Reverse

Additional Instructions for Form DB-120.1

Please Note: Upon the cancellation of the disability and/or Paid Family Leave benefits policy indicated on this
form, if the business continues to be named on a permit, license or contract issued by a certificate holder, the
business must provide that certificate holder with a new Certificate of Insurance Coverage for NYS disability
and/or Paid Family Leave Benefits or other authorized proof that the business is complying with the
mandatory coverage requirements of the NYS Disability and Paid Family Leave Benefits Law.

NYS DISABILITY AND PAID FAMILY LEAVE BENEFITS LAW

§220. Subd. 8




